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No. 42] NEW DELHI, SATURDAY, OCTOBER 20, 1984/ASVINA 28, 1906 
ffr mu rr fvrwr tei tfum r\ itrO $ fa ttj *rvnr ** if 1 wr «n vnfc 

Separate paging Is ^Ivcii to this Part In order that It may be filed as a separate compilation 

*PT H—3—3S-TO (II) 

PART H-—Section 3—Sab-ficctinn (11) 

(TafTT 6*r?f7 wtfVR) nrw mmx $ nwtft 57ter urifr fW n$ utfafavr an^ir sfa #ra«r*vfti 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


8 BFfg^T, 1984 

*61. srr. 3 2 5 g.—rn^F, Burr^i'fl sfa 

(f^TT^r nrirr^ir) srFtrf^FFT, 1984 (i984 gi) 

srrer 9 tt mm (i) sttt vrPmtf w 
srtffji tpeir %fstir ar?^ stjrr, ^ 

iTg-, . HTfrT, bftt fafe WefirpiTT, tV. %. ^*t, 

<=rr f=rftr iftttttt, h*t. %. Tim hTf srfir- 

3f)T TpT^' WF, *fta> BTp'TTTTT, TT f^FTT 
niTTFTT, ^rT^rsTF Jr sprc hYt 0TPffJTtoT> fa^cr 
*rmPf 11 

[ifa. *T. 3/3/84-WfeTY^] 

jsfr nmr, ttvt ttFtt 


MINISTRY OF HOME AFFAIRS 
New Delhi, Ihc 8th October, 1984 

S O 3259 _In exercise of the powers conferred by sub¬ 

section (1) of section 9 of the Terrorist Affected Areas 
(Special Courts) Act, 1984 (61 of 1984), the Central Gov¬ 
ernment hereby appoints sarvashr 1 S. C. Angrish Additional 
Legal Adviser, D. K. Jain. Deputy Legal Adviser, S. K. 
Saxena, Senior Public Prosecutor and Yudhistra Kahol, Pub¬ 
lic Prosecutor of the Central Bureau of Investigation, New 


Delhi as Additional Public Prosecutors in the Special Court, 
Jalandhar. 

[F. No, 3/3/84-Legal Cell] 
S, V. SHARAN, Jt. Secy. 

' *- fM 

fatf tPTTTT 

(3TTf*RJ ffTtf f%«TT T T) 

(sffVT sr*rHT) 

TfftTsfr, 8 er^T, 1984 
■pt. bit. 3260.—crt^frrpr ^ (sntj aftr jprfM 

mu) 1970 % snr 3 ^ smw (*r) % 

HFWT %vjfftr 3 TTTTT, WYTtT fST* tv T TCWst 
% qwi7[ ^ fcrz THT 

VI IT^ 1037, JF3T 21 sfY 

’T^l^-160022 Tit f(?r^3KT 8 BFRJ3TT, 1984 % 
mWfBff % %ff TT srfcffTnJFT ^ % *TR%, 

^ ^ VTtf fiflPCT TTTcft I I 

[TESTT^. 9] 24/ 84—wY. 3ft1] 

=?. *rr. TfhMverrffV, fairer 


925 01/84 


(3005) 
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MINISTRY OF FINANCE 
(Department of Economic Affairs; 

(Banking Division) 

New Delhi, the 8th October, 1984 

S.O. 3260..—In pursuance of sub-clause (cl) of clause 3 
of the Nationalised Banks (Management and Miscellaneous 
Prov'sions) Scheme, 1970, the Central Government, .pftor 
consultation with the Reserve Bank of India hereby appoints 
Shri Rashpul Malhotra, Dirrctor, Centre for Research in 
Rural and Industrial Development, 1037, Sector 21|B.. 
Chandigarh-160022, as a Director of the Allahabad Bank 
with effect from October 8, 1984 to represent the interests of 
depositors. 

[No. F. 9/24/84-BO. TJ 
C. W. MTRCHANDANI, Director. 

riPrer rrteir 

(tj/cr Ptrsif, ’iririT-f^rfcr Fr FTRfaR) 

(ft. trt5T. RRRTR) 

rt^i 

R$ ff^t, 25 faffERE, 1984 

IT. RI. 32 61.—"TtRjft qiiwr RR. RTT- 
flTTinr, 2 4 2-BTRtyR fry, RSTr F't ITRTFftRRT 
ffyftfitT flT F*t RF Rqfybr % 3 00-ft ITT 

% RTifrT % FeR 97200/-E. RrR IT t^F fftRr- 
REF FRTTtfr TtFRT ft. fr/^/d072238 F^RTF 
4-5-1984 TTTu FlET TIT F I STltlF T ERfFT 
RtRr-RjF FtfirF qqfRy it RTfRiT rFr Rift ftR 
% fRO ER RTRR IT RIFFT fFRT $ fF TJR RpR- 
REE FTTTqt TlfTT TOR Tpfr ^(1 £ I ’TIT T? TTTTT 
mn | Ff tj/T fftRi-REF FfFTRt qrrEE fifft «ft 
r^rt-ref srrfy fTft % RiR raTet Tff fw ttt «st 
RR: fftRi-REF fffFlRt RTtRE % RET =fl fREfEf Rt 
RqftR R$f Ffri rrt |i 

2 . % ri4t tr Rr^wuft it "yqfrfi 
E^TTfirRI HTfiTFrft % RER 7 ?! pTl^WT IOT RF RFT-FT 
F'fFR fFTT % I RTTRR, t R^R jT FT REf RlOT-REF PTFIRt 
RTfRT R. Tt./il ./3 07223 8 FTTlF 4.5.84 RTRTF RfY 
R^f fRRr | I RRR tiRR RE RRIRSfifRiT RlRTR (FRFFT) 
tar^r, i 955 fTTfF 7 - 12-1955 rtV rfjri 9(rr) 

% RRftlR STCfcT RIRFlff IT RRTR F7jt |R rfrRfit 
prTC!t RR. RftfFRRnr ITT Rift fFRr TTT RTR OR 
rVrT-WER fRTfRt TEFrS R. RT./R, 3 07223 8 FFTtF 
4-5-84 HfBTSKi ^ EflRf | I 

3 . RtRT-REC ffFrat RElFT FT RTfRFq SlFtf Riff 
iff tfRR ft Rfft Ft RT | I 

[f^T. R. ^-32/83-84 ft. TEf, ^2059] 


MINISTRY OF COMMERCE 
(Office of the Chief Controller of Imports and Exports) 
(B. L. Section) 

ORDER 

New Delhi, the 25th September, 1984 

S.O. 3261.—Mis. Emelda R. Arokiaraj, 242-Mowbrays 
Road. Madras was granted a Customs Clearance Permit 
No. PlJ/3072238 dated 4-5-1984 for Rs. 97200 only for the 
import of One Mercedes Benz 300-D car fitted with Aircon- 
ditjoner Radio Cassette. The applicant has applied for issue 
of Duplicate copy of rhe above mentioned Customs Clearance 
Permit on the ground that the original CCP has not been 
received. It has further been stated that the Original CCP 
was not registered with any Customs authority and such the 
value of the CCP has not been utilised at all. 

2. In support of her contention, the licensee has filed an 
affidavit duly sworn before appropriate judicial authority. I 
am accordingly satisfied that the original CCP No. P/J/ 
3072238 dated 4-5-1984 has not been received by the appli¬ 
cant. In exercise of the powers conferred under Sub-Clause 
9(cc) of the Import (Control) Order, 1955 dated 7-12-1955 
as amended from time to time, the ®aid original CCP No. P/ 
J/3072238 dated 4-5-84 issued to Mrs. Emelda R. Arokiaraj 
Is hereby cancelled. 


3. A duplicate copy of the Customs Clearance Permit is 
being Issued to the party separately. 

[F. No. A/A-32/83-84/BI.S|2059] 

RPTR 

T$ 1 1 984 

IT . *rr. 3262. ~-rM faffiT Rif TWlf RRtT, 

14-rr RfiRTft Rtannft, fffRT fry, TrfTRr, rrrtt- 
RfT-380009 It RrRFTlfRR ffyft IRT % r,-r 
ftRST iftErr 1600 fft fit 4f|Ef TTT % RTRTR % 
feJTT 67,000 BTR % (ffir fftBT fRTTRt 

RTfRT R. ft/t^/3072048, fTEitl 31-3-1984 fTTT 
RRI RT I RT^TT % ITT fftTT Rfl fT=fTRt qrfRj ft 
RRffff RFR Rift Ilf % [rit $r RfFjrr qr sqifqq 

Firt | fi j^et ffrqr Furfft qr/TR rr fr rrt 
£ I RTR R? RRIRf RBT | fl f^R RtRT 5[Rfr 
fRTTRt RTtRS fTffr Rt fftRT REF Rrftmft % qjR 
iftfcT Tff FTITT RTT RI Rtf ^R 3FIT RtRr REF 
fRFTfft qrfRJ ffEfEf ^ RqRiR it Rff RTTf RTT^ | 

2. ?R RF F RRsfR RlT^RRlft T rFRo ERrfRF 
qrftlFlft % fFRBT RRR ^ TF RRR qR TffzjR 
fFRr t I oRTRrT, t i Ff mflF Fr RR fftRT 
REF fRFTfft TffRT ft. ft/R’/s 072 04 8, F^RTF 
31-3-198 4 RR ?> RRT f I ffRR-RRR RT RRT ROfif^r 
5RRTR (FERRE)') TiT^R, 1955 f^TTF 7-12-1955 
qft RTOiTI 9 (ffaft) F RcfRcT RTTT RftffRf FT 
RRIR FT^ ^ R^«ft fRRIR Rif RRRTf 5f*ftR F> 
Rift ERff RR fflRf REF fERTfft Rff^T 

ft. 072048, fTTtF 31-3-1984 Ft tTRTJfTT 

T? fFRT RTiTT \ I 
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3. ffmr VI7T f^Ttfr qrfaz tr^r *Rfafq 

4 • <f 

ufcr qi€f m *r*m % Rift qft orr ift $ 1 

[fJTfasT #. wju-TJ^j 583 ~ 83 - 84 j^[ X^j 2065 ] 

r/q. rrff. j^Tt, qq vt^ 7 farrer*, siTura qqfqqfa 
r w farfar, snrrer qq Owfa 

order 

New Delhi, the 1st October, 1984 

S.O. 3262.—Shri Vinodbhai Jasbhai Amin, 14, Burusandi- 
pani Society Drivin Road Navrangapura, Ahmedabad-3 80009 
was granted a Customs Clearance Permit No. P/J/3072048 
dated 31st March, 1984 for Rs. 67,000 only for the import of 
one Toyota Corolla 1600 CC Petrol car fitted with Aircondi- 
tioner Radio Cassette. The applicant has applied for issue of 
Duplicate copy of the above mentioned Customs Clearance 
Permit on the giound that the original CCP has been mis¬ 
placed. It has further been stated that the original CCP was 
not registered with any Customs authority and such the value 
of the CCP has not been utilised at all. 

2. In support of his contention, the licensee has filed an 
affidavit duly sworn before appropriate" judicial authority. 1 
am accordingly satisfied that the original CCP No. P/J/ 
3072048 dated 31st March, 1984 has been misplaced by the 
applicant. In exercise of the powers conferred under Sub- 
Clause 9(cc) of the Import (Control) Order. 1955 dated 
7th December, 1955 as amended front time to time, the said 
original CCP No. P/J/3072048 dated 31st March, 1984 issued 
to Shri Vinodhbhai Jashbhai Amin is hereby cancelled. 

A. A duplicate copy of the Customs Clearance Permit is 
being issued to the party separately. 

[F. No. A/A-H/583/83-84/BLS/2065] 
N. S. KRISHNAMURTHY, Dy. Chief Controller 

of Imports and Exports 
for Chief Controller of Imporis and Exports 

^ faSSft, 2 9 fadTRT, 198 4 

mi. srr. 3263.—sft 3T7«rh^T 

tft-607, ffW ¥r. Pfft jtiFZ TIT, qtff 

RRrS-lB TT, 37TT1 q"5T qrf 

1 <4 

TO % h| TfaTR tqqq RTT qtffa % ^WlfT % 

farq 12 , 34 , 400 /-*qq tfnTrtr i. 

•ft/tft 5ft/2 094615 4 fwr^ 18-1-84 faqi qqi «TT I 

qisqqard q qq rRi (qtqf 

srferot) % faq maiT rt; sqiteq faqi | fa ^ 
Rrcrrq *rrw*r, qfar RTfaqrfaV % qi^r faffaq 
V7?T|tr fqqi Iff!' iRl £ I TTTr faqg'q Rf qqqqq 

faqr Ttrr 11 iFrcrfa faqfa fqq wqfafq 

*fDrr?r rtsrr rttF tttt sfafaq | qr^qq 

% ytf ^ 12,34,400/-*. % fair ^ | 

*rpn<r-faRfa foqrfaftr jsff 1984-ss % wsrir 
15 % 3*1 3 53 % 5FTR1T ^ Wq% qqF % 

irsp wpq q^ qifaq fipin 11 St^rTitfrft 


HTs? £ fa T£?T WlTlfl ‘Tt/Cft ^ft/2 094615 

fcqfa 18 - 1-84 Wt mx I tftT fqefST Taf | fa RT^f 

qq wrfafq stiris ^rr^r *nfr faqT i *wsr 

Wl W*T T? TT faqr »PTr 11 

w?rrer qft qmr w tfl* tsi fqfqqq 

fvprktn - srfa Tt wrfqrfq- sffwr vm' w ^nft tT *rr 

i 

[fifo n. 1124/48/4fff PT ITT t/ 83-84/lff sft-4/219] 
9IT RT, ITT-ST, ^TTl'cT-fTRtrl 

W fTTvfT, VlTiT-tTfi’lT 

ORDER 

New Delhi, the 29th September, 1984 

SO. 3263.—Sihr, Zakiuddin Hakimuddin, C-607 Poonam 
Apartments, Dr. Annie Besant Road, Woil\ Bombay-18 was 
granted an impoit licence Nc> P/CG/2094615 dated 18-1-84 
for Rs. 12,34,400 only for import of Printing machinery from 
West Germany against applicant’s own foreign exchange 
savings abroad. 

2. The licence has now requested for the issue of duplicate 
copy of import licence (both copies) on the ground that 
the original import licence has been, lost before having been 
registered wdth Customs authority and not utilized at all. 
The total value for which duplicate import licence required 
is to cover full value of import licence i.e. Rs. 12,34,400. 

3. In support of his contention the licensee has filled an 
affidavit as required in Para 353 of chapter XV of Hand 
Book of Import-Export Procedures 1084-85. The undersigned 
is satisfied that the Original import licence No. P|CG| 
2094615 dated 18-1-84 has been lost and directs that dupli¬ 
cate copy of import licence may be issued to the party. The 
original import licence has been cancelled. 

4. The duplicate Customs and Exchange control copies of 
import licence is being issued separately 

[F. No. 1124|48|INSAl83-84jCGlV-219] 

PAUL BECK, Dy. Chief Controller of Imports & Exports 
for Chief Controller of Imports and Exports 

3) Jtf KRITW 

fwr) 

qrffrevft, 29 feiTRT, 1984 

qr. Sir. 3264.— m: %'Tstq ST-fTR Tf Rg WITT 
tJTdT t fa ?ffa%r *77 iRTTiiq'T | fT qsfTfT Tf 
t 4frTr<in & . qq;. ^iFirqq % 

qftq^r % f5r$ qi^mfr tti qi^Fqq.' q?r q’Tqw 
3T7T fTOlf | 

wfa w: T? RfftfT ?TT1 t fa *Tr^ff *PT 

% RTtiFT % fa-7 qqrqrq^ q qfaq 

ijfq % qqtftq sifar ^-gtt suqm ^ i 

4Ri: sir srt* mnw qrfa?rr$q (n{pj q 

qqqtq % sjfErsp.T qr, sfFsrfaqq, 1962 (i962 

qq 5o) qrt 8ITTT 3 *Ft qqaTTj (l) ffTTT Wfl 

^fafar qir RRlq ^ ttR 
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grmrBr tt iqf^r vt-I ?mr wtw bttt- 

«rnr faro |: 

TO fa ^5 ^ \fK 

% TTYT 5?T^T fTOI% % ITT Tf.jfff snfW- 

fuft, ?f?r cr*rr srrrRHr *f*i siyr'et, BetH sfhc ^w.?r 
SPOT, RffTJTT ffo, sf^RTT-9 TT Wfa^JTl ft 
fritter »r 21 fEff % '4 tt< t? ^%rt i 

?ftT i^rr me^T titt *rm %x suffer famfoecm 
y? *fr ^«pt t.^tt Bp wr ^ ft? | fa gvfat 
g^arrt airfare g> *r r farfr («rffer tots far 0 \ rHy 1 


*fTS^ 

sfrmu ^ m*rranr ^ srr^r 

fro FT % fan; 

vm- - irsfTTrr fanr tfa m 3Tr—ir^rr^rr 

tf^T ATT #tfaT 


. JTT5T 


frrTO 


s^TThP if. 

41 5 
414 
413 
fff£ |ff 

409 

410 
frfa |fr 

428 
U 

vri |f> 

6 

9 

8 

06 

67 

87 

86 

80 

79 

fri |f. 
81 

f?T^ |ff 

138 

137 

429 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o' 

0 

0 

0 

0 

0 

0 

0 

0 

,0 

0 

0 

0 

0 


03 
Oi 
01 
00 
02 
05 
00 
1 0 
04 
00 
02 
04 
02 
04 
02 
06 
P4 
04 
03 
00 
00 
00 
02 
0-1 

03 


50 
30 
40 
40 
1 0 
2 5 
20 
65 
25 
30 
95 
1 5 
00 
40 
25 
25 
25 
00 
10 
20 
85 
30 
40 
65 
00 


[ro o 12016/99/84-fa fafar-fa 4] 
MINISTRY OF ENERGY 
(Department of Petroleum) 

New Delhi, the 29th September, 1984 

S.O. 3264.—Whereas it appears to the Central Govern¬ 
ment that it Is necessary in the public interest that for the 


transport of petroleum from Jotanu to Sobhasan CTF in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission; 


And whereas it appears that for the pmpose of laying such 
pipeline, it ts necessary to acquire the right of user in the land 
described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Pctioleum and Minerals 
Pipelines (Acquisition of Right of User n the I and) Act, 
1962 (50 of 1962), the Central Government heieby declares 
its intention to acquire the right of user therein; 


i loviuea mat any person interested in the said land may 
withtn 21 days from the date of this notilication, object to the 
nying of the pipeline under the land to the'Competent Autho¬ 
rity, Oil & Natural Gas Commission, Construction & Mainte- 
nance Division, Makarpura Road, Vadodara (390009). 

suu D l*' : fl ry , 1 r PerS ? n .u ma u ing s , uch an objection shall also 
state specifically whether he wishes to b c heard in person or 
by legal practitioner. 1 


SCHEDULE 

Pipeline from Jotana to Sobhnsan CTF 


Stato ; Gujarat Dstrict A Taluka ; Mchsana 


?CJ1- 

tiar 

Village 

Block No. 

Hec¬ 

tare 

Are C 

Punasan 

415 

0 

03 ~~ 

50 


414 

0 

01 

30 


413 

0 

01 

40 


Cart track 

0 

00 

40 


409 

0 

02 

10 


410 

0 

05 

23 


Cart track 

0 

00 

20 


428 

0 

10 

65 


11 

0 

04 

25 


Cart track 

0 

00 

30 


6 

0 

02 

95 


9 

0 

04 

15 


8 

0 

02 

00 


66 

0 

04 

40 


67 

0 

02 

25 


87 

0 

06 

25 


86 

0 

04 

25 


80 

0 

04 

00 


79 

0 

03 

10 


Cart track 

0 

00 

20 


81 

0 

00 

85 


Cart track 

0 

00 

30 


138 

0 

02 

40 


137 

0 

01 

65 


429 

0 

03 

00 


[No. O 12016/99/84^ONG-D4] 




Yf ftftf)-, s an^rt, i9*4 

TO srT 3265 , —WTTT ftUR, (fatR-m 

tern) fa artefttir wm O-12016/75/84 fa mr aft fa-4 

fiortT 16-7-84 if ms % |r TOT-II 3 , tmonr 

(ii) farter 4-8-84 if nrr. an, tm 2522 % aftpte;— 






% TOT TR 


ffan: 

fafa 

fatel 

SPpiT: 

tern ; 
fafa 

dT^i : 

nte: 

fcnfterr 


rite; . 

^RTftetT 


rfafnr 

n. 


fat ifart; 

faffat 

f. 

^TT ant 


68/2 

0 

03 04 

67/2 

0 U 3 

04 



[fa O 

-12016/75/84-fa trrf 

fa fa-4 
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ERRATA 

New Delhi, the 8th October, 1984 

S.O. 3265.—In the notification of Government of India, in 
the Ministry of Energy, Department of Petroleum No. 
O-12016/75/84-ONG-D4 dated 16-7-84 under S.O. No. 2522 
in the Gazette of India, Pait-IT, Section 3, Sub-section (ii) 
dated 4-8-1984 


READ 


FOR 



District : Vadodara 


District : Vadodara 



Talukas : Vadodara 


Taluka : Vadodara 



Village : Vesaniya 

■, 

Village 

: Vesaniya 

Survey Hec- Arc 

Cen- 

Survey No. Hoc- 

Are 

Cen- 

No. tare 

liarc 

tare 


3tiare 

68/2 0 03 

04 

67/2 0 

03 

04 


[No. O-12016/75/84-ONG-D4] 


PT. Hf. 32 66:—tfff: prafa tfTPTT Pf T? 
fjterr I fp mpf§T *f p? stttwp | fp tnrTTT 
if pr-ripr ir *fiflrra°r tff. st. ttp, ftp % 

TlTT/nT % TT^TErf^ ^ rpq-f TrpfiTP ifcr TtTW 
5TTT fp®l£ TTRf ^TfSTr I 

srtr tp To srfm TTfff o fr rfy! mtm pt fawnr 
% JT-TRT % fa'T TVTTTT'5' T'HJT'f if yfWT Wjf»T if . 
PPTFT 'fiT PfyPTT Stfer PT6T PHPWP | I 

TP TT PfifPPT sf[T uffTST TrifTTltT (v^T if 
TPTiP % yfyPTT TIT ST#T) srfyfaTT, 1962 ( 1 962 
PT 50) yrTT 3 Pt TWIT (l) 5TTT SPxT 
Pfpf-PT Tl STTPT PPt |(T, pttfftT ffTPTT T TTfif 

ppt>t pt *rr>+TT stfap ttt pt titt tipt i^- 

STTf TfiPFT f'PTT I : 

STOTT ftp PPi 3ffa if ftfW PT$ StrfJfq-, 2f7T «jf«T 
% fff% TltO vTifT fFTEJPT % ffTO TTHT ?T<fR STifET- 
Prfr, pp yipfap p-r WitW, fatrfp sfk ^grriPf 
ot, tptttt, or?, tttttt-9 pt ty pt 

Tiff 1 ? % 21 faff % vffen: pt t%pt i 

sfre oTr wht prif mm ?t sq-far ffrffcf: 

P? vfr : -PTO PlPT fa PTT Pf T? TTftTT t fp T^pf 

ijorrl- mfmrm ft m fptff fay prryfa off pi- for i 

TfarTT it yfym pt. tt. r?^. ftp oteo yr^o 


froiT faff 

T|PT—PjTTTT fpri'r-Frq-FTrlTPf-'- PifTnPf 


ifir 

®wfp >f . 


PIT 

3?m 

1 


3 

4 

5 


682 

0 

06 

50 


684 

0 

01 

50 


1 2 3 4 S 

685 
688 
pt££p 

690 

692 

693 

694 
718 
708 

Plifp 

710 

711 
PT^P 
860 
859 

901 

902 
916 
PI? FTP 
931 
930 
91 9/tff 
911 

994 

995 

996 

pt# £p 

990 

991 

987 

988 
986 
985 
1 068/1 

1071 

1072 
1 073 
1074 

[ff. O-12 016/l 04/84-SEPT 5ff-Tf4] 

S.O. 3266.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from Jotana to Sobhasan CTF in Gujarat 
State pipeline should bo laid by the Oil & Natuial Gas Com¬ 
mission; 

And whereas it appear* that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user ip the 
land described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Minerals 


0 

04 

50 

0 

03 

50 

0 

00 

25 

0 

04 

50 

0 

02 

50 

0 

05 

00 

0 

02 

40 

0 

06 

25 

0 

00 

20 

0 

00 

15 

0 

01 

25 

0 

07 
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Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein : 


Provided that any per$»qntere$ted in the said land may, 
within 21 days from the date of this notification, object to the 
laying of the pipeline under the land to the Competent Autho¬ 
rity, Oil & Natural Gas Commission, Construction & Mn'nte- 
nanco Division, Makarpura Road, Vadodara (390009). 


And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
legal pract'tioncr. 


tfTT. 61T, 3267 :—W: ^(WT STVt TIT'T- 

ftw (nfR % wIt % srnmT w srw) erfafTw, 

1962 (l 962 tJ7T 50) # HTTP 3 tpf gWD.T ( 1) 

% spir?r, ?rrw srorn: % gjsrf irfw (TfTfwr 

fawn) qft erfsj^TiRr grr. an - . f. 842, ft;, e-3-84 

stpct %?irfa Jr gn arfafwr Jr wr sr^ft 
If fafafm ^fwff % 3WFT % atftpfrn; nrnr 
vrrwf Tit fasfa %■ jpffaT % faq orfw ttJt irr 
amr aim sfTfas tt faw w, 


SCHEDULE 


Pipeline from Jotana to Subhasan 


3 ik w w Trfa^rrfr f gw arfafawr vf 
am 6 Tf gwm (i) % mid- trtr w fvfti 
& 


State : Gujarat District A Taluka : Mehsana 


Village 


Jagudan 


Hiock No. Hec- Are Cen- 
tare tiare 


682 

684 

685 
688 

Cart Track 
690 

692 

693 

694 
718 
708 

Cart Track 

710 

711 

Cart Track 
860 
859 

901 

902 
916 

Cart Track 

931 

930 

919/P 

911 

994 

995 

996 

Cart Track 

990 

991 

987 

988 
986 
985 
1068/1 

1071 

1072 
1973 
1074 


3 4 5 


0 

06 

50 

0 

01 

50 

0 

04 

50 

0 

03 

50 

0 

00 

25 

0 

04 

50 

0 

02 

50 

0 

05 

(K) 

0 

02 

40 

0 

06 

25 

0 

00 

20 

0 

00 

15 

0 

01 

25 

0 

07 

25 

0 

00 

15 

0 

16 

25 

0 

06 

00 

0 

00 

50 

0 

07 

95 

0 

05 

25 

0 

00 

25 

0 

03 

25 

0 

02 

95 

0 

05 

00 

0 

00 

25 

0 

02 

95 

0 

01 

75 

0 

02 

00 

0 

00 

25 

0 

00 

45 

0 

03 

75 

0 

06 

80 

0 

00 

15 

0 

03 

20 

0 

02 

50 

0 

03 

20 

0 
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85 
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01 

80 

0 

01 

70 

0 

01 

85 


afaernt, W: %fafa *RTR T 3W fatftt <R 
faWT "PR?! % TWTFT W arfar^WT Jr Wf 
Jr fafafrR Tjfafar Jr TnrFr w BrffarrT arf^rpr Tfa 
tt fafaw fwrr 1 1 

m BTff: gw Sfftriwr qfr UPT 6 q?f 3TO 

( 1 ) IRT TTtT HfFTcT TT W1 TW (Jit Fp^rn: 

^c^arnr Ftfacr twJ | fa> nor arfa^wr Jr *faw 
erjftff Jr fafaftra gw nfwf Jf gw'Frw arfaTR 

TnTT HTW fwfa % TTfjTT % fair tr/F^FTF BrRw 

fwrT 9TT?rr t, 

3frt &mr w tiTir w gwiTf ( 4 ) am snm 

Elftfwt TT 5TTFT TTtf $IT fcjftiT FTTTR faTW WT 

£ fa gw «jPmf Jf grwfa tf erftrwT foffa fttwt 
if fq-fftr ipf * ^rrq- sfaw srrw Trrfaw (arrow 
snm faffan) ^f TT'tfr jnrrDi'f Jr w wr Jf tittf 
% sttpw qff wfar W fafag 1 

frtpr^ farrarfa fftw 3 itw vroffam (wrar snw 
fatten) Irtirlf % rffi? ncrtf & ?fwr srnro ti t ter 
(« fTWT sOW r*n)JI'i) ^ lfrt ; TA ftrt ?TP 'TftftTTrr 

tsfTK-rfttnE’T % .fa*! WWW fwr^ (tfwn:! upflr) 1 



tffjrr 

WT 

stew 

#fwtr 

Ft. 


flf. 

A V. rj. 


1- iT'd^ 

trpER 

448 

0-1-0 

iffy 





tff apflr 

2 . 

)) 

144 

0-0-6 

Tran 

i/f 2 





3. tnrfim nFr 

V 

485 

0-0-12 

wrr 

/f 3 







451 

0-1-0 

War 



452 

0-1-8 

it 



310 

0-0-8 

WT 
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1 2 3 

4 

5 

6 

4 . qfa friKiC 

454 

0-2-8 


nt 4 




s. apn: TtTtftrrf) ’ 

480 

0-0-13 

w 


116 

0-2-12 

^ t 

fl. JmfKpft'TTi 2 " 

904 

0-0- 1 6 

rTTT aft JjrfiSicT 




anfft 


675 

0-0-4 

rmn 

7- *rnflrpft i „ 

420 

0-0-5 

TTTrTT 


4 1 4 

0-0-8 

ii 


443 

0-0-12 

ft 


394 

0-2-12 

»; 


476 

0-C-2 


a. str-jq^f tt£ i ” 

1 

5-0-11 

. it 


15 

1-0-13 

tt 


3 

0-4-16 

it 


637 

1-1-6 



638 

0-2-1 

fioiif qft 

9 9 1 6/17 4TT 

1 8 

0-2-1 1 




A 



40 

0-0 10 

20 qjc tpftnr 




upffa 

U'iTttjrft rftX 

22 

0-0-8 

20 ^ fdwr 




urifhr 


23 

0-0-9 

20 ^ fTftnr 




anfhr 


4 

0-0-9 

TTfrrr 


27 

C-0-9 

20 lyrfifrrT 




SrifpT 

to. TqTTrftnPT feqfrnr 

141 

0-0-8 

tM 


94 

0-0-12 





«ft^nfhT 


96 

0-0-8 

MWI 


95 

0-0-3 


11 . FdtHitiftsr 

111 

0-0-3 

TJTfWT ar»fhT 

=t. 1 





110 

0-0-4 

TfPrr 


109 

0-0-6 



1 17 

0-010 

TTPTT 


98 

0-0-13 

tjTfwr enfrr 


97 

0-0-8 

Timr 


56 

0-0-13 

ftfsrcr srifhr 


47 

0-0-13 

ij 


45 

0-0-13 

If 


46 

0-0-8 

TT^TT 

12 . SrnTrnfh ’TPT 

73 

0-2-2 


<ti<im 




13 . 2 

- 436 

4-4-9 

*\m\^ 


79 

0-0-3 



482 

0-011 

if 


102 

0-0-4 



28 

01-15 



11 

0012 

1 


I 2 j 4 5 6 


14 . rn^tfttriTTTft 

fipT- 

161 

Ol-IR 

fs»m# qft 

rTbr 

qfw 

369 

02-18 

smr srrfor 



362 

0-05 

tisR jrw 



117 

0-06 

TPP5T 



98 

007 

17 



132 

01-5 

*fr T 'TnfiTf 

I 5. TT^ftTf f 

ji 

236 

0-015 

HHI 



206 

6-2-9 

TrrpiTff 

16- TUftlpT 

f?PT- 

232 

5-2-8 

’TT<r<TT5 


gterr 

214 

O-MO 

TTRIT 

17. 'TfeUT rraTT 

fim- 

15 

OOIO 

rrwr 

=t. 2 

tjfen 





77 

1 4 

00-13 

6^5 if) »r»m 






1 a. irfehr q*rp; 

II 

2 

0-4-6 


vfo 1 





19 . srsoT 

77 

405 

8-3-11 

^505 grfMrr 








502/ 

0 -1-5 

Trarr 



4619 





4588 

0 -2-10 






ur«ffa 



4587 

009 

<1 i «d 



4586 

.0-2-12 

$rfsf?r 





tsnfpr 



3501 

00-5 

TTTcTT 



3752 

00-5 

TtWJ 



45-0-3 




[5FTfr O-12016/4/84-jfa] 




S.O. 3267.—Whereas by a notification of Government of 
India in the M'nistry of Energy (Department of Petroleum) 
S.O. 842 dated 6-3-84 under Sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Cen¬ 
tral Government declared its intent'on to .acquire the Right 
of User in the lands specified in the schedule appended to 
that notification for the purpose of laying pipeline. 

And whereas, the Competent Authority has under Sub¬ 
section (1) of Section 6 of ibe said Act submitted report 
to the Government. 

And, further, the Central Government has after consider¬ 
ing the said report, decided to acquire the right of user in 
th lands specified in the schedule appended to this notifi¬ 
cation. 

Now, therefore, in exercise of the power conferred by Sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipelines. 

And, further, in exercise of the power conferred by Sub¬ 
section (4) of that section, the Central Government directs 
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that the right of user in the said lands shall instead of 
vesting in the Central Government vest on the date of the 
publication of this declartion in the Indian Oil Corpora¬ 
tion Limited (Assam Oil Division) free from all encum¬ 
brances. 

SCHEDULE 

Laying of petroleum product pipeline from New Tank Farm 
of Indian Oil Corporation Limited (Assam Oil Division) at 
DIGBOI to Tinsukia Terminal Depot of Indian Oil Corpora¬ 
tion Limited (Assam Oil Division) at TTNSUKIA within 
Dibrugarh District, (Govt. Land) 


SI. Revenue 

No. Village 

Mouza 

Dag No. 

Area 

Remarks 

B-K-L- 

1 2 

3 

4 

5 

6 

1. Digboi 

Makum 

448~ 

0-1-0 

Road side re¬ 

Town 




served land. 

2. No. 2 Borbil 

-do- 

144 

0-0-6 

Path 

3. No. 3 Borbil 

-do- 

485 

0-0-12 

Stream 



451 

0-1-0 

„ 



452 

0-1-8 




310 

0-0-8 

Path 

4. Ougttri 

Tingral 

454 

0-2-8 

Waste land 

Part IV 







480 

0-0-13 

Path 

5. Opar 

-do- 

116 

0-2-12 

Waste land 

Mamoroni 





6. Mamoroni 

-do- 

904 

0-0-16 

Road Reserva¬ 

Part II 




tion 3 



675 

0-0-4 

Path 

7. Mamoroni 

-do 

420 

0-0-5 

Path 

Part I 


414 

0-0-8 

Path 



443 

0-0-12 

Path 



394 

0-2-12 

Path 



476 

0-0-2 

Waste land 

8. Ouguri 

-do- 

1 

5-0-11 

Waste land 

Parti 







15 

1-0-13 

Waste land 



3 

04-16 

Waste land 



637 

1-1-6 

Reserved land 



638 

0-2-1 

Tingrai river 

9. Wl.A No .33 

Tipling 

18 

0-2-11 

Rascrvcd land 

of 1916/17 


40 

0-0-10 

20’ reservation 

Itakhuli 


22 

0-0-8 

20’ -do- 

Seed si 


23 

0-0-9 

20’ -do- 

Garden 


4 

0-0-9 

Road 



27 

0-0-9 

20* reservation 

10. Rabarbarl 

Tipling 

141 

0-0-8 

Path 

Gaon 


94 

0-0-12 

Road side re¬ 





served land 



96 

0-0-8 

Road 



95 

0-0-3 

Road side 





scserved land 

11. Tingrai 

Tlpling 

111 

0-0-3 

-do- 

Haveda No. 1 


110 

0-0-4 

Road 



109 

0-0-6 

Road side 





reserved land 



117 

0-0-10 

Path 



98 

0-0-14 

Road side 





reserved land 



97 

0-0-8 

Road 



56 

0-0-13 

Road side 





reserved land 



47 

0-0-13 

-do- 



45 

0-0-13 

-do- 



46 

0-0-8 

Road 


1 2 

3 

4 

5 

6 

12. Tengapani 

Tipling 

73 

0-2-2 

Reserved land 

T.E. 





13. No, 2 Haveda Tipling 

436 

4-4-9 

Grazing reserve 



79 

0-0-3 

Waste land 



482 

0-0-11 

Waste land 



102 

0-04 

Path 



28 

0-0-13 

Path 



11 

0-0-12 

Stream 

14. Lahnrl 

Tinsukia 

161 

0-1-18 

Tingrai river 

Bengali 


369 

0-2-18 

Waste land 

Gaon 


362 

0-0-5 

Waste land 



117 

0-0-6 

Path 



98 

0-0-7 

Path 



132 

0-1-5 

Waste land 

15. Lahori 

-do- 

236 

0-0-15 

Streams 

Nepali Gaon 


206 

6-2-9 

Grazing 

Gaon 




reserved 

16. Pakharfian 

-do- 

232 

5-2-8 

-do- 



214 

0-1-10 

Path 

17. No. 2 ritia 

-do- i 

15 

0-0-10 

Road 

Pathar 


14 

0-0-13 

Road side 





reserved land 

18. No. 1 Patia 

-do- 

2 

04-6 

Rly, reserved 

Pathar 




land 

19. Tinsukia 

-do- 

405 

8-3-11 

Rly. reserved 

Town 




land 


502/4619 

0-1-5- 

Road 



4588 

0-2-10 

Rly. reserved 





land 



4587 

0-0-9 

N.F. Rly. line 



4586 

0-2-12 Rly. reserved land 



3501 

0-0-5 

Road 



3752 

0 0-5 

Road 


Total Area 

45-0-3 





(No. 

12016[4|84-Prod.) 


P. K. RAIAGOPALAN, Desk Officer 

(’Fkvrr favrFT) 
fTvSft, 28 fafFSn;, 1984 
Hfe-TT 

TT. *fr. 3 2 68 -HRT $ cfiftsT 11 

1984 % WTif II, ^ 3, 3T WS (ii) 

414-415 IT RTTT RTTTT % Swf 

(sfPmr fw) tftwsr^r Tr.srr.R. 444 

28 1984 t:— 

TO 41 4 IT (l) 5ffSI^r F "TT.51T. 433’ 

% OTTT IT ‘'TT.Sfr, 444" 

if I 

(2) P "f*T W5T 182.73 

|*3T (eFT»Ilf) TT 451.54 

tpfrs (siwr)" if 1 
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UTOT Tl mm : 20,1984/qrfm 28, 1908 


30J3 


fffal t:— 

’J c 5 415?^: ( 1) W ET-? H "iFR fn&ft" % 

fqrq tt ‘Vr fo^Ti" qf i 

( 2 ) fsti ‘W''%*qiq qq "W’ 

qf 1 

( 3 ) ^tst "s-®” $ E*nq qq 

U—r —M 

[q. 19 / 36/8 3-q'V. q?r./{fr. g.] 
(Deptt. of Coal) 

New Delhi, the 28th September, 1984 
CORRIGENDUM 

S.O. 3268,—In the notification of the Government of India 
in tho Ministry of Energy (Department of Coal) S.O. No. 444, 
dated the 28th January 1984, published at pages 415 and 416 
of the Gazette of India, Part II, Section 3, Sub-section (li), 
dated the 11th February, 1984 ; 

at page 416 : In BOUNDARY DESCRIPTION— 
in lines H-l & I-J for “Padampur’’ read “Padmapur”. 

[No. 19/36/83-CL/CA) 

wfij-qet 

**> 

qq. wr. 3269>- , »rTqcr $ Ti^rra, fcqiq; 

7-1-84 % qnr 2, tsfy 3, ^jq-gr (ii) 

T 5 ? n i? 12 qr snrrfinq r-rt etfr 

% 3i3rf JTsrrepr,qfrqvTr fqmq qf srftiRqqr qq.siT.q. 
22, qrfl^ 28-12-33 f 

fqsnqj:: ( 1 ) srffcnj'qqr i? 'fjsriqr q. #. 

i(f)/q m/ 213-102 qrr 
[qf?qpq TOqR It 

wq qq q. ?ft- 

l(f)/q mxl 213-182 qq 
fqf'rbTtq' cprfRT qrsqt’ qf | 
( 2 ) ‘V f qq qq qtR 

piq % q)% qiq q<&rr 2 f 
"qqqq^qq #q ' (qqqiqr 
^■q)” '% w;q qr stVt srgj 
iqf q^ 5PRF qqqq fq^q ?T 
q^f —"eurttsit g^r"-- qf 1 
qVqi q4q f 

(1) tm q-q-q-q-q q "qqqqjq" % 
wq q< ''qt^qrq" qf 1 
st?t q^lr q^ ip^ qjrqq 
fw ft “qr^PTm” qf 1 

( 2 ) qj-q-q ql pqrq f R "q;-q-q” 

qf 1 

^ 12 qq : «iq^rt ' V 3r qq qq qrq 

% ql%qrqqqirr 3 q “irq>qqq” 

\A 

% ?qTq qr “qqt^wq ^w” qf 1 

[tf. 19/ei/si-qt. <^./t ft. it.] 


CORRIGENDUM 

S.O. 3269.—In the notification of the Government of India 
in the Ministry of Energy (Department of Coal) S.O. No. 22 
dated the 28th December, 1983 published at pages 12 and 13 
of the Gazette of India, Part II, Section, 3, Sub section (li) 
dated the 7th January, 1984 : 

at page 12— 

(a) in the line 9 for “the lands measuring 37.7 hectares” 
read “the lands measuring 37.07 hectares”; 

(b) in line 10, for “the rights to mine, quarry, fcortt 
dia and search for ”, read “the rights to mine, 
quarry, bore, dig and search for”; 

(c) in line 19. for “Plan No. C-l(E) /JR/213-102”, lead 
“Plan No. C-1(E)/JR/213-182“; 

at page 13- 

in line 21. for “Government forset”, read ‘“Government 
forest”; 

In line 41, for Total Area : 17.95 hectares” read “Total 
Area : 57.95 hectares”. 

[No. 19/61/81-CL/CA] 


*PT. m. 3270:—ffTqrR, QTVF 

fix (qsfa ffqqq) qfaftqq, 1957 (l957 <FT 
20 ) tpf trrTr 7 qft qqmr (i) jttt srrfr w fa rf ? 

w fqfqfi arf qqf qqrf irrtft ffsr trrfqqf? 

qq srqiq ^ jq, to % tt^, 2) 3, 

3qnsT (ii) qr^ta- 2 *rifcq, 1 983 <fS5 1710 % 
1716 qr qqqfqq ms htfit v 3.3rf 
(qifrrai rqqiq) q?V wr^njqqr q. qr. wr. 1735 
1 qi*#, 1983 qi? fq«rfTq ft 1 

[f. 1 9/47/82-ffto qqe/jfto l^o] 

qqq fw, qqr 


S.O. 3270.—In exercise of the powers conferred by sub¬ 
section (1) of section 7 of the Coal Bearing Areas (Acquisi¬ 
tion and Development) Act. 1957 (20 of 1957) and of all 
other powers enabling U in thjs behalf, the Central Govern¬ 
ment hereby rescinds in; notification of the Government 
of India in the Ministry of Energy, (Department of Coal) 
No. S.O. 1735 dated the 1st March, 1983, published at 
pages 1710 to 1716 in part IT, Section 3, sub-section (lj) of 
the Gazette of India dated the 2nd April, 1983. 

[No, 19/47/87-CI./CA,* 
’ SAMAY SINGH, Under Secy. 


irfa rmm 

(vfa ffrx qjqrrfw Prow) 

qf 29 i984 

qq. *?r. 32 7 l:--qTTq qTFTT, qij flfTfTT 
fqqrT°r qrftrfqqiT, i960 (i960 qq 59 ) qft sett 
5 q?t qq-OTTi 3 % qqqsPr, r^/rq.t 30 - 7-1982 qqr 
fwtRq frqr •nrr ft, £ <irftq ^qrjTTr uOmuf? 
ff? qmnj;fq ft. Trqr. sHiisr 


925 GI/84-2 
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% sft*r ^ mYt *fr*rraY flr^rf 

^ STT •J.cTTA TO YYmi' i I yY£ 7 s P f W : MEYW 

■J7TEY9T % YY % fvRI YTYRY V «fT $ I 

[r. 14-12/81-0^. ifY.I] 

ministry of agriculture 

(Deptt. of Agri, & Coopn) 

New Delhi, the 29th September, 1984 

S.0.3271 .—Under provisions of Sub-Section 3 of Section 
5 of the Prevention of Cruelty to Animals Act, 1960 (59 of 
1960) as amended upto 30-7-1982 the Government of India 
hereby nominate Smt. Rukmini Devi Arundale and Justice 
T. Rama Prasad Rao as Chairman and Vice-Chairman of the 
Animal Welfare Board of India respectively wfth immediate 
effect for a period of three years and until turth- r orders. 

[No. 14-12*81-LD.I] 

+ 7 . Mr. 3272.:—% ? st i r RTY'lT, Y 1 ^ ^TRT 
MfafYYR, 1 960, RtlTf 3 0-7-1982 RTF 
^ufttiff tTffr itt yY stitt 5 nY yy-stiTT ( 1 ) ^ 
TTTEff y Ttrftt.T trffffaiTf fff^rr^r’sTcr ^YiYoYf vY 
R rYy Y<f # myfst% fwij ryt myrtrY Mr^rrr 
bY? RTTfftY W' YTYTM YTSl % RYTYT % ¥7 M YirRY 
4iTtfr | - 


RTPT 

RYTY'cTr TY M«fY 

1. «fYffift T^Y RfmrytT, 

STTTT 5 ( l) (tsYT)- 

STSYST, TRl837, ffftFYM.R^T, 

%t=Yfttf RT4TT % 

WTR- 6 00041 

YrfRff vYi % 


MEY^T % RR % mY 


TriJ YWr) 

2. ^Y. Tfr TOfT tty, 

STITT 5( 1) (ST^)- 

WFR Rvff -TrdTHT T RtW 

^dfTY RT+TT % 

(RYf ffff6T), 

ffrfRff (Y WIT % 

W ^TfTT fffYfTR TtY^TiTt, 

RYTSYST YF YR ^ 

RJf[R'% ROTCT 1 

TTY YTY I 

3. sr. tj;y. rt^. here 

STiTT 5(l)(ffYT)- 

fffTR+F, Y 1 Oiftl'T Tf’TTTJJT, 

%?yYy RTYYT % 

MY fff^TW, 

YTfRY 

^rtTTTY ttUR fffTTFR FtRY 


%?IT, dFTtiRiY, iRRl- %, 


4. ift lY. SSYT. n . TffY, 

WFTT S(l)(ts) 

Yff R?rtYTY8TTF, 


^ mYt R?TrfTni, fYffiff, 


srf YtyrY 1 


5. TT. Mf. ffY. fYr^, 

STTTT. 5 ( 1-) (yY) 

TTSTff MTYYff,. 


fTfiT ttf)T R^TriTffT fYRTff, 


Rf fYp?vfY i 



e. y$ rmfry, 

yt 4 PTr-T, y£ fafTrY % 

YfcLfffST 

7- YiWYTTY faftTYT, 

VT, TrfR)‘ ffTT Yff°T YfS 

% fftcfiffrtr 

8. sr. ^fY. yr. MlYrjfcTYT, 
OTiEtrer, ^n^efnr w fMfawr 
ry, fY7vr+", twt tiyy, 
YTlfcfT (YYRYt) 
a. yt. yY. Y+if, 

MyTM, M|YIR fYfaTRT Tlffl', 
fyit«y ^tyt 
faeSfY 

10. sNr ftr . ^. FtfR?, 

r$tyy' rtw^it (mujyy), 
prn*M pm yItytt YreYTM 
fff fYFeft 

IF. sfY (T. rtr?st 

R*Y RY?Y (r#P RffT), 

jif fTFpfr 

1 2 . nY yw.TY PETtg;, 

rry r?ty (vf'iTr rmi), 

fff fffrvfl 

13. sfYMTT. <fr. YrYY, 

* 

rt^YMYTY (mYFRRr), 

Y^ fe<?tiY 

i 4. *fr vP?rm ytrY, 

rry ryty (vfi r rrt), 

f?wfr 

i s. mY mtt. rYyytyr', 

RRY RYTY (TT^Y ^T*Ti), 

fff f^Fft 

i6 mYrrY YrVRiYrf Rifo-Ri^Y 

73fl w 

RR7 RYTY (TT^Y RRT), 

Y^ fYevfl 

1 7. rafPTwfrf "PPT 7617 fw, 

" T7YTf 7^7 FTTffF YY % 'tJW 

(fcfr fYsp) 

MTYT YYR MPE Oi'ffYY RTRl^Y 
3 o, ^YYtfl r'ytty, yttyttt 
1 8. *sfY YWT RT^ ER . YPYT, 
MlcfpEh R' r YY, 

RWf (fffRfffSrTffff RYff, 
WRNT, 12 5/127, 
tJtYTWY 3^, | 


STITT 5(l)(*ft.lT) 
WITT 5(l) (*fY.4Y.) 
WiTF 5(i)(rY) 

ETiTT 5(l)(iY) 

WITT 5(l)(»Y) 

W.T, 5(l)(l) 
WITT 5( 1) ( 1 ) 
STTTT 5 ( 1 ) ( 1) 
STITT 5 ( I ) ( 1) 
STITT 5( 1) ( 1) 
*TTT 5 ( 1) ( 1) 

HTTT 5 ( 1) ( 1) 

RTTT 5 ( 1 ) (ErR7) 



firm II—a(ii)J 


«TRT TT Tram: 20,1084/tfTfiTO 28 1906 


30.15 


19. aft fffaYTHf STITT 5(l) (TO) 

stM, 

5TTCT sr^r aft* T5TT TOR, 

522003 (m.5T, ) 

20. «ft WJTOTiW % TOTfTOT, tJ.TT 5( 1) (TT'T;) 

TT^cTfTO RTOT, 

ir^T-'Tr FTOI'T WffWrRfffafa, 

'TrTO’TT (’plTTTT) 

21. sftr^^Ti^r, mxi 5(1) (3ft) 

tffafTO tffTO, , - 

tr^ ‘’TOTT fTOTTR Rfafa, 
stator: 143001 

2 2. WTOT fRTT, ETiTl 5(l) (^ft' 1 

TOT 'T.fHbT 
1 5 89, TTsTiTT TTT, 

*K?»fW TO, ^ m\Z$, 

facvft- 1 1000G 

[*f. 14-12/81-'^. fl. 1} 

%. tsfr. fWinjfT TO RfTO 

S.0.3272—Under provisions of Sub-Section 0) of section 
5 of the Prevention of Cruelty to Animals Act, 1960, as amended 
upto 30-7 1982, the Central Government hereby moninate 
the fol'owing persons to be members of Animal Welfare Board 
of India for a period of three years with immediate effect and 
until turther orders :— 

Member Category of Membership 

1. Smt. Rukmini Devi Arundale, Section 5(l)(h)-Nominoc of 

President, Kalakshctra, the Central Government. 

Tiruvanmiyur, Madras-600041. (She will also act as Chair¬ 
man of the Board) 

2. Justice T. Rama Prasada Rao, Section 5(l)(h)-Nominee of 

Chief Justice of Madras High the Central Government. 
Court (Retd.) (He will act as Vice- 

President of S.P.C. A„ Madras Chairman of the Board) 

3. Dr. H.l. Jhala, Section 5(l)(h)-Nominec of 

Director, the Central Government. 

Hafkin Institute, Bombay, 

Now Director, 

Hospital & Medical Research 
Centre, Karamsad, Distt. 

Kheda. 

4. Shri D.H.A. Rego. Section 5(l)(a) 

Inspector General of Forests, 

Deptt. of Agri. & Coopn., 

New Delhi. 

5. Dr. O.N. Singh, Section 5(l)(b) 

Animal Husbandry Commissioner, 

Deptt. of Agri. & Coopn., 

New Delhi. 

6. Representative of Section 5(l)(ba) 

Ministry of Home Affairs, 

North Block, 

, New Delhi. 

7. Shri Madhavrao Scindia, Section 5(13(bb) 

Representative of Indian 

Board for Wildlife, 

8 . Dr. G.M. Sri Kantia, Section 5(l)(c) 

Vice President, 

Indian Veterinary Association, 

C/o Director, Animal Husbandry, 

Karnataka, (Bangalore) 


9. Dr. B.K. Verma, Section 5(1 )(d) 

Director, Emergency Medical 
Relief, Dte. General of Health 
Services, New Delhi. 

10. Vaid S.C. Sharma, Section 5(1 )(d) 

Assistant Adviser (Ayurveda) 

Ministry of Health & Family 
Welfare, New Delhi. 

11. Shri A. Senapathi Gounder, Section 5(1 Ki) 

Member of Parliament (Lok 

Sabha), New Delhi. 

12. Shri Chakra Dhari Singh, Section 5(l)(i) 

Member of Parliament 

(Lok Sabha), 

New Delhi. 

)3. Shri R.P. Yadav, Section 5(l)(i) 

Member of Parliament 
(Lok Sabha), 

New Delhi. 

14. Shri Laxman Karma, Section 5(1 )(i) 

Member of Parliament 

(Lok Sabha), 

New Delhi. 

15. Shri R. Mohanarangam, Section 5(l)(i) 

Member of Parliament 

(Rajya Sabha), 

New Delhi. 

16. Smt. Pramilabai Dajisaheb Section 5(l)(i) 

Chavan, 

Member of Parliament 
(Rajya Sabha), 

New Delhi. 

17. Shri Justice Shankar Prasad Section 5(1 )(bc) 

Mitra, 

Chief Justice of Calcutta High 
Court (Retd.) 

C/o AH Lovers of Animal 
Society, 30, Chowranghl Mansion, 

Calcutta. 

18. Shri Dashrathbhai M. Thakcr, Section 5(l)(f) 

Honorary Secretary, 

Bombay Humanitarian league, 

Dayamndir, 

125/127, Mumbadevi Road, 

Bombay. 

19. Shri Peela Rama Krishna, Section 5(l)(f) 

Secretary, 

Andhra Pradesh Jeeva Raksha 
Sangham, 

Guntur-522003 (AP) 

20. Shri Ararutlal K. Kapadia, Section J(l)(f) 

Honorary Secretary, 

Mehsana District Animal 
Welfare Society, Vadnagar 
(Gujarat) 

21 . Shri Tilak Raj, Seciion 5(lXg> 

Honorary Secretary, 

S.P.C.A., Amritsar-143 001. 

22. Shri Amod Kumar, Section 5(1 )(c) 

Municipal Councillor, 

1589, Madarsa Road, 

Kashmere Gate, Railway 
Quarters, Delhi-110006. 

[No. 14-12/81—LDI] 
K.G. KRISHNAMOORTHY. Dy. Secy. 
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srnr qfcr tow-; 

(tmrPw 5^r Pnrnr) 
snTtfto i?r 4r«ri 


forft, 24 flTOTT, 1984 


%t wr. 3173 . ■—srrafhi eppp <fwr nrrm PTfaro, 1955 $ faro 4 % tt fraE ( 1 ) $ fl^pnr *rntfbi kmh> tfnr 
wfirjfar amrr fc ftt fire proto pht fas an ft^r, Ptor torn wpt Ento toft tt to»r to *i 

pm *tot $ is unto wc* ton irt fWtor fan rrar \ 1 

m pure fa? preto pffp ton WM fas (wftrPrw, 1952 ) tor *to ton to fntoi to ftoto % torn..& pel 


war ton 


^TT 'dCMlO 

PTOftn TO! to 

ton to toto 


"Try 

(2) 

( 3 ) 

(*) 

. . . El _ 

1 . 


TtTT 

IS : S348-1981 to 

Wira 

(nsfa yrofan) 

Hi -H^*TT *FT jft'ftfl’lH f^T% 

ISl wro flit t ( 2 ) % fiwrf irf 

^pfr «f if far* fbn w 
^TT foi*i .if ftwXFTT ^I'TT f ^fWt- 

[4| % <hH<. ifl < ^ 1 *,cf|H +i| r 1 ( Ti 

m atpRT »Tf f 1 

[4. 41 t(P to /13 :9] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

INDIAN STANDARDS INSTITUTION 
New Delhi, the 24th September, 1984. 

S 0.3273—In pursuance of sub-rule (I) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955, the Indian 
StandardMnstitution, hereby, notifies that the Standard Mark design of which'together with the verbal description of the design and the 
title of the relevant Indian Standard is given in the Schedule hereto annexod, has been specified. 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regulations 
framed thereunder, shall come into force with effect from 

SCHEDULB 


3 .No. Dcglsn of the Standard Mark 

Product/Class of 
Product 

No. and Title of the Relevant • 
Indian Standard 

Verbal description of the Design of the 
.Standard Mark 

V - 2 

3 

4 

5 

L 

151 

Staples 

IS: 5348-1981 Specification for sta¬ 
ples (first revision) 

The monogram of the Indian Standards 
Institution, consisting of letters ‘ISl’ 
drawn in the exact style and relative 
proportions as indicated in Col (2); the 
number of tho Indian Standard being 
superscribed in the top side of the mono- 


gram as indicated in the design. 

- “ ' ~ ~ [No. CMD/13.4:9] 

vt. pt. 3274 . prtto nm ton (nnm fas) ftoun 1955 ftonn ( 7 ) % ntoffam ( 3 ) sir vTair pnto pmqtton 
ito fan nror $ fa ton to to *qrrf pnto to qto wijgto Sr fm, m* *to * P^to Praffto to nf $ to ns q^R 


1084-03-16 l 






flTOTEft STTOtYn TOP* 

4wr sftr ifhNr 

5tTH jpnf 

PFir^r qfr q^rr 

(1) 

( 2 ) 

(3) 

( 4 ) 

(5) 

1. 

1 

IS : 5348-1981 

fwftirz (spht yr- 
ftm) 

1000 ptw 

(1) 5 4¥TSrrdTinf5FFT 20000 wnpff 

*|r 1 ^ y 

( 2 ) 24rrrsrffnq!rf 20001 «fl& 40000 

wmf ^r tftr 


( 3 ) 1 to to wt< 4ooonft svrf 
to sto % fa( 1 


[4. Tftt^rtft /13 : 10 ] 





fartU--*! 3 (it) ] 

RKd Tff : 

20,1884/RrffaT 28,1906 

3017 

S.O.—3274 In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955, the Indian Standards Institution, hereby, notifies that the marking fee per unit for staples details of which are given in S'the 
Schedule hereto annexed, has been determined and the fee shall come into force with effect from 1984-03-16. 

SCHEDULE 

SI. Product/Class of Procduct 
No. 

No. and Title of 

Relevant Indian 

Standard 

Unit 

Marking Fee per Unit 


1 2 

3 

4 

5 


1. Staples 

IS:5348—1981 
Specification for 
staples (first 
revision) 

1000 Staples 

(1) 5 Paise per unit for the first 20000 
units; 

(ii) 2 Paise per unit for the 20001st to 
40000 units and 

(ill) 1 Paisa per unit for the 40001st unit 
and above. 




[No. 

CMD/13:10] 

Tit. RT. 3275 :—ffffff-ffffff <TT fffaffiff Rnfaff ffRft faff (WR fa?) faftffff, 
fan trRT xtfsnjfar fair Run $ fa rt? faffarR ( 3 ) % RfffitffaiR ( 1 ) tpjtrrr jtrt 
R tfffa % farfat «trft fat( fa ? 1 

1955 % 4 % c jtftv 

iTftRnrf *nfrr w ? ftq wnftv 

TUT fffafffff RffatR RTTK fa Tt 

it. rwt tfa fafa 

farr rrttff ff RTtfar ffRTt 
% fafffffa ?fa fa 
fcfa fa rr fa farr, fafa 
qjffafa 

faffar far fan fat 

faffaff Tff faffff ffatW 

(ivrtsnfT 

1 2 

3 

4 

5 

6 

1. IS: 2580-1982 — 

faife Rtlf % ffa ffTffff * 
faff fa fafafe 
(^yrffar) 

n? fafrem rt° rt° fatrr n*ti u n 
fa-? farm Thtff 4» ffa( 

1984-07-16 % RTR faff 1 

fan 1 

Rff 1984 

it? faftnff ( 1 ) faff % «rrr 
faff^r ffwfr ir ^ ftf ir 
fat(2)?fal5t fafa TT% 
faff fat fffa ffTS>f TFTf RRR- 
RffR faWfaff RTt faffaff 
irfa * Jr stiff faffT art 

1 

1984-06-30 


[ff. fa l(fffa/1 3:5] 


,8.0.-3275 In pursuance of regulation 4 of the Indian Standards Institution (Certification Marks) Regulations, 1955, the Indian Stand¬ 
ards Institution, hereby, notifies that amendment to the Indian Standard given in the Schedule hereto annexed has been issued under the 
powers conferred by the sub-regulation (1) of Regulation 3 of the said Regulations. 

SCHEDULE 


SI. 

No. 

No. and title of the Indian Stan¬ 
dard amended 

No, and Date of 
Gazette Notification 
in which the establish¬ 
ment of the Indian 
Standard was noti¬ 
fied 

No. and Date 
of the amend¬ 
ment 

Brief Particulars of the Amend¬ 
ment 

Date from which 
the amendment 
shall have effect 

1 

2 

3 

4 

5 

6 

1 . 

13:2580-1982 — 

Specification for jute saking bags for 
packing cement (Second Revision) 

‘For purposes of ISI Certification Marks Scheme; 
this amendment shall come into force with 
effect from 1984.07.16 

No. 1 

June 1984 

This amendment is being issued 
to incorporate (i) the mass of 
sicking which was omitted inad¬ 
vertently and (ii) to specify the 
mass of overhead and herakle 
stitched bags and (heir bales 
separately. 

1984-06-30 


[No. CMD/13:5] 


tr. rt, 3^76 ;—R nfaff rirtt fart (hrtrr fa??) frftffR, 1935 $Wh 4 *i (7) % RTfaffanr (3) % <ntfaff rtrtt 

fan am wftrgfar fan mr j fa faffa- fa srftr wf ^ snrfa fa fan ntj wrttt % ftfaffa fa fff |[ 

far ff? faff ufa* % ffTfa fa fff ftfar Jr ffTn?tfa 1 
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7 PT 


firtfatfl RRsfPi now a?) 


ft ftn 

5IFJ, ^ ft 

TfwtT 


tfwr *t)t sfbfa 



mftat 

( 1 ) 

( 2 ) 

( 3 ) 

(4) 

(s) 

(6) 

1- 

wff % firtr 

IS : 249 4-1 974 ftftfftTI 


(1) sfoirnfir wrf wit 




tptT % ftp* ^ 


50000 WTftrf TT | 




fafw (torn jaffapT) 1 


(2) 3 4 tn SifMTirS 50001ft 






ft 100000 wfi top 1 






(3) 2 ftp irfa vnf 100001ft 





3STT 

wtvft $farR 1 

1983 - 08-16 

2- 

PTTrf'T'T ■q T*rftr 

IS: 10003-198 3 WrqTTfartT 


(1) 1 2 . 00 nfir puf st«pt 




amft $ farq ffafaR 


iooo*Tfaft ^ fan? 



ft frpfoTfttrr 1 

(ftspr) ftrftr *6) Tbffifatrr 

(2) R. 8 . 00 sfar vuf 100l®ff 



tfatfc’ ftranft ft firftrfe 1 


Vffaft ^ fill( 1 

1983 - 08-01 


[R. /13: 10] 

S. O. 3276.—In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955, the Indian Standards Institution, hcroby, notifies that the marking fee per unit for various products details of which are given in 
the Schedule hereto annexed, have been determined and the fee shall come into force with effect from the dates shown against oach. 

SCHEDULE 


Product/Class of product 


No. and Title of 
Relevant Indian 
Standard 


Marking Fee per Unit 


Date of effect 


V-bclts for industrial purposes 


IS: 2494-1974 Speci¬ 
fication for V-belts 
for industrial pur¬ 
poses (first revison) 


one piece (i) 5 Palso per unit for the first 1983-8-16 
50000 units; 

(ii) 3 Paiso per unit for the 50001st 
to 100000 units; and 

(iii) 2 Paise per unit for the 100001st 
unit and above. 

One Engine (i) Rs. 12.00 per unit for the first 1983.08.01 
1000 units; and 

(ii) Rs. 8.00 per unit for the 1001st 
unit and above 


2. Performance requirements for IS: 10003-1981 Sped- One Engine (i) Rs. 12.00 per unit for the first 1983.08.01 
variable speed compression igni- fleation for perfor- 1000 units; and 

tion (diesel) engines for automo- mance requirement (ii) Rs. 8.00 per unit for the 1001st 

tive purposes for variable speed unit and above 

compression igni¬ 
tion (diesel) engines 
for automotive 
purposes, 

[No. CMD/13:10J 

>PT. WT, 3277 :—STRtfpT JTRTp (sTOHEI f%^) firfatm, 1955 % frppq 4 tPTfiWI (l) XFpTR Sdttflq JTFTP 

fin wftrffatr firwr TrmT | far fapr uppfr fMivi, unfavp faacJi tup tiw'aiti) Rrcfln imui % uMti trfati 43 % fat^ 

w ^ ^ mrrfPT tfanr ittt fanlfan fan ?tt( ^ i 

$ rpi? fap? vrmfa w (srnm fttrfim, 1952 tffa vfa WEffa ift fainfr.twrfafaq^f ^ farfim % *rp[ 

ftrf to Of*)' % wtott 1 


spt 

4. 

jtftv ftimpr 


nw'traT vrTTtfla w-w 
ft tfwr ftr nffifai 

vnfwrv fqqiw 

ft 

ftfar 

1 

2 

3 

4 

s. 

e 

1. 

m 

ftftPW Tift * fin 

1 

IS : 2494 - 19 74 tffaft- 
f'i'f, suhT filft-ft^ 
ft faftrfe 

j^fttspr) 1 

RRtffa tTEm tiwT vr ftft- 
irm fara^r ISI f 

ffr ( 2 ) JilWJn-f ^fifV 
xfk R^nti *r tfnrc faaT »nt 
t tffa Jim ftUTVT Jf fwm 1 

1983 - 08-16 



[wrnrll—3(ii) ] 

'ATTff XT 

TUTTl VTJffT 20, 19 8 4/*Ttffaff 2 8,1 9 0 6' 3019 

1 2 

3 

4 

5 - 6 

2. 

fftpff T fatT 

Tffafffa fffff fffa faffaff 

rm) vt 
Tm'Tffar fanff suanv 1 

IS : 10003—1981 W- 
fftr xntft % far 
nfaRffa fffa fffa 
-1 'fi % u (tTfavt 

I'au) Ht TPfalffan 

Trirrsft srfarfaf Hf 
fcfafe 1 

wr ^ jft^rrtrpr % 

'HHfllq fflffT iff XT wn 
tffaff Hr nf ft 1 

4TTffT THE XT fafft 1983-08-01- 

trm Ptor ISI ttett ifr¥r jr 

Tffrxf ( 2 ) if fairf far Wt 
xfiT Sr forc farr rmr 

ft xftr ;for farnpr ir fiwm 
tut ft tin nVmw % 33n: Hf 
xffr wroffn hett iff t; wi 
arfaff Hi fa ft 1 




[ff. tpr *f/i3 : 9] 

S. O. 3277 In pursuance of sub-rule (1) of the 4 of the Indian Standards Institution (Certification Marks) Rules, 1955, the Indian Stan¬ 
dards Institution, hereby, notifies that the Standard Mark (s), desgign of which together with the verbal description of the design(s) and 
the title (s) of the relevant Indian Standards are given in ihe Schcdul- hereto annexed, have been specified. 

These Standard Mark (s) for the purpose of the Indian Standards Institution (Certification Marks! Act, 1952 and the Rules and Regula¬ 
tions framed thereunder, 6hall come into force with effect from the dates shown against each. 


SCHEDULE 


SI. Design of (he Standard Mark 
No. 


1 


1. 


2 



11 U0001 



Product/Class of No. and Title of Verbal description of the Design of 
Product the Relevant the Standard Mark 

Indian Standard 


bate of effect 


V-hclts for Industrial 
purposes 


Performance requi¬ 
rements for varia¬ 
ble speed compres¬ 
sion ignition (diesel) 
engines for auto¬ 
motive purposes 


IS (2494-1974 
Speciiication for 
V-bells for 
industrial per- 
poses (first 
revision) 


IS (10003-1981 
Specificaiion 
for perfor¬ 
mance require¬ 
ments for vari¬ 
able speed 
compression 
ignition 
(diesel) engines 
for automotive 
purposes 


The monogram of the Indian Stand- 1983-08-16 
dards fndtitution, consisting of 
letters 'ISP drawn in the exact 
style and relative proportions as 
indicated in Col. (2); the number 
of the Indian Standard being 
superscribed on the (op side of 
the monogram as indicated In 
the design 

The monogram of the Indian Stan- 1983.08.01 
dards Institution, consisting of 
letters MSI' drawn in the exact 
style and relative proportions as 
indicated in Col (2); the number 
of the Indian Standard being 
superscribed on the top side of , 
the monogram as indicated in the 
design 


[No. CMD/13:9J 

t(To SITo 4278—-Vuvtfl'H 4741 (aur’iu P?u() Pumh sft< Ptfuuu, 1955 PriPT 3 % tyTpRTT ( 2 ) fqPf qq 3 

ftr ^rWririT (2) ( 3 ) % xiTTrffa ffRXT 5TTT ftPTT ^TriTT ft fa qW if faff ffrifar nfH faft ^ ft, 

1981-01-31 ft Rreffaff fW fft f I 


Tfwr PrafPcT xrrefhr mffVf Hi it Tfan aftr xfafa mi ffraffa ffEH? titt fW m? rtoOt om apq-prsrTw 

Timm sfk 


1. IS: 23—1980 ffEJTFT SR>jfaf % faff* <JffoWff ^ IS : 23-1965 TPJfflff JPfWff H fa? ^T nf-i-f ftlj 1J*T 

Hf firfafa: (q?fw TTOsm) (srrfi) TT^fhfhmr Hr (jTfaff fffasrT ^ (((H77 

'JffWT’ff) 
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2 . IS: 142 — 1 9ao rit? >r jptw fipnarpt 4 tot, IS: 142-1950 Trerf vt 4ry% Tpn- % m 

JiftrcWt, irt’TTi fRfarr tPh ^ftfaftife M ^rPr 4 t% wf%%sft srtftnr 

(sf*nr n^dwr) fair fttm tRr 4 % fafurfe 

IS : 143-1950 TT^t TRiy 4T STfRT ftrft ^ 4T% 

rem tfjifcr, sfircWt ■juton sftfsRr ttt % #4r jyn: 
fmr 4f> fafwfe 

3 IS : i88-i980^wft^^ftftrfe (^nr'jrOifrir) IS : 1 as-1985 137 ft wftff 4 ft faftrfe (yrOftm) 

4 . IS : 447-ieso $?rr % f%? yhr 4 ft ftftife ( 1 ) IS : 447-1968 4Rf % ^ yn stript ti% rtt % 

(cffarr •yrftsn’r) ytsr 4fr faftrfe (^nr ttOot) 

( 2 ) IS ; 3572-1968 TOT? % Wtfttf TUTTR 4T% T4T 
yta 4 ft flrftife, (sr«r*r i^rffanr) 

5 . IS : 663 —ioso "rg^ff »ify PrRrffear (pn IS : 6G3— 1 964wg^ff »ffT farpnrfcs (yrftfwr) 

8 - TS : 892-1980STOFftTO *3% tit % y44R4T%:TOft IS : 892-197 2 STHSiRw R% ?4 % 5<ffW % 3i?tTORR 1 ! 

wrI 4ftW%fe (p'rr'TJrO'OT) 4ftf4f%fe (lynr' jtCprto) 

7. IS ; 8 9 4— 19 8 0 ?£ % Rrar t TyTT y447RTT % 3?ft ( l) IS : 894-1957 544R4T% 3TPT 3pft 4TP4%f, <5fT?T 
Rtwirf <1 fjrfSfrffcH: (n«RT 1 % IVTsiP-a, aft< 

( 2 ) IS : 2901-1964 4TTR*4 $ 4TO%t'4ft 

- PTP7TTO 

s. IS : 005-1980 arm \in% % 4mrf % IS : 905 - 1 965 armRHRt^irmf %f%? flnrrR'frsi'ft: 

sfl-r Tmrynff mwrfaro 413 % ift froftroft tftro'ff 4 ft owyilt, TTPwfapF toij% 1 % f*%t4% Tftf%>it fafirfe 
flrftrfte (prr frtoiR) (grfrftm) 

9. IS ; 910-1980 ?T^,irTf^TTrRsfRft^?rRRt>fiV IS : 910-1972 ?[N$I 1W afrl f%n% 41F4 4ft 

w^iRiTfiO^firftrte- (jRrrxR^TR) Ttyrrr RRft 4 ft Wvife (spror yrfom) 

10 IS : 970-1980 rffe yj]% toc rarrfir % %r 4rr IS : 970-1956 nfa ysi% toc 4Rnft % ?4 to mm 
mm m 4R^ 4ft TjRr(sm jartOT) stj 4 ft laRr 1 

11. IS: 980 -i 980 *jrm trt 46 Rft%T 4 TOmm IS : 930-1957 Rfm sttt 4 iirrF 4 % yir to mm 

»rra 4R?r 4 % (sptot g^rtom) m tos% 4 % TOifa 1 

12 . IS : 983 -i 980 «tR Or?Tf% 9T «r«nF? % IS : 983-1958 wk % flrcrr%-^n% to: *ronft % totto 

?4 TO wm TOTT 4R?1 4?t 'T5% (h«1R JrOww) mm WIR 4R^ 94^1 1 

13 . IS ; 1004-1980 41^4 R'T'T'IW SOT WnFsa: (URR IS : 1004—1956 4m 3m , iR Rft W4ite 

yrOflRi) 

14. IS : 1234-1980 faflff 9T RR# % f?T^ ?TW IS : 1234-1957 fefcr 9T 4101% % fW ?W ?T 

t 42ffiw 4ft ft-RirFei (jt«w ttOwr) RRt arWra tor 4ft ^ftw ^t 4ft firftrfe 

15- IS : 1253-1980 RtjJT aftT ^PTHT Pplk tf 5f^T?T IS : 1253-1965 ’Tt^T 3fh ^fTRT % OtrK Sf 

- rr?(Iirf^4ftf*rf<irte (fxd> %'TftWW) 4?t Mtlfe (yrOf«R) 

16- IS: 1337-1980 ^ftPTOft 41Fft % fM 1 Rt^TT sftT IS: 1337-19 68 Wt£T stk TTmf TT fWO^TT ffRT 
KTTFr'n: rw 4 ftF«rT>r Tf Fr^?m (PrfrT ^Rt^rR) m *stfim RaPr 4ft OrRrfe (kw t/tOihr) 

17. IS: 1892-1979 'ff4 TR^f % RffWSf 3r'?RR IS : 1892-1962 #T M ^TR3T%<Jr 'tft ftfiT- 

4ft Oflr i%rr (w <T*rtt«R) ^%tt 

18. IS: 2027-1980 ^HTf ®ftr % Rimr Rnff 4ft IS : 2027-1967 ^TTt % RR7TR RP?f *tft STTOKRlfTlf 

aimn: Wt*r^(fefrq- (m yrOOT) 

19. IS : 2368(RTR- 1) — 1979 RR TOT 41% 4TRT 4RHTTfV IS : 2368-1963 jf*RT4nT smpTWf 4T TflWR Rlrf 

amfaa'f 4T tOtow : rft i 

1600 finft84i 4?t wfeiyO4i% smffror (strr^tO^tr) 

20 - IS : 267 4—1980 4% 4%4TT%T4RT 4T%tj IS : 2674-1964 l HlC^I 4ft ^fcrf, 4%TR RT44T4T%t, 

4ft Prfirfe (44R 4% fkftrfe 

2 1. IS : 2935- 1980 fam afhC -444% 44fiR IS : 2935-1964 44T^4tf^T4 14^5?%% R4t4 4% Rffaftm 
X4nVff % HRfR ^t RTif4f%4T (44R ^ittTTOT) 

22. IS : 2992- 1980 Pi'^dOai 4 Rt%!T Tttfifrat, IS : 2902— 1985fir^!RttPT jrftRttT’rttRfrat, yRf4Tf%!Tlit 

mtn: hr 4 % f4f%fro(wT PtfirF^ 
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23- I.S : 3105-1980 sn^ff-% 5TW1T 3lk TT'faH 
'TfkpfT kmmakwi (^em'JTCRTnr) 

24. IS 1337 1- 1980 Tmk+’kd'T fafjlfk 

(stm tjkkrw) 

mrafki wf ^ ^fiuor-i-M kr fSrfarfk (m 
'JhtWt) 

26. IS : 4125-ly80'Fm3^ % mf % jpf «k fakfe 

(im 'irkm) 

27. IS 4253-(4m-I.)-l 9S0'FT'660l40 *k faftlfe 

WT-l TTRT<FFf’T^ (TPTtTTTksPT) 

28. IS : 4363-1980 f OTT iTjf wl f^pT kkf k 
fVfsife (mu mkim) 

2 9. IS: 4687-1980 *kr ^fkr n^wf^ k faftlfk (am 

JT&OT) 

30. IS : 4883-1980artTTT k faMk 

31- IS : 5004—1980 W WTt?TT 4»T SfkkT 

Tjjrel <k faftrfk (swrj^w) 

32- IS : 5f44-198 0TlW$J mV m k kirfkk 

(qprrrrFTjkk) f^rPiTf^ (sm ^kkrTT) 

3 3. IS : 5215-19 8 0 k=F 'Fl^M^f k faftrfk 

(am 'jkrapr) 

34 . IS: 5231-1980 WlT $ ^ Wk fWfiW'T (ifk 
m?r% )<ptWwfe (wrTkkr'r) 

35 . IS : 523 2-1980'Wkff(jfkT jpj% *ify) 

(sm <pkur>r) 

3 6. IS ■ 5341—1 980 kkl^T, k kfiflfk 

(WT ^kWl) 

37. IS : 6134-(irnr 5)-19S0 TOfFM vi mi'-m y-tffflMi : 
4 m 5 toHttt e#t 1 

38- IS : 613 7-1980 PITT c m TflWf % W 3fiff k 

faftrfe-'kr" mr “*ft ift” w (orfcr 1 ^ 40 fkft) 

(am 


3 9- IS : 6 3 3 4—1980 l-ll’J'l ^TOlft 'kFT % fk SijIdH 'ft- 

sjfyw t iN k? aft fVfttfk (am mkw'r) 

40. IS '• 6875—(4TFT 3)-1980 1000 IT al ?rk 

1200 akd k Tft <ra> a?t ki’4 01 fm“ fkraTT 

(mfocf fkr fkfaur sik TiffTw akakr k 
farm, ’ifkpff) k fafafk ttft 3 mff krmr°r fknr 

41 . IS : 737&-i980ktH nmf %■ fk? , aTTT t rakf 

mikt k ftkrfk (Tim akkra) 

42 . IS : 7524(im 2 )— 1979 WFf Tt kW^T 

arfkit:m 2^fkak , H i 4 (amijkkra) 

43 . IS : 93 5 fcj (’RTH" 2 )— 1 979 f»R STRkakffarTm 
fmr kftsjft mifkff k fkrfe : ^m 2 ctstt 
cnfi tft tft m I 

44. Is ; 9302(’flT'T 2)-1979 S'Tfkm 3 mFk %FRfrF 

wk am asfmi: ara 2 irakkm 


_ ( 3 ) _ (4) 

IS : 3105-1966 WT ar?k % WR1 3/k HkFT 
afY Trirmr kfa 1 1 [ 

IS : 3371-1965 Tr;- T TTri 3 fd’ 7 r k Mwfk 


IS : 4087-196 7 lfr*kwTfkT-8Tftiff k Slk kT- 

TRmfkp ok if: fi'T^ FISTT ^ffrqTf k ft fvi fk 


IS ' 1128—1967 TiFR^Tr ^ mf % k kftrfk 


IS . 42 . 53 — (4TTTT-1)—1 9 67 ^ mrm k Mufe 

Fl*l 1 4TRT ■t'l^ 

IS: 4363-1967 f^rkm k fakifk 


IS: 4687-1968 4fk Tt^FFT rr^tkfw k ^ftlfe 
IS : 4883-1 968ktwkfcftlfe 

IS : 5064-1969 W if JfkflTT >pkk 

mk k flrftrfe n 

TS ; 5i44-i969*nranj urmt srnj k #Trrrftnft (srmrrr 
IS : 5215—1969iw srrrr TTi^ikikft k kfv^P^ 


1980-1 1-30 kr 

mfkr 


IS : 5231—1969 *irer % ipfi vikfTO^Tkr 

kkfiofe 

IS : 5232-1969 whff % fffTmirslfcff k ftftrfe 


IS : 5341-1969 ^fk<r f*ikfTy, Tnfktk k ftfurfe 


(l) IS : 6137-1971 TTHTT W nmff % mR^Wf k 
W?rfe-"4ft” m (*n^3r i ^ 3ofkfV), wk 


( 2) IS : 6138-1971 TTTCT tspr ifFPFf % 4TFT9J *pff k 
kfwfk-"k k” m (am 1 Ir 30 fmk 
IS : 6334-1971 ^mm ll4 m BTfkT ifklf- 

kr Prftrfk 


1980 — 08-31 


IS : 7376-1974 Tuff % fm 13RT TO«ff 

Frami k fifftrfk 

IS : 7524-(4TFT 2 ) — 1 977 kT-Wk # kWT 1 

4m 2 fkk khm 


IS : 9302-1958 nrrr^wnHm r 


925 01/8+-3 
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45. IS : 9434-1979 ftlT-uft PTOff W) 4 JJTTWk — — 

fftifpr ftftf pft ft 1 ! % iwft ftft wV Proftn^ qft 
JTPT^pT'TT 

46. IS : 9493—1980 'Tflppft tmiTTT ftl Prft ITT ft 

fs^rt fttfftfftfe 

47. IS ' 9 49 4—1980^3TPTt ft 51<m JpTKf TFf 4ft — — 

ftrfftrfftr 

■18 IS : 9 49 7-1980'fTfstPT Hftl 'TtftfjpnT ^TFTT-TWr- — —■ 

9I -ft VTnfT T'" 5 "! *51 4 41 pi 

49- IS : 9 5 69-1 9803111 4TTfftP3t ftlltff HTCTWt — — 

50. IS : 9578-1980 4KT IKT/sftlT 'W47<fiTT — 

4?! % It 1 ! 13-0UK 4T 1TO 

51- IS : 9584-1980'lftK <11371 ftt fftfftfe — 

52. IS : 9 5 8 6-1980 T4P14ft3 CTTT ft 7 ! ftt Plftrfe — _ — 

53. IS : 9587-1980?U7fr ftl >13ftt ft ft"! 4ft fftflllp3 — ~ 

54. IS : 9588-1980’51'TO *11471 4ft fftfaf'd — — 

55- IS : 9590—1980 TRHTfl <3?im ft fftft PPT^t ft A — — 

Tterft fttm wff 4ft fftPrrfe 

so. IS : 9492 —1980^^jfftPrrii otto If iW43 P^fftPm — 

^ 11 l^s 4ft IXPiiPa 

57- is : 959 4—19801 ?IJ'TFt TlTTr 4ft fftfftlfftr — — 

68. SI : 9599-1980 TUT TOR ft »T ft 5WTfr7^r — .— 

nft*ftr ift faftrfcr ( 

99. IS ! 9601-1980 TOTlEn UTOlff 3RH18 ft fa’ 
fftfaft.3 4ft fftftlfa: 

6«. IS ■■ aeoe-iseo'twf wk wf 4r m (482. e — — 

fftnft srurraft) 

61- IS : 9608-198»*rrit 

r 6r GJH 40 ft rrif 12o) ft . faft "ft!" wV'ftftff" 
ft 7 '• r 'f*T imftt 4f 4 4' ^10 imftf % ipr 3llff 
4ft Prfftffti 

62 . rs : 9609-1980 111711^ pfHfnrftfififf ft faft — — 

ftftsft WUlTT UTOTf 

63. IS : 9610-198 0 4nillinffft : f^41 ft^- 4ft \ftllf - — 

(ht^jt far i fftnrT ft Io|) ft faft "iff" *fk 
“ftm” pi, f^r inwf ft irm *nff 4ft fftfwfa: 

64. IS : 9 6 12—1980IpffTOlT "FTPff % fftft <T,9(ft(ftjm - — 

iTpWTWf 4ft fftfftfe 

6 5. IS : 96 16-1980 O+TTpT Tlftt HIT? ITHT 4 ft — — 

PrPfrf^ 

6 6. IS : 9617—1980 4ft fftfftP? — ~ 

67. IS: 96 20-19 80 4131 i^HW-imiT ?4TTOff 4ft ITT1T- — 

HftlFl 

6 8. IS : 973 0-1 980 rPTl'T sftei ft d^TlW 4ft 

nfvrFnfoo iftprat 

69. IS : 9641-1 980 4mf Hft ft7 ft Tftf % UK — — 

70. IS : 9642-1980 411114 Hftt 4PT ft pTH ftr TTTOT ft RK — — 

7 1 IS 9655-1980 fttftr ft PlftHT-iraft ft 4TK,HRITA — 

TP lift I 

VTKftPl TPlftf 4ft Hpftlt fftftt ft: fftft HHrll'l 7171 ft^Hl, 9T341 'BIT, 9 W imt, 8t ft^-l 10002 n^TT ^TOiT^nfTO, 

TOlftftlj IpTOPT, 1, 31Tir^; Ri^ltirll, ^TTTTTO, ^19’^ y ., 41pl^3' ) OStH. MC61 4pl fvlT54111311 TTplPPlt ft i9*11 ^ I 

[ftoftftni#r/l3; 2] 





vrtr=r vt wra 1 ; 20 , 2 b, 1900 
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Now Delhi, 1984-09-24 

S.O. 3278.—In pursuance of sub-rule (21 of Rule 3 and Sub-regulations (2) and (3) of regulation 3 of Indian Standards Institution 
(Certification Marks) Rules and Regulations, 1955, the Indian Standards Institution hereby notifies that the Indian Standard(s), particulars 
of which are given in the Schedule hereto annexed have been established on 1981-01-31 

SCHEDULE 


SI, No. and Title of the Indian Standards Established 
No. 


(i) ” _ (2> _~ 

1. IS : 23-1980 Specification for primary aluminium 
ingots for remeltimg for aircraft purposes 

(third revision) 

2. IS : 142-1980 Specification, for ready mixed paint, 
exterior, peirol, resisting, stoving 

(first revision) 


3. IS : 188-1980 Specification for cotton poplin 
(second revision) 

4. IS : 447-1980 Specification for rubber hose for weld¬ 
ing 

(third revision) 


5. IS : 063-1980 Specification for adzes 
(second revision) 

6 . IS : 892-1980 Specification for handloom wool blan¬ 
kets, natural grey/brown 

(second revision) 

7. IS : 894-1980 Specification for handloom wool blank - 
kets brick red 

(first revision) 


8 . IS : 905-1980 Specification for delivery breechings, 
dividing and collecting, instantaneous pattern, for 
fire fighting purposes 

(second revision) 

9, IS : 910-1980 Specification for combined key for 
hydrant, Hydrant cover and lower valve 

(second revision) 

10. IS : 970-1980 Method for determination of colour 
fastness of textile materials to degumming 

(first revision) 

11, IS : 980-1980 Method for determination of colour 
fastness of textile material to stoving 

(first revision) 


No. and Title of the Indian Standard or 
Standards, if any, superseded by the now 
Indian Standard 

" "(3) 

IS : 23-1965 Specification for primary (vir¬ 
gin) aluminium notched bars and ingots 
for reuniting for aircraft purposes 
(second revision) 

IS : 142-1950 Specification for ready mixed 
paint, brushing, petrol resisting, stoving, 
for exterior painting of containers, colour 
as required and 

IS : 143-1950 Specification for ready mixed 
paint, spraying, petrol resisting, stoving 
for cxteiior painting of containers, colour 
as required 

IS : 188-1965 Specification for cotton pop¬ 
lins 

(revised) 

(i) IS : 447-1968 Specification for welding 
hose of rubber with woven textile rein¬ 
forcement 

(second revision) and 

(ii) IS : 3572-1968 Specification for weld¬ 
ing hose of rubber with braided textile 
reinforcement 

(first revision) 

IS : 663-1964 Specification for adzes 
(revised) 

IS : 892-1972 Specification for handloom 
woollen blankets natural grey/brown 
(first r^/ision) 

(i) IS : 894-1957 Specification for hand¬ 
loom woollen blankets, superior, scar¬ 
let (red) and 

(ii) IS : 2901-1964 Specification for hand¬ 
loom woollen blanket, scarlet 

IS : 905-1965 Specification for delivery 
breechings, dividing and collecting, in¬ 
stantaneous pattern, for fire fighting pur¬ 
poses 
(revised) 

IS : 910-1972 Specification for combined 
key for hydrant, hydrant cover and lower 
valve 

(first revision) 

IS : 970-1936 Method for determination of 
colour fastness of textile materials to do- 
gumming 

IS ; 980-1957 Method for determination 
of colour fastness of textile materials to 
stoving 


12. IS : 983-1980 Method for determination of colour 15:983-1958 Method for determination 
fastness of textile materials to alkaline milling of colour fastness of textile materials to 

(first revision) alkaline milling 


Remarks, if any 


(4) 
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13. IS : 1004-1-980 Specification for valve grinding com¬ 
pound 

(first revision) 

14. IS : 1234-1980 Specification for ink, stencil, oil base, 
for marking porous surfaces 

(first revision) 

15. IS : 1253-1980 Specification for aluminium for use in 
iron and steel manufacture 

(second rovision) 

16. IS : 1337-1980 Electroplated coatings of hard chro¬ 
mium on iron and steel lor engineering purposes 
(second rovision) 

17. IS : 1892-1979 Code of practice for subsurface in¬ 
vestigation for foundations 

(first revision) 

18. IS : 2027-1980 Widths across flats for spanners and 
sockets 

(second revision) 

19. IS : 2368 (Part 1)—1979 Test chart for external cylin¬ 
drical grinding machines with a movable table ; Part 
1 Grinding machines with centre to centre distance up 
to 1600 mm 

(first revision) 

20. IS : 2674-1980 Specification for plywood cases- 
battened construction 

(first revision) 

21. IS : 2935-1980 Guide for the use of quartz cyrstal 
units for frequency control and selection 

(first revision) 

_22. IS : 2992-1980 Specification for insulation resistance 
testers (magneto generator type) 

(first revision) 

23. IS : 3105-1980 General requirements for automobile 
lighting and signalling devices 

(first revision) 

24. IS : 3371-1980 Specification for Di-n-Butyl phtha- 
late 

(first revision) 

25. IS : 4087-1980 Specification for pipette for haemo- 
globinotn’ie-rs and blood pipette for biochemical 
work 

(first revision) 

26. IS : 4128-19E0 Specification for fireman’s leather 
boots 

(first revision) 

27. IS : 4253 (Part IJ-1980 Specification for cprk com¬ 
position sheets : Part I Plain cork sheets 

(first revision) , 

28. IS : 4363-19 80 Specification for drip counter E.M.S. 
patti rn 

(first revision) 

29. IS : 4687-1980 Specification for gland packing asbes¬ 
tos 

(first revision) 

30. IS : 4883-1980 Specification for KHOA 
(first revision) 

31. IS : 5064-1980 Specification for tapioca spent pulp 
as livestock feed 

(first revision) 


TS : 1004-1956 Specification for valve grind¬ 
ing paste 

IS : 1234-1957 Specification for ink, stencil 
oil base,' for markina porous surfaces, 
colour as required 

IS : 1253-1965 Specification for aluminium 
for use in iron and steel manufacture 
(revised) 

IS : 1337-1968 Specification for hard chro¬ 
mium electroplated coatings on iron and 
steel 

(first revision) 

IS : 1892-1962 Code of practice for site 
investigations for foundations 

IS : 2027-1967 Width across flats for span¬ 
ners 

(first revision) 

TS : 2368-1963 Test chart for cylindrical 
grinders. 


IS : 2674-1964 Specification for plywood 
cascs-battened construction 

IS : 2935-1964 Guide for use of quartz oscil¬ 
lator crystals 

IS : 2992-1965 Specification for insulation 
resistance testers (hand operated) 


IS: 3105-1966 General requircmcnls for 
automobilclighting and signalling devices 


IS ; 3371-1965 Specification for Di-n-Butyl 
phthalate 

IS : 4087-1967 Specification for pipette for 
haemoglobinometcrs and blood pipette 
for biochemical work 

IS :4I2K-1967 Specification ior fireman’s 
leather boots 

IS : 4253 (Part D-1967 Specification for 
cork composition sheets : Part I Plain 
cork 

IS : 4363-1967 Specification for drip coun¬ 
ter 

IS : 4687-1968 Specification for gland pack¬ 
ing asbestos 

IS 4883-1968 Specification for KHOA 

IS : 5064-1969 Specification for tapioca 
spent pulp as livestock feed 
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2. IS : 5144-1980 Specification for metal forearm crut- IS : 5144-1969 Specification for metal fore- 


ches (Canadian pattern) 

(first revision) 

. IS : 5215-1980 Specification for desk type fountain 
pens 

(first revision) 

. IS : 5231-1980 Specification for forceps, eye, tarsal 
cyst, Green’s pattern 
(first revision) 

IS : 5232-1980 Specification for forceps, eye, cilia, 
Beer’s pattern 
(first revision) 

, IS ; 5341-1980 Specification for benzyl chloride, 
technical 
(first revision) 

IS : 6134 (Part V)-1980 Methods of measurement 
on m'erowave tubes : Part V Parasitic noise 
IS : 6137-1980 Specification for gauging members 
for plain plug gauges GO and NO GO members (size 
range 1 to 40 mm) 

(first revision) 


arm crutches (Canadian pattern) 

IS : 5215-1969 Specification for desk type 
fountain pen 

IS : 5231-1969 Specification for forceps, eye, 
tarsal cyst (Green's pattern) 


forceps, 


IS ; 6334-1980 Specification for butyl p-hydroxy- I 
benzoate for cosmetic industry 
(first revision) 

IS : 6875 (Part 1111-1980 Specification for control 
switches (switching devices for control and auxiliary 
circuits including contactor relays) for voltages up to 
and including 1000 V AC and 1200 V DC : Part HI 
Rotary control switches 

. IS : 7376-1980 Specification for culinary measures I 
for household purposes 
(first revision) 

. IS : 7524 (Part II)—1979 Methods of test for eye- I 
protectors : Part II Optical tests 
(first revision) 

IS : 9256 (Part HM979 Specification for fixed metal¬ 
lized polyester film dielectric capacitors : Part II Type 
FCPM 1 

IS : 9302 (Part II)—1979 Characteristics and methods I 
of measurement for sound system equipment : Part II 
Amplifiers 

, IS : 9434-1979 Guide for sampling and analysis of 
free and dissolve gases and oil from oil filled electri¬ 
cal equipment 

IS : 9493-1980 Specification for cartons for noil- 
soapy detergents 

IS : 9494-1980 Specification for man-riding cars 
used in mines 

, IS : 9497-1980 Method for determination of sodium 
and potassium (flame photometric) 

IS : 9569-1980 Glossary of terms relating to solid 
wastes 

IS : 9578-1980 Purchaser’s data sheet for liquid- 
liquid/solid separation centrifuges 
IS : 9584-1980 Specification for cheese powder 
IS ; 9586-1980 Specification for silk worm pupae oil 
IS : 9587-1980 Specification for tamarind Kernel oil 


IS : 5232-1969 Specification for 
eye, cilia 

IS; 5341-1969 Specification foi 
chloride, technical 


(i) IS ; 6137-1971 Specification for gaug¬ 

ing members for plain plug gauges ‘GO 
member’ (size range 1 to 30 mm) and 

(ii) TS : 6138-1971 Specification for gaug¬ 
ing members for plain plug gauges ‘NO 
GO members’ (diameter range 1 to 30 
mm) 

IS : 6334-1971 Specification for butyl p- 
hydroxybenzoate for cosmetic industry 


Established on 1980-06-31 


IS : 7376-1974 Specification for culinary 
measures for household purposes 

IS : 7524 (Part II)-1977 Methods of test 
for eye protectors ; Part II Special tests 


IS ; 1302-1958 Methods of measurements 
on audio amplifiers 
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54. IS : 9588-1980 Specification for kraft liner 

55. IS : 9590-1980 Specification for non-returnable 
wooden bo.\cs for horticulture produce 

56. IS : 9592-1980 Specification for aluminium trifiu- 
oridc for use in aluminium industry 

57. IS : 9594-1980 Specifiation lor cellulose powder 

58. IS : 9599-1980 Specification for rubber seed cake as 
livestock Iced 


59. IS : 9()0I-I98() Sp.c'fication for'sodium silicate for 
cosmetic industry 

60. (S : 9606-1980 Dimensions of panels and racks 
(482.6 mm system) 

61. IS : 9608-1980 Specification for gauging members for 
GO and NO GO screw plug gauges and screw check 
plug gauges for ISO metric screw threads (size range 
above M40 up to and including JVU20J 

62. IS : 9609-1980 English lettering fur general engineer¬ 
ing drawings 

63. IS : 9610-1980 Specification for gauging members 
for GO and NO GO,screw ring gauges for ISO metric 
screw threads (size range from 1 mm upto and in¬ 
cluding 100 mm 

64. IS : 9612-1980 Specification for aluminium tubes for 
refrigeration purposes 

65. IS : 9616-1980 Specification for spent coffee grounds 
fat . 

66. IS ; 9617-1980 Specification for DAHI 

67. IS : 9620 1980 Guide for units used in air quality 
measurements 

68. IS : 9630-1980 Recommended practices for pro¬ 
duction of spheroidal graphite iron 

69. IS : 9641 —1980 Dimensions for lugs for wrist watch 
case 

70. IS : 9642-1980 Dimensions for case pipe for wrist 
watch case 


71, JS : 9655-1980 Type, location and functions of con- — — 

trols for mopeds 

Copies of these Indian Standards are available for sale with the Indian Standards Institution, j Manak Bhavan, 9 Bahadurshah 
Zafar Marg, New Delhi-110002 and also front its branch offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Bombay,, Calcutta 
Chandigarh, Hyderabad, Jaipur, Kanpur, Madras. Patna and Trivandrum. 


fit f^C, 25 ftSTWlC 1984 


[No. C.MD/13 : 2 


fifis fiT°3'279.—fiRfi-fififi 97 faltfafi fit7fafi fippfi fafiT faffififi, 1935 ffififi 5% Tfifaffififi ( l) % fitJflT7 OW- 

5TTr fifat^fad ferr wtt | fa fa 5 ! fiirfafi Rfifat % *fifa fitjgfa 4 fa n; fit; f sfa arNTr ?r far; ip; |:— 


tprrrwr 7a^ fat( fit; RiTfafi fififaf fa iforr fifafatfa fittr fa fitr fa rtwr fa7 rnffa farfa ffartw 

firfatfi fitfifit % faafafi srrt *r fifaijfaff ffarr 

fifiTRT 


0)___ (?) _ 

1. IS: 1 413-19 70 fifa JEfififa % fafi fa fafafe 
(fiiJ'Tl firrftWfi) 

2- IS : 7024-19 7 3 fa fifa fiTTR (fat fit fat; fefi 
(fifa fifa fififatr) fa fafaffa 


_(3)____(_4)__^ 

fiiTfi % TpJfira filfi II, fay 3 , 1 TO (ii) ftfifa fifafa Tfi fiTfaW fiFPTf ^ 

1971-11-0 0 if tTfifiT ^032, fafilfit 1971- fa fit fifafit; RR IS:10339- 

i o-o i fa fitfar srfififafi 1982 ii nrffa fa fif^i 

rrror % TFtpnj vrifi II, fair 3 tots (ii) farfa 
1975-09-06 R t^far 2939 ffafa 1975- 
OS-12 fit Wdifi fifififfar 


(fifa fa t^r fa 13.7] 




WFT TT TTWTO :W^T7 20,1984/Wlfim 28,1906 
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[wpi II— 3 (ii)] 


New Delhi, the 25th September, 1984 

S.O, 3279.—In pursuance of sub-regulation (t) of Regulation 5 of the Indian Standards irrl.Uuion (Ceitikaiion Marks) Regula¬ 
tions,' 1955 as amended from time to time, it is, hcrejj, not:fi- d that the Indian Standard(s), particulars of which are mentioned in 
the Schedule given hereafter, have been cancelled ane stands wuhutawn : 

SCHEDULE 


SI. No. & Title of the Indian 
No. Standard Cancelled 


S.O- No. & date of the Gazette Notification in 
which Establishment ol the Indian Stunt aid 
was Notified 


Remarks 


fit 


( 2 ) 


(3) 


(4) 


IS: 1413-1970 Specification for S.O 5032 dated 1971-10-01 published in the 
round vana&pati tins (first revision) Gazette of India, Part-T), Scciion-3, Svb-scct’c n 

(ii) dated 1971-11-06 

IS : 7024-1973 Specification for ghee S.O. 2939 dated 1975-08-12 published in the 
and edible oil-tins (round and Gazette of India, Part-JI, Section-3, Sub-section 
square) (ii) dated 1975-09-06 


As the requirements of these Indian 
Standards have teen covered in 
10339-1982 


INo. C.M.D./13 : 7] 

mo 3280 —rppr-iPTT'TOTmf’jir '•rrrqhrnppfr firm (twitt fn^) fMfiaw loss isfaPmw, 5 (j) % wwrrn: ctt*- 

j prr fw mm | fr far wn?ftw wTmtjr t atfiv tftw vppjwf if far ^ * r=p ^ fol 3 tffr im if fat* mr g, 


erw 7T5 fanr tpr v om i ttr wpw iff mi wfr vrtfr wffrriwm tpi w) rrarr wV mfifij fmrfi 

wedi % IhhIoi tft’gmtflr sfif «ft 


fwrvi 


(i) 


('4) 


(3) 


(4) 


l- IS-SOoo (wr*t 3 )-1969 tr^: faw spftpr rfrrrarrt 
qrf rnT: wbff 3 tfriTtTT ffimptr 

2 . IS: 5000 (sfbrt 2 )- 1 969 «wmP.to firtrofi)4? 

wm: wt»ff 2 sfir famra 

•3 IS:soon (tftsff 2) 1969 fow mfin firnmff 
% wm. wr ^ 2 ni fWu 

4. IS 5000 (tfl Wf 3 -1969 <pP fcw WlfiRT fifiTHWi 

*wm:<fUfV 3^r ftmrw 


wrm % 'iny wm II, tar 3, mrefr (ii) fortr 

1959-1 2-06 ii rrif sfY 4848 faTbs 1 959- 1 1- 

19 % sroEr 5wf*w 

vrm % twj *urrII’ah? 3 , ijqtr? (ii) Into 

1970-01-10 if fiW sit 4 U 4 feqNr 1969- 
09-23$ mfbl WlftlTT 

Win % 7PTW IT.,Wff 3 3W (ii)fnt'T 1970 

oi-io *i ttwwr HefipTPr 1969 - 12-24 % 
smhrtmhnw 


TftfV n faftrfewf if at i-if 
tf wtept famr rrstrgf w^rnf 
war wawfkra ^'r tif ? wVc 
mm srwfiT wfmw if pm 
mrftpr rriff ft 1 


[T fif mr j) 1 x 7 ] 

SO 3280. :_-In pursuance of sub-regulation (1) ol Regulation 5 of the Indian Stunt arc. s Jr solution (Certification Marks) Regulation 

1955 as amended from time to time, it is, hereby, notified that the Indian Standard(s), particulars of which arc mentioned in the 
Schedule given hereafter, have been cancelled and stands withdrawn: 

SCHEDULE 


SI. 

No. 

J\V_ 

1. 


No. & Title of the Indian Standard 
cancelled 


S.O, No. & Date of the Gazette Notification in 
which Establishment of the Indian Standard 
was Notified 


Rcmraks 


( 2 ) 


(3) 


(4) 


4. 


IS~: 5000 (OD3)-1969 Dimensions 
of semiconductor devices: OD3 
Device outline 

IS : 5000(OC2)-1969 Dimensions 
s;ini conductor tLvicc : OC 
2 Case outline 

IS : 5000 (OB2)—1969 Dimensions 
of semiconduct r dervices : 

OB 2 Base outlin 
IS : 5000 (OB3)— 1969 Dimen¬ 

sions of semiconductor device® : 

OB 3 Base outline 


IS : 5000(OD3)-1969 Dimensions 


S.O. 4848 dated 1969-11-19 published in the 
Gaz:tte of India, Part -II, Section 3, Sub¬ 
section (ii) dated 1969-12-06 
S.O. 4114 dated 1969-09-23 published in the 
Gazette of India, Part-II, Section-3, Sub¬ 
section (ii) dated 1969-10-11 
S.O. 89 dated 1969-12-24 published in the 
Gazette of India, Part-IT, section-3, 
Sub-seelion (ii) dated 1970-01-10 


As the device outline given in these 
specifications have become obsolete 
and are not envisaged (o be of use in 
future. 


[No. CMD/13 : 7] 
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w* ■'i'.ifli—iTmfk amr famr (Jwm ) ffarnifa 1355 % faqrr 3 ifr gfafanr ( 2 ) farfafaqq 3 % s qftfiwn ( 2 ) 

(3) % TOmf nifafa qmqi fa*rr im wfa^fan ffan ^rmT £ fa fan tnpjfa ^ fan' nnfaq now v ffartnr far ipr g f ^ 

10 8 1 fa fafaffa fan ’it; % : 




’fa 

tfwr 

fafafM irrmW qrqqi fa q- faun faq fafar 

qrmfa qmr ^qnr faq fan qnnrmfa nm qfa famfa fa? faf jfr 
fafa fa fa fa m >fW fax fafa 

_(!)_ 

( 2 ) 

(3) (4) 


1. IS-446-1980 Vn $ fTT % {Tfa fa fafaffa ( l) IS:446-1968 fa* WET qfa TW fa fa fair 

(fafaqqfafarJr) fafafaffa 


(afaT'jfatwr); far 

( 2 ) IS : 61 1 - 19 68 $OT[T fa3T 5W5R 7SPS % ^ 

^Kfafafafc 

(*?m qfafaTi) 

2 . IS’484-1 980 frnrtRr fafa % fan fafaTT3faTTTfa fa IS-484-1958 UPTOq qifa % fan faffaPi 3faTqfa "ft 

fafafe ftftrffa ('TTfrfaa) 

(ijnrr afaRm) 

3 IS: 1164-1980 fafam ^ffafafafe (fSTO qqfawt) IS: 1 1 64-1968 fa fam T? fa fafafe (4^T frdw) 
4. IS' 1 23 8-19 80?TrfaSTf<tftAlfafar (fa^HT 'TfahfT’T) IS'1238-1969 Ufaltfafafafaffa (’JETT fafaw) 

5- IS: 1367 (*mr 7)- 19 80 ^faSTT TJETR % falfafalW- IS:1367-1967 ^TfarT WTf fa rlMIfa W? (q^TT 

fafa 'jfa W: vtet 7 ftfe: qqm '<nr fan jqflw ) 
fanfafa qr ntffar totM far tOot -q^sffart 
(^an i rn%m) 

6- is 1448 (wr 98)-1981 VfafafaT far fafa OTlfa — 

fa fafaro aafafa: nm gampRpffaqtsrl faaft fat 
mt farfTTt «ft’ mn 

7. IS: 1448 (fat 99) -1981 'ffafafaT far U*fa -miffa 

fa (rftefpJT 'rafant: «mr 99 imfa frqfa ffaf 
% *m am tori 

8 IS: 1448 ('TET 10 1)-198Q ^fafafar tffa fafa n?Tfaf 
fat qfawq 'reffart: am 101 FfaMf 3rqfarfa«m 
am fafa fa qfanfa qafa 

9. IS: 1 7 67-1930 Tfa % aafa % fan »rt#wwte IS:I797 j i969 am % narfa fan ,r#imqrrw: 
fa fafaffa (ym yrfariT) fa fafafe (qprr yrffaqr) 


10. IS-1885 (faT 64)-1980 ffajq OTfafa WFTmfa am 

54TW* 

11 . . IS'-190frl980 wfa mfaf *ftt fafa fafafafe (q^TT 

- qqffaw) 

12. IS '2080 (wq 24)-1 9 flo fa^n qmrfafair qq*m MV 

qqfa TO 24 qifaO faffa> fffafar 

13 IS. 2080-1980 ffaA?m ^myfa-1 l tllVl89l|4 fa fqf'rtlfa 

(q^nqq^wq) 

14 IS: 210 3 ~ 1 9 s 0 faftfaro % m?qmfa fa faftrffa 

qqfasra) 

is. IS. 2653 - 1 980 fawftfat ftqmwvfi ^ fafaffa (qfm 

16 IS:2664-19S0TOR far fa fafaffa (iJRTi qqftOT) 

IS' 2720 (*TPT 3fa» 2) 1980 IfTr qfaW 3 ! qflRiql 

iqrq 3 ^T.qfaqi nqm irm qimi far 2 mfrq, 
»fiziTT faI t tffa fafa fafa (qf*ff inrm) 


IS'-isos-i 96i 'cmm: fafr fafa ffafr fa fa fa fa. 


IS:2080-1962ffafafm inrytTR ^tt wmnrr fafafaffa 

IS:aio3-i97: fafrfaqfa q? wrmtrfa fafarffa (q?w qq^sr 0 !) 

IS: 2653-1964 ffafafa famfpff fa fafafe 3TT faviT 
STETTOT ifaspiT % Pfa IS: 2653-1980 

1983-04-01 qn^jjfan 

18:2664-1974 far fa fafafe (q^qr 'jqfasrq) 

IS : 2720 (am 3 )- 1 964 Tjqr q^ta^r q^faqi ^m snrlffap 
, mfajrm qmrr 


17 





HT7W TT TTirra : 20, 1 984/ffrtWT 28, 190fi 


[WT II —8fl 3 (i i) ] 

(0__(2) (3) (- 4 ) ' 

18- IS- 2842- 1980 *0118 ^T^TT^T ^ «PTif % fair ipHTT'jt IS: 2842—1 973 *PTT?1 % Tpf % falT ^fcitrft V«T 

^ wtt fafafe ($*pt nrffaw) wit *ft fafafa* (qp*ir Wtoor) - 

19. IS:3O30-198O aPTW? WT Vf fqd^T^r $ fair 'T8T IS: 3036--1965 Wimp ®T iff faftm far* ^ 1 T 

¥TW7 •ft ^ffa n'falT (tmWT ’TTrfa'JT) TTW* iff ftfa ^fi^TT 

20. IS :3104-1980 HTUT ifa 71^ farprf ift fafafe IS: 3164— 1 965 WTH^ 7 1 % TUf 1 W flprlf iff flfafe 

(qpWT 98 J ’l W'lT) 

21. IS : 3400 (*rPT 21) - 1 980 «F^«^ TW?f Tt itlWl — 

irfinrf htt 21 S»tf iff srtiurm ffm tot— fan ttt 

13% 

22 . IS : 3705 - 1 98u «rra cjrfts fcr iff fifafn (wwr IS : 3705-1966 ttw'T its St iff fafaps — 

ynton) 

23- IS : 3707-1 98 0 fm Si % fafllW iff fafafe IS : 3707-1 9667TWSi iff fafpr iff fafafa — 

(T5WT JiffafliT) 

24. IS : 4652-1 980 JTwm ^fftiT % ffa^ VTTfW"ft- IS : 4652-1 98 0 ^TOTT ST1TO1 HTtl ^ ffaH*ITTW iff pt*- 

jfUfrwtrnV^ iff fafafar (qiprr fnffsoi) jiwf iff fafafte 

25. IS : 48oi-i 980 w\ "it aron: ^rf ^ Tfmrr iff^Tif- IS : 4801-1980 ®i it 3tfitSS % tutti w fanfarnpr — 

•nTr iffa 35®R7iT|fir ^ fafafe iffa 3wraff iff fafaffcr 1 

(iifar jjiffspT) 

26- IS : 481 3-1 980 fTWRr qmft 4l fa* TIPTH?! ^nr IS : 4813-L968^Srml»^ J^^ffa^TmlTiT»r^’f'rfrfaFfl , - — 

fafafante 3 /-HU 05 iff fafafe ht*t 3roTO5 iff fafafar 

(liprr gifton 

27 . IS: 48i4-i98omrrr^wfl^ffaT Twmsra^imt- IS : 48i4-i968 tmmir vmT fai? Tirai lafarifamfl!: — 

6TE£ iffa 3WTHff Hit fafafe ^fa ^STRnff iff Frfafe 

(ifwr jirhro) 

28- IS : 5254-1980 I^lf WTtfT Tltfflff iff fafafte I S : 5254-1 969WIT* <pf fafafa: 

('T^rr 5*rct«fnr) 

29 . IS : 5475 (mi 2 )-i 979 iM *zT*rfi fanr itt- — — 

ffa^l^SfalTlff faftTf^Wnr 2 11*7 if HI I 

30- IS : 5780-1 980 faSHT farm fa*p 17TTT1T WT IS: 5780-1 970 falSlf fam fal}fT IWOl ?TCT iffaiff — 

'rffafafifl fafaffa (t?wi jiffisn) iffftfaffa 

31 . IS : 6079-1980 aiFtfawr TW4T %FfaT % wfa 7Tsfaf IS : 6 079 -1 971 1*7 faTf rrit p^Trl % mfa rtrifaf iff 

ifffafaffa ( 73 m jiffim) 

32 , IS : 6609 (wnr 2 /^ 1 ? 3 ) i98o«UTTr0^n:%fw^ 

«m fasten m w^nfa Tt Tdarir : *tth 2 

"j 11 ! 3 f■!'i ^f 

3 3. IS : 6755-1 980 ^lljt frfuw iffa ^IWITR WRl 
<rfofO fa fa fie ( , mwT jrfflsoir) 

34 . IS: 7018 (wnr 3)-i oaoinWf^^fafanfr^npft^ 

m»r 3 arrf ifa 3ft ffaift (tnr* i^f i ft 
i 2 o) w tr^rii sftT 'TP^m 

35. 8872(W 4 ( /UW l)-1 98 0 817:Hfafrarf^fafaf^ 
ptit 4 fafor w*w i nvr ^famtf l 

36. IS : 9080 (ppr 2jw^f 2)-l 980 pTOP PFT tt^'TOTTf 

if ^TKiT ai^Brnj : wtit 2 ufaftin pm 
pfa*r s^mf ^ 2 3tjt?it3t srfarfa irm ifarmf ff 

ITOTil 

37 . IS : 9351-1 980 fa%W WtTT^T 7JTlptT|^, ipfamuft 

St iff fafaftr 

38. IS r 9352-1980 Wtflm ffmtPT iffaTTWH St 

fafafe: 


PiWt 


IS . 67 53-197 2tf^HfnW1'faTTWrilRinTlilf WTff Tt - 
fafaffe 


925 GI/84—4 
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(i) ( 2 ) ( 3 ) 

39- IS : 9401 411990 iftt Tift (gtH 

artr jtttb srpnff) * fnf fft Trn tcOt wft 4 fftift 

fn wm 

40. IS : 9771 (WPT 4 )-1980 faT?t flT % TOffR 
srP^T ftn T l TTT «TCfT WFT 5 ft? TfFlf, SW^TT I 

41. IS : 9471 («TFT s)-l 980 Pf^ apff ^ JTtyfta WpF*T — 

pPF^PTTT TO ITT-7 5 aft? 5 inf, TpTT I 

42. IS : 9473 -1 980 TUT «T«hT fUT# f?3r «ftnff 

fit fafjrfter 

43 IS : 949(5 (HTT 1 ! 1 )-l980 TOTt OUt % c fit 
ftftrfft <nn irr^prfwr ftw»nj rfft rtf % «t'ij 
44. IS : 9523—1 9bu tt, m sftrif-T?ni qr?ff iw 
ftsfoit vt ftrftrfft 

45 IS : 9551 (wm s)-l 930 ^TfT aftrfwl 

fft ft.fini tro 5 4 Tis.fi n *? srf-, »rcf aft 4 mR r 

dW’VV’l 

46- IS : 9574-1 980 Tnt frmtt TT<pTU f^iftt fit jflT 

ifrut nrftlrft »o? 

47- IS : 9S98-19S0^V<TTTf7TT^qiftft ^»ffTyfVfiirfte 

48. IS : 9014 (frnr ])-1980 irn fffftfir fftJTIT 

irftfttffTt ft fftftrfft WR i TfTT tTjnrrTtTfprn 1 

49. IS : 901 4 (urn 2)-1 98 0 7^4^ fMfTfffftST !ff<T- 
rttrffi vr Ifftifte n;i: rm 

si. IS : 9014 («rr<r ;i)-i980 t-r Rout rftJif 
apTlifsrfff fit ftrftra »rrtr 3 rt?7 rh 3 

5 1. IS : 9019-1980 TW fT% iftfrT fnfftft 

wnfinT fft nrrir wf?,?rr 

52. IS; 9027-19KO TftiTm ifftft,, if? W 9T«<ri 
(lf% rnr f 1 %) ffi faftifft 

53 . IS : 9R29-198 o *twt % snar vt flrftrfte 

54. IS : 9632-1 980 9m W4 ^Tfrroff fr Tfft 3flT 

OifftWTfft TWTWT1T fit tiff HftTTT 

55. IS : 9633-1 980 HPT f SR Pp?IT| % fapf.*£I*f tftift 
Tft'Tf fit ffftrfft 

5 6 - IS : 9 6 3 6 - 1 9 8 0 TOUlfofi rWTW If (ffT fit fafarfft 

57. IS : 9637-1 980 PiWfft 4 ^iri *f mist 

ur'ftfw 

5 8- IS : 9 6 4 4 -1 9 8 0 ftrftm % f*P 2 ITffft ft — . 

ftrftrfft 

59- IS : 9 64S— 1 980 T*7T ft f: f*T % Mf4H4 TTfStt 

aftsrnr 

60- IS : 9649-1 980 ftR STflft fnftJIT fft ffftrfR — 

81. IS : 9 6 5 0-1 9 8 0 aftfftl % f'fl fft ffftrfft 

62. IS : 9651-1 980 SfitflT ip 3ltT6rrct ftrf>3 fft 

63. IS : 9660-1980 fft apTTf? »ff % WOW ITTH 
ftR f?.- urn" fftrfir 

6 4 - IS : 196 1-1980 fR aft fR rmt fft ffftrfft 

65- IS : 967 2-1 980 ?T<T ft fft fit offlff % ifN 









. 3*031 


Wn Trsriir : WRjtr 2 U, 1 984/WTfm 28 , 1986 

(0 (2) """ (3) 

66. IS: 0677-1 9so ftfawt jrt qflsrJT fcs’VrnT 

fatn Tjrr^nrf err^im if nr<r \fa fffmsflr wt^I 

Trr’f i 


w Trrafto in^i nft tit % ftp* enrirft trw tffwt, jttto RT*, 9, wrifrsmf araTurfi, »rt ftiptfr 11 0002 afk 
HnETTUTT iftsftT, WftPT, TpftWT, *Tift ftrfetT, fa 77 ITT, W^T, "STTJT, TTTf 37k ftfoif urT»t Triaftii $ sjfc’r fit atl 

wt> £ I 

[T. (ft tTf Tt/l3 : 2] 

S.O. 3281—.In pursuance of <ub-ru!e (2) of Rule 3 and Sub-regulations (2) and (31 of regulation 3 of Indian Standards Institution 
Certification Marks) Rules and Regulations, 1955, the Indian Standards) Institution hereby notifies that the Ind an Standard(s), 
particulars which are given in the Schedule hereto annexed, have been estahl shed c n Ft bn aiy, IS £1 

SCHEDULE 


SI. 

No. 

No. and Title of the Indian S andards 
Established 

No. and T.llc of the Indian Standard or 
S'andards, if any, superseded by ihc i cw 
Indian S.andard 


Re maiks, 
if any 

0) 

(2) 

(3) 


(4) 

1, 

IS ; 446—1980 Specification for rubber air 
hose 

(third revision) 

0) IS : 446-1968 Specific a 1 ion fur air hose of 
rubber with woven tex.ile reii.forcemeat 
Eecond revision) and 




(li) IS : 911'—1968 Spcificatlon for air hose of 
rubber with braidtd extile reinfntcemcnt 
( econd revision) 


2. IS : 484—1980 Specification for silica re- IS ; 484—1958 Specificat'on for silca refrae* 

fractorics for general purposes tories for general purposes (revised) 

tsecond revision) 

3. IS: 1164—1980 Specification for Cocoa IS; 1164—1969 Specification for cocoa powder 

powder. (first revision) 

(second revision) 

4. IS : 1238—1980 Specification for hurricane IS ; 1238—1969 Specification for hurricane 

lanterns lant ms 

(third revision) * (scond revision) 

5. IS ; 1367 (Part VII)—1980 Technical supply IS : 1367—1967 Technical supply conditions 
conditions for threaded steel fasteners put for ihtcactd fasteners 

VII Mechanical properties and ttst methods (first rcvTicn) 
for nu's without specifi-.d proof loads. 

(second revision) 

6. IS : 1448 (P :98)—1981 Methods of test for 
petroleum and its products [P: 98] Determina¬ 
tion of emulsion stability of ermfisifiable 
cutting oils. 

7. IS : 1448 (P :99) —1981 Methods of test for 
pet leum and it products IP ; 99] deternv- 
nat on of frothing charact.rist'cs of emulsi- 
fiable cutting oils. 

8. IS ; 1448 (P : 101)-1980 Methods of test 
(or pc role am aid its products [P : 101] 

Colorimct'-ic detcrniinat T on of phosphorus 
in lubri.ati, g oils, 

9. IS : 1767—1980 Spcification for dica'.cium IS ; 1767—1969 Specification for dicalcium 

phosphate lor denbfirice phosphate for dentifrice 

(second revision) (first revision) 

10. IS: 1885 (Part LIV)—1980 Electrotechnical — 

vocabulary Part LIV insulators 

11. Is ; 1908—1980 Specification for ginger, IS : 1908—1961 Specification for ginger whole 

whole and ground and ground 

(first revision) 
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0) ' (2) (3) “ (4) 

12 . IS?2032 (Part XXIV)—1980 Graphical — ~ — ' 

symbols used ,in electrotechnology ..Part XXIV 

Binary logic elements 

13. IS : 2080—1980 Specification for stabilized IS : 2080—1962 Specification for stabilized — 

hydrogen peroxide hydrogen peroxide 

(first revision) , 

14. IS: 2103—1980 Specification for engineer’s IS: 2103—1972 Specification for engineer's — 

squares sqaures 

(second revision) (first revision) 

15. *IS ; 2653—1980 Specification for safety IS : 2653—1964 Specification for safety matches *For purposes of ISI Certification 

matches in boxes in boxes Marks Scheme; IS: 2653—1980 

(first revision) shall come into force with 

effect from 1983-04-01 


16. 


17. 


18 , 


19. 


20 . 

21 . 


22 . 


23. 


24. 

25. 


IS : 2664—1980 Specification for quenching ) IS : 2664—1974 Specification for qer.thing oil 


oil 

(second revision) 

IS : 2720 (Part III/Scc 2)—1980 Methods of 
test for soils Part 111 Determination of 
specific gravity Section 2 Fine, medium and 
coarse grained soils 
(first revision) 

IS : 2842—1980 Specification for basic pig 
iron for steel making purposes 
(second revision) 

IS : 3036—1980 Code of practice for laying 
lime-eoncrete fora water-proofed roof finish 
(first revision) 

IS : 3164—1980.Specification for oil,press¬ 
ure lamps, hanging type 
(first revision) 

IS : 3400 (Part XXI)—1980 Methods of test 
for vulcanized rubbers Part XXI Determi¬ 
nation of permeability to gases—constant 


(first revision) 

IS : 2720 (Part III)—1964 Methods of test for 
soils : Part III Determination of specific gra¬ 
vity 


IS : 2842—1973 Specification for basic pig iron 
(coke) for steel making purposes 
(fitst revision) 

IS : 3036—1965 Cocc of practice for laying lime 
concrete for water-proofed roof finish 

IS : 3164—1965 Specification for oil pressure 
lamps hanging type' 


pressure methods. 


IS : 3705—1980 Specification for ball point 
pens 

(first revision) 

IS : 3707—1980 Specification for ball point\ 
pen refills 
(first revision) 

IS : 4652—1980 Specification for ethyl p- 
hydroxybenzoate for cosmatic industry, 
(first revision) 

IS : 4801—1980 Specification for chemically 
bonded magnesite-chrome refractories for 
roof lining 
(first revision) 


IS: 3705—1966 Specification for ball point pens 


IS : 3707—1966 Specification for ball point Pen 
refills 

IS : 4652—1968 Specification for ethylp-Hydro- 
xybenzoate for cosmetic industry 

IS : 4801—1968 Specification for chemically- 
bonded magnesite-chrome refractories for 
roof lining 


26. IS : 4813—1980 Specification for chemically 
bonded chrome magnesite refractories for 
general purposes 

(fi. st revision) 

27. IS : 4814—1980 Specification for chemically 

bonded magnesite-chrome refractories for 
general purposes 
(first revision) 

28. IS : 5254—1980 Specificaion for acetanilide, 
technical 

(first revision) 


IS : 4813—'1968 Specification for chemically- 
bonded chrome-magnesite refractories for 
genera] purposes 

IS : 4814—1968 Specification for chemically- 
bonded magnesite-chrome refractories 
for general purposes 

IS : 5254—1969 Specification for acetanilide 


29. IS : 5475 (Part II)—1979 Specification for 
polystyrene film dielectiric capacitors Part II 
Type FCPS 1 



STHTT <PT TTTT* : t 20, 1 984/lTffrnT 28, 1 906 


^1)_ (2) (3) 

30. IS ; 5780—1980 Specification for intrinsi- IS : 5780—1970 Specification for intrinsically 
cally fo • safe electrical apparatus and circuits safe electrical apparatus and circuits. 

(first revision) 

31. IS : 6079—1980 Specification for low alloy IS : 6079—1971 Specification for cast alloy 

cast steel grinding media steel grinding media 

(first revision) 

32. IS : 6609 (Part II/Sec 3)—1980 Methods of — 

test for commercial blasting explosives and 
accessories Part II Explosives Section 3 
explosives, slurry 

33. IS : 6755—1980 Specification for double coil r IS : 6755—1972 Specification for double coil 

helical spring washers helical spring washers 

(first revision) 

34. tlS : 7018—(Part III)—1980 Technical supply — 

conditions for gauges Part HI assembly and 

identification for ISO metric screw threads 
(size range MI to Ml 20) 

35. IS: 8872 (Part -IV/Sec 1)—1980 Specifica- — 

tion lor variable resistors Part IV Preset 

section I type V R T 1 

36. IS : 9080 (Part II/Sec 2 )—1980 Safety re- — 

quirements in electro-hcat installations Part 

II Particular requirements for resistance 
heating equipment Section 2 Protection in 
indirect resistance heating installation 

37. IS: 9351—1980 Specification for nickel 
chloride hexahydrate, pcsticidal grade. 

38. IS : 9352—1980 Specification for sodium - — 

cyanide, pesticidal grade 

39. IS : 9401 (Part IV)—1980 Method of mea- — 

surement of works in river valley projects 

(dams and appurtenant structures) Part IV 
Concrete works 

40. IS : 9471 (Part IV)—1980 Specification for 
modular lower limb onhotic components 
Part IV Joint unit, ankle 

41. IS : 9471i(PartJV)—1980 Specification for — 

modularjower limb orthotic components Part 

V Joint unit, knee 

42. IS: 9473—1980 Specification for filter-type — 

particulate matter respirators 

43. IS : 9496 (Part I)—1980 Specification for — 

fishing floats Part I Aluminium alloy and 

glass floats 

44. IS: 9523—1980 Specification for ductile — 

iron fittings for pressure pipes for water gas 

and sewage 

45. IS : 9551 (Part V)—1980 Specification for high- — 

fidelity audio equipment and systems Part V — 

Magnetic sound tape recording and reprodu¬ 
cing equipment. 

46. IS : 9574—1980 Technical supply condi¬ 
tions for clamps for leaf spring assemblies 

47. IS ; 9598—1980 Specification for micro- — 

crystalline cellulose powder 

48. IS : 9614 (Part I)—1980 Specification for — 

fixed high-meg resistors Part I Type FRHMl 

49. IS : 9614 (Part II)—1980 Specification for — 

fixed high-meg resistors Part II Type FRHM2 

50. IS : 9614 (Part III)—1980 Specification for — 

fixed high-meg resistors Part III Type 

FRHM 3 


(sTrir IT—trr 3(ii)] 
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(1) _ (2)__ (3) 

51. IS : 9619—1980 Identification code for shell — 

type needle bearing (including sealed bear¬ 
ing) 

52. IS :9627—1980 Specification for asbestos — 

cement pressure pipes (light duty) 

53. IS : ,9629—1980 Specification for maize 

atta —■ 

54. IS : 9632—1980 Code of practice for oper- — 

atio.i and preventive maintenance of crop 
protection equipment 

55. IS : 9633—1980 Specification for farm drain- — 

age asbestos cement pipes 

56. IS : 9636—1980 Specification for depila- — 

tories chemical 

57. IS : 9637—1980 Guidelines for presentation — 

of information in technical manuals. 

58. IS : 9644—1980 Specification for sizes of — 

film for medical radiography .. 

59. IS : 9648—1980 Requirements for colour — 

fastness of cotton textiles 

60. IS : 9648—1980 Specification for introducer, — 

catheter, urcthrals 

61. IS : 9650—1980 Specification for hook, — 

Joseph’s pattern. 

62. IS J : 9651—1980 Specification for clamp, — 

intestine holding, Shoemaker’s pattern 

63. IS : 9660—1980 Guidlincs for deterrnina- — 

tion of softening characteristics of iron ore 
pellets 

64. IS : 9661—1980 Specification for hand — 

- shank ladles 

65. IS : 9672—1980 Dimensions for movements — 

for wrist watch 

66. IS : 9677—1980 Guide for limits of temper- — 

ature-tise of the windings of electrical equip¬ 
ment when tested by different methods 

Copier of these Indian Standards arc available for sale wilh the Indian Standards Institution, ManakBhavan, 9 Bahadur Shah Zafar 

Marg, New Delhi-110 002 and also from its branch offices at'Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Bombay, Calcutta, Chand i- 

garh Hyderabad, Jaipur, Kanpur, Madras, Patna and Trivandrum. 

[No. CMD/13:2] 
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New Delhi, (lie 26th September, 1984 

S.O. 32S2.—In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks) Regula¬ 
tion 1955 as amended from time to time, the Indian Standards Institution hereby notifies that licence No. CM/L-104974 2 particulars of 
which are given below has been cancelled with effect from 25 May 1983 as the licensee has sold their factory : 

SCHEDULE 


Licence No, and Date Name and Address of the licensee Article/Process Relevant Indian Standf,ids 

Covered by the 
licence Cancelled 

CM/L'1019742 M/s Premier Chemical Industries Ctiddalore Copper sulphate, IS : 261—1966 Specification for copper 

1982-^3-08 Main Road, Thavalakuppam Pondicherry technical grade sulphate (first revision) 

605007 (Tamil Nadu) 


[No. CMD/55 ; 1049742] 
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IS : S446—1978 -fo- 

0.08 

fo 


— 



-fo- 

foPfr for foe 









62 - *nef foe fo fo 

IS; 5447-1978 -fo- 

0. 08 

fo 



__ 

_„ 

-fo-* 

ireffo ^FpRefoe 









63. fofofofoe 

IS: 5881-1970 -fo- 

0.08 

fo 


— 

— 


-fo- 

64. ewMlfie fo fo 

IS: 5882-1970 -fo- 

0, 08 

fo 



_ 

_ 

-fo- 










as. fo tre fo fo 

IS: 5907-1970 -fo- 

0. 08 

fo 


— 

_ 

. 

-fo- 

^TT%£ 









66. foeffo foHtffoe 

IS : 5918-1970 -fo- 

0. 08 

fo 


— 


—— 

-fo- 

67. erfoft finrfoe 

IS: 5919-1970 -fo- 

0.08 

foe 


— 

— 

-— 

-fo- . 

68. fofoe 

15:5926-1970 -fo- 

0. 08 

fo 


— 

— 

— 

-fo- 

69. foPfr fonfPre 

IS : 6091-1971 qvfore 

1. 50 

foe 

1000 

— 

— 

—. ■ 

1983-02-01 



0. 74 


4000 







0. 35 

fo 






7o. wi$ ii,t[eftfoOfoiil 

IS : 6175 («TFT irerfo 

0.05 

.fo 


— 

—i ' 

_ 

1982-01-01 

% fiflj !£T*f 

1% 3) —1977 - 








fofotfotftir 









71. 50 fo fo We 

IS : 62 5 6-1971 WTrerre 

0,08 

fo 


_, 

_ 

_ 

1983-02-01 

*>i Mm *pht 









72 - foftrefofirT 

13:6257-1971 -fo- 

0.08 

fo 



— 


-fo- 

73 . tii?« *At enfo % 

IS: 6308-1971 -fo- 

0. 08 

fo 




_ 

-fo- 

ffo«( errre 









74 . forme Oiffo tot 

IS: 6309-1971 -fo- 

0 . 08 

fo 


— 

— 

_ 

-fo- 

75 * ^ *fl*i 

15:6314-1971 — Tjft— 

0 . 08 

fo 


— 

— 

__ 

-fo- 

W^T ^Id<. 









76. «wrferffo>PTT 

IS '.6222-1971 -fo- 

0 . 08 

fo 


— 

— 

— 

-fo- 
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1 2 

3 4 


5 

6 

7 

9 

9 

10 

7 7. “Jt'iVi < 

IS : 6323-1971 

-T$T- 

0. 08 

trot 

— 

— 

— 

1983-02-01 

78. W*FT 

IS : 6324-1971 


0. 08 

wr 

— 

— 

— 

-rfr- 

79. : TT^T ftrftTrr 

IS : 6325-1971 


0. 08 


— 

— 

— 


so. stmTfafan 

IS ; 6326-1971 



mat 

— 

— 

— 

-*|r- 

81. IPITTtclT8l'i Fnii 

IS : 6352-1971 

TTSfT 

0. 08 

mft 

— 

— 

— 


Wim f T3^ 









82. fTTIffirr4T3fhtt 

IS : 6353-1971 

-v£r- 

0. 08 

trot] 

— 

— 

— 











83. tfhf Stt tfai 

IS : 6354-1971 

-4|r- 

0.08 

n*fr 

— 

— 

— 

-tut- 

frrft TTT frR 









34 . jtsftirrif fhftff'FTt: 

IS : 6355-1971 


0. 08 

tnft 

— 

— 

— 


85. tfftf £qr arm 

IS : 6388-1971 

-Tifr- 

0. 08 


— 

— 

— 


MI Z ftTfTff 









8 6- ri# ifNr tnftft St 

IS : 7821-1975 "*>3# 

0.05 

mtt] 

— 


— 

1983-01-01 


[#« trl 1 3 : 10] 


S.0.3283.—The Indian Standards Institution, hereby, notifies that the marking fees pertaining to various products referred to in 
Col. 2 and 3 of the following Schedule have been revised as a mentioned in Col. 4,3 and 6 thereof. The revised rate of marking fees 
shall come into force with effect from the dates shown against each : 





SCHEDULE 


* 


SI. Product 

No. 

IS : No. 

Unit 

Marking Fee Rate 

Per unit or Unit 

Rs. P. 

Referred to Govt, of India 

Gazette Notification Part II, 
Scction-3 Sub-section (ii) 

Superse- Partially Date of 

ded Modified Issue 

S.O. No. S.O. No. 

Date of 

Efftct 

1 2 

3 

4 

5 6 

7 8 

9 

10 

1. Wrought aluminium 
and aluminium alloys 
for manufacture of 
utensils ■ 

2. Austenitic manganese 

IS : 21—1975 

One Tonne 

7.50 All 

— 141 

1978-12-18 

140 

1979-01-13 

1082- 05-01 

steel castings 

IS : 276-1978 

-do 

500 - All 

1978-12-18 

-do- 

1982-05-16 

3. Copper rods for boil 
ler stay bolts and 
rivets 

IS : 288-1960 

-do 

20.00 First 250 
10.00 Next 250 
5,00 Remaining 

— 141 

197 8-12-18 
140 

-do- 

1982-05-01 

4. Naval brass rods and 
sections 

IS : 291-1977 

One Tonne 

20.00 First 250 
10.00 Next250 
5.00 Remaining 

— 141 

1978-12-18 

-do- 

-do- 

5. Free cutting brass 
bars, rods, and sec¬ 
tions 

IS : 319-1974 

do- 

20.00 First 250 
10.00 Next 550 
5.00 Remaining 

— do- 

-do- 

-do- 

6. High tensile brass 
rods and sections 

IS : 320—1962 

-do 

20.00 First 250 
10.00 Next 25 0 
5.00 Remaining 

— -do- 

-do) 

- 00 - 

7. Cold rolled brass 
sheet, strip and foil 

IS : 410-1977 

-do- 

20.00 First 250 
10.00 Next 50 

5.00 Remaining 

— -do- 

-do : 

- 00 - 

8. Copper rods for elec¬ 
trical purposes 

IS : 6 13-1964 

-do- 

20.00 First 25 0 
10.00 Next 250 

5 .00 Remaining 

— -do- 

-do 

-do- 

9. F.lectroplnted coat¬ 
ings of silver for de¬ 
corative and protec¬ 
tive purposes . 

IS : 1067-1968 

100 grams 
of silver 
consumed 

2.30 First 1000 
1.25 Remaining 

— -do- 

-do- 

1982-06-01 
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1 2 

3 

4 

5 6 

7 

8 

9 

10 

10. Fcrrochromium 

IS : 1170-1967 One Tonne 

2.50 First 1500 

1,25 Remaining 

— 

140 

1978-12-18 

-do- 

1982-06-16 

11. Cast iron rainwater 
pipes and tittings 

IS : 1230-1979 

-do- 

4.00 First 1000 

2.00 Remaining 

— 

-do- 

-do- 

1982-10-01 

12. Black hexagon bolts, 

IS : 1363-1967 

-do- 

1.5 0 All 

_ 


_ 

1983-02-01 

nuts and lock nuts 
and black hexagon 
screws 

1 3. Precision and semi- 

IS : 1364 1967 

-do- 

1,50 All 

_ 

_ 

_ 

-do- 

precision hexagon 
bolts, screws, nuts 
and lock nuts 

14. Slotted counter sunk; 
head screws 

IS : 1365-1978 One Tonne 

1.50 All 

— 

— 

— 

1983-02-01 

15. Slotted cheese head 

IS : 1366-1968 

-do- 

1.50 All 


_ 

_ 

-do- 

screws 

16. Domestic refrigerators IS : 1476—1-971 One Refrige¬ 
rator 

2.50 First 10000 

2.50 Next 10000 

1.00 Remaining 

-- 

— 

— 

1982-03-16 

17. Cast iron fittings for 
pressure pipes for 
water, gas and sewage 

IS : 1538 (PtI 
to XXIII)- 
1976 Part III 

One Tonne 

7.50 First j00 

5.00 Remaining 


141 

1978-12-18 

1979-01-13 

1982-05-01 

sockets and spigots 
of pipes 

18, Sockets of fittings 

Part III 

-do- 

7.50 First 500 

5,00 Remaining 

— 

-do- 

-do- 

-do- 

73T"Flanges of pipes and 
fittings 

Part IV 

-do- 

7.5 0 First 500 

5,00 Remaining 

— 

-do- 

-do- 

-do- 

20. Raised flanges 

Part V 

-do- 

7,50 First 500 

5,00 Remaining 

— 

-do- 

-do- 

-do- 

21. Standard flange drill¬ 
ing of flangad pipes 

Part VI 

-do- 

7.50 First 500 

5.00 Remaining 

— 

-do- 

do- 

do- 

and fittings 

22. Flanged sockets 

Part VII 

-do- 

7.50 First 500 

5.00 Remaining 

— 

-do- 

-do- 

-do- 

23. Flanged Spigots 

Part VIII 

-do- 

7,50 First 500 

5.00 Remaining 

— 

-do 

-do- 

-do 

24. Collars 

Part IX 

-do- 

7.50 First 500 

5.00 Remaining 

— 

do- 

-do 

-do- 

25. Double socket bends 

Part X 

-do- 

7.50 First 500 

5.00 Remaining 

— 

-do- 

-do 

-do- 

26. Stooket toes Quo Tonne Part XI' 


7.50 First 500 

5.00 Remaining 

- • 

141 

1978-12-18 

1979-01-13 

1982-05-01 

27. Double socket tee 
with flange branch 

Part XII 

-do- 

7.50 First 500 

5.00 Remaining 

— 

-do- 

do 

-do- 

28. Crosses all socket* Part XIII 

-do- 

7,50 First 500 

5,00 Remaining 

. _ 

-do- 

-do 

-do- 

29. Double socket tappers Part XIV 

-do- 

7.50 First 500 

5.00 Remaining 

— 

do- 

-do- 

-do- 

30. Caps 

Part XV 

-do- 

7.50 First 500 

5.00 Remaining 

— 

-do- 

-do- 

do* 

31. Plugs 

Part XVI 

-do- 

7.50 First 500 

5.00 Remaining 

— 

-do- 

-do- 

-do- 

32. Bell mouth pieces 

Part XVII 

-do- 

7.5 0 First 500 

5.00 Remaining 

— 

-do- 

-do 

-do- 

33. Double flanged bends 

Part XVIII 

-do- 

7.50 First 500 

5,00 Remaining 

— 

-do- 

-do- 

-do- 

34. All flanged tees 

Part XIX 

-do- 

7,5 0 First 500 

5.00 Remaining 

— 

-do- 

-do- 

-do- 

35. All flanged crosses 

Part XX 

-do- 

7.50 First 500 

5,00 Remaining 

— 

-do- 

-do- 

-do- 
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1 ,2 

3 4 

5 6 

7 

8 

9 

10 

36. Double flanged tapers 

Part XXI One Tonne 

7.50 First 500 

5.00 Remaining 

— 

141 

1978-12-18 

1979-01-13 

1982-05-01 

37. Split buddlc or body 
flanges 

Part XXII -do- 

7.50 First 500 

5.00 Remaining 

— 

-cl O' 

-do- 

-do- 

33. Blank flanges 

Part XX1TI -do- 

7.50 First 500 

5.00 Remaining 


-do 

-do- 

"do- 

39. Stranded steel wire 

IS : 1855-1977 -do- 

4.00 All 

— 


_ 

1983-01-01 

ropes for winding and 
man-riding haulages 
in mines 

40. Steel wire ropes for 

IS : 1856-1977 -do- 

4.04 All 

— 

— 


-do- 

haulage purposes in 
mining 

41. Anodic coatings on 
aluminium 

IS : 1868-1968 -do- 

2.00 All 

— 

J4I 

1978-12-18 

1979-01-13 

1982-06-01 

42. Fabricated nickel ano IS: 1953-1967 One Kg. 
des foi c[ectro-plating 

0.10 All 


140 

1978-12-18 

-do- 

-do- 

43. Copper plates, sheets 
and strip for indus¬ 
trial purposes 

IS : 1972-1977 One Tonne 

20.00 First 250 

10.(X) Next 250 

5.00 Remaining 


-do- 

-do- 

1982-05-16 

44. Silico chormium 

IS : 2024-1970 -do- 

2.50 First 1500 

1.25 Remaining 


-do- 

-do- 

-do- 

45. Blackheart malleable 

IS : 2108-1977 -do- 

10.00 All 

— 

-do- 

-do- 

1982-05-01 

iron castings 

46. Drafting machines 

IS : 2287-1970 One Drafting 
machine 

3.00 All 

— 

— 

■— 

1983-02-01 

47. Black square bolls 
and nuts and black 

IS : 2585-1968 One Tonne , 

1.50 All 

— 

— 

— 

-do- 

square screws 

48. Coach bolts 

IS : 2609-1972 -do- 

1.50 All 

— 

— 

__ 

-do- 

49. Student-type micro¬ 
scope 

IS : 3686-1966 One Piece 

7,00 First200 

5.00 Next 200 

3.00 Remaining 

' 

— 

— 

1982-07-01 

50. Centrifugally cast 

(spun) iron spigot 

IS : 3989-1970 One Tonne 

1.00 First 6000 

0 50 Remaining 

— 

140 

1978-12-18 

1979-01-13 

1982-10-01 

and soil pipes 

51. Bench planes 

IS : 4057-1967 One Piece 

0.50 First 4000 

0.25 Next 4000 

0.15 Remaining 

-- 

— 

— 

1982-10-01 

52. Twist diills, parallel 
shanks, stub series for 
right hand cutting 

IS : 5100-1969 1000 Pieces 

7.00 First 2000 

4.50 Next 3000 

1.50 Remaining 


-— 1 

‘—■ 

1983-02-01 

53. Twist drills, parallel 
shanks, jobber series 

IS : 5101-1969 -do- 

7,00 First 2000 

4.50 Next 3000 

1.50 Remaining 

" 


— 

-do- 

54. Twist drills, parallel 
shanks, long series 

IS : 5102-1969 -do- 

7.00 First 2000 

4.50 Next 3000 

1.50 Remaining 


— 

*- 

-do- 

55. Twist drills, morse 
taper shanks 

IS : 5103-1969 -do- 

7.00 first 2000 

4.50 Next 3000 

1.50 Remaining 

~ 

‘ 

— 

-do- 

56. Twist drills, oversize 
morse taper shanks 

IS :5I04-I969 -do- 

7.00 First 2000 

4.50 Next 3000 

1.50 Remaining 


-- 

--- 

-do- 

57. Twist drills, taper 
square shanks for 
ratchet braces 

IS: 5105-1969 -do- 

7.00 First 2000 

4.50 Next 3000 

1.50 Remaining 

- 

— 

— 

-do- 

58. Twist drills, taper 
square shanks for 

carpenters braces 

IS : 5106-J969 -do- 

7.00 First 2000 

4.50 Nc-xl 3000 

1.50 Remaining 


" 


-do- 
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1 2 

3 

4 

5 6 

7 

8 

9 

10 ' 

59. Parallel hand reameis 
with parallel shanks 

IS : 5444-1978 One Reamer 

0.08 All 

— 

— 

— 

1983-02-01 

60. Long Hated machine 

IS : 5445-1978 

-do- 

0.08 All 

— 

— 


-do- 

reamers with morse 

taper shanks 



J 





61. Machine Chucking 

IS : 5446-1978 

-do- 

0.08 All 

— 


_ 

-do 

reamers with paiallel 
shanks 

62. Machine chucking 

IS : 5447-1978 

-do- 

0.08 All 

— 

— 

-_ 

-do- 

reamers with morse 
taper shanks 

63. Taper pin hand rea¬ 
mers 

IS : 5881-1970 

-do- 

0.08 All 

— 

— 

— 

-do- 

64. Socket reamers with 
parallel shanks 

IS : 5882-1970 

-do- 

0.03 All 

— 

— 

— 

-do- 

65. Socket reamers with 

IS : 5907-1970 

-do- 

0.08 All 


— 

. __ 

-do- 

morse taper shanks 

66, Taper pin machine 
reamers 

IS : 5918-1970 

-do- 

0.08 All 

— 

— 

— 

-do- 

67. Machine bridge rea- 

IS : 5919-1970 

-do- 

0,08 All 

— 

— 

-- 

-do- 

mers 

68. Shell reamers 

IS : 5926-1970 

-do- 

0.08 All 

— 

— 

-_ 

-do- 

69. Machine jig reamers 

1 

IS : 6091-1971 

-do- 

1.50 First 1000 

0.75 Next 4000 

0.35 Remaining 


‘ 

--- 

-do- 

70, Hand taps and short 
machine taps for ISO 
metric threads 

IS : 6J75 
(Parts 1 to III) 
—1977 

One Tap 

0.05 All 



— 

1983-01-01 

71. 50 degree shell end 
single angle milling 

IS : 6256-1971 One cutter 

0.08 All 

—T 

— 

— 

1983-02-01 

cutters 

72, Shell end mills 

IS : 6257-1971 

-do- 

0.08 All 

— 

— 

__ 

-do- 

73. Side and face milling 

IS : 6308-1971 

-do- 

0.08 All 

— 

— 

._ 

-do- 

cutters 

74. Cylindrical milling 

IS ; 6309-1971 

-do- 

0.08 All 

— 

— 


-do- 

cutters 

75. Single comer tound- 
ing milling cutters 

IS ; 6314-1971 

-do- 

0.08 All 

0 

— 


-do- 

76. Concave milling 

IS : 6322-1971 

-do- 

0.08 All 

— 

— 

-- 

-do- 

cutters 

77. Convex milling 
cutters 

IS : 6323-1971 

-do- 

0.08 All 

— 

— 

- 

-do- 

78. Single angle milling 
cutters 

IS : 6324-1971 

-do- 

0.08 All 

— 

— 

. - 

-do- 

79. Double angle milling 

IS : G325-1971 

-do- 

0.08 All 

— 

— 

— 

-do- 

cutters 

80. Equal angle milling 
cutters 

IS : 6326-1971 

-do- 

0.08 All 

— 


— 

-do- 

81. Slot milling cutters 
with parallel shanks 

IS : 6352-1971 

-do- 

0.08 All 

--* 

— 

- 

-do-] 

82. End mills with para- 

IS : 6353-1971 

-do- 

0.08 All 

— 

— 

-H 

-do- 

llel shanks 

83. End m'lls with morse 

IS : 6354-1971 

-do- 

0.08 All 

— 

— 


-do- 

taper shanks 

84. Keyway milling cu¬ 
tters 

IS : 6355-1971 

-do- 

0.08 All 

— 

— 

— 

-do- 

85. Slot milling cutters 

IS : 6388-1971 

-dOn 

0.08 All 

-- 

— 

-- 

-do- 

with morse taper 
shanks 

86, Long shank machine 
taps 

IS : 7821-1975 One Tap 

0.05 All 

— 

- - 

— 

1983-01-01 
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*r«*n<» 3 3R j— wwr Tt: phi for 'thpIp PT-te prp (tiiun i-t-g) fal-nu tu-m t kbum o 4 . tnfakm ( 1 ) % sr-jptr 
Pfu^ffat fapT ^TRTT I te PTpflP PPtet % foft pfa Wprfpt if fan; Pp | Si jjr |r W ^ Site prpp p fou ipf | | 


PP 

HOT 


7"? fan pn ippftp a I-it. *fa PPPT P nibth 


pfp % ow % 'T*r«fr*rBii pprptfo'r 

(fate v sTl 6 91 J 914 PT-fat T fafifap 

gppr brI I 


forte 


■2 


1- IS ■ 7 9 6 0—1976 4PT9T 6916 61^61 "tt fofolfa HTTP % U^W 914II, 13~5 3, d'tes (II) pptfo -ji-iui 9^|4 % pj^p qp PPtfTPtTf 

forte 197S-12-02 % rrp *p 3440 Tt IS : 2888-1983 p pf fo fo p fapT 
forte 19 78-1 1-16% Spffajmfap mp£l 


[He 4 ft nnr fr 1 3 : 7] 

S.O. 3284 —Iti pursuance of sub-regulation (1) of Regulation 5 of the Indian Standards Institution (Ccrnfication Marks) Regu¬ 
lations, 1955 as amended from time ti time, it is hereby notified that the rndian Standard, particulars of which is mentioned in tho 
Schedule given hereafter, has been cancelled and stands withdrawn: 


SCHEDULE 


SI, No. & Title of the Indian Standard Can- S.O. No. & Dale of the Gazette Notification in which 
No. celled Establishment of the Indian Standard was Notified 


(1) 


( 2 ) 


(3) 


Remarks 

(4) 


1. IS : 7963—1976 Specification for janata S.O. 3440dalcd 1978-11-16 published In the Gazette of As the requirements of Janata 
toilet soap. India, Parl-H, Scction-3, Sub-section (ii) dated toilet soap have been 

1978-12-02. covered in IS : 2888—1983. 


[No. CMD/13 ; 7J 

W°Wa 3285-—994-699 PT < fa) fat WTClftp 91-te PFIT (S9FM ffo?) fafapp 1955 % fafvpip 5 % HtfafoTH ( l) % spppj- 

wffcnsfap terr ptpt & fa *rroffo PMfal % *%!? Kfa iffoTHrr^HTiT T fffo’TO^trfte ptpp % f>.j% ifo § t 


T8>fo T|r fat^ PP 91 uiW 9t4*ti fiw P vfofo 


HTTP % TRIPP % rrp tf) rpuri PPT 

forte sterp prpIp PEtef % forfap lit 


fPPte 


1 . IS ; 3590-19G0 PTT PI%T prfa pfo forf HTTP % TRIPP PIP 2 W 3 PPrjT (ii) Wlte IS : J 590 - 1 966 H?! 

forte 1966-12-17 if ipr Rf 3818 2185 (P1P 2)-1 983 P pforfor 

forte 1966-ll-30%RRterr ! UftEr fopT PPT If | 


[hot hV mr 13 ; 7 ] 
TTS Iipo ship, mrT PfPPfotrcr 


S. O. 3285—In pursuance of sub-regulation (1) of Regulation 5 of the Indian Standards Institution (Certification Marks) Regu¬ 
lations, 1955 as amended from time to time, it is hereby, notified lhal the Indian Standard, particulars of which h mentioned in the 
Schedule given hercaticr has been cancelled and stands withdrawn: 


SCHEDULE 


SI. No. & Title of the Indian Standard Can- S.O. No. & Date of the Gazette Notification in which 
No. celled Establishment of the Indian Standard was Notified 


Remarks 


( 1 ) 


( 2 ) 


(3) 


(4) 


1. IS : 3590-1966 Specification for load bea- S.O. 3818 dated 1966-11-30 published in the Gazette of As the requirements’ of llT 
ring lightweight concrete blocks. inuin p-..w.ti c«wu-.-j -— r -.-\ .. . , .... . 


India, Part-11, Section-3, Sub-scclion (ii) dated 
1966-12-17. 


3590—1966 have been co¬ 
vered in IS : 2185 (Part 
ID—1983. 


[No. CMD/13 : 7] 

A. S. CHEEMA, Addl. Director General 
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WBT -WIT 'RTW RYTHF 

(wy f=rmji) 

T# F?chF 30 HWrf, 198 4 

Tfo 5Tfo 32 8 6-TRFT HT^lT TT YR WHIT fiTT £ 
fT BYT YRo eFTYTYRT Fir? flyrr (tTtt), fTYTYRr 
fwfi^T, tHYTY 3F, EGfTYT-5 7 7 002, TTfer 
TTYT ’RiYT % HRS' FTY'RY WtT ■TYTlfTYt TiJ- 
YYYT m TTY TT HpUR £T Y^ t tT TRY!^ YFYR 
fTfsi WIT TTDT dTO YfafTYY, 1 952 (l952 TT 
19) % TTYY TFT -TIPT Ti HIT fTF HE* YlF^; 

FT: %fjfa T7-TTT, YTY WftffTYT YvttTiTT 1 # 
T'T'JtTI (4) STCT 3>rf HfTTY'f TT YYTT ¥^T gF 
ITT WI YET'FT T TTYR TYT 'P4TTT TIT HTY TTTt | 1 

[To ity- 35019 ( 2 70)/84-Yfo Fq5- 2 ] 

MINISTRY OF LABOUR AND REHABILITATION 
(Department of Labour) 

New Delhi, the 30th luly, 1984 

S.o. 3286.—Whereas it appears to thd Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. R. Hanuman- 
thappa & Sons (Cotton), Hanumantliuppa Building, Chitra- 
durga Road, Devangere-577022, Karnataka, have agreed that 
the provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act. 1952 (19 of 19521 should be mode 
applicable to the said establishment; 

Now, therefore, in, exercise of the powers conferred bv 
sub-section (4i of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

(No. S-35019(270)/84-PF.ll] 

' TToWTo 3 2 8 7- - ^TjJFY HUNT Tf Y? SRtH $tYl | 
f¥ YYY nftTH FOY ^[RtfTirfUT TitT^R, 

2 7-facTTOTT E.TT? TR, gTTTT-711101 YT1H) 

TfYT Y-TRY % TUT Fty'RT sfiT TYYlfAwf TTf T|- 
YWT TT TTT IT YrfYT £t y£ | f% TYYlft YfTR 
Mr sfft SRPF’f TRY WfYfTYY, 1952 (l952 Tt 
19) % TRY HTT TTTTT TT HIT fro; Hr 7 ! Ylfrtr; 

war: ttmt fryt, ttt wfsrfTYH t?t yrt i Tt 

HYYT7T (4) 3TTT RTH HEFTY! TT YYFT W. 

TTT WfYfrYF % TRY TTT TYTTY TT HTY TTfft |l 
[To tFTT-3 5 017 ( 6l/84-4to F^- 2 ] 

S.O. 3287.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishmen known as Messrs Asian Scules 
and Engineering Corporation 27, Nityadhan Mukherjee Road, 
Howrah (West Bengal), have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Piovi- 
sions Act. 1952 (19 of 1952) should be made applicable to 
the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-3 5017(6 l)/84-PF.TI] 

TT° YT° 32 8 8—%HflY YTTlT TT Y? TTcftcT YTT1 | I 
4hY T^o %oqTTtTTTo^ sprTTt, pR- 
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4BTTTTT, HiTTH-SB, cffBH TR T|YT GIlTd 4: ’ARY 
fTTT^ TflT TYYTfRT Yp'YjjFRYT SB YTT TT BfBT 
rt Tf t fTYTHr^r Rf^rcir fTru wh: rtt'h httet 

TTferfT’TT, 1952 ( 1 952 TT 19.) % HTT TTT- 

TT TT HIT fTH HIT HifTF ; 

17 T: TTTR, TTT TUyfTTT tV HTD 1 TTf 

( 4 ) g’TTT 5fTH WITTTT Tr BRET ^ 

HTT TTfSTiTTB Tl 3TTH TT5 ^PTT TT HIT TTfft |l 
[tfo trrr-3 5 001 9 ( 2 7 1 )/ 84 -tD FT- 2 ] 

S.O. 3288.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs S. K. Patham 
and Company, Peria Panichery, Girugambakkam, Madtns-56, 
Tamjl Nadu, have agreed that the provisions of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) should be made applicable to the said 
establishment; 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(271)/84-PF.TI] 
Tfo Wfo 32 89- TRTTT TT YT BTlT {fi'TT ?> 

Ft Am thr ttttht fTGrr, gV- 53 , ^r-6, bttthT, 
THR T|RT WH % (TOT 'fTTTHT Wk TRHtDyt 

Tt TgHOTT V3 TTT IT flffJTT TT qf | fT TBfTrTfV 

Tff^rar FTflr wtr BtM ITO WfSfpRtT 19 52 ( 1952 
Tr 19) % HTra HTT FTTTT HUT "Tlf^; 

WT: THEY HTTR, HFT wFeiFTTY T?r BT7J 1 qft 
HTOTTT (4-) STTT BTH hFTTYI 4T BRIT §TT 

TTT WFtlfTYY T TTTF -TFT HTPTT yA HT^ TTfft | | 
[Ho TTW 35019 (2 72)/84-4Vo tTxp-2] 

S.O. 3289.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Punjab Wire¬ 
less Svstem, B-53, Phase-VT, Mohali, Punjab, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should bo 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
■mb-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-350191272) /84-PF.H] 

TToWIo3290—HTYTC Tit STHfa tjtcTT 

fr fht hyt suhF yttrt 

C HT3 B'o 9-H, tire X- 6, 'FftYTTR, Yi'RTH THY WTTT 
% HRR fTYRT W*tT TMTTFtTT F|HWT W TTT TT 

TqFT tt t Ft t-ryitI wfYR fTfEi Yty RrfFr 
hbyw wFtFtyy, 1952 (i95 2 tt 19 ) % hwt htt 
?TIYT Tt HUT fYF Hl% HTf^F ; 

WY TTfR TTTTT, HTT FFjfTTT # OTTf 1 
HWlFf ( 4 ) STT1 YTR 5Tf4?Ri TT BYTT TTrI|TT HTff 
WFwfTYT % HTRET HTT ?YTTT YT HUT ' 11' ' 

[H° tty-3501 9 ( 273 )/84 J fVoT£Yi'2] 
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S.O. 3290,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as ’'Messrs Super Auto 
Electricals (Private) Limited, Plot No. 9J, Sector 6, Farida- 
bad, Haryana, have agreed that the provisions of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) should he made applicable to the said 
establishment; 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(273)/84-PF.II] 

wosrro 329 i-^sTfhr $ 

IV %o tTfTo ITtpo sftTOST, 35, «to tr?To trtf-0 

2 t Rt5RFT-l2l003, ^fWoiT, 
WiTo V TTRT5 favfDFf sftc Vt Tf- 

wr ^9 ^TfT sr: sr^Ttr | far nrfasq- 

Prfa qffa; srqM grwj trfirfVnT, 1952 (1952 w 

19 ) V tot j^fa ?-qm Vtwm faq str Mrffrq; 

% 7 jfhr step:, ^ sffafaur Vr am r Vr 

s'wm (. 4 ) sm shot Mfa?WT qtr sprur q.Trf ^tt 3 ^ 

V smar ^ wsft Vt *rr^ sRrfr $ 1 

[#» ^350l9(274)/84-tf°^o-2] 


S.O. 3291.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs K.S.F. Pro¬ 
ducts. 35, D.L.F. Indusrtial Estate No. 2. Faridabad, Haryana, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should bo made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(274) /84-PF.II] 

FTeOTo3 292-*- J V^t£T STFK Vt snftaf^ferr t 

Stalest *mpT, 

TrTmTTTrfFT, ^m-'frtrrwdY, fam-fVrFtrrr, 

'TrrfF wfft V s-cra; frtfmp sfrc ETTrfTifr Vt wg- 
imr ^3 srm qr tt$ % fV w^Tfr 

0T(Vr Sppfof 1952 ( 1 952|qrr 1 9) 

% Tm tft sqm Vt foq 


wr: VVk sttmt, «rftrrVR W mrr t 
mmu (4) am snrw wfanff -ft sftVt gq 
wfaPEET V ^iT wm Vf HFJ $ I 

[TT° W-35019(275)/84-4totRio-2] 


S.O. 3292.—Whereas it appears to the Centra! Government 
that the employer and the majority of the employees in 
relation to tne establishment known as Messrs Manjunatha 
Enterprises, Hosahalli, Manganese Mines Post Office Joladhal, 
Via Bhalravflthi, Shimoga District, Karnataka, have agreed 
■that "}fie provisions of the Employee s’ Provident Funds and 
Miscellaneous Provisions Act. 1952 (19 of 1952) should be 
made 'applicable to the said establishment; 

925 GI/84—6. 


Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(275)/84-PF.H] 

qf(.otlTo 3293—V'jffaf STTqiTT Vt STfftcf gVtfT $ 

fV etw wnrcrrir, mr ir&rn tV fWfwr, f^rrr- 

SJTvT TTR, f?Tfi»FTT cTT^7, ^Tlff FTHW 

sqm % f^m'Rqr ^Erf^Tf-qrrr *tflr 

Mt?r rx vf $ fa vrf*m fafa 

qfa tTfafFTHT, 1952 (l952 «FT 19) % 

ws ! 3^r wit-t Vr wiij[ Mifftt; 

trett, wftrfrm Vt am 1 Vt 

otitt ( 4) am JmcT vrf«mff ®ft sw'w *ri 3 r gi? 
KfferfimT V TOff gTRrwFT Vr qmft 

[ffo l3[¥-35019(276)/84 < ftol^o-2] 

S.O. 3293.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Vyavasaya Seva 
Sahakara Sangha Niyamitha, Kududarahal Post, Struguppa 
Taluk, Bellary District. Karnataka, have agreed that the 
provisions of the Employees’ Provident Funds and Miscelle- 
neous Provisions Act, 1952 (19 of 1952) should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(2761/84-PF.IIJ 

VToSTTo 3294—-%^Ft*T tlT4TT Vl ^ SKfaf jtoT $ fV 
5FJTTHT 1 49/1, TTEEJCF, tfW, 

rnr w-89,rrfm mm % finrm 

qtf-tnfTTfi Vt w zm tk ^ fV 

fafa wVot gnra' Mftrffprir, 1952 

(l952qT 19) % 7WK SflKl WET firtfaj[^ 

J 

Sfff: WtiT KTRT ,^TtT tifljfoqff W HTTr 1 Vt ^T- 
fffTT (4) am srarm Mfapff tt wet ^ gir w 
^Trf W'FT Sfft ETl^ fmft I I 

[?to ^?r-3 5 01 9 ( 2 7 7 )/84-’ftotjqio-2] 
tjofco yrjTGt m HfVw 


S.O. 3294.—Whereas it appears to the Central Government 
that the employer and the majority of the employees In 
relation to the establishment known as Messrs Anuradha 
PaiDts, 149/1, Ramapuram, Mount Poonamallee Road, 
Madras-89, Tamil Nadu have agreed that -the provisions of 
the Employees’ Provident Funds ard Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now, therefore, in exercise 6f the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(277)/84-PFJI] 
A. K. BHATTARAI, Under Secy. 
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•T$fa*tft, 24<r*TOT, 1984 
5!T^T 

T-To-RTo 3 295—trrjffa 7TTTTT 4?V TTCf £ fa ^ 
TTTTO WT/TU ir fa«W % 3Tt F 

$r4y ffro fTrTr-T, tct? t^wterifar 

fa4K faiTTjfaf «fTT ^T% Trfa.ff % RPT fafTaPT $; 

2. tfl T %*5TT RTTTT % TTcT faTr* TX fX^TX ^ 

TWT 8T<fa TT fpSfiT ttfT-4301 l/8/79-*t-3(^t), 

fartr 29 tr^iTcT, i oso % 5 TTi %ftt^urt 

■q^fr^TT tt fwr «rr; 

3. sfrr ipTcTr wfcr Tfapr tvr 

?( 4 h fad, tteu, (frrcfat T^ftc^d ¥f^rr $22/77 $) 
fijraTi RfafafaW Tifa WKTST, To ffmRTTT 
^rartTr, frrr farmT ttt f, r %?#fa tttttt 
ur'T 'tt'KTr^TT tw $ f% RmrMA'R tt m tT 

ffa % TT TT: f*TTTT T?; 

4. ?ftr TUftT tfTKTT T TTtrr f*RTT TT^t 

<faTR *qR fa- 0 , tTWi-T, RTflT^ 33? 

fatfTT, HtotTTforT^o TTr^f, JTKlt % tT fa^rT 

5TT£ TTT TT SfVffT rft % 5Tr? Tfc( fan? TT **fpT- 

fatfa'T % f?1tr ^ToFTr 3fafr TFETT ; 

5. STR:, ^jftT tfTTTT, wfaftfaT f'TTf? WfafolR, 

1947 ( 1947 TT 14) KTTTI 7T , RTTT 10 «pt 

3WRT ( l) % »§fa (r) J1TT R?n CTfacWf TT STTFT 
TTft jtj, ITT tffarffaT ^fTTTT rrfaR TTcft |, fW^ 
*ftST#T VfaFlft, .«ft To rn?o $RT, faETFT ETTT- 

H? RJTW F §FT|' TtT TEf fan? TT U4T HfeOT T> 
nrrnnfaR % fact fa?i w TTcft 1 1 

t. "nrr (fw ttt *r% far° jrTT tt 

Tt^HT ^Tr W^r«TT $ :— 

(t) ?I^TtK tTTTT'JW f?To I 

(nr) '4T4 ^TTfr-T truy f^iTTW f?To % 

* I 

2. Tfa ifczfex F Fxm Tt tttt w¥&x 

rfr tFT^r 5fTtfn %fnr^Rf ? 

3 . ufa ^rfafr (t) 5ftr (^r) ;rt tt fTfrfer 

sfafaT & TT TtT TFTfaTt % TTTTTfTjff Tt 

ifaflEt Tft«3TT fTlffTT FT% % WT TTaTT ^t% unfair 

^rfa Tf TtrrfTP farre 4?r uttt 25 -T •% 

^r4tr yTfajftapr % ^^ 10 % 1 " 

f#o ^43 015/l/84-¥t-4(^V) rft-s] 
ijOo 1^0 %$m, stt nfanft 


New Delhi, the 24th Auguit, .1984 
ORDER 

S.O. 3295.—Whereas the Central Government is of the 
opinion that an industrial dispute exists between the em¬ 
ployers in relation to the mangement of Indian Rare Earths 
Ltd., Qullon, Kerala and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

2. And whereas, the Central Government after consider¬ 
ing the said dispute had declined adjudication, vide letter 
No. L-43011(8>/79—D.lil(B) dated the 29th August. 1980; 

3. And whereas Jantha Central Workers Union, Indian 
Rane Earths Wing, Chavara (Registration No. 522/77) re¬ 
presented by its president K. Damodaran Filial, Chavara, 
Quilon District, has represented fpt reconsideration by the 
Central Government of itV decision' declining adjudication; 

* And whereas the Central Government, on reconsideration 
and after having given an opportunity to the management of 
Indian Rare Earths Ltd., Quilon District, the Department 
of Atomic Energy, C.SM. Marg, Bombay to express their 
views, consider it desirable to refer the said dispute for 
adjudication. 

5. Now, therefore, in exercise of the powers conferred 
by section 7A, and clause (d; of sub-section (1) of section 
10 of the Industrial Disputes Act 1947 -(14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri K. S. Guru Murthy snail be the Presiding 
Officer with headquarters at Madras and refers the said dis¬ 
pute for adjudication to the said Tribunal. 

SCHEDULE 

1. “Whether M/s, India Rare Earths Limited are re¬ 

quired to offer employment— 

(a) to the ex-employecs of M/s, Tranvancore Mine¬ 
rals Ltd. 

(b) to the Ex-employees of M/s. Hopkln Sc Williams 
Ltd. 

2. What should be the relief if either of the above to 

answered in the negative ? 

3. If both (a) & (b) are answered in the affirmative—- 

what should be the basis for fixing the relative 
seniority of the employees of the two companies 
in order to give them preference in re-employment 
as per section 25H of the Industrial Disputes Act 7” 

[No. L-43015(l)/84-D.IV (B)/D.V.] 
S. S. MEHTA, Desk Officer. 

New Delhi, the 27th September, 1984 

S O. 3296.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
meni Industrial Tribunal No, 2 Dhanbad, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Dhori C'oil'ery of Central Coalfields Limited, and 
their workmen, which was. received by the Central Govern¬ 
ment on the 19th September, 1984. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 14 of 1984 

In the matter of Industrial Deputes under S. 10(1 )(d) 
of the I. D, Act, 1947. 

PARTIES : 

Employers In relation to the .management of Dhori 
Colliery of Central Coalfields Ltd., P. O. Dborl, 
District Girjdlh and their workmen. 






tt Trim: 20 ,t984/wrfrn 23,1900 
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APPEARANCES 

On behalf of the employers : Shri K. Prasad, Personnel 

Manager. 

'On behalf of the workmen : Shri B, Joahi Advocate. 
INDUSTRY: Coal.; STATE : Bihar. 

Dated, Dhanbad, 14th September, 1984 
AWARD 


JOINT PETITION OF COMPROMISE BETWEEN THE 
MANAGEMENT AND THE WORKMAN CONCERNED 

The above mentioned employers and the workman, con¬ 
cerned (Sri Jang Bahadur ) most, respectfully beg to submit 
this joint petition. 

1. That the employers and the workman concerned Sri Jang 
Bahadur have mutually held discussions and negotiated the 
matter w th a view arriving ut an overall amicable settlement. 

2. That as a result of the aforesaid negotiation the em¬ 
ployees and the workman concerned Sn Jang Bahadur have 
arr ved at an overall amicable settlement on the following 

terms :—■ 


The Government of India in the Ministry of Labour, & 
Rehabilitation in exercise of the powers conferred on them 
under Section 10(1) (d) of the I.D. Act. 1947, has referred 
the following dispute to this Tribunal for adjudication under 
Order No L-20012(254)|83-D.lII.AiD.lV.B dated the 16th 
May, 1984. 

THE SCHEDULE 

“Whether the action of the management of Dhon 
Colliery of Central Coalfields Ltd,, Post Office 
Dhori, Dstrict Giridlh in superannuating Sri Jang 
Bahadur. Security Guard from service w.e.f, 30-6-83 
is justified 7 If not to what relief the workman 
is entitled ?” 


After issuance of notices to the parties, both the parties 
appeared in tho case through their author.sed representative. 
W. S. was filed on behalf of the workmen but no W. S. has 
been filed on behalf of the management. In the meantime 
the parties have filed settlement and they have arrived at. 
an amicable settlement on the terms that the age assessment 
committee constituted by the management in accordance with 
the discussion of Joint Bipart te Committee for the Coal 
Industry assessed jthe age of the concerned workman Shri 
Jang Bahadur as 57 years on 13-7-84 and that the said age 
of the concerned workman shall be treated accordingly and 
that the concerned workman shall be reinstated in his sei- 
vice within one week from the date of acceptance of the 
compromise petition by the Tribunal and that he shall be 
superannuated w.e.f. 13-7-87 on attaning the age of 60 
years. They also agreed that the interim period between 
1-7-83 and the dale of reinstatement shall be treated as 
period of extra-ordinary leave without pay and that if any 
annual leave or stek leave was due to the concerned work¬ 
man as on 1-7-83 he shall be paid wages to the extent of 
such leave. It was also- agreed that the concerned woik- 
nmn shall have continuity of serv ee and seniority as before 
and that the period between 1-7-83 and the date of reinstate¬ 
ment shall be counted for the purpose of gratuity under the 
Payment of Gratuity Act. The terms agreed upon between 
the parties appear to be quite fair and to the advantage of 
the concerned workman and as such the settlement arrived 
between the parties vide Compronrse petition is accepted 
and this reference is disposed of in terms of the Comptomise 
petition which forms part of the Award as Annexure. 

I. N. SINHA, Presiding Officer 
[No. L-20OI2(354)|83-D. 111(A)/D.1V(B)] 


(a) It is agreed that since the age Assessment Committee 
constituted by the management in accoidance with 
the discussion of th^ Joint Bipart te Committee for 
the Coal Industry has, assessed the age of Sri Jang 
Bahadur the workman concerned as 57 years as 
on 13-7-84, the age of Sri Jang Bahadur shall be 
treated accordingly. 

(b) It is agreed that Sii Jang Bahadur shall be re¬ 
instated in service within one week from the date 
of acceptance qf this compromise petition by the 
Hon’ble Tribunal and that he shall be superannuated 
w.e.f. 13-7-87 on attaining the age of 60 years. 

(c) It is agreed that the interim period between 1-7-83 

and the date of re instatement shall be treated as 
period of extra-ordinary leave without pay. How¬ 
ever. if any annual leave or sick leave was due to 
Stri Jang Bahadur as on 1-7-83, he shall be paid 
wages to the extent of such leave. However, sick 
leave will be allowed only if he produces proof 
that he was actually sick which will be limited the 
- period of Sick leave standing to his credit on 
1-7-83. 

(d) It is agreed that on re-lnstatement Sri Jang Baha¬ 
dur shall have continuity of service and seniority 
as before and that the interim period between 
1-7-83 and the date of re-inslatcment shall be 
counted for the purpose of gratuity under the 
Payment of Gratuity Act, 

(e) It s agreed that this is an overall settlement in 
fill! and final settlement of all tho claims of Sri 
Jang Bahadur, woikman concerned against out of 
the above reference. 

In view of the above settlement, the employers and the 
workman concerned Sri Jang Bahadur jointly pray that the 
Hon’ble Tribunal may be pleased to give an Award in terms 
of this jo nt compromise petition and disposal of the reference 
accordingly. 

1, D. D, Sahay, Project Officer/Agent Dhori Colliery of 

Central Coalfields Ltd. 

For & on behalf of Employers. 

2. K. Prasad, Personnel Manager 
Dhori Area of Central 
Coalfields, Limited 

for & on behalf of Employers. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, C.G.I.T. NO. 2. 
DHANBAD 

In the matter of reference No. 14 of 1984. 

PARTIES: 


(Jang Bahadur) 
Security Guard, 

Dhori CoU'ery of 
Central Coalfields Ltd. 
(Workman concerned). 

Witness : 


Employers in relation to the management of Dhori Col¬ 
liery of M|s Central Coalfields Limited, P.O. Dhori, 
Distt. Girldih. 


AND 

Sri Jang Bahadur, Ex-Security Guard of Dhori Colliery 
of Central Coalfields Limited. 


1. Illegible. 

2. Illegible. 

Sd/- 

Presiding Officer 

Centra] Govt. Industrial Tribunal (No. 2) 
DHANBAD 
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ti.0. 3297.—la pursuance of section 17 of the Industrial 
Disputes Act, 194/ (.14 of 1947;, me Central Government 
nereoy puolishes the following award of the Arbitrator, 
Mm K. cffiaran in the industrial dispute between the em¬ 
ployers in relation to the management of Hasdeo (JkDj 
A rea of Western Coalfields Limned and their workmen, 
wmch was received by the Central Government on, the l7th 
September, 1984. 

BEFORE SHRI K. SHARAN, JOINT CHIEF LABOUR 
COMMISSIONER (CENIKALJ, NEW DELHI AND 1HE 
ARBITRATOR 

PARTIES : 

Employers in relation to the Management of Hasdeo 
(JkD) Area, Western Coalneida Limited, P.O. 
South Jhagrathand Colliery, District Surguja (M.P.) 
and their workmen represented thiough the Gene, 
ral Secretary, M.P. Koyla Mazdoor Sabha (HMS), 
P.O. South Jhagrakhand Colliery, Distriet burguja 
(M.P.). 

APPEARANCES : 

For the Management—Shri G. K. Prasad, Deputy 

Personnel Manager, Hasdeo (JKD) Area of Western 
Coalfield Ltd 

For the Union :—(1) Shri Hardoo Singh, Senior Vice- 
President, M.P. Koyla Mazdoor Sabna (HMS) 

(2) Shri Nathu Lai Pandey; General Secretary, 
M.P. Koyla Mazdoor Sabha (HMS). , 

DISTRICT ; Surguja (M.P.) INDUSTRY : Coal. 

AWARD 

No. 23(12)/83-Con. HI 

Dated : 17-9-1984 

The employers in relation to the management of Hasdeo 
(JKD) Area, Western Coalfields Limited. P.O. South 
Jhagrakhand Colliery, District Surguja (M.P.) signed arbit¬ 
ration agreement under Section 10 a of the Industrial Dis¬ 
putes Act, 1947 to refer the instaht industrial dispute to 
my arbitration. The specific matter of the dispute is given 
hereunder : 

‘‘Whether the action taken by the maangement of Bijuri 
Colliery In dismissing Shri Dashrath S/o Shri 
Jagdeo from the services of the Bijuri Colliery 
with effect from 18-11-1982 is justified 7 If not, 
to what relief the workman is entitled 7” 

The agreement was published in Part II Section 3 sub-section 
(II) of the Gazette of India dated September, 17, 1983 under 
S.O, 3585 dated September 3, 1983 of the Government of 
India, Ministry of Labour and Rehabilitation, Department of 
Labour. On the 3rd May, 1984 the representative of the 
parties named above agreed in writing that I can give my 
award by September 30, 1984. 


2. The caae of the employer in brief is that Shri Dashrath 
S/o Shri Jagdeo was working as a loader in Bijuri Colliery 
and he was an active office bearer of Bijuri Colliery branch 
of M.P- Koyla Mazdoor Sabha (HMS). The sard union 
served a strike notice calling for a strike in all the coal 
mines of the then Jhagrakhand Area (now re-named as 
Hasdeo Area) with effect from 2-4-1982 and started their 
propaganda and agitation etc. to mobilise the workers of 
the area to resort to strike with effect from the said date. 
On 2-4-82 a mob of abou 25 to 30 persons armed with 
lathies in their hands and shouting provocative slogans 
led by Shri Dashrath reached the pit office gate, Shri 
Dashrath committed various acts of serious misconduct 
for which he was charge sheeted by the Manager, Bijuri 
Colliery under bis letter No. BJ/138/41 dated 2-4-1982. 
Subsequently departmental enquiry was held with regard 
to those charges. He was given full opportunity to defend 
himself in the enquiry which he availed. The Enquiry 
Officer found that he had thrown a piece of brick towards 
Shri H. R. Surana, Sub-Area Manger. Bijuri Colliery was 


mantling inside aioug vmn oincers and security guards, 
wnii me nuensiou .o assault mm. ruus uie cnaige 01 
aousmg or assuunmg any superior or vo-woraer v«aa piOVcd 
ueyouu uouot. it was jijso proven Dtyond noupt mat nc 
riau paruoipaied in ue jujus/ujOO and -.rien. to oustruci iuc 
willing writers, nen.o me marge ox pieaemug ot or in¬ 
citing to violence was- also proved. Alter tatuirg into con- 
stocravion me giavny uy me acta or misconduct proved 
against Ofli'i Dasmain s/o bun Jagueo and ms paflL itecoids 
or service, fie was dismissed fiom me services of me 
oijun colliery of Western CouUicids mmued oy the btiD- 
Area Manger, Bijuri colliery under bis letter no, BJ /SAM/ 
lb9S2-9t) dated l/tfi/18th November, 1982. 

3 . The case of me unton, on the other han,d, in brief is 
that snri Dasnrath b/o mit'i jagueo was an active worker 
or Arm. Koyra rvrazdoor baona tirMSj, On 24-4-82 me 
buo-.srea ivranager, Bijuri colucry wonouL any cnarge-sfieet 
enquiry cic. dismissed him oasuram irom me services or 
Bijuri colliery under letter No. BJ/BAM/82/156-67 dated 
2-4-a2 oniy with a view to Harassing him. Subsequently 
the central Manager. Hasdeo (JKD) Area convened ihe 
aforesaid dismissal order into his suspension under his order 
No. tjM/JKL>/Enq./298-3U2 dated 7-6-82. Ihe General 
Manager appointed Stiri S. N. Prasad, Deputy Personnel 
Manager, Hasdeo Area as the Enquiry Officer to enquire 
into me charge levelled against bhn Dashrath. Immediately 
thereafter he mlormed the General Manager that shri S. N. 
Prasad was biased against him and as such requested for 
replacement of the Enqury Officer but this request was 
turned down, by him. Tnc Enquiry Officer conducted the 
enquiry arbitrarily and did not give opportunity -to Shri 
Dashrath to examine and cross-examine Ihe witnesses against 
the principles of natural justice. On the basis of so called 
enquiry conducted by Shri S. N. Prasad the services of 
Shri Dashrath S/o Shri Jagdeo were again terminated with 
effect from 18-11-82. A settlement was reached between 
the management and tbe union named above and one of 
the terms of the settlement was that there shall be no 
victimisation on account of the strike from 2-4-82 to 4-4-82. 
Notwithstanding this tbe services of Shri Dashrath were 
terminated. Hence the union demanded that Shri Dashrath 
be reinstated in the services and be given all benefits. 

4. During the course of hearing before me on 3-5-84 
the representative of the management produced original as 
well as a true copy each of the relevant documents with 
the consent of the representatives of the union, a true copy 
each of the same was marked as exihibits Ml, M2, M3, 
M4, M5, M6, M7, M8 & M9 on behalf of the mangement 
and he original documents were returned to the representa¬ 
tive of the management. A copy each of the exhibits was 
handed over to the representatives of the union. The re¬ 
presentatives of the xnion produced original as well as a 
true copy each of the relevant documents. With the consent 
of the representative of the management a true copy each 
of the 5artrs was marked as exhibits Wl, W2, W3, W4, W5, 
W6, W7 & W8 on behalf of the union and the original 
documents were returned to the representatives of the union. 
A true copy each of those exhibits was given to the re¬ 
presentative of the management. Neither on behalf of the 
management nor on, behalf of the union any oral evidence 
was produced before me. Both parties relied on the docu¬ 
mentary evidence referred to above. On 4-5-84 I heard 
tbe arguments of both partic*. 

5, The representative of the management reiterated that 
after proper and fair enquiry it was found that Sliri Dashrath 
S/o Shri Jagdeo, loader In Bijuri Colliery had “thrown a 
mece of brick towards Shri H. R. Surana, Sub Aren Manager 
Bijuri Colliery who was standing inside along with officers 
and security guard with the intention to assault him” and 
be had also “tried to obstruct the witling workers, otherwise 
he would not have been arrested by the police” As the 
charges of misconduct proved against Shri Dashrath were 
crave, he was dismissed from services of Jljuri Colliery of 
Western Coalfields Limited with effect from 18-11-82 As 
he was dismissed from service for proved grave misconduct 
he was not entitled to any relief. The representative pf the 
mangement, however, bad admitted that charges other than 
tv £ T fefred to above were not -proved against Shri 


6. It is to be examined as to whether on the basis of 
evidence on records the charges of misconduct alleged to 
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have been proved against Shri Dashratli are actually proved 
and his dismissal trom services ef the Bijuri Colliery with 
effect from 18-11-82 is justihed ana if not, to what relief 
is he entitled ? 

7. It has been urged before me on behalf of the union 
that Shri Dasnraih was never served with any charge sheet 
nor he was asked to explain bin conduct fcerore dismissing- 
from the services of Bijuri Colliery, Denying this, the re¬ 
presentative of the management submitted to me that the 
letter No. BJ/SAM/82/158-67 dated 2-4-82 (exhibit Wl) 
from the sub-Area Manager, Bijuri Colliery addressed to 
Shri Dashrath was actually the charge shect-ewn-summary, 
dismissal order and the same was received by Shri Dashrath. 
Receipt of their letter by Shri Dashrath is not denied by the 
representatives of the union. Off the contrary that letter has 
been exhibited as exhibit W-l on behalf of the union. How- 
ever, the representatives of the union contented that 4he 
letter referred to above was not the charge sheet as arro- 
neously contented by the representative of the mangement. 
The stand taken by the representative of the management 
during the course of hearing before me is contrary to the 
case of the management as explained in para¬ 

graph 6 of their written statement dated 9th December, 
1983 in which it has been categor cally stated that "on ac¬ 
count of serious misconduct, Shri Dashrath S/o Shri Jagdeo 
was issued with the charge sheet by the Manager, Bijuri Col¬ 
liery vide letter No. BJ/138—41 dated 2nd April, 1982’ 
wh ch is management’s exhibit M-l. In the Memo. No. GM 
(JKD)/Enq./298—302 dated 7th June, 1982 (exhibit W-2) 
issued by the General Manager, Jhagrakhand Area, a copy 
of which was endorsed to Shri Dasrath among others It has 
been precisely mentioned that "Shri Dasrath S/o Shri lagdeo, 
loader, Bijuri Colliery was issued w th a charge sheet by the 
Manager, Bijuri Colliery vide his office letter No, BJ/138—41 
dated 2nd April, 1982’’, Also in the memo. No. GM(JKD)/ 
Enq./11543—50 dated 17th/18th June, 1982 (Exhibit M-2) 
issued by the General Manager Jhagrakhand Area appoint¬ 
ing Shri S. N. Prasad, Deputy Personnel Manager, Jhagra- 
,khand Area as the Enquiry Officer it has been specifically 
mentioned that "Shri Dashrath S/o Shri Jagdeo, loader, Bijuri 
Colliery was issued with charge sheet v'de charge sheet No. 
BJ/138—41 dated 2nd April, 1982 by the Manager Bijuri 
Colliery, The workman concerned has not been submitted his 
explanation to the said charge sheet in spite of this office 
Memo. No. GM(JKD)/Enq/296—302 dated 7th June, 1982 
g'ving another chance to submit his explanation with 72 hours 
on receipt of the same”. It is, therefore, evident beyond any 
doubt that it Is the letter No. Bl/138—41 dated 2nd April, 
1982 (exhibit M-l) from the Manager, Bijuri Colliery ad¬ 
dressed to Shri Dashrath which is the relevant charge sheet 
aga nst Shri Dashrath and not the letter No. BJ/SAM/82/ 
158—67 dated 2nd April, 1982 (exhibit W-l) from the Sub- 
Area Manager, Bijuri Colliery addressed to Shri Dashrath as 
erroneously contented hy the representative of the manage¬ 
ment, There is no evidence that the charge sheet referred to 
above i.e. exhibit M-l was received by Shri Dashrath, the 
workman concerned. It has been held by the Supreme Court 
in several cases including Sur Enamel & Stamping Works 
Limited V, Their workmen : 1963 IT LLI 367, Centrnl Bank 
of India Limited V. Karunamoy Bancrjee; 1967 JI I-LJ 739 
and F re Stone Tire and Rubber Company Limited V. Their 
Workmen ; 1967 II T.LJ 715 that before proceeding with the 
domestic enquiry against any offending workman, he must 
be informed clearly of the charges levelled against him. As 
already explained above, this has not been done in this case 
in as much as the charge sheet bearing No. BJ/138—41 dated 
2nd April, 1982 (exhibit M-l) from the Manager, Biiuri Col¬ 
liery addressed to Shri Dashrath was not served on him. Thus 
there has been serious v’olation of the princ'ples of natural 
justice wh ch is a fatal infirmity in the instant disciplinary 
proceedings against Shri Dashrath. 


8 . Shri S. N. Prasad, Deputy Personnel Manager. Hasdeo 
Jhagrakhand Area has correctly stated >'n hZ report (exh>'bl 
W-4) that Shri Da-lrnth was charge sheeted by the char* 
sheet No. BJ/138—41 dated 2nd April, 1982 (exhibit M-l 
erroneously mentioned that the same was issued b 
the Sub-Area Manager Biiuri Colliery in as much as it ws 
actually issued by the Manager, B iuri Colliery. The Enquir 
Officer has commuted another serious nvstake by reoroducin 
M ’ 41 uxtrftct fr °™ the letter Nc 
BJ/SAM/82/158-67 dated 2nd April, 1982 (exhibit W-I) t 


3049 


ind cate the charges framed against Shri Dashrath. He should 
have referred to the charge* of misconduct alleged against 
him as incorporated in the letter No- BJ/138/41 dated 2nd 
April, iy82 (exhibit M-l). Thus the very basts on which the 
Enquiry Officer held the enquiry aga nst Shri Dashrath and 
recorded his ffndmgs culminating ultimately in his dismissal 
from services ot Bijuri Collieiy was absolutely wrong. This 
discrepancy was noi detected at any stage by the management 
till I pointed out the same to the representative of the man¬ 
agement on 3rd May, 1984 and requested him to explain the 
discrepancy. Instead of giving any satisfactory explanation, 
the representat-ve of the management contented before me 
that the letter No. BJ /SAM/82/158—67 dated 2nd April, 
1982 (exhibit W-l) was actually the charge sheet. This is 
untamable for reasons already explained by me earlier. 


9. Before the Enquiry Officer, the Presenting Officer, Shri 
D. D. Ghosh examined 6 management s witnesses, namely, 

(1) Shri H- R. Surana t Sub-Area Manager, Bijuri Colliery, 

(2) Shri B. Ojha, Overman, Bijuri Colliery, (3) Shri A. K. G. 
Babu, Head Security Guard. Bijuri Colliery, (4) Shri Jai 
Narain Pandey, Min ng Sardur, Bijuri Colliery, (5) Shri 
Muthuiam, Security Guard, Bijuri Colliery, (5) Shri 
Shivanand Pandey, Or. II Clerk, Bijuri Colliery. In his defence 
Shri Dashrath exam.ned himself before the Enquiry Officer 
and also produced two other defence witnesses namely, (2) 
Shri Sabdar Ali, loader, ltjuri Colliery and Shri Dharam Pal, 
D. ’ C . Helper, Bijuri Colliery. The contention of the union 
that Shri Dashrath was not given opportunity to cross examine 
the management’s witnesses and to examine his defence wit¬ 
nesses beiore the Enquiry Officer is not correct. The manage¬ 
ment’s witnesses were examined in his presence as well as in 
presence of his co-worker, Shri S. K. Acharji and they were 
given opportunity to cross examine them which they did. As 
already indicated above he also produced witnesses in his 
defence. 


10. There is, however, force in the contension of the union 
that the Enquiry Officer showed partisan attitude in favour 
of the management by ignoring and concealing serious con¬ 
tradictions in the statements of management’s witnesses. As 
regards the charge alleged to have been proved against Shri 
Dashrath that he had tnrown a piece of brick towards Shri 
H. R. Surana, Sub-Area Manager, Bijuri Colliery with 
a view to assaulting him. I have found that Shri Surana 
stated before the Enquiry Officer thal on 2-4-84 at about 
6.15 AM he was standing inside the gate of the pit office. 
At about 6.20 AM the mob consisting of about 25 to 30 
persons came in procession to that gate which had been 
closed by the Security staff. The mob poshed the gate and 
opened it by force and entered the samp and proceeded 
towards the road going to the mine. After the mob came 
inside the gate, one amongst them, namely, Shri Dashrath 
threw a brick towards him with a view to assaulting him- 
At that time one security staff intercepted the brick, threw 
it on the otherside and saved him. In his process the security 
staff sustained injury in his finger. In his cross-examination 
he stated that Shri Dashrath was not wearing duty dress 
and there was no lathi (stick) in bit* hand. The peice of 
brick in question which was thrown was half briok. When 
Shri Dashrath had thrown brick, he was in the middle of the 
mob and S/Shri Ramashankar. Ramkcwal and Subbash etc. 
were in the front. The distance between him and the mob 
was about 15 to 20 feet. He was on the left side of the 
mob. At that time except the security staff none was 
around him. Out of the remaining 5 management witnesses, 
two witnesses namely, S/Shri A.K.G. Babu. Head Security 
Guard and Nathuram, Secruity Guard started before the 
Enquiry Officer that they did not see Shri Dashrath throwing 
the brick as alleged. Shri A.K.G. Babu, however, stated 
that after sometime Shri Nathuram, Security Guard had told 
him that Shri Dashrath had thrown a brick towards the 
Sub-Area Manager but he had Intercepted It overwlse the 
same would have broken the head of the Sub-Area Manager. 
This statement of Shri A.K.G. Babu bgs neither been corro¬ 
borated bv Shri Nathuram. Security Guard nor bv any other 
witness of the management, Not only this, Shri Nathuram 
categorically stated before the Enquiry Officer that he had 
not seen Shri Dashrath throwing the brick. Shri Surana had 
categorically stated before the Enquiry Officer that at the 
relevant time none excepting the Security Staff was around 
him. In view of this, categorical denial of S/Shri A.K.G, 
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Babu and Nathuram having seen Shri Dashrath throwing 
the brick' towards Shri Sunmffi Sub-Area Manager indicates 
that Shri Dashrath had not actually thrown brick towards 
Shri Surana. The remaining three witnesses namely, S/Shri 
B. Ojha, Jai Naiain Pandey and Sivanand Pandey generally 
corroborated the statement of Shri Surana reterred to above. 
However, there are major contradictions in the statements 
of S/Shri H, R. Surana, B, Ojha, A.K.O. Babu, Jai Narain 
Pandey and Sivanand Pandey which have neither been men¬ 
tioned by the Enquiry Officer in his report nor taken into 
consideration by him. While according to Shri Surana the 
relevant time when the incident allegedly took place on 
2-4-82 was 6.20 AM, the same according to S/Shri B, Ojha, 
A.K.O. Babu Jai Natain Pandey and Sivanand Pandey weie 
6.30 Am. 6.45 AM. 6.20 AM and 6.00 AM to 6.30 AM 
respectively. Shri Surana has ‘ stated that the number of 
persons it) the mob was 25 to 30. According to Shri B. Ojha 
it was 30 to 35. Shri Babu said it was 40. Shri Jai Narain 
Pandey put the number to 30 to 35 and according to Sbri 
Siv and Pandey the number varied from 60 to 70. According 
to Shri Surana at the ( elevant time he was near the gate 
of Lite pit office. Shri B. Ojha stated that all the relevant 
time Shri Surana was at the northern side of the main gate 
nearly 15 metres away from it. According to Shri Jai 
Narain Pandey Shri Surana was standing near a tree on the 
left side of the road starting from the main gate, in his 
examination in chief Shri Sivanand Pandey stated that 
Shri Surana was near the gate behind the work-shop. Jn 
bis cross-examination he said that when brick was thrown 
towards Shri Surana, ho was near the big gate through which 
* trucks pass. He furttier clarified that Shri Surana was inside 
the big gate. According to S/Shri H- R. Surana and Tai 
Narain Pandey at the time when Shri Dashrath allegedly 
threw brick towards Shri Surana, he (Shri Dashrath) was 
in the middle of the mob. As against this, according to 
Shri B. Ojha and Shri Sivanand Pandey, at that time he was 
in front of the mob. A person cannot be at two places 
simultaneously at the same time. All these contradictions in 
the statements of the management’s witnesses given by them 
before the Enquiry Officer erode their credibility. Moreover, 
Shri Jai Narain Pandey, has categorically stated that Shri 
Nathuram, Security Guard was at the gate along with other 
security guards and they were trying to stop the mob from 
opening the gate. Thus how can it be said that h c was near 
Shri Surana when half brick was alleged thrown towards 
him, particularly when Shri Surana was admittedly away 
from the gate. On account of different versions of different 
management's witnesses it cannot he said with certainty the 
exact place where Shri Surana was standing at the relevant 
time, In his cross-examination Shri Sivanand Pandcv has 
categorically stated that when the procession entered the main 
pate there was no officer near the mam gate. In view of 
these incongruities it is not conclusively proved that on 
2-4-82 Shri Dashrath, Loader, Biiuri Colliery “had thrown 
a piece of brick towards Shri H. R. Surana, Sub-Area 
Manager, Bijuri Colliery who was standing inside along with 
Officers and Security Guards with intention to assault hfm". 


11.'As regards the findings of the Enquiry Officer that it 
had been proved “beyond doubt that he (Shri Dashrath) 
had' participated ip the iulus/mob and tried to obstruct (he 
willing workers, otherwise he would not have been arrested 
bv the police”, I consider the same to be imprecise and 
illogical for reasons explained hereinafter. Tn his finding), 
the Epqurrv Officer has not. mentioned the date, time 
am!_ place of the incident as also the action from which the 
willing workers were allegedly obstructed by Shri Dashrath. 
His conclusion that Shi i Dashrath would not have been 
arrested bv the police if he would hot have participated in 
the juius/mob and tried to obstruct the willing workers is 
illogical firstly because he might have been airested bv the 
.police .for other reasons and secondly because none of the 
management's witnesses had said to. Moreover, even Shri 
H. R, Surma had not precisely said before the Enquiry 
Officer, that on 2-4-82 Shri Daahratb obstructed the loyal 
workers from going down the mine for work. He had simply 
staled that the mob reached the mouth of the mine, subse¬ 
quently the mob warned and threatened the persons who 
were willing' to go. to work and tried to stop them, This is 
too general a statement to rope in Shri Dashrath. Neither 
Shri B. Ojha nor Shri A-K.G. Babu nor Shri Nathuram nor 
Shri Sivanand pandey bad stated before the Enquiry Officer 


that they found Shri Dashrath obstructing the willing wor¬ 
kers from going to work.’ Even Shri Jai Naiain Pandey did 
not voluntarily state about the same belore the Enquiry 
Officer. However, when the Presenting Officer, Shri D. D. 
Ghosh as to whether Shri Dashrath was amongst the persons 
lo whcthe.Jat the mouth of the mine the members of the juliifl 
or any other person caused obstruction to persons going to 
work, he replied that they were the members of the julus. 
In reply to yet another lending question to him put by Shri 
Ghosh as to whether Shri Dashrath was amongst the persons 
who were causing obstruction, re replied in affirmative. As 
already stated above this statement of Shri Jai Narain Pandey 
extracted by Shri Ghosh indicated above has not been cor¬ 
roborated by any of the management’s witnesses. Hence it 
is not proved that on 2-4-82 Shri Dashrath had obstructed 
the willing workers fiom’going to work. 

12, The representatives of the union rcfeired to the settle¬ 
ment (exhibit W6) reached between the representatives of 
the management and the union in pursuance of which the 
union had agreed to w’/idraw hunger strike and the strike 
As per term No. 5 of the settlement it was agreed that 
“there shall be no victimisation on account of strike’’. 
According to the representatives of the union, dismissal of 
Shri Dashrath from die services of Bijuri Colliery was in 
breach of the term No. 5 of the settlement. The representa¬ 
tive of the management, on the other hand, contented that 
the management was not precluded from aking disciplinary 
action against any workman including Shri Dashrath for 
any prove mis-conduct even connected with the strike. There 
is foicr in this contention of the representative! of the manage¬ 
ment. However, for reasons already expi/.ned earlier the 
charges of mis-conduct contented by the management to 
have been proved against Shri Dashrath have not been actually 
proved. 

13. It has been argued on behalf of the union that Shri 
S. N- Prasad, Deputy Personnel Manager who was appoint¬ 
ed ns the Enquiry Officer was, biased mid prejudiced against 
Shri Dashrath and the latter did not expect any iustlce from 
him and as such he had requested the General Manager, 
Jhagrakhand Aren in his representation (exhibit W3) to 
replace Shri S. N. Prasad by another Enquiry Officer, but 
this request was turned down. This according to the re¬ 
presentatives of thJumon has vitiated the disciplinary proceed¬ 
ings against Shri Dashrath because his dismissal from the 
services of Bijuri Colliery is based on the finding* of Sbri 
S. N, Prasad- Enquiry Officer who was biased and prejudiced 
agHinst him. According to the representative of the manage¬ 
ment the representation in question (exhffiit W3) of Shri 
Dashrath was vague and of general nature and there was 
no specific allegation against Shri S N. Prasad and as such 
the general Manager had turned down Shri Dnshrnth's re- 
queri for replacing the Enquiry Officer and had inforced turn 
accordingly in his letter dated 4-7-82 (exhibit M8). The 
represeniulives of the union placed reliance on news items 
relating to alleged dissatisfaction amongst workers of coal 
mines in Jhangrakhand Area published in Shoshitcdaya dated 
15-3-82 (exhibit W7) and the special report by Shri Chaitanya 
Kalbeg published in rndia Today dated 15th Mav (exhibit 
W8) to prove that Shri S- N. Pfasad was biased and pre¬ 
judiced, I have carefully gone through them and I find that 
the contents of the exhibits W7 and W8 referred to above 
are of very general nature and there is nothing specific to 
indicate that Shri Piasad was biased and prejudiced against 
Shri Dashrath. However, the authors of the above mentioned 
publications have not been pioduced before me and the 
representative of the management has not been g'ven any 
onnertunity to croc* examine them, Hence the contention 
of the representatives ra the union that exhibits W7 and W8 
proved biased and prejudice of Shri S. N. Prasad against 
Shri Dashrath is not tenable. However, J have carefully con¬ 
sidered the manner in which Shri 5. N. Prasad conducted 
the enquiry and submitted hi* report. He allowed Shri 
D. D. Ghosh. Presenting Officer to put leading questions to 
management’s witnesses. A tew examples of leading ques¬ 
tions have already been indicated by me earlier. As against 
this, he put restrictions on the cross-cxanrination of manage¬ 
ment’s witnesses by Shri Dashrath and his eo-worqer. This 
will be evident from page 22 of exhibit M3 which shows 
that the Enquiry Officer told Shri S. K. Acharjl, co-worker 
of Shri Dashrath while he was cross-examining Sbri Jai 
Naiain Pandey that he should not ask any personal questions 
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and should confine cross-examination on the statements 
made by the witnesses. He added further that bringing of 
any personal allegations against the witnesses was undesir¬ 
able. Shri Acharj; hud simply asked Shri Pandey as to 
whether his nephew named Shri Bacliu Lai was working in 
Bijuri Colliery. I do not find anj tiling objectionable in this 
question. He would nave been justified m asking the rele¬ 
vance of any question put to any witnesses during the course 
of his cross-examination. The Enquiry Officer, however, did 
not put any restriction on t he Presenting Officer when he 
put leading questions to the management’s witnesses, 
while analysing the oral evidence of the management’s 
witnesses the Enquiry Olficcr found it convenient not 
to discuss major conlradielu lis in (he statements 
of management’s witnesses and ignored the conse¬ 
quential effect of such contradictions on the credibility 
of’ the management’s witnesses. He erroneously treated letter 
No. BJ/SAM/82/158/67 dated 2-4-82 (exhibit Wl) as the 
charge sheet against Shri Dnsbrath. All these indicate that 
Shri S. N. Prasad, Enquiry Officer was prejudiced ngainst 
Shri Dashrath, This is another serious infirmity in the dis¬ 
ciplinary proceedings against Shri Dashrath. 

14. In the circurnffances, I come to the conclusion that 
the management of Hnsdeo (JKD) Area of Western Coal¬ 
fields Limited was not justified in dismissing Shri Dashrath 
S/o. Shri Jagdeo, Loader. Bii'iri Colliery from the services 
of Bijuri Colliery wtih effect from 18-11-82. I, therefore, 
direct reinstatement of Shri Dashrath, son of Shri Jaedeo 
in service as T oader in Bijuri Colliery of Western Cotlflffds 
Limited with full basel wages, continuity of service and all 
other consequential benefits during (he period from 2-4-82 
to the date of his reinstatement. The management of Hasdeo 
(TKD) Area of Western Coalfields Limited shall pay to Shri 
Dashrath the difference oi wanes between the wages payable 
to him and wages if any paid duripg the aforesaid period 
within one month from the date this award becomes en¬ 
forceable. 

15. This is toy award. 

Dated, New Delhi, 

the 17th September, 

1984, 

K. SHARAN, Jt, Chief Labour Commissioner 
(Central) New Delhi and Arbitrator. 

[No. L-22015ti)/83-D. JIT(B)/D. Vj 
New Delhi, the 28th September, 1984 

S.O. 3298.—In pursuance of reckon 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the industiial dis¬ 
pute between the empbyers in relation to the management 
of Jammu & Kashmir Minerals Limited, Jammu and theft 
wokrmcn, which was received by the Central Government 
on the 15th September, 1984. . 

BEFORE SHRI O P. STNGLA. PRFSTDINC, OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, NEW 
DELHI 


ID. No. 108/83. 

In the matter of dispute between ; 
Workmen, Coal Mines KainJcot, 

Through Sh. K. R. Khajurin, 

General Secretary, 

Joint Action Committee. 

Versus 

M/s. J&K Minerals Limited 
Jammu, 

APPEARANCES t 

Sh. G. S. Sangha—for the Management. 
None—for the workmen 


AWARD 

Central Govcrnnvent, Ministry of Labour on 27th January. 
1982 vide No L-24011 (12)/81-DIV(B) made reference of 
the following dispute to this Tribunal for adjudication :— 
“(i) Whether the following action of the management 
of Kalakot Coal Mines of M/s. J&K Minerals Ud., 
are justified ; — 

(a) In keeping 46 workmen as detailed in Annex. 
1 (a) under fuspension without payment of sub¬ 
sistence allowance and subsequently providing 
work to 36 of them as detailed in schedule ‘A‘ 
after giving fresh appointment letters forfeiting 
their past service. 

(b) In placing 10 workmen (as detailed in Schedule- 
B) under suspension without payment of sub¬ 
sistence allowance and denying them provision 
of work even after agreeding in conciliation pro¬ 
ceedings. 

(c) In stopping 14 workmen as detailed in schedule- 

C from work from January. 1981 and subse¬ 
quently giving them fresh appointment letters 

forfeiting their past service. 

(d) Stopping 7 workmen as detailed In Schedule-D 
from work. 

(ii) If not. to what relief the workmen are entitled ?” 

2 . The workmen filed a statement of claim through Sh. 
K. R, Khajuria, General Secretary, Joint Action Committee 
of workmen. It was pleaded that Mines Manager Bhodogh 
Mines (Kalakot) vide slip dated 20-1-80 suspended all the 
workers of the coal mine and no suspension allowance was 
paid to them that before ALC (Central), an agreement was 
reached between the parties that all these workers will be 
taken on job and suspension allowance to them will be 
discussed later on. but the Management of J and K Mine¬ 
rals did not honour the commitment and took only 36 
workers on fresh appointment and the others mentioned 
in the reference S|Shri (1) Rama Kant. (2) Sakhu PraBad 
(3) Ram Aehal, (4) Ram Nath. (5) Baghirathi (6) Pati 
Raj, (7) Bbagwan Dans, (8) Lai Jee (9) Pardeshl (10) 
Amar Nath. (11) Rohit, (12) Mukat Parasa (13) Bendes- 
sh va, (14) Kailash Singh, (15) Ram Asrae, (16) Syed Air 
(17) Ramjan All. (18) Raj Jeet, (19) Devi Lai, (20) 
Shyam Lai, (21) Ram Brich, (22) Ragu sfo Chbotloo, (23) 
Ram Dhari, (24) Basnnt Prasad, (25) Khedru, (26) Snbhash 
Chander, (27) Tdres Ali, (28) Munshl Ram, (29) Islam, 
(30) Dhargai, , (31) Ramanandh Singh, (32) Ram Chain, 
(33) Kama!, (34) Sukar All, (35) Bhonger, (36) Rahim 
Ali (37) Achhee Lai, (38)Briraj Singh (39) Ishqu Ali 
(40) Bachhan Prasad, (41) Ram IPraSad, (42) Shanker Pra¬ 
sad, (43) Shobhe Prasad. (44) Bhupajee, (45) Mathai, (46) 
Nagina, were not taken back. 


3. The workmen demanded that the 36 persons taken 
back should not be treated fresh appointees whose names 
are given below and that dispensing with the services of 
the workmen by the management was illegal and that they 
should be all deemed to be in service of the Management. 


SCHEDULE—A 


S. Name of the workmen 


Date of . 

No. 


allowing 



work on 



fresh 


appointment 

1. Shri Sukh Prasad 

Gorakhpur! Miner 

15-9-81 

2. Shri Ram Nath 

-<t O- 

14-9-81 

3. Shri Bhagirtbi 

- -do- 

21-9-81 

4. Shri Patti Raj 

-do- 

14*9-81 

5. Shri Bhagwan Das 

-do- 

J4-9-81 

6 . Shri Pardeshi 

-do- 

21-9-81 

7, Shri Amar Nath 

-do- 

14-9-81 



[Part II— Sec. 3(ii)] 


3052 THE GAZETTE OF INDIA : OCTOBER 20, 19 84 / AS VINA 28, 1906 


8 . Shri Rohit 

-do- 

21-9-81 

9. Shri Bcudeshwari 

-do- 

7-9-81 

10. Shri Kailash Singh 

-do- 

14-9-81 

11. Shri Syed Ali 

-do- 

21-9-81 

12. Shri Ranjan Ali 

-do- 

21-9-81 

13. Shri Ram Jit 

-do- 

7-9-81 

14. Shri Devi Lali 

-do- 

21-9-81 

15. Shri Shjam Lai 

-do- 

14-9-81 

16. Shri Ram Brish 

-do- 

21-9-81 

17. Shri Raghu s/o Chottu 

-do- 

14-9-81 

18. Shri Basant Prasad 

-do- 

21-9-81 

19. Shri Khaderui 

-do- 

15-9-81 

20. Shri Subhash Chander 

-do- 

21-9-81 

21. Shri Idrish Ali 

-do- 

21-9-81 

22. Shri Munshi Ram 

-do- 

21-9-81 

23. Shri Islam 

-do- 

21-9-81 

24. Shri Dargahi 

-do- 

21-9-81 

25, Shri Ram Chain 

-do- 

14-9-81 

26. Shri Sukar All 

-do- 

21-9-81 

27. Shri Bhonger 

-do- 

21-9-81 

28. Shri Rahim Ali 

-do- 

15-9-81 

29. Shri Achhay Lai 

-do- 

21-9-81 

30. Shri Brjj Raj Singhi 

-do- 

21-9-81 

31. Shri Ishak All 

-do- 

21-9-81 

32. Shri Bachan Prasad 

-do- 

21-9-81 

33. Shri Ram Prasad 

-do- 

15-9-81 

34. Shri Shankar Prasad 

-do- 

21-9-81 

35. Shri Bhupat 

-do- 

14-9-81 

36. Shri Nagina 

-do- 

21-9-81 


SCHEDULE—B 


1. Shri Rama Kant 

Gorakhpuri Miner 


2. Shri Sri Ram Achal 

do- 


3. Shri Lai Ji 

-da- 


4. Shri Mukat Prasad 

-do- 


5. Shri Ram Ashrey 

-do- 


6 . Shri Ram Dhari 

-da- 


7. Shri Rama Nandi Singh 

-do- 


8 . Shri Ramala 

-do- 


9. Shri Shubhai Prasad 

-do- 


10. Shri Mithal 

-do- 



SCHEDULE—C 


S. Name of the workman 

Designation 

Date of 

No, 


allowing 
on fresh 
appointment 

t. Shri Ram Awadh 

Gorakhpuri Miner 7-9-81 

2. Shri lantri 

-do- 

21-9-81 

3 . Shri Sri Kara 

-do- 

21-9-81 

4. Shri Iqbal Ahmed 

-do- 

21-9-81 

5. Shri Parhlad 

-do- 

15-9-81 

6 . Shri Ram Das 

-do- 

15-9-81 

7. Shri Mukh Ram 

-do- 

21-9-81 

8 . Shri Paras 

-do- 

21-9-81 

9. Shri Hardwar 

-do- 

7-9 fil 

10. Shri Ram Bhavan 

-do- 

21-9-81 

11. Shri Sham Lai 

-do- 

15-9-81 

12. Shri Ram Subhag 

■do- 

18-7-81 

13. Shri Kapil Dev 

-do- 

31-7-81 

14. Shri Sham Dev 

-do- 

SCHEDULE D 


1. Shri Lai Bachan 

Gorakhpuri Miner 


2. Shri Jalil Ali 

-do- 


3. Shri Rara Rattan 

-do 


4. Shri Shiv Shanker 

-do- 


5. Shri Dashrath 

-do- 


6 . Shri Raghu 

-do- 


7. Shri Karnal Singh 

-do- 



4. The Management raised an objection that Joint Action 
Committee had no legal status or locus standi to file the 
statement of claim. 

5. On merits, it was pleaded that the mere issue of slip 

does not amount to suspension of the- workers and that 
no formal suspension order, were issued to the workers 
in question and clause 14(5) rules of Model Standing Or¬ 
ders requires an order of suspension to be in writing and 
to set out in detail alleged miscontract, which is the alleged 
slip does not contain. It is asserted that it was, in fact, 
no suspension of these workmen and no suspension allow¬ 
ance was to be paid to them. Notice bearing No. 9099- 
9157 dated 8-2-81 were issued to these workers, individually, 
advising them to atend to their duties, but these workers 
absented themselves from Jlheir duties on their own, 
despite these notices. \ 

6 . Under the agreement reached between the Assistant 
Labour Commissioner (Central), those workers who would 
report for duty by 15th September, 1981 were to be given 
employment. Only 36 workers reported upto 16th Sep¬ 
tember. 1981 and all of them were given employment. The 
commitment made was fully honoured. The workers ab¬ 
senting from their duties, on their own, could not bp 
given payment, when they were absenting from duties 
wilfully and did not report for duty, despite written ins¬ 
tructions issued to them individually. 

7. The workers reporting for duty were given employ¬ 
ment on probation for one year, and services were dis¬ 
pensed as per service-order given to them, provided under 
the standing orders. 

8 . The workers were to file rejoinder but none was filed 
and none appeared for the workman on 9,7-84 or 1-9-84 
and under the circumstances, the workmen were pro¬ 
ceeded against exparte. 

9. The explanation of the Management, prima facie,' 
annears to be correct and the commitment made by the 
management appears to have been kept by them and the 
workmen are not entitled to any rel'ef and the action of 
the Management does not appears to be otherwise than 
justified. 

Further ordered that the requisite numhe of copies of this 
Award mav be forwarded to tbe Central Govt, for neces¬ 
sary action at their end. 

O. P. SINGLA, Presiding Officer 
[No. L-24011 (12)/8LD.IV(B)] 
S. S. MEHTA, Desk Officer. 

New Delhi, the 5th October, 1984 

SO, 3299.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the fo'iowjng award of the Central Govern¬ 
ment Industrial Tribunal cum-Labour Court No. 3 Dhanbad, 
in respect of complaint under section 33A of the said Act 
filed by Shri Md, Mohsin and 7 others workmen of Sripur 
Colliery, P.O. Sripur which was received by the Central 
Government on the 29h September, 1984, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Complaint Case No. 1 /84 

PRESENT : 

Shri J. N, Singh, Presiding Officer. 

PARTIES : 

Md. Mohsin and 7 others 

workmen of Sripur Colliery—Complainants 

Vs. 

Employers In relation to the management of Sripur 
Colliery P. O. Sripur—Opp. Party, 
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For the Complainants—None. 

For the Opp Parfty—Shri B. N. Lala, Advocate. 

STATE : WesfBengal. INDUSTRY : Coal 

Dated, the 23rd September, 1984 
AWARD 

This is a Complaint U/s. 33A of the Industrial Disputes 
Act, 14 of 1947. 

2, There are 8 applicants mentioned in this case and 
their case is that they are working as Heavy Tyndals in 
Sripur C'oll.ery and dining the pendency ot Reference Case 
No. 58/82 they ware transferred to another colliery by way 
of victimisation. It is submitted that this will create divi¬ 
sion among the workmen and they will also have diiliculty 
in conducting the Reference Case whjch relates to designa¬ 
tion and placement in higher category. 

3, The defence of (he mangement is that the present com¬ 
plaint is not maintainable as there has been no change 
in the service condition of these workmen and that the 
trasfer of a workmen from one coljierv to other colliery- 
on the same terms -and conditions cannot he said to he 
alternation in the service condition and the said transfer is 
made within the provisions of Coal Mines Nationalisation 
Act as also Standing Oiders, Further it is submitted that 
though in the complaint petition it is stated that 7 others 
are also involved but in. fact the complaint has been filed 
by only one applicant named Mr. Mohsin and that they are 
pot concerned with the Reference in. question, 

I 

4, It may be metioned that after the filing of lhe com¬ 
plain petition the complainant did not appear on any day 
though the case was fixed for hearing. Several notices were 
also issued to him but to no effect. Further there is no 
evidence on the record to show that ihere has been any 
change in the conditions of service of the concerned work¬ 
man,. In the absence of any evidence on lecord it cannot 
be held that there has been change in conditions of service. 
Thus there is no merit in the complaint petition which is 
dismissed. 

The award is passed accordingly 

J ,N. SINGH, Presiding Olficcr. 

[No L-190141 l)/84-D.IV(B)| 

New Delhi, the 9th October, 1984 

S.O. 3300.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the following award of (he Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the themplovers in relation to the management of 
SitalpLir Colliery of Eastern Coalfields Ltd. and their work!- 
rron, which Was received by the Ccnrtnl Government on 
1-10-1984. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 15 of 1980 
AWARD 

PARTIES : 

Employers in relation to the management of Seetalpnr 
Colliery of Fastern Coalfields Ltd. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice M. P. Singh, Presiding Officer. 


On behalf of management—Mr. B. N. Lala, Advocate 
with Mr. D. 1 J . Roy, Senior Personnel Officer 
On behalf of Workmen—Mr. N. N. Sinha, Vice Presi¬ 
dent of the Union. 

STATE ; West Bengal. INDUSTRY : Coal. 

AWARD 

The following dispute was sent to this Tribunal for ad- 
juJ-'ention by the Government of India, Ministry of Labour, 
by Order No. L-l9012(36)/79-D.IVIB) dated 5th February, 
1980 : 

“Whether (he action of the management' of Sitalpur 
Colliery of'M/s. Eastern Coalfields Limited, Dishar- 
gurh Area, P.O. Dinhcrgarh, District Burdwan in 
not alctving die wort man (As per annexure) their 
category wages is juivUiiied. If not. to what relief 
are the concerned workmen entitled 7” 

ANNEXURE 

1. Sri Rabi Gope, Stone Cotter 

2. Sri Aksbey Mahafo, Stone Cutter 

3. Sri Rnmeswar Tewaii, Stone Cutter 

4. Sri Suklid-o Ahir, Stone Cutlet. 

5. Sri Mnhadcb Houri, Stone Culler 

6. Sri Chanda Mendal, Stone Cutter 

7. Sri Hiroo Bagti, Stone Cutter 

8. Sri Anil Rntti, .Stone Cutter 

9. Sri Mansa Bagti, Slone Cutter 

10. Sri Kidipada Mahato, Stone Cutter 

11. Sri Dhana Bourn Stone Cutter 

12. Sri Chhatrabeli Bhuiya, Stone Cutter 

13. Sri Kala Bouri, Stone Cutter 

14. Sri Copal Sonar, Stone Cutter 

15. Sri Jyotilal Tenth Stone Cutter 
Jfi. Sii Badi Singh, Stone Cutler 

17. Sri Bodi Majid, Stone Cutter 

18 . Sri Amullya Houri, Slone Cutter 

19. Sri Marirnm Bouri, Stone Cutter 

20. Sri Hardhan Chose, Stone Cutler 

21. Sri Mongla Eouri, Stone Cutter 

22. Sri Bindeswari Singh, Mason Supervisor 

23. Sri Rarnraj Harijnn, Driller 

24. Sri Sofa] Bouri, Driller 

25. Sri Kirtoo Bouri, Mason 

26. Sri Muhabir Das, Driller 

27. Sri Ramraj Scikh, Stone Cutter 

28. Sri Birjn Rabidas, Stone Cutter 

29. Sri Bachba Choubey, 

30. Sri Rariraj Khan. Sand Cleaning Mazdoor 

31. Sri Rambrick Knhar, Stone Cutter 

32. Sri Rnmprosnd Dusad, Stone cutter. 

2. The case became matured for hearing and it was fixed 
for hearing today. > The parties nppeardc and filed a com¬ 
promise petition and prayed for an award in terms of the 
said petition. T have pone through (he compromise peti¬ 
tion and I find it reasonable and for the benefit of the 
parties. I therefore, accept the same and pass an ‘Award’ 
in lerms of the said compromise petition which will form 
part of this Award as Anncxnrc ‘A’, 

Date, Calcutta, 

IR 1 I 1 September, 1984. 

M. P. SINGH, Presiding Officer 
[No. L-190!2(36)/79-D.IV(BJ] 
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ANNEXURE—A 

BEFORE THE HONBLE’ PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL : CALCUTTA 

Reference Case No. IS of 1980 

PARTIES : 

Employers in relation to the management of Scetalpnr 
Colliery of Eastern Coalfields Ltd., 

AND 

Their. Workmen 
Joint Petition of Cpmpiomise 

The humble petition, of boR ""^ies, herein concerned, 
most respectfully shewth : 

(0 That the above matter is fixed for hearing on 18-9-1984. 

f2) That both the parties, in the meantime negotiated the 
Instant matter matually and, without prejudice to 
the respective contentions made in their written, 
statements, have arrived at a settlement of the 
instant matter on the following terms : 

(i) That with effect from 1-1-83, the following con¬ 
cerned workmen will be converted from piece, 
rated groups to time-rated categories as stated 
below :— 

S/Shri Arnulya Bouri, Bodi Majhi, Robi Gope, 
Haradhan Ghose, Sukdeo Ahir, Akhaya Mahato, 


Kallpada. Birju Rabidas, Gopal Sonar and Chatra- 
bali, Mongia (agreed to be read as Magle) Maghi 
as named in Si. No, 18, 17, 1, 20, 4, 2, 10, 28, 14, 
12 and 21 of the order of reference will be placed 
in time-rated category! IV as Stone Cullers, Sri 
Ramraj Srikh as named in SI. No, 27 of the order 
of reference (agreed to be read as Rarnjan Scikh) 
will be placed in time-rated category IV as 
Stone Cutter. Sri Sufal Bouria as named in SI. 
No. 24 of the order of reference will be placed 
in time-raled category II as Line Mazdoor, Sri 
Kisfo Bouri as named in SI. No, 25 of the order 
of reference will be placed in time-rated cate¬ 
gory I as Mazon Mazdoor, Sri Bindeswari Singh 
ns named in .SI. No. 22 of the Order of reference 
will be placed in Cerieal Grade-II as Munshi. Sri 
Mahaolr Das ns named ill SI. No. 26 of the order 
of reference will be placed in time-rated category I 
as Carpenter Helper. Sri Rajeswar Tewari as named 
in SI. No. 3 of the order of reference agreed to 
be read as such in place of Rameswar Tewari 
will be placed in time-rated category V as Face 
Worker, Sri Rambrich as named in SI .No. 31 of 
of the order of reference will he placed in time- 
rated category V as Face Worker. Sri Farias 
Khan, SI, No. 30, shall he designated as Face 
Worker Category V 

(ii) That the basit rates and the designations of the 
concerned workmen as slated in the fore going 
Paragraph on their conversion from Piece-rated 
to time-rate will he fixed follow's 


Name 

Design, before 
conversion 

Old basic 
on 31-12-82 
as earned 

Old basic 
on 31-12-82 
as per 
NCWA-II 
in time-rale 
category 

New designation 

New basic 
1-1-83 
(NCWA- 
111 ) after 
conversion 

Basic on 
1-1-84 i.e, 
present 

basic 

• 

1. Skhay Mahato . 

. . . P.R. Stone 

Cutter, Cr.-V. 

21.16 

21.46 

Stone Cutter 

Cat.-IV. 

29.70 

30.50 

2. Sukdeo Ahir 

-do- 

21.43 

21.46 

-do- 

29.70 

30.50 

3. Kalipada Mahata 

-do- 

21.43 

21.46 

-do- 

29,70 

30.50 

4. Chatrabali Bhuiya 

-do- 

21.29 

21.46 

-do- 

29.70 

30,50 

5. Gopal Sonar 

* . -do- 

21.72 

21.99 

-do- 

29.70 

30.50 

6 . Bodi Moji . 

-do- 

21.29 

21,46 

-do- 

29.70 

30.50 

7. Arnulya Bouri 

-do- 

21.65 

21.99 

-do- 

29.70 

30,50 

8 , Mongia 

-do- 

21.29 

21.46 

-do- 

29.70 

30.50 

9. Ramjan Seikh 

-do- 

21.29 

21.46 

-do- 

29.70 

30.50 

10 . Rambrich . 

-do- 

21.22 

21.66 

Face worker 

Cat. V. 

30.04 

31.04 

11, Birju Raudas 

-do- 

21.22 

21.46 

Stone Cutter 

Cat. IV. 

29.70 

30.50 

12. Rabi Gopc 

-do- 

21.16 

21.46 

-do- 

29.70 

30.50 

13. Haradhan Ghosh 

• - . -do- 

21.27 

21.46 

-do- 

29.70 

30,50 

14. Mahabir Das 

. . , P,R. Mazdoor 

Group-I. 

16.36 

16.56 

Corpenter Helper 23.74 

Cat.-I. 

24.17 

15. Sufal Bouri 

► . . -do- 

16.36 

18.76 

Line Maz. 

Cat.-II. 

24.30 

24.83 

16. Kisto Bouri 

-do- 

16,36 

16,56 

Mason Mttz. 

Cat. I. 

23.74 

24.17 

17, Bindeswari Singh 

-do- 

■ 16.36 

16.36 

p.d. 

Munshi Or. II. 

678.00 

p.m. 

708.00 

p.m. 

18. Farias Klian 

Stone Cutter 
Gro up-V. 

21.29 

21.86 

Face Eorker 
Cat.-V. 

30.04 

31.04 

19. Rajeswar Tewari 

-do- 

21.29 

21.86 

-do- 

30.04 

31.04 

(in) That with regard to the remaining workmen mentioned in the order of reference there is no dispute. 
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2 . The Union agrees to give up all other claim and othei 
benefits and accept the above terms as full and 
final settlement end shall not claim any other bene¬ 
fits in respect of the matter in dispute. 
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(iv) That by this settlement the instant matter is 
fully and finally settled and. this settlement will 
come into effect on the date the Honourable 
Tribunal accepts the settlement and passes an 
order in terms 'hereof, 

(31 That both the parties pray tha. the Honourable Tri¬ 
bunal may . be pleased to accept this settlement as fair and 
proper and may be pleased to pass an award in teinis of 
this settlement. 

And for this act of kindness, as in duly bound, shall ever 
pray, 

9 

For and on behalf of the For and on behalf of the 

Workmen Employer 


The 17th Scptembef, 1984. 

New Delhi, the 10th October, 1984 

S.O. 3301.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in i elation to the management of 
Regional Workshop, Chandametta, Pench Area of M/s. 
Western Coalfields Limited and thcii workmen, which was 
received by the Central Government on the 1st October, 


BEFORE JUSTICE SHR1 K. K. DUBE, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(RJ(]3J/1984 

PARTIES : 

Employers In relation to the ruaangcment of Regional 
Workshop. Chandametta of Western Coalfields Ltd., 
Pench Area, District Chhindwara and their workmen 
represented through the M.P.R.K.K.M. Sangh 
(INTUC), P.O, Purasia, District Chhindwara (M.P.) 

APPEARANCES : 

For Union—Shri S„ K. Rao, Advocate. 

For Management—Shri P. S. Nair, Advocate. 

DISTRICT : Chhindwara (M.P.) INDUSTRY : Coal 

AWARD 

Dated : September, 24, 1984 

The Central Government in exercise of its powers under 
Sec. 10 of the Industrial Disputes Act, 1947 referred the 
following dispute, for adjudication, vide Notification No, D- 
22012/78/83-D. HUB) dated 18th February, 1984 ;— 

‘‘Whether the action of the niangement of Regional 
Workshop, Chandametta, Pench Area of Messrs 
Western Coalfields Ltd. P.O. Parasia, District 
Chhindwara (M.P.) in refusing to give regular em¬ 
ployment and also category I wages to Shri Budboo 
S/o. Shri Santoo, Canteen Mazdoor is justified 7 If 
not, to what relief is the workman concerned entitled 
and from what date ?” 

2. During the pendency of this dispute the parties agree 
on the following terms :— 

1. Management agrees to engage Shri Budhoo as Cate¬ 
gory I Mazdoor of N.C.W.A. HI in any of Section 
of workshop where there is a requirement Subject 
to being found medically fit by the Medical Officer 
of Barkui Hospital and V.T.C. Training. 


Lakhnn Lai, Secretary of the M.P.R.K.K.M. Sangh has 
appeared and slated on oath that the parties to the dispute 
agree to the two terms indicated above. Counsel for the 
mangemenj. also slated that the matter will be settled as 
above. 

3. Tn view of the above agieemcnt of the parties which ap¬ 
pears to be quite fair arid reasonable, I direct that the manage¬ 
ment shall engage the workman Budhoo S/o Shri Santoo 
as Category 1 Mazdoor of N.C.W.A, III in any of the Sec¬ 
tion of the Workshop where there is a requirement subject 
to being found medically fit by the Medical Officer of 
Barkui Hospital and V.T.C. Training, The appointment will 
be made affer the above formality within one month from 
today. The Union or the workman concerned will not be 
entitled to any other claim/benefits with respect to this dis- 
put. In the circumstances of the case there shall be no order 
as to costs. 

K. K. DLIBE, Presiding Officer. 

[No. L-22012(78)/83-D,111(B)/D.VJ 

24-9-1984. 


S.O. 3302.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, f, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Bagdigi Colliery, Lodna Area of M/s. BCCL, Dhanbad 
and their workmen, which was received by the Centra Gov¬ 
ernment on 5-10-84. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-EABOUR COURT NO. 3, DHANBAD 

Reference No. 9/83 

PRESENT : 

Shri J. N. Singh, Presiding Officer. 

PARTIES ; 

Employers in relation to the mangement of Bagdigi Col¬ 
liery, Lodna Area of M/s. B.C.C.L., Dhanbad. 

AND 

Their workman 

APPEARANCES : 

For the Employers—Shri B'. Joshi, Advocate 
For the Workman—Shri D. Mukhcrjee, Advocate. 

STATE : Bihar. INDUSTRY : Coal 

Dated, the 24th September, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/s, 10 (l)(d) 
oE the Industrial Disputes Act 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. L- 
24012( 14)/83-D,IV(B) dated the 8th June, 1983. 

SCHEDULE 

“Whether the action of the management of Bepdigi Col¬ 
liery. Lodna Area of M/s. BCCL, Dhanbad in re¬ 
fusing employment to Shri Bodhi Mahato, Under¬ 
ground Trqnrmer w.e.f. 26-6-82 is unjustified ? Tf 
so, to what relief is the concerned workman entitl¬ 
ed ?” 

2. The case of the workman Sri Bodhi Mohato is that he 
was working as Underground Trammer since long, It Is 
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alleged that cue incut management is biased and prejudiced 
against ipe mentoeis oi me jomar Lulhery tvan.gar unwn. 
irceording vo nun JLie attended Ins duty and worked on 
23-0-82 out the ntuiigeuieni. six nek oil Ins attendance on that 
day wttnottt assigning any reason aim Uieieauer megany 
stofiped mm trout work v.nii eileeL irom 2o-o-6Z. He pro¬ 
tested agaulvi. me stud arbitral y iernnnuiton oi service and 
also subijittled an appintuon in willing lor allowing him to 
resume duty nut without any eliect, AUer waning lor' 
sometime he complained belote the A.T.L.tC) Dnannad on 
iy-7-82 lor iiis lnicrvciliion. and the A.L.C intervened in the 
mailer and directed the management, lo reinstate him. Ihe 
management, however, d.d not leinsiate him and hpnee an 
industrial dispute was raised on 22-y_82. 

3. JB is then slated ihat tire nnuigeuient during concilia¬ 
tion proceeding agieed to reinstate me concerned workman 
anu so tne union withdrew the dispute. But inspite of the 
said assurance he was not reinstated. A flesh industrial 
dispute was raised in December ‘8*. which ended in ruiiurc 
resulting in ‘the Present Reterence. It is, however, admit Led 
tha he was, however allowed to join as late as on J3-5-83. 
The demand is that he should be given bach wage with eliect 
Irom 26-6-82 till 12-5-83. 

4. The defence of the management, however, is that on 
26-6-82 the concerned workman was deputed to work as 
Underground Trammer in No. 12 Scam and he was stopped 
1'rom working in 10 Seam, In order to avoid double attendance 
at dilfcrcnt places positive instructions were issued lor 
allowing him to work at 12 Scam and stopping him from 
10 Seam. 

5. II is, however, alleged ihat the concerned workman 
started absenting from his duty with effect from 26-6-82 
without any permission and the Asstt. Colliery Manager 
by his letter dathed 28-6-82 directed him to report for duty 
at 12 Seam with a warning, but the concerned wotkman did 
not report for his duty. The mangemetit also issued a charge- 
sheet dated 20-11-82 against ihe concerned workman but 
no reply was submitted to me same. It is submitted that the 
concerned workman absented from his duty from 26-6-82 
till 11-5-83 without permission on account of some private 
reason and the union with a view to save bis service 
raised the present caso and has continued the present litiga¬ 
tion. 

6. In his rejoinder the workman has denied the issue of 
any letter dated 28-6-82 to him by the Asstt. Colliery Manager 
as alleged and it is stated that he never received any such 
letter. The management, however, has admitted that during 
conciliation proceeding they had agreed to reinstate the 
concerned workman but as the concerned workman did not 
come to join before 12-5-83 and as he absented illegally, he 
is not entitled to any relief. 

7. The point for consideration is as to whether the action 
of the management in refusing employment to the concerned 
workman who is Underground Trammer with effect from 
26-6-83 is justified. If not, to what relief he is entitled. 

8. It is admitted that the concerned workman was working 
as Underground Trammer in Seam No. 10 It is his case 
that he had worked on 25-6-82 but bis attendance was struck 
off. No document in support of it, however, has been filed, 
The relevant date, however, is 26-6-82 and from that date 
the contention of the workman is that he was stopped from 
Work, According to the management, however, on that date 
the concerned workman was stopped work in No. 10 Seam 
and he was directed to work in No. 12 Seam and positive 
instructions were issued for allowing him in No. 12 Seam. 
MW-1 is Sri T. K. Banerjee who was then working as Asstt. 
Colliery Manager in this colliery. He has stated that on 
26-6-82 he directed Bodhi Mahato tp go to Seam No. 12 
for work from Seam No. 10 and he issued two slips speara- 
tely, one for stopping at 10 Seam and another for allowing 
at 12 Seam. According to him the workmen did 
not join at 12 Seam and absented himself till he 
joined on 12-5-83. It is thus admitted that the concerned 
workman was stopped work at 10 Seam. This fact is also 
proved from Ext.' W-l which is a photostat copy of the slip 
signed by this witness and issued to the Time Keeper in 
which ho was directed to stop Bodhi Mahato, Underground 
Trammer to work in 10 Seam, Thus this slip clearly indi¬ 
cates that from 26-6-82 the concerned workman was stopped 


work in 10 Seam. According to th.s witness (MW-1) on the 
same day another slip was issued to allow the concerned work¬ 
man lo work at Seam No. 12. But Ihe said slip has not been 
tiled by the management. Thai slip could have clearly 
indicated that the concerned workman \\as not stopped work 
totally but instead of working in Scam No, tu he was direc¬ 
ted to work in Scam No. 12. No teason has been assigned 
on behalf of the management as to why that slip has not 
been liied. The management has examined two witnesses 
MW-1 and MW-, 1 , but none of Ihem have spokert a single word 
about the said slip and what happened of it. During the cornse 
of argument, however, it was urged that the said slip was 
taken away surreptitiously by the workman concerned. But 
there is no evidence to substantiate il. In view of the fact 
that the workman was stopped Work m It) Scam with effect 
from 26-6-82 the onus lay on the management to prove 
that he was given work In 12 Selim. But the said onus has 
not been discharged though according to the management 
there were authentic documents to substunt ate it. The work¬ 
man besides examining himself has examined one more wit¬ 
ness WW-2 his co-worker who has stated (bat the concerned 
workman was stopped work fiom 26-6-82. The workman 
has also tiled Ext. W-3 which is an application dated 28-6-82 
tiled by the concerned workman before the Agent, Bagdigi 
Coll cry stating that his attendance has been struck off on 
25-0-82 and that he has been stopped work from 26-6-82 
without any reason and therefore he prayed that he should 
be allowed to resume is duty loithwith. This representation 
was filed by hint only 2 days after he was stopped work. 
WW-l has stuted that he filed such a petition and this petition 
has Ren proved by WW-2 who has stated that it was received 
by one Satya Balm, Agent’s Clerk whose endorsement has 
been marked Ext, W-4. The mention of this petition has 
been made in the written statement of ihe concerned work¬ 
man itself but no demud of (he receipt of tit s representation 
has been made by the management. It is only during hearing 
stage that it was suggested to WW-2 who proved Ext. W-4 
that tile said document Ext. W-3 was manufactured document 
and it was never endorsed by Satya Babu. None of the 
management’s vv tnest.es have come to state that this rep¬ 
resentation was never teccived by the management and 
it was never endorsed by Satya Babu. The management ought 
to have oxammed Satya Babu to denv his endorsement on it. 
In Mich circumstances it must be held thm just 2 days 
after the stoppage older the concerned workman filed his 
representation against his illegal stoppage and it also shows 
that it was a case of his stoppage and not a case of directing 
him to work at another seam. 


. 9. Tile management’s case, however, is that on 28-6-82 
the A.C..M. issued a letter to Bodhi Mahato intimat'on him 
that he was duecr.’d to leport for duty at 12 Pit but he 
did not report for duty as directed. He was therefore asked 
to report for duty immediately failing which suitable disci¬ 
plinary action snail be taken against him. On the basis of 
this document it was urged on Dehalf of the management that 
lh's document clearly indicates the fact that the concerned 
workman was directed to work in Seam No. 12. The receipt 
of this letter however has been emphatically denied by the 
workman and he has stated that he never received any such 
letter. In fact in his rejoinder itself the workman has stated 
that he never received any such letter, MW-1 has come 
to prove this letter Ext. M-I and 'n cross-examination he has 
stated that Ext. M-l was sent lo the concerned workman 
through peon book. lie has also stated that a person in 
whose name letters are issued in the peon book puts his sig¬ 
nature on : t in token of receipt. According to him the 
peon book is in the Personnel Department. But he cannot say 
whether the management w'll file the same or not. The peon 
book was then the hist do litnent lo show whether Ext. M-l 
was in fact issued md received by the concerned workman or 
not. But the said peon bonk also has not been filed nor any ex¬ 
planation has been given for non-filing of the same. The 
very issue of Ext. M-l thus be/nnes doubtful. 

10. It is admitted by the management that during con¬ 
ciliation proceeding the management agreed to reinstate the 
concerned workman, but the concerned workman did not 
come to join and it is stated that thereafter on 20-11-82 
a chargesheet (Ext. M-2) was issued and sent to the concerned 
workman by registered post, The said letter as the envelope 
snows was returned tmserved. According to the contention 
of ihe workman th's chargesheet was issued only as an eye 
Wash because mspite of assurances given by the management 
the concerned workman was not allowed to join and when he 
raised fresh dispute this letter was manipulated and Issued. 
In this connection the confidential failure report of the 
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A.L.C. which is on the record and called for from the A.L.C. 
is material. The second para of the failure report reads 
as follows : 

‘T recommend that the dispute is fit for reference to 
adjudication’ as the workman/Union has been able 
to substantiate its allegation of illegal stoppage of 
work and the management have faded to prove that 
the workman was absenting from duties un-authori- 
sedly. From the facts of the case the workman was 
stopped from duties with effect from 26-6-82 by 
the Asstt. Colliery Manager by sending a chit with¬ 
out stating any reason and the Management failed 
to reply when the workman represented against this 
action vide his letter dated 28-6-81. The Union 
raised an industrial dispute in the past and on my 
persuation the Management agreed on 15-10-82 
that the workman will be allowed to resume his 
duties but this was not done. In order to cover 
up the wrong action the Management issued charge- 
sheet to the workman, It is a case of unfair labour 
practice on the part of the Management. In view 
of this the dispute may be referred to adjudication 
by an fndustrial Tribunal on the following terms : 
From the above report it is clear that on the persuance of 
the A.L.C. the management agreed on 15-10-82 that the 
workman will be allowed to icsurne his duty. But this was 
not done and in order to cover up the wrong action the 
management issued such a charge-sheet. Thus from the failure 
report as also other circumstances it is clear that a charge- 
sheet was issued subsequently by the management only to 
save their neck. There js no reason as to why when the 
management had agreed to reinstate the workman, the work¬ 
man would not have gone to join his duty and has absented 
himself and loose his wages. His case is that on this assu¬ 
rance he went to join but he was not allowed to do so. In 
his evidence, however, he has stated that the management 
wanted h s thumb impression on a blank paper which he did 
not give. But this is <Te;n'y an after thought as there is no 
allegation in the written statement, The fact, however, 
rema ns that the concerned workman was stopped work from 
-6-6-82 and inspite of assurance g’ven during conciliation 
proceeding he was not allowed to join till 12-5-83 when he 
was allowed to join his duty. 

It. Considering the evidence on record, I hold that the 
action of the management in refusing employment to the 
concerned workman with effect from 26-6-82 is unjustified 
and in the circumstances of the case the concerned workman 
is entitled to his wages with effect from 26-6-82 till 11-5-83. 

12. The award is passed accordingly. 

I. N. SINGH, Presiding Officer 
[NO. T.-24012(14) /83-D.IV (B)] 

S. S. MEHTA, Desk Officer 
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New Delhi, Ihe 29th August, 1984 


ORDER 

S.O. 3303,—Whereas the Central Government is of opi¬ 
nion that an industrial dispute exsts between the employers 
in delation to the management of Corporation Bank, 
Mangalore and their workmen in respect of the matter speci¬ 
fied in the Schedule hereto annexed; 


And whereas the Central Government considers it desir¬ 
able to refer the sa d dispute for adjudication; 


Now, therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 
10 of the Industrial Disputes Act, 1947 (14 of 1947L the 
Central Government hereby constitutes an Industrial Tribu¬ 
nal of which Shri R. Ramakrishanan shall be, the Presiding 
Officer, with headquarters at Bangalore and refers the said 
dispute for adjudication to the said Tribunal. 

Schedule 


“Whether the action of the management of Corpora, 
tion Bank, Mangalore in relation to their Basavan- 
gudi Branch at Bangalore in not taking into ac¬ 
count the period of temporary employment of Shri 
Gopala Clerk from 30-4-1979 to 12-11-19J9. from 
24-11-1979 to 23-8-80 as part of his probation Ary 
period is justified 7 If not, to what relief is the 
workman concerned entitled ?” 

[No. L-12012/38/83-D.IVCA)] 
N. K. VERMA, Desk Officer 


New Delhi, the 5th October, 1984 


S.O 3304.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of th e Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the State Bank of 
India,Tularam Chok Branch, Jabalpur (M.P.) and their work¬ 
men, which was received by the Central Government cm 
21-9-84, 



3058 THE GAZETTE OF INDIA : OCTOBER 20, 19S4/ASVINA 28, 1906 [Part II— Sec. 3(ii)] 


BEFORE JUSTICE SMRI K. K. DUBE, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAE-CUM-EABOUR COUR1', JABALPUR (M.P.) 

Case No, CGH'/EC(R)(42) of 1982 

PARTIES : 

Employers in relation to the Mangement of State Bank 
of India, I uiaram Chowk Branch. Jabalpur (M.P.) 

AND 

Their Workman Shri Amur Singh Patel. 
APPEARANCES : 

For the Bank—Shri G. C. Jain, Advocutc- 

For the Union—Shri P. S. Naif, Advocate, 

DISTRICT : Jabalpur (M.P,). INDUSTRY : Banking 

Dated the 18-lh September, 19-84 

award 

The Central Govt., in exercise of its powers under sec¬ 
tion 10 of the Industrial Disputes Act, vide its notification 
No. E-12012(.243)/8 ED 11(A), dated the 16th June, 1982 
referred -the following dispute for adjudication :— 

‘•Whether the action of the mangement of State Bunk 
of India, Tulanurt Chowk Branch, Jabalpur 
(Madhya Pradesh), in striking off the name of the 
workman viz. Shri Amar Singh Patel, Messenger, 
Boy/Peon from the rolls of the Bank with effect 
from 20-11-1975, without assigning any reason, 
is justified ? Jf not, to what relief the workman 
is entitled 7” 

t 

The dispute concerns the legality of termination ol service* 
of Amur Singh Patel employed in the Bank as a Messenger- 
cum Boy/Peon with effect from 20-11-1975. 

2. The Brief facts necessary for this case are these. The 
workman had been serving tor the last 8 years in the State 
Bank of India. In about September 1975 he went on leave 
to see his father who was ill in a far off village, It appears 
he also fell ill and was thus not able to join the duties. 
When he recovered he went to the Bank on 21-11-1975 but 
was told that his name has been removed from the tolls of 
the Bank- No reason was assigned. Then after he had served 
a legal notice. Since the Bank had terminated his services 
he withdrew his provident fund and gratuity amount. There¬ 
after, the Union took up bis case and has challenged his 
termination from services 

3. The Bank’s case is that the employee voluntarily aban¬ 
doned his services. He iemaincd on unauthorised leave and 
the bank tried to serve on hiot notice by sending the notice 
by post on all known addresses of the workman, They had 


affixed the notice on the notice board of the Bank. The 
bank tried to communicate with the employee that if he does 
not immediately join, his services will be terminated. Since 
the employee did not turn up they have terminated his 
services as aforesaid. 

4. The first question therefore, that arises in this case 
*is whether the employee had voluntarily abondoned his 

services? From the evidence it is clear -that the employee 
did not want to leave the services. He did not want to give 
up* the job at all and had all the intentions of resuming, .-vs 
soon as he returned from his village, he presented himselt 
in ‘the Bank for duty, but he was told that he has been 
removed. Thereafter he had also given a legal notice to 
that effect. The Management relies on the certain circum¬ 
stances to prove abandonment and the most important being 
that the employee had applied for withdrawal of provident 
fund amount and the gratuity amount. In particular they 
rely on a letter dated 24-9-1976 wherein the employee had 
stated that since his service was terminated, he may now 
be refunded the provident fund amount. It is sought to be 
urged it as an admission on the nart of the employee of 
the relinquishment of the service. I do not sec any ad¬ 
mission here since factually the bank had terminated the 
services an,d such recital of fact was not an admission on 
the part of the employee. He was in dire need of money 
and what could he do to sustain himself? The withdrawal 
of the provident fund and gratmly cannot in the circum¬ 
stances of the case be construed as indicating voluntarily 
abandoning his services. They arc more consistent with the 
worker’s case, that he needed money and the circumstances 
forced him to withdraw the money deposited with the hank. 
I am, therefore, of the opinion that the little evidence pro¬ 
duced in this case does not establish abandoment of 
services, 

5. It may be pointed out here that in view of decision 
in E. Robert D’ Seuza Versus Executive Engineer Southern 
Railway (A.l.R, 1982 SC 854) even in case of abandon¬ 
ment, if the employee challenges the termination there is 
no escape front the compliance of section 25F of the In¬ 
dustrial Disputes Act. Both the parties agreed that there had 
been no compliance of section 25F of the Act. Since there 
had been a non-compliance the order of termination would 
be void ab-initio. This, however, is not the end of the 
matter. The bank has sought to challenge the removal on 
the ground of misconduct. In view of Supreme Courts 
decisoin in Messrs Firestone Tyres and Rubber Co. Vs, 
The workman employed (AIR—1981 S.C.-1626) it would 
be open to the mangement to canvas a case of misconduct 
in case of termination of services, I had clarier by an Older 
dated 3-5-1983 indicated that evidence of misconduct would 
be looked into at proper time 1o find out whether the 
mangement was justified iu, removing the workman on the 
ground of misconduct. 

6. The bank has filed a long list of the day« on which 
the concerned workman remained absent during the years 
1973, 1974, and 1975 and during the third year, he had 
remained absent for 341 days. The number of days the 
workman remained absent in 1974 and 1975 is as below:— 


Datb 

Front 

To 

Absentage 
during the 
month 

Total No. of Absence during 
the year 

J 

2 

3 

4 

5 

1974 

2-1-74 

2-1-74 

4-1-74 

3 days 

No Application. 

10-1-74 

10-1-74 

12-1-74 

3 

-do- 

16-1-74 

16-1-74 

19-1-74 

4 

-do- 

28-1-74 

28-1-74 

31-1-74 

4 

-do- 

4-2-74 

4-2-74 

14-2-74 

11 

-do- 14 days 

28-2-74 

28-2-74 

— 

1 

-do- 12 days 

3-3-74 

3-3-74 

4-3-74 

2 

-do- 

5-3-74 

5-3-74 

— 

1 

-do- 

7-3-74 

7-3-74 


1 

-do- 
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2 

3 

4 

5 


9-3-74 

9-3-74 

— 

1 

No Application 

12-3-74 

12-3-74 

12-3-73 , 

11 

<0- 


11-3-74 

11-3-74 


1 

•do- 

17 days 

5-4-74 

5-4-74 

—. 

1 

-do 


8-4-74 

8-4-74 

— 

1 

-do- 


2-5-74 

2-5-74 

3-5-74 

2 

-do- 


9-5-74 

9-5-74 

10-5-74 

2 

-do- 


14-5-74 

14-5-74 

15-5-74 

2 

-do 


17-5-74 

17-5-74 

— 

1 

-do- 


27-5-74 

27-4-74 

31-5-74 

i5 

-do- 

12 days 





Sub total 

69 days 






50 

1-6-74 

1-6-74 

30-6-74 

30 

-do- 

30 days 

1-7-74 

1-7-74 

27-7-74 

27 

-do 

27 days 

8-8-74 

8-8-74 

-- 

1 

-o 


12-8-74 

12-8-74 

— 

1 

-do- 


22-8-74 

22-8-74 

... 

1 

-do 

3 days 

7-9-74 

7-9-74 

— 

1 

-do- 


11-9-74 

11-9-74 

- 

1 

-do- 


24-9-74 

24-9-74 

— 

1 

-do- 


28-9-74 

28-9-74 

30-9-74 

3 

-do- 

6 days 

7-10-74 

7-10-74 


1 

*do- 


8-10-74 

8-10-74 

9-10-74 

2 

-do- 


14-10-74 

14-10-74 

15-10-74 

2 

-do- 


24-10-74 

24-10-74 

31-10-74 

8 

-do- 

13 days 

' 9-11-74 

9-11-74 

— 

1 

-do- 


11-11-74 

11-11-74 

21-11-74 

11 

-do- 


25-11-74 

25-11-74 

27-11-74 

3 

-do- 

15 days ' 

11-12-74 

11-12-74 

3— 

1 

-do- 


211-12-74 

2-12-74 

— 

1 

-do- 

2 days 






154 

1975 






27-1-74 

27-1-75 

31-1-75 

5 

-do- 

5 days 

J-2-75 

J -2-75 

5-2-75 

5 duys 

-do- 


8-2-75 

8-2-75 

10-2-75 

3 

-dn- 


24-2-75 

24-2-75 

28-2-75 

5 

-dn- 

13 days 

1-3-75 

1-3-75 

9-3-75 

9 

-do- 


17-3-75 

17-3-74 

— 

1 

-do- 


28-3-75 

28-3-75 

— 

1 

• -dof 

1 1 days 






—194 days 

4-4-75 

4-4-75 

30-4-75 

27 days 

-do- 

27 days 

1-5-75 

1-5-75 

31-5-75 

31 days 

-do- 

31 days 

1-6-75 

1-6-75 

6-6-75 

6 days 

-dof 


23-6-75 

23-6-75 

26-6-75 

4 days 

-do- 

10 days 

5-7-75 

5-7-75 

— 

1 day 

-do- 


19-7-75 

19-7-75 

21-5-75 

3 days 

-do- 

4 days 

22-8-75 

22-8-75 

23-8-75 

2 days 

-do- 

2 days 

6-9-75 

6-9-75 

30-9-75 

25 days 

-dof 

25 days 

1-10-75 

1-10-75 

17-10-75 

17 days 

-dof 


21-10-75 

21-10-75 

31-10-75 

11 days 

-do- 

28 days 

1-11-75 

1-11-75 

20-11-75 

20 days 

-do- 

20 days 





Tolal 

341 days 
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It is true that the employee had remained absent for a 
number of days during the two years but I think for such 
aosence the bamc is itself responsible. The bank had never 
taken, any action earlier. It is pointed out that remaining 
absent uoauthorisedly is a minor misconduct, As per Sasniry 
Award paragraph 5.21(6)(a) where such unauthorised absence 
recurs it has to be construed as habitual and it becomes a 
major misconduct under paragraph 5.21f4) (f & g). As 1 
stated that the proper action to be taken in such cases is 
to give an employee a notice and to charge-sheet the em¬ 
ployee for a misconduct. In the instant case it would be 
seen from the list of the number of days the employoe had 
been absent that when he was absent in September and 
October, 1175 the action was taken against him. No action 
was, taken though he had temained absent for as many as 
31 days earlier. On this last occasion the employee had to 
s-tart with, applied for leave and had gone to his village 
to attend to his ailing father. Unfortunately, he fell sick 
there. In a village it may not be possible for him to get 
a medical certificate or he may not have even those means 
of having sending any communication to the bank. In his 
CHse the employee had been prevented from appearing be¬ 
cause of hi s illness and his father’s illness. The bank has 
not taken into consideration these reasons. I am, therefore, 
of the view that though the action of the employee cannot 
be said to be proper, yet in the circumstances of the in¬ 
stant case it cannot be said that he had deliberately tried 
to remain absent. Moreover, he was bound to carry an 
impression that the bank would be sympathetic towards 
his action as they had been in the past. He was quite taken 
by surprise when he" tried to resume the duty finding that 
his service had been terminated. Nothing has 
been, brought on record to show that he had 
been guilty of minor misconduct. Even in the case of 
a minor misconduct it was necessary to punish the delin¬ 
quent officer and no lecord has been produced that he had 
ever been, punished. The effect would be that the bank 
had been condoning his earlier absence from duty. It 
cannot be said that he was an habitual defaulter which 
postulates that there had been a punishment for minor mis¬ 
conduct on one or two occasions earlier. Merely showing 
that he had remained absent on previous occasions cannot 
avail the mangement to prove the misconduct. We do not 
know the circumstances under which the employee remained 
absent and why they had been condoned by the bank. There 
is no evidence that the employte had been gainfully em 
ployed during .this neriod. In the circumstances the mis¬ 
conduct cannot be said to have been proved. 


In the result no misconduct has been proved as would 
justify removal from services of an employee who had 
served for nearly 8 years. I would therefore, direct that the 
employee he taken back forthwith. The case is of about 
9 years’ old and this seems to be a fit case rvhere full 
back wages should not be allowed and I would award some 
compensation to the workman instead of giving his back- 
wages. The employee be paid Rs. 5000 as compensation. 
Part of this amount shall be kept towards his provident 
fund and the gratuity withdrawn by him. The balance if 
any, be paid to the workman. The period of absence will 
be treated as dies-non, The employee shall also get Rs. 200 
as costs. 

lustice K. K, DUBE, Presiding Officer. 

N, K. VERMA, Desk Officer. 

[No. L-12012/243/81-D.II.A] 


New Delhi, the 11th October, 1984 

S.O. 3305.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (T4 of 1947), the Central Government 
hereby publishes the folowing award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi in the industrial dispute 
between the employers in relation to the Bank of India, 
Patna and their workmen, which was received by the Central 
Government on the 22nd September, 1984, 


BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT’ INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 190/77 

In the matter of dispute between: 

Shri Prem Dhari Singh, Daftary-cum-Cash Peon, Arwal 
Branch of Bank of India, represented by the Bank 
of India Employees Union (.Bihar State), Patna, 

Versus 

The Management of Bank of India through their Regional 
Manager, Bihar Region, 4th Floor. Abhaya Bhavan, 
Fraser Road, Patna. 

APPEARANCES: 

Shri Tara Chand—for the workman. 

Shri Jagat Arora—"for the Management. 

AWARD 

Cential Government, Ministry of Labour on 23-8 77 vide 
order No. L-12012/44/77 -D.Ua made reference of the Mow¬ 
ing dispute to this Tribunal for adjudication 

“Whether the action of the management of Bank of 
India in dismissing the Premdhari Singh Daftary- 
cum-Cash Peon of Arwal Branch of Bank of India 
(w.e.f.) with effect from 12-4-76 is unjustified ? If 
so, to what relief the workman is entitled 7” 

2. The workman Prem Dhari Singh was employed as a 
Daftary-cum-Cash Peon at Arwal Branch of the Bank of 
India. His case is that he was the only member of the newly 
formed Bank of India Employees Union (Bihar State) and 
that the other Union affidiated to All Indian Bank Emp¬ 
loyees Association which was in majority exercised Effluence 
over the Management and the Management was inimical to 
him. 

3. He claimed that he was appointed on 18-6-69 and 
worked at Arwal Branch since 24-7-71. He was issued a 
letter by the agent of Arwal branch on 26-9-75 asking for 
his explanation in relation, to an alleged incident of 13-9-75. 
The workman’s assertion is that after his reply a second 
letter dated 3-10-75 was issued to him by the Regional 
Manager (Bihar) Region on 4-10-75 repeating the allegations 
in the earlier Branch Agent’s letter of 26-9.75 and he was 
also suspended from service pending enquiry. He received 
the chrHge-sheet only on 24-12-75 which contained three 
charges against him. The enquiry was held by Shri Gopal 
Krishnan, Manager, Jamshedpur Branch and enquiry starting 
on 19-1-76 concluded on 9-3-76 and the admission, of the 
parties were made on 22-3-76. 

4. The Enquiry Officer gave his findings on 26-6-76 and 
also gave show-cause notice on the same date, 

5. Ultimately the workman was removed from service. The 
grievance of the workman is that the action of the Manage¬ 
ment in dismissing him from service was vindictive, unfair 
and improper and in para 18 of the statement of the claim 
the following grounds were given showing the illegality and 
unjustifiability of the Management action :— 

“18. That the action of the management in dismissing 
the workman concerned w.e.f. 12-4-76 is challenged 
as being illegal and unjustified on the following main 
grounds, among others ;— 

(a) That the enquiry officer was not the cornpetbht 

and proper authority to dispose of the matter on 
his own findings and he had no authority either 
to propose the punishments, or to issue the second 
sjtow cause notice datgd 26-5-76 or to confirm 
the punishments proposed by himself, and his 
order dated 12-4-76 was wholly without jurisdic¬ 
tion and authority and, therefore, invalid. 

(b) That as the management has treated the workman 
concerned as dismissed from service merely on the 
basis of the said order of the enquiry officer with¬ 
out any subsequent order from the competent 
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19.10, 19.11 and 19.12 of the impartite Settle¬ 
ment in, the proceedings held against the work¬ 
man concerned.” 


authority for that purpose, the dismissal of the 
workman concerned is void and inoperative in 
law. 

(c) That the findings of the enquiry officers were in 
themeselves perverse, based either on no evidence 
or on no legal evidence and his conclusions on 
many points were manifestly perverse. 

td) That the charges against the workman concerned 
were not proved at the enquiry and even the con¬ 
clusions reached by the Enquiry Officer on many 
pointes in his findings did not justify his final 
conclusions on proval of the charges or parts of 
the charges. 

(e) That :he Enquiry Officers’ action in proposing and 
ordering different punishments on different charges 
and more than one punishment in respect of one 

. charge was opposed to all canon of law and the 
provisions of the awards and the Bi partite Settle¬ 
ment dated 1 9-10-66. 

(f) That the enquiry was not conducted fairly and in¬ 

compliance with the principles of natural justice 
in as much as the Enquiry Officer allowed the 
Bank and presenting Officer to examine the Bank’s 
witnesses separately in respect of each charge 
rather than jecording their evidence all together in 
respect of all (he three charges, which naturally 
and evidently prejudiced the case of the work¬ 
man. 

(g) That -the Enquiry Officer allowed the Bank’s pre¬ 
senting officer to nut many leading questions to 
the witnesses of ihe Bank in spite of repeated 
protests on behalf of the workman concerned, 
thus causing serious miscarriage of justice to him. 

(h) That the Enquiry Officer did not act independently 

and lacked in pood faith and was ucting on be¬ 
hest of the management as would be evident from 
the enquiry proceedings and the orders made 
by him 

(i) That the workman was simply made a victim of 
the trade union rivalry and of the nersonal 

( vendetta of his Branch Manager, Shri Raman, 
the charges framed against him being purely 
flimsy, fabricated and imaginary, 

(j) That the Enquiry Officer failed in giving due weight 

and consideration to the past record of service 
of the applicant," and to the uncontroverted sub¬ 
missions of the .workman in respect of his past 
record. 

(k) That the Appellate Authority also appeared to 
have mechanically accepted the findings and order 
of the Enquiry Officer without any judicious appli¬ 
cation of mind and considering or answering the 
submissions made in the appeal of the workman 
concerned. 

fl) That the order dated 12-4-76 made by the Enquiry 
Officer was never put late effect by any compe, 
ten authority of the Bank and hence it continues 
to be of no effect and the workman concerned 
should be deemed to be continuing in service 
notwithstanding such fortutious order. 

(m) That the suspension of the workman concerned 
being inconsistent with the provisions of the Bi¬ 
partite settlement dated ]9- 1 0-6fl and being void 
ab-initio, it continued to be void throughout the 
period after the unauthorised suspension of the 
workman and notwithstanding the suspension, the 
workman concerned is entitled to full nay and 
allowances, etc. for the entire period after his 
suspension. 

(n) That the enquiry officer and the management 
committed breach of the provisions of clauses 

925 <31/84—8 


6. The workman demanded reinstatement in service with 
full back wages and continuity of service. 

7. The Management of the Bank of India contested the 
claim and asserted that there was no mala fides of the 
Management in respect of workman and that bona fide action 
was taken against the workman for his misconduct men¬ 
tioned in the letters and the chaige-sheet and that action was 
taken by competent authority in a proper and legal manner 
and the enquiry was not vitiated for any reason. The Tribu¬ 
nal was requested to uphold the enquiry and the action of 
the Management. The matter in issue in the icference has 
been tried and the parties evidence recorded. Written argu¬ 
ments have been submitted by the workman and the Manage¬ 
ment representative argued the case of the Management by 
oral submissions. 

8. The first ground taken in the written arguments of 
the workman is that the appointment of the Enquiry Officer 
and Appellate Authority was not made by the competent 
authority. This appears to be unsound. The Chairman vide 
M-35 authorised the Dy. General Manager to appoint Enquiry 
Officer and Appellate Authorities in the absence of the 
General Manager and the acting General Manager. 

9. The Management led evidence on the point. Shri P. K. 
Banerjee, Officer Personal Department. Bank of India, Patna 
in his affidavit dated 25-12-R0 stated that it is in the absence 
of the General Manager Shri B. S. Balsekar or the acting 
General Manager that S. B. Kaji the then Dy. Manager 
passed the orders Ex. M-l. Futher, P. D. Sunawala in cross- 
examination stated that he was in the Head Office in Novem¬ 
ber, 1975 and that nobody was acting as General Manager 
on 30-11-75. and the General Manager was on leave that 
day. The objection raised by the workman is without subs¬ 
tance and the Enquiry Officer and the Appellate Authority 
had the powers exercised by them. 


10. The second submission by the workman is that Appel¬ 
late Authority was below General Manager who suspended 
the workman and issued the charge-sheet. There is no re¬ 
quirement that the Enquiry Officer or Appellate Auhority 
should be of the same or higher rank than the officer who 
suspended the workman. This submission is baseless. 

11. The workman urged in his third submission that the 
punishment ordered on 12-4-76 was not put into effect. This, 
again, has no fundation because the order specifically stated 
that the workman be discharged from the bank service 
with one month notice for beating sepoy B, N. Roy on 13-9-75 
and he be dismissed from th; service of the bank without 
notice for assulting the agent on 26-9-75. The dismissal with¬ 
out notice ended the matter and was operative as such. 

12. The 4th objection raised by the workman is that the 
charges and the punishment were both composite and were 
illegal. The instances teferred to all took place in the same 
month and even in a criminal trial a number of charges with¬ 
in a space of one year can be tried together and punishment 
awarded in the same trial. The disciplinary action bv having 
a single disciplinary proceeding for four charges relating to 
events within the same month of September, 75 is not unfair 
and punishment is awardede in respect of each charge separat¬ 
ely, There is no technical or substantial defect in the proce¬ 
dure of charges and punishment. 

13. The fifth objection relates to previous record of the 
workman not having been considered in awarding mmishmefit. 
The Management considered the previous record of the work¬ 
man hut did not find it as an extanuating circumstance. He 
was given a hearing and the Management had a right to con¬ 
sider an assault on the Aeent as extremely serious meriting 
dismissal from service and the previous unblamlshed record 
being not an extanuating circumstance. 

14. The enquiry docs not suffer from am- technical defect 
Rnd the Management and the Enquiry Officer are not seem 
to have any mala fide against the workman. However, under 
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section 11(A) of the Industrial Dispute Act the findings of 
the Enquiry Officer and the punishment awarded to the work¬ 
man are reviewed hereunder. 

15. The three charges against he workman arc the follow¬ 
ing : 

Charge No. 1 ; On 13-9-1975 at about 10 A.M. when 
Sepoy R. N. Roy was writing the address of a Branch 
on an envolope from him the “List of Branches” 
book, you snached from him that book. Sepoy Roy 
thereupon complained to Shri V. P. Raman, Agent, 
that since you had snached the book, the despatch 
work was held up. The Agent called upon you to 
hand over the book but instead of complying with 
his orders, you physically caught bold of sepoy Roy 
and. dragged him to the Branch Cash Safe-cutn- 
Stationery room and abused and beat sepoy Roy, 
threatening him that nobody would be able to help 
him. When the Agent rushed into the room and asked 
you to desist from beating Sepoy Roy, you told the 
Agent to leave the room. 

Your aforesaid act of snatching the book and preventing 
another employee from performing Bank’s work and 
abusing and beating the Sepoy in the Branch premises 
amounted to disorderly and riotous behaviour in the 
Bank’s premises and is a gross misconduct within 
the meaning of Clause 19.5(c) of the First Bipartite 
Settlement. Your refusal to comply with the Agent’s 
instructions to hand over the Bank’s book to him and 
to desist from beating another Sepoy amounts to 
wilful! and reasonable order of your superior within 
the meaning of Clause 19.5 (c) of the First Bipartite 
Settlement.” 

Charge No. 2 ; On 16th September, 1975 at about 11.45 
A.M. Shri V. P. Raman, Agent of the Branch, in¬ 
structed you that all Incoming letters should be 
handed over to him wihout being opened by anyone. 
On this you told the Agent that you would discuss 
this matter after 2 P.M. when the staff go for lunch. 
Thereafter, at or about 2 P.M. after the departure 
of the members of staff, you asked some customers 
to come after sometime and when they left the 
Branch you closed the door* of the Branch and 
threatened the Agent Shri V. P. Raman that Ibe latter 
would not be allowed to stay in Arwal, 

On 20th September, 1975, at about 9 A.M. while Shri 
Raman. Agent, was working alone In the Branch, you 
entered the Branch and after bolting the doors, told 
the Agent that if he tried to take statements from 
the staff regarding the earlier incidents of 13th Sep¬ 
tember, 1975, the Agent would have to face trouble. 

Your aforesaid acts of threatening the Agent with dire 
Consequences after bolting the doors of the Branch 
amount to gross misconducts of doing an act pre¬ 
judicial to the interest of the Bank within the mean¬ 
ing of Clause 19.5 (1> of the First Biparite Settle¬ 
ment dated 19-10-1966". 

Charge No. 3 : On 26th September, 1975 at about 10 
A.M. when Shri V P. Raman, Agent attempted to 
serve a memo on you in presence of v Shri S.R, Prasad, 
Officer and Shri L. K Prasad, Clerk of the Branch, 
calling for your explanation as to why disciplinary 
action should nol be taken against you for the in¬ 
cident referred to in (i) above and instructed you to 
give acknowledgement on the duplicate copy of the 
memo, vou stated that you like to read it first and 
told Shri S. R. Prasad and Shri L. K. Prasad to leave 
the room but when the Agent said that they will 
remain present you angrily forced them out of the 
room and after closing the doors ohvsicalJy assaul¬ 
ted the Agent by hitting him on his neck and when 
the A cent shouted for heln of the employees, vou 
slapped him on his face. When the Agent tried to 
escape from the room, you barred hij exit by stand¬ 
ing against the door and the Agent was forced *o 
grapple with you and push open the doors with the 
result that injuries were caused to the Agent. 


Your aforesaid acts of forcing an officer and clerk for 
depart in deference of the Agent’s instructions and 
physically assaulting the movements and causing 
injury to his person in the branch premises amount* 
to gross misconducts of disorderly and riotous 
behaviour and acts prejudicial to the 
Interest of the Bank within the meaning of Clause 
19.5 (j) of the First Bipartite Settlement dated 19tb 
October, 1966.” 

16. The Enquiry Officer gave his findings in the manner 
that he sought corroboration of the evidence of complainant 
R. N. Roy and of the Agent Shri V. P. Raman and gave hi* 
findings to correspond with the corroborative evidence avail¬ 
able “to him during the enquiry. The workman did not lead 
any defence evidence and only his statement is there on the 
charges and he has been cross-examined by the Management 
presenting officer. 

17. The comment by the Representative of the workman 
is that the findings of the Enquiry Officer were illogical and 
contradctory Bnd that there were serious discrepancies and 
contradictions in evidence and that the complainant Mr. 
R. N. Roy and the Agent Mr. Raman were in conspiracy and 
biased against Mr, P. D. Singh workman and that the other 
witnesses gave evidence against the workman only because 
of h's being workman of another Union end the evidence 
of the department read as a whole was weak and contradic¬ 
tory and did not bring the charges home to the workman. 
Detailed references are made to the omissions and contradic¬ 
tions in the evidence of the Bank. 

18. My appreciation of the evidence is entirely different. 
The Enquiry Officer acted as a very cautious Judicial Officer. 
He gave every opportunity to the workman and conducted 
the enquiry in a free and balanced manner, and upheld charge* 
against the workman only when the eviden c against him 
was not only of the complainant B. N. Roy or of Agent 
Mr. Raman but also of other members of the staff. He did 
so to see that the charges were established beyond all rea¬ 
sonable doubt, and not because he suspected Mr, V, P. Raman 
Agent of any bias against the workman. 

19. In fact no bias against Mr. V. P. Raman Agent can be 
attributed to him, because there Is little on the basis of which 
he could conspire against Mr. P. D. Singh. The long cross- 
examination of Mr Raman Agent bv the workman’s re¬ 
presentative did not indicate Mr. Raman's hatred or violent 
d : sliking of the workman, nnd there is no active of Mr. 
V. P. Raman to make this Agent of the bank a person who 
would conspire against the livelihood of Mr. P. D, Singh, 
workman. 

20. It would rather scorn this it was Mr. P. D. Singh who 
is aggressive and corrobedient, When he replied to the charge- 
sheet served on bun. he referred the Agent to his own actions 
in past and threatened the Agent that he should “not preci¬ 
pitate matters”. Aside from his denial, the only reason ho 
gave was that it is his affiliation to the Bank of India Em¬ 
ployees’ Union (INTUC) which meant his being pressurised 
by the Agent. 

21. In the evidence during the disciplinary proceedings- the 
different witnesses, against the workman Mr. P. D. Singh, have 
toned down their evidence and some have tried to help him. 
This would not be (he case if it was a case of the Agent and 
other employees in the bank being ranged against him, on 
account of bis Union activities relating to INTUC affiliation. 

22. The basic reason given by the workman that be was 
pressurised and victimised by the Agent for belonging to 
INTUC’-Unlon is not at all estabFshed and cannot form a 
basis for any action against him by the bank-employees. 

23. Mr. P. D, Singh, in his statement before the Enquiry 
Officer on 2nd March, 1976, stated that Mr. R. N. Roy started 
veeping in the Safe-cum-Vault Room in order to entangle 
n ; m and that he did not beat him nor did he abuse him and 
that he only asked him not to do clerical fob on which he 
started discussion with Mr. P. D. Singh. 

24. The active for entangling Mr. P, D. Singh is not at 
all established, Therefore, the weepuig-sound of Mr, R. N. 
Roy in the Safe-cum-Vault Room could not be for complai¬ 
nant Mr. R. N. Roy that he was beaten by Mr, P. D. Singh 
and there is evidence of the Agent Mr, Raman that he saw 
Mr, P, D, Singh with a raised hand to beat Mr. R. N. Roy 
in the Safe-cum-Vault Room. The weeping waiheard by the 
other members of the staff also, who did not move from 
their seats or d'd not go into the Safe-cumVault Room. 
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25. 1 am dearly of opinion that the Agent Mr. Raman 
and the complainant Mr. R. N. Roy should be believed in 
respect of the beating given by b\r. P. D, Singh to the 
R, N. Roy and that can safely be done. Mr. N. N. Tripathi 
depends upon a statement of Sweeper H, M. Ram that Mr. 
R, N. Roy was weeping because he had severe pain in his 
head but H- M. Ram is not examined in the enquiry by the 
workman. The only reason for the weeping of the workman 
could then be, the one that agrees with tne evidence given 
by the complainant R. N. Roy and the Agent Mr. Raman and 
this is the manner in which the Enquiry Officer appraised 
the matter in holding the workman guilty of beating Mr. 
Roy. 

26. The circumstances of the incident would also point 
that way. Mr. P. D. Singh objected to Mr. R. N. Roy writing 
the address on the envelope tellng him that it was a clerical 
job which he was not to do but He did not heed the advice 
of Mr. P. D. Singh and continued with the address. Mr. 
P. D. Singh himself states that Mr, Roy started discussion 
with him. It is Mr. P. D. Singh who will take offence en 
his advice pot being headed by a Junior employee and it 
is he who would become aggressive and beat Mr. R. N. Roy 
as is the evidence of the complainant Mr. Roy and the 
Agent Mr. Raman. 

27. The manner in which the Enquiry Officer accepted cer¬ 
tain facts as proved and certain other facts as not proved is 
only because he sought corroboration of the evidence of the 
complainant Mr. R. N. Roy and the Agent Mr, Raman in 
view of the fact that certain parts of their evidence were not 
wholly reliable. That manner of appreciating evidence by the 
Enquiry Officer cannot be faulted, but, on the facts accepted 
by him as proved, the conclusion is irrestible that it was 
Mr. P. D. Singh who beat Mr. R. N. Roy in the Safe-cum- 
Vault Room, when Mr. R. N. Roy did not accept Mr. 
P. D, Singh’s advice not to write address on the envelope. 
The facts accepted by the Enquiry Officer as proved in res¬ 
pect of the first charge are : 

(i) that Mr. P. D. Singh tried to prevent Mr. R. N. Roy 
from writing an address on an envelope. 

(ii) that Mr. R. N. Roy had reported this to the Agent 
and that, subsequently, both Mr. P. D. Singh and 
Mr. R, N. ftoy were in the Vault-room, where weep¬ 
ing sound of Mr. R. N. Roy was heard by the wit¬ 
nesses and the Agent was seen rushing to the vault- 
room. 

(iii) that the weeping sound was caused by Mr, P, D. 
Singh beating Mr. Roy, as heard by the witnesses 
immediately after the incident. 

28. The findings of the Enqu'ry Officer is unexceptional 
that the weeping-sound was caused by Mr, P. D. Singn beat¬ 
ing R. N. Roy and, on this point, the evidence of Mr. R. N. 
Roy and of the Agent Mr. Raman has clearly been accepted 
by the Enquiry Officer, and these findings are not negatived 
by' his holding that he cannot accept proved the following 
facts : 

(i) Mr. P. D. Singh snatching the ‘list of Branches’ 
book from Mr. R. N. Roy and Mr. R, N. Roy 
being physically caught-hold of and dragged by 
Mr. P. t>. Singh to the vault-room. P. D. Singh 
abusing Mr. R. N, Roy and P. D. Singh refusing 
to comply with the Agent’s instructions to hand¬ 
over bank’s book to Mr, R. N. Roy and later to 
desist from beating another Sepay. 

29. The facts not accepted as established by the Enquiry 
Officer do not at all detract from the positive finding that he 
made that Mr P. D .Singh beat Mr. Roy in the vault-room 
on Mr. Roy’s refusal to desist from writing an address on 
the envelope when Mr. p, D. Singh wanted Mr. Roy not to 
do so. The first charge against the workman is duly proved in 
the manner accepted by the Enquiry Officer and it is not 
correct to urge that the negative findings of the Enquiry 
Officer make the positive findings illogical contradictor The 
only meaning of the Enquiry Officer’s positive and negative 
findings is that the Enquiry Officer, in his extreme fairness 
to the workman Mr. P. D. Singh, accepted only that evidence 
of the Agent and the complainant which was corroborated 
substantially by other witnesses. 

30. In respect of 2nd charge, the Enquiry Officer did not 
accept the incident of 20th September, 1975 as established 


for want of corroboration from Mr. Sahu, and he felt that 
the uncorroborated testimony of the Agent may not be accept¬ 
ed on the point. However, he accepted the incident of 16th 
December, 1975 as proved because he found the evidence 
of Mr. P. D, Singh contradicted by two officers of the bank. 
The Enquiry Officer accepted that the workman Mr. P. D. 
Singh bolted the door because Mr. Prasad had to knock 
at the door to gain access soon alter leaving branch. Mr. 
S. R. Prasad also testified that he was curious and apprehen¬ 
sive as to whether any ‘hot discussion’ was taking place bet¬ 
ween Mr. V. P. Raman and Mr. P. D. Singh m the room. 

31. The incident of 16th September, 1975 appears to bo 
credible on the probabilities of the cause. Mr. P. D. Singh 
had been aggressive on 13th September, 1975 and beat Mr. 
R. N. Roy. The matter was not dropped and Mr. P. D. Singh 
believed that it was the Agent Mr. Raman who was keeping 
it alive. Mr. Raman and P. D. Singh had gone to Patna to 
the Regional Office to appraise the Regional Manager abdut 
the incident on 13th September, 1975. All this would lead 
workman Mr. P. D. Singh to believe that it was the Agent 
Mr. V. P. Raman who had to be stopped and warned, and 
that could only be by threatening Mr. Raman, and this is 
precisely what is the charge against him in the incident of 
16th September, 1975. _ 


32. 1 am clearly of opinion that the incident of 16th Sep¬ 
tember, 1975 about the workman Mr. P. D. Singh threaten¬ 
ing Mr. V. P. Raman, Agent did take place behind closed- 
doors of the branch, and the findings of the Enquiry Officer 
is based on credible evidence of the Agent, corroborated by 
Mr. S. R. Prasad in material particular. 

33. The fact that the incident of 13th September, 1975 and 
16th September, 1975 took place make the third charge 
against the workman Mr. P. D. Singh wholly credible, and 
the Enquiry-Officer has clearly held that the Agent Was 
assaulted in the vacant room by Mr. P, D. S ; ngh and that 
Mr. p. D. Singh’s version of the incident is wholly false. 

34. Mr. Sahu and Mr. S. R- Prasad have testified that 
they saw a reddish-spot/patch on the Agent’s cheek and 
L. D. Prasad and Mr. Sahu saw a scratch/little blood on 
his finger also. It cannot be said that the evidence on this 
point was in any way deficient. 

35. The aggressive Mr. P. D. Singh would not imagine 
being charge-sheeted and, when disciplinary action was pro¬ 
posed against him, he first told Mr. S. R. Prasad and Mr. 
L. D. Prasad to leave the room, and later, after closing the 
doors, physically assaulted by hitting him on his neck and 
grappling him and causing injuries to the Agent’s fingers and 
his neck. , . 

36. The Enquiry Officer cannot be said to have been in 
any way unfair or biased against the workman and the find¬ 
ings of the Enquiry Officer are balanced and proper. 

37. As regards punishment, the dismissal of the workman 
from service cannot be interfered with. The workman is not- 
at-aU sorry for his aggressive behaviour towards the fellow- 
employee and the Agent of the branch. Rather, he is aggres¬ 
sive not only towards them but also calls other officials of the 
bank part’sans and unreliable. It seems that Mr. P. D. Singh 
fs an unfit person for service in the Bank of India and is not 
amenable to disciplfaed-working in a Banking Institution. H's 
thinking is that disciplinary action cannot, and should not, be 
ordered against him, whatever his conduct and that any 
Branch-officer thinking of disciplinary act ; on for his mis¬ 
conduct is to be assaulted and threatened. The punishment 
Imposed on the workman Mr. P. D. Singh of dismissal from 
service is maintained, even though there are no previous 
punishments meted out to him for any earlier misconduct. 
The workman is not entitled to any relief. The Award Is 
made accordingly. 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Government 
for necessary action at their end. 

O. P. STNGLA, Presiding Officer 
[No. L-12012/44/77-D. 11(A)] 
N. K. VERMA, Desk Officer 





THE GAZETTE OF INDIA : OCTOBER 20, I984/ASVINA 28,51906 [Part II— SCE. 3(ii)l 


3064 

Hi 31 arm 195 4 

»pT. 3fr. 3 30 6.—fi’dRT ^flfi 
m 3r Rians' f jpTWTt afk tee wtttt n, 
srfafTfaoT si', fr. ?r. ^?r surf 

jpTor |, aftefrflEF ftr«rre arfafrim, 1947 t) tmr 
10 JT-lTTir ( 2 ) % eisflT RTffiTt Tt 

ijijTcr ft % ®rr?fsT fann f fr tth R 

arartT Tfcj rrm^ff, far afT^rt E arafw f^fnrr 
«wr % % mn h t?i% fwTH affertfta farm 

JCl ^TiT-famo % fair sffafTfaTE SlftfarfaT R*tT 

aint; 

3tTt %^ffr rtttt: 43 retch wt % ^ntsE 
nrT4 etc arfacr srcfar tm % Tr srfaTfarfarftE 
VTR | ; 

er-T: m %;fr*r reer sfarff^fa? farm arftrfarER, 
1947 ( 1947 TT 14) Tt am 10 ffit OT-^TKT 

( 2 ) 3TTr !T?fr wfasTf spi min nrdr fT, R*rcr 
erMTirn tt strt 7-£fr % min Rfscr tret eier 
afafrfarr arfamw mm-i, wf tt tet farm tcr- 
Miff % Ftp; fa-fare: 411 # | 1 

'fauT 4EfarE'T ^faEfOT faETT % *fl^T?5T EM 
rrwH ret^M^er- srfareFr % frit farrc %h 
t£V$hx Efa-RT % srfa £ Ftp 

art E I ? Efa T^f, eft 44T ft ffaft RTC 3EjftT 
% ?tsr | affa: Efft gf, aft fa?E ?rc>% *r 3rfa 
Ofe cnftfar % ? 

[iT’ST— 31013/5/S4-5fV-4 (tr)] 
qir. HT. qrnrc f h- srfsfarrft 

New Delhi, the 3lit August, 1984 
ORDER 

S O. 3306.—Whereas the employers in relation to the 
management of Bombay Port Trust, Bombay and their work¬ 
men represented by the B.P.T. General Workers’ Union 
Bombay have jointly applied to the Central Government 
under old) Section (2) of Section 10 ol the Industrial Dis¬ 
putes Act, 1947, for ref.-'cnce of an industrial dispute that 
exists between them to an Industrial tribunal in respect 
of the matters set forth in the said application and re¬ 
produced a the Schedule hereto ar.i.ex <J, 

And whereas the Central Government is satisfied that 
the persons applying represent the majority of each party; 

Now, the'pfore, in exer. sc of the powers conferred by 
subsection (21 of section 10 of the Industrial Disputes Act, 
1947 (14 if 1947), the Central Government hereby refers 
the Said dispute for adjudication to the Central Govern¬ 
ment Imli stria! Tribunal No. 1, Bombay constituted under 
section 7A of the said Act, 


tbej entitled to any other relief and if so, in what 
manner and from what date T’ 

[No, L-31013/5/84/D-IV(A)] 
S. S. PRASHER. Desk Officer 


New Delhi, the 13<h September, 1984 

S.O. 3307.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, No. 1, Bombay, in the Industrial 
dispute between the employers in relation to the manage¬ 
ment of Beldongari M'ne of Messrs Manganese Ore (India) 
Ltd.. Nagpuiy and their workmen, which was received by 
the Central Government on the 4th September, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESENT: 

Dr, Justice R. D. Tulpule Esqr. 

Presiding Officer 
Reference No. CGIT-2 of 1983 

Employers in relation to the,M/s. Manganese Ore (India) 
P. Ltd, Nagpur, 

and 

Their workmen 

APPEARANCE: 

For the employer—Mr, P. S. Nair, Advocate 
For the workmen—Mr. Tulsiram 
Industry: Mining 

State : Maharashtra. 

Bombay, the 26th of July, 1984 
AWARD 

The Government of Ind a. Ministry of Labour, by order 
No. L-27012|5|82-D.11I(B) dated 5th August, 1983 in exer¬ 
cise of the powers concerned by clause (d) of sub-section (1) 
of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) referred to this Tribunal for adjudication an indus¬ 
trial dispute between the employers in relaf’on to the 
Management to M|s Manganese Ore (India) Ltd. and their 
workmen in respect of the matters specified in the schedule 
mentioned below :— 


SCHEDULE 

“Whether the action of the management of Beldongari 
Mine of M/s. Management Ore (India) Ltd. in 
dismising Sbri Tulsiram saidoo. Ex-Securitv guard 
from sendee* w.e.f. 17-10-81 is justified ? Tf not, 
to what relief the concerned workman is entitled ?’’ 

pRrries filed their statements and the matter was proceed¬ 
ed with also on some earlier occasions. Today when it was 
fixed for evidence of the company in terms of the order 
dated 29-6-1984. 

3. After some discussions today the parties intimated 
that they have settled the dispute and find the terms of 
settlement. 

4. The workman is present. He was quesrioned about the 
setllement. He as understood it and agrees. He has also 
signed the settlement. I am satisfied that the settlement is 
voluntary. I accept the settlement and pass an award in - 
terms of the settlement. 

5. Award accordingly. 


'Do the Heavy Lift Crane Drivers of the Mobile Crane 
Section and Fle-rival Establishment of the Mech¬ 
anical Engineering Department quriify for bemg 
l i ought under a piece-rate scheme ? If not, are 


R. D. TULPULE, Presiding Officer 
[No. L-27012/5/82-D. 111(B)] 
NAND L AL, Under Secy. 
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snjJTJ % fT*R | ? 

[W tTJ-120 1 1/ 3/84-TC-4 (^)] 

%. #. FBK, $FT arfstPT^ 

New Delhi, th; Bill September 1984 
ORDER 

S.O. 3308.—Whereas the Central Government is of opinion 
that an ir-’i.strial dispute exists between the employers in 
relniioii to il.e mrmagement of Parur Centni Hank Limited, 
Atting.il trd their workmen in respect of the mutter speci- 
lied in the Si! cdule heret it'anaexcd; 

And wtereas, the Ceut.’al Government consider it desir- 
i He to re lere the said dismte for adjudication; 

Now therefore, in exercise of the powers conferred by 
section 7 A and clause (d) >f sub-sec’ on (1) cf section 10 
of the li nintrial Dispute Act, 1947 (14 of 1947). the G:n- 
t; il GOci irmcnt hereby Consiuuics tin Industrial Tribunal 
of which Shri K. S. Guruipurthy shall be the presiding 
Officer, which headquarters at Madras and refer; the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

‘•Wh'ther the act on of Parur Central Bank Lipiitcd in 
.’.missing S'Shri S. Viuy.in vir a„d A' Ram- 
ci.->dran, Clerk-cum-Cashier from seivirc ot he 
Bai k with effe. t front 1-2-1984 is justified ’’ If 
rot to what relief arj ilie woikmeu cntuled '.'” 

[No. L-12011 /3 /84-DIVfA)] 
K. J, D. PRASAD, Desk Officer. 

New Delhi, the 28th September, 1984 

S.O. 3309.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 


ment Industrial Tribunal No, 1. Bombay in the industrial dis¬ 
pute between -the employers in relation to the Life Insurance 
Corporation of India, Pune and their workmen, which was 
received by the Central Government on the 19th September, 
1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NO. 1 AT BOMBAY 
Reference No. CGIT-10 of 1983 

Employers in, relation to the Life Insurance Corporation 
of India, Pune. 

AND 

Their Workmen. 

APPEARANCES: 

For the Employer; Mr. P. R. Pai, Advocate. 

For the Union : Mr. M. P. More, Advocate. 

INDUSTRY: Insurance. STATE: Maharsbtra. 

Bombay, the 13th day of July, 1984 

award 

This is a reference relating to the dispute between an 
employee by name Mrs. V, V, Thite. whose dispute with the 
Life Insurance Corporation was taken up by the Insurance 
Employees’ Union, Pune Division (hereinafter referred to as 
‘the Union’) of which she is a member. The Union had taken, 
up the matter in conciliation and later in this reference 
regarding holding her at the efficiency bar on 1-12.1981. 

2. Mrs. Thite was a Stenographer in, the Corporation and 
was drawing a salary in the scale of Rs. 210-15-225-20-405- 
25-430-EB-25-630. Having completed eleven years of service 
on 1st December, 1980 she started drawing a salary of 
Rs. 430. In other words she was due to cross efficiency bar 
on 1-12-1981 when she waa held at the efficiency bar and 
was informed by letter dated 15th December, 1981 by the 
Senior Divisional Manager that she was not allowed to crow 
the efficiency bar for a period of one year. That she repre¬ 
sented against the decision to the Zonal Manager but ber 
appeal was turned down. In the meantime she was again held 
at the efficiency bar by another order dated 21st December, 
1981. She again preferred an appeal to the Zonal Manager 
in accordance with the Staff Regulation which was unsuccess¬ 
ful. 

3. According to the Union the employee had an unble¬ 
mished record of service, that she was not given any memos 
or warnings nor any adverse remarks made against her 
confidential report communicated to her. She had rendered 
satisfactory service and was surprised at the action of with¬ 
holding her at the efficiency bar. The action according to 
the Union amounted to imposition of penaltv and theemployec 
should have been given an opportunity to show cause against 
infliction of the punitive action which has resulted in financial 
loss to her. The action in not giving her a reasonable oppor¬ 
tunity to show cause uas against the principles of natural 
justice. 

4. According to the Union the employees are governed 
by Staff Regulations, I960 which are statutory regulations 
having been made with the approval of the Central Govern¬ 
ment in, accordance with the Insurance Corporation Act, 
The employees are also governed by the provisions of the 
settlement reached between the parties, vir. the Employees 
of the Insurance Corporation and the Corporation dated 
24th January, 1974, That (his Action was against the provi¬ 
sions of the Staff Regulations and the regulations do not 
empower the Chairman not to allow to cross the efficiency 
bar. The staff regulations do not contain any guide lino for 
the purposes of imposition of efficiency bar and the adminis¬ 
trative circular of 1976 upon which reliance was placed was 
not brought to the notice of the Union nor staff or Mrs. 
Thite, That Mrs. Thite was required to work in three different 
departments. Before that she was required to work In two 
different departments and no adverse remark regarding her 
work was brought to her knowledge. The powers of the 
Chairman have not been delegated to any subordinate to 
the knowledge of the staff. No grounds for taking the action 
of withholding Mrs. Thite at the efficiency bar in spite of 
her efficiency were communicated to her. It is said as there 
were no grounds existing no grounds were communicated. 
According to the union the action taken therefore was for 
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ulterior purposes and mala fide. The Union then referred to 
two awards made m LGtT No-14 of 1981 and CGJT No. 
15 of 1981 wherein similar action was struck down. 

5. For the Corporation in its Ywiivni statement it is sub¬ 
mitted that the Start Regulations. i960 govern the conditions 
of employment of the employees of the Corporation, and 
they have the force of statutory rules. Efficiency bar was 
prescribed in the scale applicable to the employees in which 
she was. Besides administrative instructions issued from.time 
to time govern tne employees’ service conditions. These regu¬ 
lations provide that an employe may be held at the efficiency 
bar if the efficiency docs not measure upto the standard 
prescribed therein. The question, therefore, is whether the 
employee possesses the necessary efficiency to permit her to 
cross the efficiency depends upon the assessment of her current 
efficiency as should have been enriched by the experience and 
practise upon the initial efficiency. This is a matter of assess¬ 
ment and has to be subjective. Ibe provision! of the settle¬ 
ment of 24th January, 1974 also provide that administrative 
instructions issued from lime to time will govern the condi¬ 
tions of service. The competent authority on an appraisal of 
the confidential reports of the employee did not allow her 
to cross the efficiency bar and therefore she was held at 
the efficiency bar. 

6. The parties did not lead any oral evidence but relied 
upon the documents which were produced, viz. the Staff 
Regulations, Memorandum of Settlement dated 24th January 
1974, circular dated 20-th November 1976, and letter of the 
Managing Director, While the Union railed on two awards 
the correspondence between ibe employee and the Zonal 
Officers and the Senior Divisional Manager In connection with 
her appeal and the order holding her at the efficiency bar. 
The Union also relied upon the Circular dated 18th September 
1958 and also referred to another circular and another award 
in CGI No, 14 of 1981 and letter dated the 30th September 
1975 Issued by the Divisional Manager, Nagpur. It also relied 
upon certain decisions of the Supreme Court which accord¬ 
ing to the Union lay down the rule “audi alteram partem” 
which had to be invoked in a case where a person is adver¬ 
sely affected. According to it the rule prescribes that wherever 
a person is affected by any action intended to be taken against 
him a reasonable opportunity of being heard "must be given 
to him” and that non-communication of adverse remarks acc¬ 
ording to the Union is ‘‘denial of such opportunity” and 
therefore a violation of the principle* of natural justice. 

7. The Staff Regulations came into force with effect from 
1st of July, 1960 called the Life Insurance Corporation of 
Indian staff Regulation, 1960. The LIC Act, 1956 provided 
for promulgation of such regulations in accordance with 
which these regulations came to be provided. Schedule II 
which is annexed to these regulations shows the scaled 
of pay and allowances admissible to employees. The 
Stenographers appear at item 4 under the head Class 
III (Clerical and Supervisory Staff) and are In the 
scale of Rs. 210-15-225-20-40J-25-430-EB-2J-630 which has 
an efficiency bar as could be seen at Rs. 430. The 
StaffReguIations prescribe penalties (Regulation 39) which 
can be imposed upon an employee for reasons and acts men¬ 
tioned therein. Those penalties prescribed do not include hold¬ 
ing at the efficiency bar. Regulations 39(2) says that no 
penalty shall be imposed without holding an inquiry. Since 
holding at the efficiency bar does not amount to a penalty no 
inquiry under the Staff Regulation is contemplated. It is only 
after an inquiry that the punishment specified in clauses, (a) 
to (g) can be imposed, Appeals and reviews are provided 
against such disciplinary action. 

8. The provisions regarding increment are contained in 
Regulation 56. That makes provisions as to how the service 
is to be calculated for the purpose of increments and how 
ordinary increments are to be granted. The relevan) provision 
for our purposes is in sub-Regulatlon (3) proviso. That (56 
(3) says “tha-t if in an incremental scale there is an efficiency 
bar an employee shall not draw Increments above that bar 
until he has been certified fit to do so by the competent autho¬ 
rity”. We are not concerned with the rest of the portion. Ini 
other words, the Staff Regulations provide that where the pay- 
scale provides for a efficiency bar, an employee will not be 
entitled to cross the efficiency bar and draw further increments 
unless ''certified fit” by the competent authority. Ordinary 
increments and increment at the efficiency bar level are trea¬ 
ted differently. As to who is the competent authority has been 
specified under Regulation 6, 39 and 40 of schedule I which 


show the appointing authority, disciplinary authority for pun¬ 
ishment and appointing authority. Stenographer being in class 
III service, tor them the appointing autnority, being ‘other 
employees’, is the Divisional Manager. In the present case the 
action of the employer in non-certification to be fit to cross 
the efficiency bar was by the Senior Divisional Manager who 
is clearly a competent authority and therefore no objection 
can be taken on that account. The Staff Regulations do not 
provide for any procedure in, regard to the certification in res¬ 
pect of an employee whether he 1* fit to cross the efficiency 
bar or otherwise. They also do not provide for communication 
of any adverse remark* entered in the confidential record to 
the employees. 

9. Reliance was placed on behalf of the Union on the 
terms of the settlement dated 24th January, 1974. Clause 
12(4) of that settlement says that “except as otherwise pro¬ 
vided or modified by this settlement, ihe workmen shall 
continue to be -governed by all the terms and conditions of 
servico as set forth and regulated by the Life Insurance 
Corporations of India (Staff) Regulations, 1960 as also the 
administrative instructions issued from time to time and 
they shall, subject to the provisions thereof including any 
period of operation specified therein, be entitled to the benefits 
thereunder”. Therefore, the argument was that all those terms 
and conditions will continue to govern the workman which 
were in operation prior to the settlement except as specifically 
provided or modified in the settlement in question. It, there¬ 
fore, contended that the 1956 instructions or circular reiating 
to the staff committee decisioaa prescribing procedure for 
removal of efficiency bar or filling confidential reports con¬ 
tinue to be applicable. 

10. It wag further contended- that the administrative ins¬ 
tructions issued on 20th September, 1976 and relied upon 
by the Corporation do not shown as to who has authorised 
the issuance of those administrative instructions nor do they 
provide and define as to who is competent to issue such 
administrative instructions so as to be applicable in addition 
to the Staff Regulations. The Staff Regulations do not pres¬ 
cribe anything in that behalf. 

11. The 20th September, 1976 circular or directions relfftc 
to the question or increments and several other subjects. 
Item (2) of the circular relate to the question of ‘efficiency 
bar’. It repeats what is provided in Regulation 56. sub¬ 
clause (3) and the proviso. Is says that the ‘‘general test 
should be whether the employee’s work has fallen below 
the standard of efficiency normally expected of him at that 
particular stage of hi* career when the efficiency at the 
start has been rc-inforced by the experience from which he 
should have been profited”. It then provided that for pur- 

r iea of arriving at ‘‘an unbiased judgement in the matter it 
necessary to examine the work record of the concerned 
employees for a reasonable period, say, three year* Imme¬ 
diately preceding the date on which the employee’s case 
falls to be considered. For this purpose a special confidential 
report shall be called for In the usual form”. The appointing 
authority bat then to take a decision after due consideration 
of the confidential report In writing to allow or not to 
allow the employee to cross the efficiency bar. These ins¬ 
tructions are issued by the Managing Director and circulated 
to all offices of the Corporation. It is true that the Staff 
Regulations in terms do not provide for issuance of such 
administrative instructions and as to who is compstent to 
do so. But it stand* to reason that <he person responsible 
for the adminitration is entitled to issue instructions to his 
subordinate officers who arc required to deal with the ques¬ 
tions arising under the Staff Regulations and in the course of 
implementing it. I have already pointed out that Regulation 
56(3) and the proviso provide* that the competent authority 
has to certify fitness to cross the efficiency bar. Where such 
a bar is prescribed in the scale It would certainly be within 
the sphere and jurisdiction of the Managing Director who 
is the head of the administration of the Corporation as to 
the manner In which this question Of certification should be 
approached and dealt with by the competent authority. That 
administrative istructions form part of these Staff Regulations 
and terms and conditions of service Js clearly recognised in 
the settlement itself of 24th January, 1974 to which I have 
already made a reference. It would, therefore, be wrong to 
say that these instructions would not be applicable. On the 
other hapd, I think that the Managing Director who is in 
accordance with the Schedule the appointing authority for 
all Branch Managers and Administrative Officers and is ap- 
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pointed by the Corporation as the AdmJniatrative Head of 
the Corporation ii entitled and duty bound to do so. 

12. In the written statement filed by the Corporation, all 
that is stated was that the competent authority 
has on an appraisal “of the efficiency of the em¬ 
ployee as revealed by the confidential reports could 
not allow her to cross the efficiency bar”. It does 
not say that the administrative instructions with retard 
to the certification of fitness to cross the efficiency bar were 
complied with, it did not say as is stated in the instructions 
that three years confidential report immediately preceding the 
date on, which the consideration of the efficiency bar is re¬ 
quired to be considered were considered and the confidenital 
report in the usual form was called upon. It also did not 
say that the competent authority took a decision in, writing 
not to allow the employee Mrs. Thite to cross the efficiency 
bar. An offer was made during the course of the arguments 
to show the confidential record of the employee and the 
decision taken by the competent authority but privilege was 
claimed with regard to this confidential record and the Cor¬ 
poration did not offer to produce it. Since this was not 
produce the Union did not want to look at it. Unless th« 
confidential report was produced and unless it was alleged 
and proved that the instructions of the administrative ins¬ 
tructions of 1976 and the requirements of appraisal, of 
certification of fitness of the employee at the efficiency bar 
was carried out, I do not think that any reference can be 
made to the contents of the confidential report with any 
justification. It is not merely enough in terms of the admi- 
nistrtaivc instructions to persne preceding three years con. 
fldential reports but also to have a special report followed 
by an order in writing by the competent authority to hold 
the person at the efficiency bar. The Corporation in its written 
statement has not alleged, much less proved that it did so. 
In the circumstances, it is difficult to hold that the action 
of the Corporation In holding Mrs. Thite at the efficiency bar 
was in accordance with the Staff Regulations as clarified by 
the administrative instructions dated 20th September, 1965 and 
in accordance with the procedure prescribed or suggested 
therein. 

13. In the above view, it is not necessary to refer to the 
two awards and the question whether an employee who is pro¬ 
posed to be held at the efficiency bar must be given, an oppor¬ 
tunity of hearing before imposition of the efficiency bar and 
whether 'all adverse remarks must be communicated to the 
employee, recorded in his or her confidential report. However, 
since considerable argument was advanced in this behalf, I 
may briefly say what the position in my opinion appears to 
be. 

14. As I have already pointed out, the Staff Regulation* 
prescribe penalties which require an enquiry. It is obviou* 
that holding the employee at the efficiency bar does not consti¬ 
tute any penalty nor did it entail the holding of a departmental 
enquiry. The provisions with regard to with holding the incre¬ 
ments of an employee at the efficiency bar Is specifically rege¬ 
lated bv Regulation 56. The contention therefore an employee 
is entitled to be given a reasonable opportunity before any 
bar on account efficiency could be Imposed against him/her 
as prescribed in the scale must be rejected. All that she should 
be entitled would be the following of the procedure is pres¬ 
cribed in Regulation 56 and as specified and elaborated In the 
circular dated 20th September 1976. 

15. The proposition that every adverse remark must be 
communicated to the employee is, I think wide and not sup¬ 
ported by any authority. The reference which was made by 
the Union to the two decisions and the awards referred to 
above relate to cases of promotion where advene remark* 
were not communicated or were communicated but explica¬ 
tion of the employee was not considered and no final decision 
taken. Th<- reason why such ndverse remarks when not 
communicated to the employee and to whom an opportunity 
Is not given to show caus-, should not be considered when 
considered him for promotion are, in mv opinion, cntirelv 
different and involve a denial of the protection under Art. 14 
of the Constitution. The Supreme Court has also clearly laid 
dovn that every ndverse remark need not be communicated 
to the employee. There are occasions and occasions for adverse 
remarks and kfndu of them. Similarly there are occasions and 
occasions for taking into consideration of these ndverse re¬ 
marks. Every occasion for consideration of adverse remark 
does not mean or presuppose that the employee aught to be 


given an opportunity before taking into consideration the 
adverse remark or that an adverse remark which is not com¬ 
municated and opportunity given for explanation cannot be 
considered for any purpose whatsoever. The question whether 
a person possesses the required efficiency to alloy him to cross 
the efficiency bar is not a purely objective question. An assess¬ 
ment or judgement has to be formed on the basis of the per¬ 
formance of the employee over a reasonable period, take 
into account the objective material which is available and the 
subjective judgement flowing thereupon of the competent 
authority. Every decision during the course of the administra¬ 
tion cannot be said to justicuhlc and can only be allowed to 
stand which can be justified for demonstrable reasons. I do not 
think, therefore, that the Union is right in its contention or 
on strong grounds when it says that an employee has to be 
given an opportunity of being heard, and whatever adverse 
remarks are made against him her communicated before the 
employee is certified as ‘‘not fit" to cross the efficiency bar. 
Similarly there is no substance in the contention that the 1958 
circular holds the fields and that there cannot be any devia¬ 
tion therefrom. The 1958 circular does prescribe communica¬ 
tion of adverse remarks. It must, however, be clearly under¬ 
stood that the 1958 circular came before the Staff Regulations 
of I960 and cannot therefore hold the field and must bo 
deemed to have been superseded. A plain reading thereof 
shows that it was meant for a special purpose and for the 
purpose of prescribing the procedure for screening and the 
need to be fair to employee coming from different sources in, 
the services of the Corporation at that time. Similarly the 
Divisional Manager’s circular dated 25th September 1975 of 
Nagpur cannot be said to be applicable or enforced against 
employees in Pune Division. No circular issued by the Divi¬ 
sional Manager Pune has been brought to my notice. The 
result i$ that the reference is accepted on the ground of failure 
of the Corporation to comply with the Staff Regulation as 
indicated and elucidated by the circular dated 20th September 
1974. The action of the Corporation in withholding the incre¬ 
ments of Mrs. Thite with effect from 1-12-1981 must be held 
aa not justified and it must be held that she had earned the 
Increments from the date she was due to cross the efficiency 
bar. Award accordingly. 

R. D. TULPULE, Presiding Officer 
INo. L-17012/3/83-D. IV(A) 

New Delhi, the 8th October, 1984 

S.O. 3310.—In pursuance of section 17 of the Industrial 
Dispute# Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. Bombay, in She industrial dis¬ 
pute between the employers in relation to the management 
of Bombay Port Trust. Bombay and their workmen, which 
was received by the Central Government on the 19th Sep' 
tember, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No. CGIT-2 of 1981 

PARTIES : 

Employers in relation to Bombay Port Trust Bombay 
AND 

Thefr Workmen 
Reference No, CGIT-8 of 1981 

PARTIES : 

Employers in relation to Bombay Port Trust, Bombay. 
AND 

Their Workmen 

APPEARANCES : 

For the employer—Mr. F. N. Kaka Advocate, 

Mr. S. F. Parekh, Advocate. 

For BPT General Workers’ Union—Mr. S. Maitra, 

General Secretary 

For BPT Employees’ Union—Mr. S. K. Shetye, General 
Secretary. 

STATE : Maharashtra. INDUSTRY ; Ports & Docks 
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Bombay, dated the 30th day of June, 1984 
AWARD 


should be rotation. Apparently, since the question of rotation 
constituted the subjea matter of anotner reference, reference 
No. CCjIT-46 of 1963 the first reference was withdrawn. 


On 20th January, 1981, upon certain demands being raised 
by the BPT General Workers' Union (hereinafter referred to 
as “the Workers' Union") the Central Government made a 
reference, being order of reference No, L-31025/15/79-D.- 
IV(A), under Section, 10, sub-section 1 id) of the Industrial 
Disputes Act, 1947, to ihis Tribunal, the schedule of which 
reference reads as follows 

SCHEDULE 

‘‘I. Whether the demands of the BPT General Workers’ 
Union that : 

(i) there should be no periodical rotation between 
workmen posted at Pir Pan and Butcher Island 
in the categories of Fitter, Muccadam, Nowganee 
Mazdoor and Office Boy covered by the Central 
Government Industrial Tribunal Award in reference 
No. CGI T-2/16 of 1974; and 

(ii) their posting at Butcher Island should be on the 

basis of their interso seniority in the same manner 
as was prevalent prior to the implementation of 
the said Award are justified 7 

AND 

II. Whether the periodical rotation awarded by the Cen¬ 
tral Government Industrial Tribunal in reference 
No. CG1T-2/20 of 1974 between two groups of 
workmen in the categories of Fitters and Mazdoors/ 
Nowganees known as operational group and main¬ 
tenance group both posted at Butcher Island, should 
be discontinued and the posting and the system of 
working in these two groups as prevailed prior to 
the Implementation of the said Award should be 
re-introduced ?’’ 

2. Later another reference came to be made also by the 
Central Government for clarification as a doubt had arisen 
with regard to the interpretation of the award given in re¬ 
ference No. CG1T/2/16 of 1974 also with regard to the 
same subject matter. The schedule of order of reference 
No. L-31025(1)/81-DTV(A) dated 10th Atfil, 1981, reads as 
follows :— 

SCHEDULE 

‘‘In the background of the direction contained in para¬ 
graphs 56 and 57 of the Award of the Central Govern¬ 
ment Industrial Tribunal in reference No. CGIT.2|16 
of 1974 to the effect that workmen concerned should 
bo rotated between Pir Pan and Butcher Island 
yearly, whether the action of the mangement “of 
Bombay Port Trust in transferring batches of equal 
number of concerned workmen from Pir Pau to 
Butcher Island and vice versa is in conformity with 
letter and spirit of the award 7 If not, what pre¬ 
cisely should be the pattern of the lotation in terms 
of the above safd Award 7” 

3. These two references relate to the same subject matter 
which gave rise to reference No. CGIT-2/16 of 1974 and 
reference No. CGIT-2/20 of 1974 which in turn were pro¬ 
ceeded by other reference in this connection. Broadly speaking 
the dispute relates lo the staff of the Bombay Port Trust (for 
short “the BPT”) located at two places, the Butcher Island 
installations and the Pir Pau jetty. 

4. A brief history of this dispute which has led to the 
present two references would not be out of place to be set 
out before we go to the reference themselves. The first of 
these reference was reference No. CGIT-11 of 1963 which 
related to the question “whether there should be joint 
seniority or separate seniority between the non-scheduled staff 
of the oil pipe line section” at Butcher Island and the 
Trombay Manifold. The Legal Advisor of the BPT during 
the course of the hearing of that dispute stated that there 
was a joint seniority maintained between the workmen at 
the oil terminus and Butcher Island and Trombay Manifold 
without them be : ng any rotation. The reference was then not 
pressed and came to be withdrawn. That refe¬ 
rence' also involved the question as to wbtther there was 
joint seniority between the workmen and whether there 


5. As pointed out reference No, CGIT-46 of 1963 referred 
the demand for rotation raised bv the workmen of the oil pipe 
line section of the BPI working at Butcher Island, Trombay, 
Pir Fau. Wadala, Alexandra Dock at their places of work- 
and if there was to be no rotation, whether the posting at 
Butcher Island should be made according to the seniority 
from among those working at all or any of the above places. 
During the course of the hearing of that reference also the 
demands so far as they related to Wadala and Alexandra 
Dock workmen were not pressed and the demand remained 
only with regard to the Butcher Island staff and the Trombay, 
Pir Pau staff. That reference was rejected with regard to 
•the rotation of the workmen working at Pir Pau to Butcher 
Island. It was, however, staled and. conceded that whenevtr 
there were vacancies at Butcher Island persons from the Pir 
Pau location or persons from Pir Pau section would be and 
were transferred according to their seniority as there the 
scheme waB already in operation. The principal prayer of 
rotation, therefore, came to bo rejected, This award was 
given on the 24th May 1965 and is known as the Salim 
M. Merchand award. 

6. The next 'case or referenct to the workmen of Butcher 
Island was confined only lo the electrical wing thereof. Elec¬ 
tricians grades I & II, Wiremen and Asstt. Wiremen and the 
demand was whether these workmen should not be rotated 
at regular intervals with their corresponding numbers of the 
establishment at Trombay Manifold. The scheme of rotation 
was already in existence and the Tribunal found that there 
was no reason to change this scheme and, therefore, held 
that She demand was not justified. In other words, rotation 
of the electrical wing between Butcher island and Trombay 
Manifold of Electricians, Wiremen ad Asstt. Wiremen was 
directed to continue as before. This award was given on 29th 
October 1970 and is known as the Zambre award. 

7. Before coming to the two awards in question in the 
present reference viz., award in reference No. CIGIT-2/16 
of 1974 and refertncc. No. CGIT-2/20 of 1974 there were 
two other awards in reference Nos. CG1T-2/18 of 1974 & 
CGIT-2/19 of 1974 also relating to the workmen employed 
at Butcher Island and Trombay Manifold. The reference 
No. CG1T-2/18 of 1974 dealt with the demand of rotation 
of 'technical supervisory 6taff. That demand was accepted 
and rotation amongst technical supervisors was allowed. 
Similarly, reference No. CGIT-2/19 of 1974 related to rota¬ 
tion of hamals and that was also allowed. Award in reference 

’ No. CGIT-2/18 of 1974 was made on the 6th May 1977 and 
award in reference No. CGIT-2/19 of 1974 was made on 
10-10-^978. The reference No. CGIT-2/16 of 1974 came to 
be decided on the 26th November 1977 conceding for the 
first time after the 1964 Merchant award the demand for 
rotation of workmtn in the categories-of Fitters. Muccadam, 
Nowganees, Mazdoors and office boys in the oil pipe lines 
section at Butcher Island and Trombay Manifold. There would 
he occasion to refer tr this award iuter in p little more 
detail. Tt is sufficient to sav at this stage that the rotation 
was ordered to fake place every vear and it was to be brought 
: /Ito force within two months from the publication of the 
award and was actually brought into force from 1979 
February. That award was mode bv Mr. P. Ramakrishna, the 
then Presiding Officer. 

8. Award in reference No. CGTT-2|2(> of 1974 case to be 
given on the 19th December. 1975. That reference related 
to interse rotation amongst Butcher Island workmen being 
Fitters. Notvganees and Mazdoors working in tbe operational 
wing with the maintenance and repair wing of the same pipe 
line section at Butcher Island amongst them .The award 
also directed rotation of this staff for con veil in nee referred 
to as maintenance staff, with tbe onfrational wing consisting 
of 29429 workmen. This award also states that if the rotation 
has the effect of hindering “'the crowfb and efficiency work 
of the oil pine line and its maintenance and repairs the 
Port Trust will be nt libertv to revert the old system af'er 
a lanse of ont vear”. Item No. TI in reference No CGTT-2 
of 1981 has obviously arisen and is based noon th>s observ- 
tion of the Tribunal in the award in reference No, CGIT-2/20 
of 1974. 

9. The first demand in reference No. CGTT-2 of 1981 
seeks to set at ngueht the rotation directed by award in 
reference No. CGIT-2/16 of 1974 while, as pointed out, the 
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second is will] regaid Inward in reference No. (Gil 2/2U 
ot 19/4. Since botn die references, reference Nos, Ctrl 1-2 oi 
19rtL and lGJI-8 ot 19&1 arc cased upon and relate to 
die awards in reference Nos. (_Gil-2[l6 of 1974 and LGI'I- 
2/20 ot 1974 and ducelly called them in question, the jetc- 
rences have been heard together and evidence both documen¬ 
tary as well as oral led in reference No. CGIT-2 of 1981 
considered wherever necessary and so fur as is necessary and 
applicable to reference No. CGli-8 of 1981. Both are now 
being disposed of by this common award. 

10. In, the BBl' amongst the workmen, it appears that there 
arc ‘two unions operating amongst others, particularly at the 
two locations with which vve are concerned i.e. in Butcher 
Islond and the Trombay Manifold called Pir Pau. The 
Workers’ Union represented predominantly the workmen 
working at Butchtr Island prior to the award in rcicrence 
No. CGIT-2/16 of 1974. The Employees’ Union predominantly 
represents workmen employed at the Pir Pan or Trombay 
Manifold oil installations. 

11. The demand for cancellation of the rotation ordered 
in the award in reference No. 2/16 of 1974 was raised by 
the Workers’ Union. It may be mentioned that the demand 
for rotation of that workmen working at Pir Pau or Trombay 
Manilold- (hereinafter referred to as Pir Pau’’) was raised 
principally on the ground, and when it was discovered lhat 
the workmen working at Butcher Island were enjoining 4 
hours oserlime per day, .1 hours overtime on night thift and 
1 V hours overtime per day on account of transport time front 
main land to the Butcher Island, The natural object and 
desire of sharing that overtime led to the demand by the 
Employees’ Union for the first time lor rotation which was 
rejected in 1964, but came to be granted iti 1977 or 1978. 
By the lime the present demands raised by the Workers’ 
Union came up, one year had already elapsed and rotation 
had been experimented with. 

12. The Workers' Union represents amongst the staff 

working at Butcher Island Muccadama, Nowganees, Mazdoors 
Fitters and humals leaving aside the other staff. The demand 
raised by them is the subject matter of refertn.ee No. CG1T-2 
of 1981, Tile said award came to be terminated by the 
Workers’ Union by its letter dated 22nd April 1980. Similarly 
the award in relercncc No, CGIT-2/20 of 1974 also came 
to he similiarly terminated by the said Union, on the 10th 
December, 1975. It may he mentioned that so far as the 
BPT is concerned it hud been opposing the demand for 
rotation right since 1963. Its contentions were accepted in 
reference No. CGlT-46 of 1963, the Salim M. Mtrchant 
award, but were not accepted when'the award came to be 
made in reference No. CGIT-2/16 of 1974. At that time 
also the Workers’ Union had opposed the demand for rota¬ 
tion for obvious reasons. The Workers’ Union, therefore, 
claimed that the dispute is really between them and the 
Employees’ Union. But, according to the Workers’ Union 
after the implementation of the award and when workmen 
from Pir Pau came to be transferred to Butcher Island the 
BPT was of the view that the work of these workmen was 
pot satisfactory. That Butcher Island was an important na¬ 
tional installation and had to be kept in the maximum effi¬ 
ciency of operations because of its growing importance. 

That rotation was obviously affecting this aspect. The working 
of the rotation was reviewed alter a year and the Chairman 
decided to move the Ministry for making a reference. The 

matter was d'seussed between the officers of the BPT and 

the Chairman and as the maintenance was affected seriously 
of the installations ut Butcher Island negotia¬ 
tions between the Unions and the BPT "were 

commenced at the end of which the Workers’ 

Pinion stated that, the Employees’ Union “agreed to allow the 
proposal of the employers to be referred to a Tribunal for 
adjudication’. That is how the present reference has arisen 
The officers of the BPT made various reports, the worUng 
of-the rotation was examined and the Chief Mechanical 
Engineer, the Superintending Engineer, the Technical Super¬ 
visors and other officers submitted their reports of the work 
of the rota 1 n to the BPT and pointed out the consequence 
of the rotation and the difficulties in its implementation. The 
Workers’ Union therefore, submitted that irrespective of the 
benefit which discontinuation of rotation mieht bring to the 
workmen at Butcher Tsland and deninl thereof to the workmen 
at Pir Pau, in The interest of efficiency and proper mainte¬ 
nance of vital national installations and machinery the reference 
925 GT/84—9 


snoLild be answered in the affirmative and the rotation dis¬ 
continued, 

13. The Employees Union in its statement of claim on 
die oilier hand claimed that the rotation is working well 
■inspire of .conspiracy octween certain officers having vested 
inis rest wnh the members of -the other Union”, it stated that 
no complaint was received lrom the employers by the Union 
against the system of rotation. That the workman coining 
• irom Pir Pau and now working at Butcher Island for more 
man a year at a stretch “have been well acquainted with 
woi king at Butcher Island and have gained sufficient know¬ 
ledge" and the working at the Butcher Island is going on 
smoothly and efllciendy. It pointed out that in spite of the 
strike by the workmen of the Workers’ Union on 12-12-1980 
the members representing the Employees’ Union curried on 
the work at Butcher Island and there was no dislocation or 
disruption of the work, It slated that officers Jike Taufiq and 
Sanjana, Superintending Engineer and Foreman respectively 
had vested interest, in the demads of the Workers’ Uinon and 
were opposed to this Employees’ Union and had, therefore, 
made* motivated reports. Actually according to it the Chair¬ 
man became satisfied with the operation of the rotation for 
a year and directed in February 1980 of transfer of more and 
more employees at a lime from Pir Pau to Butcher Island, 
It contended that the Butcher Island is notorious for certain 
mal practices and, therefore, permanent posting at Butcher 
Island should not be allowed. The Butcher Island is visited 
by big tankers from various countries and the workmen 
enjoyed overtime of 4 and 5 hours plus overtime on account 
of transportation of 45 minutes each way. On merits, therefore 
the Employees Union opposed this scrapping of practice 
of rotation, and also raised two other technical and preli¬ 
minary pleas. It contended that the present reference is 
barred on the Principles or res judicata, and that the entire 
question as to whether there should bo rotation was gone 
into when reference No, CGLT-2/16 and CGIT-2/20 of 
1974 were decided. It also alternatively contended that there 
was no dispute between the workmen and the employer. It 
pointed out that the Workers’ Union has stated that there 
was no dispute between it Hnd the employer. That the re¬ 
ference has been made on the basi^ of the demand of the 
Workers' Union and if it had no dispute with the employer 
no reference was justified, 

14. It may be mentioned that at a later stage by way 
of an. amendment application to its statement of claim the 
Employees’ Union sought to raise a further ground by; 
way of objection and that was that the award in reference 
No. CGIT-2/16 of 1974 had not been properly terminated, 
That tha Workers’ Union did not enjoy a majority and 
in view of Section 19, sub-section (7) of the Industrial Dis¬ 
putes Act the so called notice of termination given by the 
Workers’ Union, was ineffective. The award, therefore, was 
in force and had not been properly terminated. It may be 
stated that this amendment application was not pressed in 
the sense no orders were sought on the application and 
even on merits; the application would not be tenable as It 
application would not be tenable as it appears that the 
Employees’ Union had agreed to the reference being made 
ns is pointed out by the Workers’ Union in its statement of 
claim. This was also pointed out by the employer and is 
Gear from the letter produced on record ot exhibit W-6, 
dated 4-8-1980 by the Chairman addressed to Mr, Shetye. 
(n view of this; Mr. Shetve for the Employees’ Union did 
not press this aspect of the matter further. 

15. The BPT in its written statement supported the dc^ 
mand quoting extensively from the Merchant award. It 
then referred to the award made on 10th October 1978 in 
reference No. CGIT-2/16 of 1974 and referred to the 
guidelines set out in that award. It also referred to the 
award in reference No. CGIT-2/20 of 1974 and pointed out 
that in that award the Tribunal hnd expressed its view that 
the rotation was not likely ‘Impair the efficient and smooth 
working of the oil pipe lines and their operations and 
maintenance” and that only vague apprehensions were 
expressed. It also pointed out to its observation thpt if the 
circumstances changed then the “BPT would be free to 
change the system of rotation.” 

16. It then pointed out that the rotation as ordered in 
the award In reference No. CGIT-2/16 of 1974 was imple¬ 
mented and was being observed till today. But, that upon the 
introduction of the said practice and it observance several 
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difficulties were experienced as s cl nut in the report of the 
Chief Mechanical Engineer dated 20lh February 1980 and 
the various other reports which were annexed such as of 
the Engineer, Butcher Jslanu. Superintending Engineer, 
Mechanical Foremen, Technical Supervisors and such other 
officers to which a reference will be made at a later stage. 

17. It then pointed out that the Chief Mechanical En¬ 
gineer was directed personally to inspect the installation 
and maintenance. Acpotdingly, the Chief Mechanical En¬ 
gineer made a report on 21st April 1980 by which he 
stated that repairs and maintenance work especially of 
dolphins was adversely alfected primarily due to the in¬ 
experience of the staff. 

18. Amongst other reasons the BPT also pointed out that 
these workmen transferred from Butcher Island to Pir Pau- 
aod vice versa had not been sufficiently interested in their 
work and were not interested in learning it as they know 
they Hre likely to be re-transferred shortly, They are more 
concerned with counting and calculating the time when they 
will go bapk and re-rotated. That supervisory staff’s time 
was wasted in ensuring posting of the staff in day and 
night shifts properly and in accordance with the rosters 
resulting in breaic in the continuity of staff doing specialised 
maintenance work. The workmen developed a tendency of 
prolonging the work allotted to them and not completing 
il within the shift so that when the shift gets changed they 
won’t have to fulfil it. The Chief Mechanical Engineer wtih 
a view to ensure operational efficiency at the vital terminal 
has recommended the termination of both the awards. 

19. The second report was made by the Chief Mechanical 
Engineer on 19th May 1980. The employer averred pointing 
out further difficulties as a consequence of rotation which 
fire fighting staff experienced, Fire fighting s taff of Butcher 
Island was replaced by inexperienced workmen from Pir 
Pau, adversely affecting maintenance and creating difficulties 
in the way of supervisory staff in organising and controlling 
the work at Butcher Island. The rotation between the day 
and night shift of the operation and maintenance staff also 
affected the fire fighting and fire hydrant system and their 
maintenance to such an extent that the system has to be 
reconditioned. The Chief Mechanical Engineer recommended 
that the maintenance gang should be on a permanent basis, 
and should not be rotated with the operational staff, 

20 It pointed out that at Butcher Island there 
was a completely different set of machinery and 
plant which was not in operation and existence 
at Pir Pau such as dolphins with rubber fendcring, 
hose handling cranes, fire and foan water monitors, salt 
water fire fighting pumps, oil pumps upffi 500 H. P, capacity, 
oil water separator, bunkering facilities, repairs and replace¬ 
ment of oil and salt water pipelines on trestles over sea and 
loading and unloading of material to and from launches. 
In the absence of familiarity of working at high levels over 
sea, workmen who are not accustomed get scared and those 
who do not know swimming would not be able to carry 
out the iob. Great care is required in lining up of pipes 
at Butcher Island as mis-alignment would result in serious 
consequences. The working at Butcher Island is different 
and hazardous so that a workman on some pretext or ano¬ 
ther refuces to attend to that work causing dislocation. On 
account of the inexperienced staff safety hazard has increas¬ 
ed, The time staff on account of constant rotation is over¬ 
burdened and has to maintain additional, record and make 
entries. On account of the unequal number of workmen 
cyclic pattern of shift is not possible. The workmen do 
not take interest or pains to learn handling of the equipment 
at Butcher Island which does not exist at Pir Pau as they 
know they are likely to be rotated on the mainland soon 
and in a year. That the workmen who are provided with 
lockers at Butcher Island , do not immediately hand over 
the levs of the lockers before the shifting in rotation causing 
considerable friction and annoyance to workmen as well as 
supervisory staff. That the various difficulties pointed out 
lead to complaints between workmen and supervisors and 
Union. It contended if the rotation were to be 
allowed to continue it will “seriously jeopardise the efficient 
running of (he installation at Butcher Island". The report' 
is In fact that the existing system of (Otntion is not working 
satisfactorily. Tt. therefore, praved that the system prevailing 
prior to the implementation of the award in reference No. 

rorr-2/20 of 1974 be re-introduced- The experiment of 


implementing the award in reference No. CGIT-2/16 of 1974 
over a period of two years has produced "tremendous diffi¬ 
culties resulting in ail almost total break down in the 
maintenance and operation of the installations at Butcher 
Island” which is the heart of the country’s oil imports and 
on which crorcs of rupees have been spent. According to 
it, the prime considerations should not be equalisation of 
overtime earned between the workmen, but the efficient opera¬ 
tion of the oil terminal and 'the protection and proper main¬ 
tenance of valuable assets. In view of the various difficulties 
experienced by the employer the system prevailing before 
is indicated. Jt denied the claim of the Employees’ Union 
that work was going on satisfactorily and says that in the 
absence of the Superintendent, Marine Oil Terminal, Butcher 
Island, the duties are shared by other officers working at 
the Butcher Island. 

21. The other reference, reference No, CGIT-8 of 1981 
is under Section 36-A of the Industrial Disputes Act and re¬ 
fers the question and requires the Tribunal to say whether 
in implementing the award in reference No. CGIT-2/16 of 
i974 while rotating, equal number of workmen from Pir 
Pan to Butcher Island and vice verse tne employer had done 
so “in cbnfirmity with letter and spirit of the award" and if 
not what should be the precise pattern of the rotation, 
Initially paragraphs 56 and 57 were referred to in the sche¬ 
dule and later by an amendment paragraphs 56 to 59' have 
been referred to in the bodv of reference. 

22. It would only be briefly necessary lo refer to the 
contentions in this connection advanced by the two Unions 
and by the employer as the award which is being made in 
reference No. COIT-2 of 1981 will take care of this part of 
the reference. The Workers’ Union contended that the award 
was not faithfully and correctly implemented and that the 
award nowhere stated that an equal number or uneven num¬ 
ber should be transferred or that any other guiding factors 
in regard to the number of workmen being rotated was given. 
Its contention in substance is that the periodicity or rotation 
being one year all those who were tran.Teired from Butcher 
Island to Pir Pan in implementation of ihe award no sooner 
one year was completed should be re-transferred. Since that 
was not done by the BPT the claim of the Workers’ Union 
which, however, cannot be considered in this reference is 
that those who have been at Pir Pau for more than one year 
should be given overtime for 4 boors fixed as thev W'ere 
entitled at Butcher Island and also transport allowance even 
(hough They arc not travelling to Butcher Island at all. 
According to it, the yearly periodicity imposed hy the 
award was a must and have to be followed. On the other 
hand, the Employees’ Union contended that the award was 
being faithfully implemented except with regard to filling of 
vacancies of Fitters at Butcher Island. Reversion to the old 
practice, according to it. was unjust and not called for. 
The BPT filed two replies one to the Workers’ Union’s 
statement and 1 the other to (he Employees’ Union’s state¬ 
ment. It pointed out that its action in transferring equal 
number of concerned workmen from Pir Pau to Butcher 
Island was correct and has also been so said bv the Employees’ 
Union. That its action in filing casual vacancies of Fitters 
by transferring eligible Fitters from Pir Pau to Butcher Island 
or vice versa in view of the combined seniority of workmen 
in each category was proper and justified, The question of 
what should be the practice in filling up such casual vacancy 
has not been referred to and the Tribunal should not embark 
upon it. 

23. With regard to tb e Workers’ Union it pointed out the 
unreasonableness and absurd4v of the demand and as being 
opposed to the spirit and letter of the award of re transferring 
Butcher Island workmen transferred to Pir Pan after one 
vear. That the employers =ay would result in rotatfng the 
first two batches. The fixation of period of rotation bv the 
award does not mean that all those who were transferred 
r-om Butcher Island as soon as they completed one vear 
would be re-transferred. Rotations were effected, according 
to it. after the implementation in February 1979; in February 
’980, August 1980. February 1981 and March 1981 and 
again in February 1982. II savs that the rotation directed 
has resulted ip numerous “operational, mahiienanre and 
administrative difficulties” and this is particularly being so 
on account of tb P circumstance that the number of workmen 
fit the two Installations are not ennal. The Workers’ Union’s 
interpretation If accepted which jt pressed, then at any rate 
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junior members will never be routed and two groups will 
Keep on rotating, between each other. The award nowhejc 
says that the transferred workmen should bo at the transferred 
jUuee only lor one year. The employer, therefore, submitted 
mat it earned out the directions both in letter and spirit 
and there is no- justification lor the demand, It also pointed 
out that the demand for payment of 4 hours overtime to 
Butcher Island workmen transferred to Pir Puu is beyond 
fne scope of the reference. 

24. Annexure ‘A’ op exhibit T lo the reply goes to show 
that at Butcher Island there are 112 workmen while at Pir 
Pau there are 62. However, oul of them the three categories 
ot workmen viz.. Fitters, Muccndams and Nowganees are 
almost equal. There is a much larger number of Mazdoors 
at Butcher Island, The rotation working as is evidenced 
oy exhibit-2 annexed to the reply goes eo show that the rota¬ 
tion has been unequal and transfers have been resorted to 
even out of turn and out of the lixed period of rotation 
which would occur every year. As is stated it^ paragraph 
JO oi their reply and further indicated by the transfers in 
Tebruary 1981 and March 1981 and in 1979 only six Fitters 
were rotated while in February 1980 their number rose to 
11 and in February 1981 to 16. Jf we take the March 
1981 transfers then it would mean that 17 Fitters were rotat¬ 
ed and 20 Mazdoors and 2 Muccndams. These figures again 
dropped to 6, 1 and 10. The BPT also pointed out that 
m April 1982 rotation was allotted on account of the dispute. 

25. We may firstly dispose of this reference under Section 
36-A, being reference No. CGTT-8 of 1981. Having regard 
to the observations in paragraphs 56 lo 59 of the award it 
must be said that the employer’s interpretation of the award 
and implementation in effecting the rotaion every year is 
correct. But, when it attempted to further transfer work¬ 
men after the rotation which is due every year in Februury 
in terms of the award, it did not follow the directions of the 
award., It seems that there was a misconception brought 
about by the rival claims and controversy raised by the 
Unions saying whosoever completed more than 3 years and 
eligible for being transferred from Pir Pau to Butcher 
Island must be so transferred. 

26. In implementing the award in the manner viz., of 
transfer of equal number of workmen from Pir Pau to 
Butcher Island and vice verka it is, in my opinion, perfectly 
in consonance with the spirit of the award. Tn paragraph 
86 the Tribunal stated “that it was suggested before it 
that the 25 per cent of the woikmcn of each category should 
be rotated each time with their counterparts in Butcher 
island". It is significant that this suggestion was specially 
made by tb e parties before it. In that view of the matter 
it is implicit that the rotation should be of equal number of 
each category of staff. The percentage of transfer was left 
ro the managcmellt', but the management could not have 
been intended to be at liberty to change the percentage every 
now and then, as it apparently seems to have done in 
February 1980 and in Murch 1981 and in February 1982. 
The complement of the staff at Butcher Is’and have to be 
maintained and apparently from tbe exigencies on occasional 
transfers tbe number of workmen to be transferred from Pir 
Pau to Butcher Island and vice versa roav not be exactly equal 
on a given occasion. As I pointed out from the three cate¬ 
gories of Fitter, Muccadum and Nowganee who are nearly 
equal in number at both tbe places there should be no pro¬ 
blem in securring an equal number of men for transfer. 
It is the Mazdoors who cannot be transferred in the same 
portion as they ar e unequal. Consequently, the percentage 
to be transferred has to be left to the management, but it 
cannot be left at its discretion and it has to observe a 
uniformity therein so that the workmen know with a rea¬ 
sonable amount of certainty as to when their tefm to 
transer to Butcher Island or to Pir Pap is coming. In view 
of the award which I am passing in tbe other reference it may 
not be necessary to make any more detailed observations in 
this behalf. 

27. Adverting now (o reference No. CGTT-2 of 1981 it 
would be convenient to dispose of firstly two preliminary ques¬ 
tions raised bv the Employees’ Union, The first contention 
raised was that the present reference is hnrred on the princi¬ 
ples o r resjudicata, and the second was Hint there is really 
no dispute between the Union raising tbe demand namely 
the -Workers’ Union according to its own version with the 


employer, the BPT. I do not think that there is any sub¬ 
stance ill either of these preliminaiy objections. It seems that 
ihe second of the objections arisen as a result of a mis¬ 
conception on the part ol the Employees’ Union, when the 
Workers’ Union stated that there was no dispute between it 
and the employer with regard to tbe working of the rotation. 
It means that there is no dispute with regard to tbe work¬ 
ing oi the rotation between the employer and the Workers 
Union. It seems to be its view that both the Workers’ 
Union as well us the employer arc of the view and feel that 
the rotation has not worked satisfactorily and created pro¬ 
blems particularly in the standard of efficiency and main¬ 
tenance ol equipment, it lias also raised other administra¬ 
tive operational as well as management problems which led 
to frictions between the Unions and complaints. But, it 
does not follow there from that there is no dispute between 
the employer and the workmen which calls for adjudication. 
T hough there is uniformity and unanimity of views between 
the Workers’ Union and the employer the other section ot 
the workmen represented by the Employees’ Union do not 
agree with their appraisal of th c situation and effect of opera¬ 
tion of the rotation. There is, therefore, a dispute between 
the employer and the workmen with regard lo the effect of 
rotation and also dispute between workmen and workmen in 
that behalf. Mr, Shetye is not fight in contending that 
there is no dispute which calls for intervention and a reference 
by the Central Government for adjudication under Section 10. 

28. Coming to the question of resjudicata Mr. Shetye 
relied upon a larger number of authorities all of which it Is 
not necessary to refer. I do not think that the principle 
relied upon and the bar of resjudicata invoked by Mr. 
Shetye is attracted in this case at all. The proposition that 
the principles of rejudieata can be invoked and is available 
and applicable even to industrial adjudication is unexcept- 
tional and now well settled. However, where circumstances 
change or as in the present case the effect of an award has 
resulted jp deterioration of efficiency and maintenance in 
a particular establishment, the necessity of a review of the 
award and a dispute revised as to its effect the principles 
of resjudicata would not be applicable and attracted. If in 
fact in the present case rotation has resulted In a multiplicity 
of problems in defferent wing and of different aspects have 
arisen then it follows that the circumstances have changed. 
If the circumstances have changed the principle of resjudi- 
cata canot be invoked and is not attracted. 

29. This view and premise in my opinion clearly follow* 
from tw 0 Supreme Court decisions on this subject. The 
first is that reported in Burn & Co. Ltd.'V. their employees 
(1975 T L.L.J. 226). The Supreme Court he’d that it would 
be contrary “to the well established principles that a decision 
once rendered by a competent authority ou a matter In issue 
oetween thc parties after a full inquiry should not be per¬ 
mitted to be rcagitated." Though it pointed out that Section 
11 of the Civil 'Procedure Code in terms was in applicable 
fhc principle underlining it js founded “on sound policy and 
is of universal application. Now there are good reasons 
why this principle should be applicable to the decisions of 
the industrial tribunal also.’’ It pointed out that the awards 
would turnout to be but traces and would not produce peace. 
It recognised, however, and said that “if the awards arc 
regarded us intended to have long term operation and at 
the same time liable to be modified hr, the change In the 
circumstances for which they are paksed both purposes of 
legislature "'would be served.’’ Similar is the position with 
regard to the decision in the ease of Sattkar P»sad Banerjee 
v, Labour Court (1975 T L.L.J. 71)- After a review of a 
number of decisions the Court held that principles of resjudi- 
cata ‘would be normally applicable to industrial adjudica¬ 
tions, for awards as industrial settlement are intended to be 
operative fop a fairlv long period unler* there is a change 
in circumstances which may he the basis of the award”. 
It then pointed out as an example that, fixation of wage struc¬ 
ture against the background of spiralling of prices cannot be 
a permanent award to which the principle of resjudicatc 
would he applicable. If tbe price structure, therefore, changes 
the wage structure has lo follow suit. Similarly where the 
operation of the award has resulted in or at least contended 
as having resulted in n deterioration of efficiency and main- 
teiiancc and raised other administrative and management pro¬ 
blems. then there is a change in the circumstances permitting 
re-agitation and re-examination of the question of rotation- 
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30. We will now revert to see to the examination of the 
question and whether as is contended mere is no change in 
the circumstances and an examination ol the administrative, 
managerial maintenance problems and experience, affecting 
the working of the rotation, 

31. I have already referred to the unequal number of men 
posted at Butcher Island and at Pir Pau. There is also a 
direction that it is only such workmen who have put in at 
least three years of service who ate eligible to be considered 
for transfer .to Butcher Island, The documents produced by 
the parties and the circumstance that there are uneven 
number of workmen and even mid-term transfers were eject¬ 
ed by the BP1 go <a show that these two directions have 
resulted in raising controversies giving ground for friction and 
complaints between the Unions as wolf as the workmen and 
the employer. That this has resulted in discontent and rais¬ 
ing problems for administrative staff and supervisory staff 
goes without saying. It would, as is contended, have a 
consequence of consuming some part of the time of the 
supervisory and managerial staff of the BPI in resolving 
these wrangles which has to be properly applied for super¬ 
vision of work. 

32. Besides, un admitted ciicumstances has also been a 
factor instrumental in creating problems and complaint of 
deterioration of efficiency ana maintenance, At ar.nc.xure ‘III’ 
tiled by the BPI’ to its reply is a list of istuliatious and 
machinery which exists at Butcher Island alone, and is not 
there at pir Pan. Besides. Butcher Island has three jetties 
while there is only one at Pir Pau. 1 ho following machinery 
is exclusively at Butcher Island: hose handing cranes, 10 
ton casptans, vertical gravity fender system and dolphincs, 
15 H.P. slop pumps, chain pulley blocks, oil sump units, 
fire foam water monitor, salt water pump house for fire 
fighting purposes, oil handling pumps of 250 H.P. and above, 
oil water separator, furnace oil tank, L.D.O. Tank salt ballast 
tank, slops tank. These do not exist ut Pir Pau. Besides, 
there is no bunkering facility at Pir Pau, 

33. From the history to which I have made a reference 
and particularly the observations in -the Salim M, Merchant 
award rctcrence No. CG1T-46 of 1963, it will be clear that 
the Butcher Island establishment started functioning from 
about the year 1956 and was a sort of exclusive establish¬ 
ment until the Employees’ Union won the awaid in reference 
No. CGJT-2/16 of 1974. Consequently, the workmen not 
working at Butcher Island were unfamiliar with the plant 
and. machinery and installations jis well as the nature of 
work at Butcher Island. 

34. On behalf of (he En ployees’ Union it .'s contended 
that basically the operations involved at Butcher Island and 
at Pir Pau are the same.- They are principally of controlling 
and guiding ‘the flow of various kinds of oils cither from 
the tanker to the shore establishments oi vice versa. For 
that purpose the basic work is that of opening and closing 
of valves. It may be mentioned so tar as Pir Pan is con¬ 
cerned valves are located at one place and operational con¬ 
trol thereof is earlier to achieve. 


35. It would, however, be material and important to consider 
the avrious reports made bv the senior officers of the BPr 
after the rotation was put into practice. These reports have 
been produced by the Workers’ Union as aimexum to the 
statement of claim and have been relied open by the BPT. 
Similarly, affidavits filed by some of the officers in the earlier 
proceedings have also been relied upon. They are produced 
amongst the 1st of documents relied upon by the BPT, It 
is admitted by the Employees’ Union though it is clear that 
these were the subject matter of reference No. CGIT-2/1 
of 1974 and were in that proceeding relied upon and filed. 
Affidavits filed were of A, V, Singnnmalli, Junior Executive 
Engineer, Cuchelkar, Foreman at M. O. T., Butcher Island. 
Deodar, Engineer, also at Butcher Island. It is coalman ground 
that all these officers opposed rotation at Butcher Island of 
the staff by Pir Pau workman and were over-ruled by the Tri¬ 
bunal. Their cross-examination has not been placed on record. 
In view of the endorsement made by the Employees’ Union 
not accepting these documents I would not refer to them, but 
would refer only to the subsequent reports of of/iceis who 
gave evidence in reference No, CGTT-2/16 of 1974. Some of 
these appears to have continued with the BPT and had opined 


adversely on the rotation Taufic gave evidence in. his reference 
also. 1 shall presently come to his evidence in this case. 

36. I will firstly icier to the"report of the Chief Mechanical 
Engineer dated 2U-/-I'ffiO nearly a year alter the relation had 
come into clfect. He said mat in the first year only a few 
members of the stall was transferred and tnat did not cause 
much disturbance and the work was not effected to a large 
extent. But in bebruaiy 19X0 they apprehended that almost all 
the experienced staff would be transferred from Pir Pau to 
Butcher Island and new inexperience brought to Butcher ds- 
iand and the supervisory stall’ has to run after them. Their 
gucvance was that "a non scheduled Mali does not take keen 
interest in the work." and ‘‘have tendency.to shirk the res¬ 
ponsibility. He also pointed out that on account of the 
poor comaninicalion facility at the Island the supervisory 
staff cannot maintain contact easily and it is difficult for 
them to look after each and everything and that during night 
ihey were finding it extremely difficult U> handle the work. 
The Asslt. Electrical Foreman, Butcher Island also sent 
representation or report nnnexuie ‘9’ also relating to rota- 
l on. His complaint was also one of the interest and effort 
on the part ot the transferees. That on account of the 
liansfcrs there was "tremendous increase in correspondence 
arising out of objections being raised by staff, Union, etc." 
That this keeps the Engineer occupied and is burned in 
attending the problems in day-to-day working. In short the 
burden on the Engineers has been increased and will increase 
with the rotation in addition to other causes of burdeD. 

37. The next in the line of hierarchy is that of the Foreman, 
annex tire ‘S’, has emphasised that misalignments of lines will 
result in dire consequences and supervisory staff cannot be 
olamed if -this is oecaaioned on account of the inexperience 
or the transferred stall. According to him, operation of hand¬ 
ling hammer valve would not require different skills and tem¬ 
perament the valve needs regular repairs, overhauling and 
preventive maintenance work has to be carried out. 1 The 
maintenance work involves handling of sophisticated parts, 
skill in the fitters and experience which can bo acquired only 
alter a considerable lime, The complaint was occasioned on 
account of the second rotation and additional proposed ttons- 
for of five more Filters presumably thereby reducing the 
number of old experienced Fitters already working at Butcher 
island. 

38. At an.ucxure *6’ is the report of Sanjana also a Foreman 
who was to look after the dolphins, jellies, plus tendering 
system 1 and repairs and maintenance of the monitors. He stated 
that the first batch of workman from Pir Pau after completing 
one year of woik at Butcher Island were "not yet trained 
properly to attend iho work such as of leakages on pipeline, 
removing and replacing of fenders on dolphins, etc.” This 
report, it appears, was also occasioned on account of the pro¬ 
posed further lot of transfer after the second rotation had 
raken place. He apprehended a deterioration in operation and 
maintenance work which is likely to produce gas. To my 
mind the more important reports are those dated 21st April 
19X0 of Kodnancy, Additional Ehici Mechanical Engineer and 
that dated 19th May, 19X0 of Govindarojan, Chef Mecha¬ 
nical Engineer. Both were not directly and immediately 
incharge of the establishment but being the seniormost 
officers and responsible experienced heads of the de¬ 
partment, their reports as to the actual state of affairs 
as a consequence of the rotation are’ of value and considerable 
Importance. T will only refer to the important portions of 
tficir reports. The Additional Chief Mechanical Engineer’s 
report indicated that the monkeries (fire lighting equipment) 
Indicated that (he foam tanks were corroded, remote control 
mechanism was not operating properly, and the ladders inside 
the tower also needed some repaiis. According to the expla¬ 
nation given to him by the Engineer, on account of the rota- 
t’on there was "lot of delay in execution of repairs mainten¬ 
ance job at the dolphino mofc particularly at the jclt’es.’This 
was adversely affected prifivnrily due to inexperienced skilled 
staff brought fiom Pir Pau and frequent changes in the postigs 
just to comply with the two awards. Upon his detailed exami¬ 
nation he was of the view that much of the time of the super¬ 
visory staff is diverted to ensure adherence of the awards 
stiictly for sh’Cting in day and night shifts and for shiftings 
from Pir Pau to Butcher Island. The workman had developed 
a tendency to delay work so that the shift gets changed. He 
recommended a reversion to the original system of posting. 
His immediate recommendation was to undertake "essential 
maintenance work including installation of 9 ruhher fenders 
nl dolphin No. 1 which was taken up and carried out A table 
of work which was being done before and the work which had 
remained was also annexed to that statement as statement ‘A’, 
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39. 1 tie Chief Mechanical Lnginecr Govindrajan also visited 
as directed by the Chairman and made his report on 19th 
May 1980. He pointed out a change in the number ol persons 
involved in the lirsl rotation and the second rotation, and 
pointed out the consequence of the opeiation oi the two awards 
in reference Nos. CGIT-2/lt. ei 20 ol 1974. He siaiept that 
the operation of award in letcience No. CCIT-2/J6 of 19/4 
has resulted in practically “all the senior Filters from Butcher 
Island aie replaced by those in fir Pan and hence the super¬ 
visory staff is experiencing ctilljcultics in organising and cont¬ 
rolling the wurk in Butcher Island”. With regard to award 
in relcrence No. CCHT-2/20 of 1974 he pointed out,that the 
maintenance staff having been pul in ro-,alien along with the 
operational staff, ‘’the maintenance work mainly pertaining 
to the fire-fighting system and ihc hydrant lines has been 
alfceted. 11 is now purposed to recondition the tire-fighting 

system completely.""I his has- come in evidence has 

now been done. He pointed out, therefore, that “it will be 
desirable to have permanent maintenance gang as befote”. 
Besides this he pointed out that there were several administra¬ 
tive difficulties such as maintenance of separate service sheets, 
records for implementing the rotation at the proper lime 5tfd 
making arrangements during leave, etc. All of these east an 
additional burden on the time-keeping & clerical staff & also 
loss of valuable time of the Engineering staff at Butcher Island, 
and that several disputes are raised in connection with the 
posting on account of the working of these two awards. 

40. Taultq was examined in this reference, and he staled 
that some ol the wort, is difficult and huzerdous and the vvoik- 
mim leiusc to do it cm one pretext or another who are trans- 
ierred trotn Ptr Pau. Those workmen arc not iannliar with 
working at height or those who do not know swimming are 
seared and m many ease-. unable to carry out juhs.” That 
tncxpeuence oi the workman introduced a safety hazard. 
Notation enmusxe oi woiiuuen heightens th.s consequence. He 
also pointed out that cyclic pattern of rotation on account of 
the inequality of the slatf is nut possible to be brought in. 
1'heD he referred to a number of other difficulties such as 
non-vacating of the lockers, errors and inadvertent handling 
by the time stall' oi overtime wages, deduction and recoveries 
leading so frictions and quarrels. According to him, the maip 
onject of introducing rotation viz., equalisation of overtime 
earnings has not been acnieved. Another result ot the rotation 
he says is the difficulty in forming of a co-ordinated group, 
as isolated groups have been formed in accordance with the 
Union affiliations hindering maintenance and repair work. 

41. As regards inter sc roiatjon between the operational and 
maintenance staff directed in (he award in reference No. 
CGrr-2/2(> of 1974 hz says numerous difficulties have sprung. 
The maintenance work of fire fighting system and especially 
the foam monitors got badly neglected and had to be put out 
of commission after the lotaiion. The Nowganees and Mazdoors 
in the maintenance gang could be utilised before rotation “for 
augmenting the strength of employees in the electrical wing, 
inclusive of the power house at Butcher Island.” After the 
award the new Nowgangees and Mazdoors refused to do that 
work. The maintenance and repair work sometimes requires 
working at heights or at positions just over the sea. Unfamiliar 
workmen with this situation of work are unable -to carry (Hit 
repairs and maintenance work. The principal attack against 
Taufiq's evidence was that he had a bias against the Employ¬ 
ees’ Union. Tuufiq was Superintending Engineer (Maintenance) 
front 1978 -to 1983 and visited the Butcher Island and Pir Pau 
twice in a month and sometimes once in two months and 
should be a person who knows. He confirmed that the confi¬ 
dential report of the department states that operational effi¬ 
ciency was kept at the opiimum level at the oil installations 
by carrying out “preventive maintenance throughout the year 
1978-79.” The question asked to him about the cathodic pro¬ 
tection system are really out of place as that is looked after 
by another people, easily he says that there were many a 
breakdown in the oil pine lines in the flutchci Island hut he 
was unable to give the figures. 

42. Tauflq further stated that there aie daily reports of 
maintenance of various installations done by the electrical 
supervisors to the Foreman. Such daily reports indicating 
major breakdowns or maintenance inadequacies subsequent to 
1981 have not been produced. Taufiq also admitted that those 
handling cranes at the Butcher Island was maintained and 
by the electrical wing ot the Butcher Island workmen not 
concerned in this reference. 
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43, This was the only evidence ol any responsible superior 
otlicer related in this case. 1 here were also no similar reports 
us have been placed on lecord of the year 1980, subsequent 
to 1980, and 1981, 1982 and even tor that matter of 1983 
miring the pendency ot tli s relcrence. To a particular question 
io the learned counsel lor the HP] as to wtielher any inspec¬ 
tions were carried out and reports about the deficiencies and 
working of the rotation and its consequences' upon, the 
maintenance ol the plant and machinery at Butcher Island 
and the operational efficiency of workmen. Mr. Kaka, the 
learned counsel staled that no SLaJi reports have been made 
or obtained. The reason why this was not done, according to 
him, was on account of the pendency of the rcfetencc 1 do 
mu think that that is a satisfactory answer, ft seems to me 
nun U as was he BPCs case that on account of the lotaiion 
efficiency iletenora-.ed and maintenance fell below normal so 
as to raise considerable safely tw.aids and risks to the machin¬ 
ery and plant and its life, then the BBT would not have failed 
to produce any such further report or support its contention 
by an on-go ng process of examination. Having found and 
duectcd inspeetion ui the level of the Chief Mechanical Engi¬ 
neer and Additional Chief Mechanical Engineer, Govindrajan 
and Kondnaney, the process could have been notwithstanding 
the pendency, continued, ihe other answer and reason may 
be that the rotation has worked satisfactorily and what was 
fell and experienced during the initial implementation of 
lotation. wore of, became smoother us the rotation progressed 
onwards. The first year may have produced difficulties and pro¬ 
blems on account of the inexperience and various reasons 
which could be said to be teething troubles. I also visited the 
site both at Butcher Island and Bir Ban firstly to know the 
conditions of work at the two different places and to under¬ 
stand the consequence and importance of the reports and 
evidence led in that behalf, and secondly to know and see if 
possible the state of maintenance us no evidence wa s led ot 
the situation between 1980 to 1984 June when -the evidence 
was recorded. The BBT did not think it necessary to depute 
any responsible officer who could have pointed out and ex¬ 
plained with reference to the machinery and plant actually 
on site, the progressive deterioration or downgrading of the 
standard of efficiency and maintenance. The only persons who 
were present were Badgaonkar and Clichclkar. 

44. The operations a; Butcher Island installations consist 
of connecting channels discharging various types of product 
from the ship to the main-land through pipe lines. The oil is 
pumped by the ship* and the pumps are connected by means 
of hoses to the pipe line on the jetty meant for that product, 
the maintenance of the hoses and the handling of the hoses 
are not handled or done by any of the concerned staff'. The 
concerned staff is only concerned with opening the valves 
for the reception of the product or for purposes of discharg¬ 
ing ttie product out from (he main-land 1 ehqeries or storages 
into the ships. The valves though may be of different sizes 
their operational method is one and the same. There were 
only two kinds of valves, plate valves op ball typo valves 
cither of which are onerated by handles. The maintenance 
thereof may present a different aspect but $o far as the 
operation part of it was concerned that is common. It is 
fluffier simplified by adoption of a colour code for the 
valves and numbering of tne pipe lines. A mistake may occur 
when a product is diverted to a d.fi'crtn* pipeline, but it seems 
to me that there is sufficient time to check and re-check 
before the hoje in question is finally aligned with the pipe 
line and the valve opened. Besides, technical supetvisors are 
there to guide the workmen. 

45. The operational part, therefore, of opening the valves 
and opening the pipe lines after they are aligned does not 
appear to present much of difficulty -though familiarity with 
the number of lines on the valves tc be operated w'ould make 
a workman do his work easily and without much of guidance, 

I have, therefore, been unable to find either on principle or 
on facts that so far as the operational part of the work is 
concerned rotation is likely to cause any serious hazards or 
reasons or adversely affect the efficiency, to such an extent 
that the rotation requires to be scrapped. Thrive are no doubt 
other areas of problems such ns administrative, managerial 
and maintenance which do indicate that the system of rota¬ 
tion requires to be modified and further directions with re¬ 
gard to its operations issued. But T am satisfied that no cute 
for scrapping of rotation has been at all made out either hv 
(he RPT or by the Wot tors* Union. 

4n The Workers' Union did not adduce any evidence The 
Employees Union produced three witnesses.. Pudgnonkur' 
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Pbadke and Birje. Bii'je is a Fitter Phadke is a technical 
supervisor and Padgionkar is lrom the tune keeping stuff. 
Fnailte was aiso a suguatoiy to me technical supervisors' 
report of February 19x0. Similarly, Padgaonkiir was also a 
siguatoi y to the tmie keepers’ representation also nanaea 
over at or about the same time to ihc Foreman. Both ot them 
have given ineir version us, to the circumstances in which 
these reports came to lie made. An argument was advanced 
‘that their adidavits and statements and evidence snould be 
gtveu no credance ror the simple reason that they hat e gone 
nack on their words, that 1 reel is not an entirely correct 
approach, liven assuming thai what they staled in 1980 was 
a result of wnai was tclt and experienced not only by the 
individuals but by the group of presons who had jointly 
made the representations to the moro pertinent question is what 
is the effect and how Lar the efficiency in the operations at 
Butcher Island nas gone down with the experience of the 
second and the third rotation which came in 1981 and 1982, 
The evidence given, herelore, in 1984 by these two persons 
to the effect lhat operations are going on smoothly at both 
One places and that the time stall docs not suffer considerable 
difficulties cannot be rejected out of hand merely on the 
basis of what was stated in 1980. phudke was cross-examined 
with reference to what was; known as long books and GACO 
books. This GACO bong is not required to be seen by the 
supervisor in the next shift while the long book records 
the work done during the day in that shift. 1 have already 
referred to the absence of any effort on the part of the 
BPT to place before the Tribunal a further inspection ^ or 
examination report in support of its case that the rotation 
has affected operational efficiency and deterioration of main¬ 
tenance. Jn the circumstances I am unable to discard the 
evidence of Phadke and Biijc and 1 hold that the Workers’ 
Union as' well as the BPT have failed to establish that the 
rotation has affected operational efficiency to such tur extent 
that the experiment' of rotation must be discarded, 

47. At the same time i: seems to me that the rotation 
with regard to the maintenance staff covered bv item No. 11 
in reference No. CGIT-2 of 1981 has not worked satisfactorily 
and it contains a potential hazard and possibility of major 
problems on account of the maintenance of plant and machi¬ 
nery not being maintained at the lequisitc standard ’ and 
continuity, 1 have already pointed out the number of addi¬ 
tional plant and machinery and difference in the establish¬ 
ment at Pir Pan and at Butcher Islund. At Butcher Island 
dolphins have to be maintained in maximum operational 
efficiency and the maintenance of the dolphins and its machi¬ 
nery Including the maintenance of rubber fenders has to be 
maintained from day-to-day at the maximum efficiency level. 
If there is a lag in the standard ol maintenance of the 
dolphins that might seriously jeopardise the berthing opera¬ 
tions and consequently cause logs to the pipelines, product and 
jetty and the very structures. The dolphins absorb the shock 
or impact which is received during the berthing of (he ships 
which are huge. Any degradation in the maintenance of 
efficiency is likely to produce serious consequences. The 
valves must also be repaired and kept operational at the 
highest efficiency level. The pipe lines run across trestles over 
soa to the extent or about a km. also all along the jetties- 
They are perched on saddles which have different operational 
efficiency, and on account of the various loads they carry 
have to be kept in proper order. Any failure or defect might 
result in producing pressures on thp pipelines or even their 
snapping or cracking and changes in the alignment. Jt is 
true that thin is not likely to happen easily and without 
it being visibly also noticed. But it will indicate the constant 
attention, the state of maintenance and experience which are 
necessary to eliminate aid arrest by timely action any possi¬ 
bility of mishap, The working on the dolphins as well as 
their repairs, maintenance of tenders as well as water pipe lines 
for fire fighting equipment is hazardous and risky and only 
experienced staff would be able to do it more efficiently 
and in less time. There is substance in the contention of the 
BPT that inexperienced people not conversant with main¬ 
tenance and afraid of the hazardous and risky type of opera¬ 
tion may protract and delay it so that the shift changes and 
they do not have to continue with the work and may also 
get scared and may not accomplish the work within the time 
which would normally be taken by the experienced person or 
would accomplish in a defective manner, 

48. Thirdly, the maintenance wing and the operational wings 
are unequal in number. There are two batches of 29 woikmen 


in the operational wing anc 17 in the maintenance wing, 
r he rotation may result in all the 17 from the maintenance 
wing at a given time working in the operational wing 
during the night stmt while inexperienced and new people 
who nave, noi handled hazardous risky maintenance parts of 
the work find themselves doing maintenance work. Much was 
made of the absence ,d any memos, notices or uclion given or 
taken against any of the workmen either for negligence or 
for failure to carry out the work or refusal. It was 6lnted, 
and 1 thtnk there is substance in that statement that this 
was not possible to do us it is difficult to pin point an 
individual and attribute a particular deficiency or fault noticed 
at a later stage as having arisen on account of a particular 
workman, or can be attributed -to an individuals work, li 
is only over, a period that these deficiencies or defects arc 
icvealed. Oircct eases of refusal or dis-obedience may not 
be there of duty which is properly required to be perfoimed. 
Where the duty is, nowovor, on account of the nature of 
work to be performed is ot such a manner that it would 
not immediately justify taking of disciplinary action, the 
supervisory staff would be rendered helpless. 

49. In any event i do not think considering the additional 
nature of the plant anT machinery at Butcher Island such 
as slop oil tanks, separators, bunkering facilities, lire fighting 
equipment, pump house for fire lighting purposes, maintenance 
on dolphins and saddles ovei sea oil/water separator system, 
and stretches of pipe lines at least 8 in number can be allow¬ 
ed to be exposed to a risk widen gradual deterioration in 
the level of maintenance may produce. 1 do not think, there¬ 
fore, that the rotation of maintenance workmen or gang with 
any other is justified or has worked satisfactorily, After all 
the only reason, why that demand was made and accepted 
seems to be that the maintenance wing was not eligible for 
night shift allowance ns then worked only during day time 
and thus were deprived of extra hour of overtime. ‘lhat I 
think is too small a relief considering the hazaids and risk 
which it has apparently printuced and is further capable of 
producing. The circumstances that the entile lire,,fighting 
plant and equipment had to be reconditioned and the effect 
on its maintenance is but u direction of the wind I do not 
think that this experiment should he allowed to proceed fur¬ 
ther at the cost of such important valuable machinery and 
possible grave danger to the asset. 

50. At the conclusion of the evidence and before arguments 
were begun in this case I had suggested to the parties a set 
of proposals for their considei atioa with a request that they 
may consider if they can agree to some or ail of these, and 
also in case they do not fully agree invite a discussion on them. 
The tentative proposals which were suggested were in regard 
to the system of rotation and its period, Stringent provision 
to ensure that lockers ate immediately handed ovgr on trans¬ 
fers, placing firstly rotated staff fiom Fir Pau on piobation 
for some period and reduced emoluments during tlia-t proba¬ 
tion, fixing u percentage of stall to be rotated and leaving the 
question, of who should be routed and not strictly according 
to seniority to the management so as to produce a mixure 
of group of workmen between the expetienced and the in¬ 
experienced. The object was that only experienced or only 
inexperienced should not be formed in a group. Another 
suggestion was to introduce the requirement of medical exa¬ 
mination and knowledge of swimming. 

51. 1 may mention that hv and large these suggestions 
were accepted by the BPT while the suggestion for a medical 
check up before rotation was opposed by both the Unions, 
They also opposed the suggestion of reduced emoluments. 
According to the BPT the periodicity of rotation should be 
theree years while the Workers’ Union was totally opposed 
to any rotation. The Employees’ Union felt that rotation could 
be for two years though according to it one year's rotation 
has not created insoluble or many problems. It was, hovvever, 
willing to consider favourable the rotation period of two years. 
The suggestion to keep the operational and maintenance wings 
in separate units as before though entirely acceptable <to the 
BPT was not acceptable to the workmen. 

52. Having considered the evidence, having considered the. 
possibilities and probabilities, having considered the various 
administrative, operational and maintenance problems the 
existence of which cannot be brushed aside it seems that though 
the rotation hns to continue, and there is no rational or logical 
Basis for not rotating the staff, certain directions are necessary. 
Those who were permanently stationed at Butcher Island tan 
never remain therefore all time and even the BPT would 
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icquire induction of new workmen from time to time and 
providing opportunities tor them to obtain expeucuve and 
Jumiliarity to ensure smooth working continuity and easy 
accomplishment. 1 would, therefore, direct that the lotutional 
period should be, instead o) one year two years between Pir 
Pan and Butcher Island workmen; the qualifying condition 
of minimum three years experience should continue as before; 
an equal number of workmen f ont Pir Pau should be tians- 
Jerrcd to Butcher Island and vice versa for the rotation pre¬ 
ferably 35 per cen,t; the composition of the group should not, 
however, be only irorn the seniurmost and experienced staff 
or junioimost or others, but the management would have the 
discretion and right to form a group for such rotation on 
each occasion; workmen who fail to hand over keys of the 
lockers provided to them at cither 01 the points should be 
debarred from rotation lor two next teiins, the workmen 
being transferred to Butcher Island lor the first time in rota¬ 
tion should be placed on probation for a period of six months 
and should be sent back in case heir work was considered 
unsatisfactory by the Supervisory staff. The workmen who do 
not know swimming should not he rotated as also those who 
do not wish to he lotulcd front Pir Pau to Butcher Island; 
the rotation, between the maintenance and operational gangs of 
workmen as directed in the award in reference No. CGIT-2/20 
of 1974 should be discontinued. Workmen transferred from 
Butcher Island not be considered for rotation until! the list 
of eligible workmen from Pir Pau for rotation arc exhausted. 
These directions will take care of the operational, administia- 
tive and maintenance difficulties and problems, 1 think, felt 
and raised hy the HPT. 

53. Before parting with the reference I may refer to one 
more aspect of the matter. The Butcher Island establishment 
it appears was initially an unwanted and neglected posting. 
There were difficulties of transport and replacements. As the 
earnings of these workmen soared and working and ■nansport 
conditions for Butcher Island other workmen saught a share 
in the case, This was mainly because what was initially begun 
on account of operational difficulties in the early period was 
continued by the BPT particularly in tegard to shifts. These 
seems to be no justifiable reason why the two shift system 
was not changed to three particularly when conditions on the 
Island improved and transport was easier, I was told that now 
there is a lunch of the BPT every hour and there are other 
fenies also operating. It appears to me that it is also econo¬ 
mical to operate ‘three shifts than operate two and pay double 
or 1 j- times overtime tc*. workman. A three shift system would 
at once remove this cause for friction and source of difficul¬ 
ties. That however is a matter for the BPT to consider, though 
one cannot help feeling that there is no apparent rational, 
reasonable or cogent reason against it, 

54. Award therefore in terms of para (5) which should come 
into operation within two ntonhs from 1 he date of publication. 

/kward accordingly. No order a$ to costs. 

R. D. TULPULE, Presiding Officer 
INo. L-31025/1 /81-D.1V(A)] 

New Delhi, the 9th October, 1984 

S.O. 3311.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Madras in the industrial dispute 
between the employers in relation to the management of 
Cochin Port Trust. Cochin and their workmen,'which was 
received by the Central Government on the 22nd September. 


BEFORE THIRD K. S. GURU WORTHY. B.A., B.L., PRE¬ 
SIDING OFFICER. INDUSTRIAL TRIBUNAL, TAM1L- 
NADEh MADRAS 

(Constituted bv Government of India) 

Monday, the 10th day of September, 1984 
Industrial Dispute No. 70 of 1977 

(In the matter of the dispute for adjudication under Section 
KKIJ(d) of the Industrial Disputes Act, 1947 hetween the 
workmen and the Management of Cochin Port Trust, Cochin), 


BETWEEN 

The workmen, represented by 

The General Secretary 

Cochin Port Whaif Staff Association, 

Cochin-682003. 

AND 

The Chairman, Cochin Port Trust, Cochin-682003. 
REFERENCE ; 

Order No, L-35011 (4)/77-D.IV (A), dated 2-12-1977 
of th c Ministry of Labour, Government of India, 
New Delhi. 

This dispute after remand, coming on for final hearing on 
Thursday, the 6th day of September, 1984 upon perusing the 
lderence claim and counter statements and all other material 
papers on record and upon hearing the arguments of Thiru 
P. Balagangadhara Menon, Advocate appearing for the 
workmen and of Menon and Pai, Advocates l’or the Manage¬ 
ment and this dispute having stood over till this day for 
consideration, this Tribunal made the following. 

AWARD 

Thc Central Government by the order No. T.-35011l4)/77- 
D.TV (A) dated 2-12-1977 oF the Ministry of Labour has 
referred the following dispute for adjudication hy this 
Tribunal. 

“Whether the demand of the Outdoor Wharf Staff of 
Cochin Port Trust for payment of addtional amount 
at 10% of the revised basic pay in the revised 
pay scale recommended by Wage Revision Commit¬ 
tee as accepted by the Government of India, Ministry 
of Shipping and Transport, in their Resolution No. 
LWR-20/77-D dated 17-8-77 with retrospective 
effect from 1-1-1974 is justified 7 If so, to what 
relief are the employees concerned entitled ?” 

2. My learned predecessor passed an award dated 23-5-1978 
on thc basis of the documents filed by the parties, namely, 
F.xs. W-l to W-6 and M-l to M-3. My learntd predecessor 
held that there is no justification for the demand of the 
Union for the payment of addtional amount at the rate of 
10% on the revised basic pay in ihe revised wage scales as 
recommended by the Wage Revision Committee. My learned 
predecessor therefore negatived thc demand of the workers. 

3. The Union took up the matter in O. P. No. 2474/78 
before the High Court of Judicature, Kerala at Ernabulam 
and the learned fudge by judgment dated 11-6-1981 quashed 
the award by issuing the writ of certiorari, The learned 
Judge held that the Tribunal should pass a fresh award in 
the light ,of the observations contained in the judgment and 
according to law. The Cochin Port Trust filed a writ appeal 
in W.A. No. 460 of 1981 and the learned Judges of (he Divi¬ 
sion Bench dismissed the writ appeal confirming Ihe Judgment 
of the single Judge In O.P. No, 2474/78. It is thereafter 
that this the matter came up before me. 

4. I have heard the learned counsel appearing for the 
Union and the learned counsel appearing for the Respondent. 

5. The point for considerat on is whether an award granting 
the demand of thc Outdoor Wharf Staff of Cochin Port for 
payment of additional amount at 10% of the revised basic 
pay in the revised pay scale recommended by the Wage Re¬ 
vision Committee as accepted by the Government of India, 
Ministry of Shipping and Transport should be passed, 

6. The fact that the Outdoor Wharf. Staff of Cochin Port 
Trust are entitled to claim 10% of the pay by way of addi¬ 
tional remuneration is not in dispute, The dispute relates 
to the stand of the Outdoor Wharf Staff of Cochin Port 
Trust that this addtional amount shall he calculated at 10% 
of the revised pay scales recommended by the Wage, Revision 
Committee and accepted by the Government of India in 
their Resolution No, LWR-20/77-D.1I dated 17-8-1977 But 
according to the Department (Cochin Port Trust) this 10% 
additional amount should be calculated on the basis of 
thc pay scale that existed prior to the revision of pay scale 
recommended by the Wage Revision Committee and accepted 
by the Government of India. It is pertinent to refer to the 
settlement arrived at between the Government of 
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India ami Lcdcr.,lions ol Perl and Dock Wu r Kerfci on the 
Implementation of Die Report ol the Wave RcvKiuu Com¬ 
mittee in this connection, that settlement has been marked as 
Ext, M-2. Clause (ml ot this settlement Ex. M-2 indicates 
that the put tics to the settlement agreed that any facility, 
privilege, amenity benefit,* monetary Oi otherwise, or con¬ 
cession to which an employee might he entitled by wav ol 
practice or usage shall not be withdrawn jeduced or cur¬ 
tailed except to the extent and manner as provided for in 
lix, M-2. Therefore the monstary benefit which this On.door 
Wharf Stall' were getting hnd been expiessly retained as pci 
cl: use (rn, of the settlement Ex. M-2 

(7) The learned Judge of the High Court of Retain in 
the Judgement in O. P. 2474] 1978 has indicated the back¬ 
ground relating to the claim ol the Outdoor Wharf Statl 
lor additional remuneration. r I he learned ludge has pointed 
out that over and above the ages recommended by the 
Wage Revision Committee, the concerned workers are 
paid 10 per cent of the basic pay in pay scale prevalent 
before the revision of wages by the Wage Revision Commit¬ 
tee at Ihe maximum rate. Therefore the dispute, narrowed 
down to the question whether Ihe 10 per cent given over 
and above the wages, should be the 10 pel cent of the 
revised pay in the revised scale or it should be 10 per cent 
of'the basic pay before ihe wages were revised. The learned 
single Judge has in an unambiguous terms answered that but 
for clause (m) in the Agreement Ex. M-2, the benefit given 
in pursuance of Resolution Now. 23 and 25 in Fx. MM 
would have lapsed automatically. Tt is this clause (m) of 
Ex. M-2 that gives extended life to the rights and obli¬ 
gations traceable to Resolution Nos. 23 ;thd 25, That the 
Outdoor Wharf Stall should he entitled to continue to 
receive ihe benefit had been accepted by the Port Trust 
The learned Judge in para (7) of the judgement has staled 
that the idea seems to have been thal the concerned wor¬ 
kers should be able to carry home with their pay packets 
which otherwise they would have got. an additional sum 
equal to 10 per cent of their basic salary. The basic salary 
is not a constant factor. 11 would vary from time to time 
depending upon various facts and citcunujtnnces. The idea 
was to compensate the extra work of these Outdoor Wharf 
Staff at a certain percentage of the basic pay. That being 
h variable factor, it only stands to reason that the quan¬ 
tum is to vary according to Ihe change of basic pay. We 
will be reading into clause (m) of Ex. M-2 what is not 
there or intended to be there, if the expression “benefit, 
monetary or otherwise'' is construed to mean benefit, mone¬ 
tary or otherwise quantified as on the day immediately 
prior to the date of the Settlement Kx. M-2. If such a 
narrow and in fact unwarranted, construction is given lo 
that expression, we would he sacrificing the very spirit 
tmdelying the settlement. The learned Judge has made it 
clear that what the employee should carry borne bv way 
of benefit under clause(m) of Ex. M-2 along with his pay- 
packet is an additional sum equnl to 10 per cent of the 
basic pay currently received by the employees. 


of Ihe Single Judge had'been con filmed bv the Division 
Bench and the ora] application made by the learned counsel 
for the Cochin Port Trust for leave to appeal to Supreme 
Court under Article 134-A of the Constitution had been 
negatived by the Division Bench, The result is the High 
Court of Kerala has held that as per'clause (m) of the 
Agreement Ex. M-2, Ihe additional monetary benefit pay¬ 
able tej the Outdoor Wharf Staff of the Port of Cochin 
should be calculated at 10 per cent ol the ageis according 
to the tevised scale of pay recommended by the Wage 
Revision Committee in the revised scale. 

(4) Therefore this Tribunal has no alternative except to 
pass an award n obedience to the judgement of [he high 
Court, granting the demand of tile Outdoor Wharf Staff 
of Cochin Port Truth for payment of additional amount at 
10 pei cent of the revised basic pay in the revised pay scale 
recommended by the Wage Revision Committee and accept¬ 
ed by the Government of India, Ministry of Shipping and 
Transport in their Resolution No. IAVR-2077-D.II, dated 
17-8-1977 with rctiospective effect from 1-1-1974. 

<H>) Art award is passed accordingly on the above lines. 
1 here will be no order as to costs. 

Dated, this 10th day of September, 1984 

(Sd) K. S. GURUMURTHY 
INDUSTRIAL TRIBUNAL 
WITNESSES EXAMINED 
Before remand and after remand 
For both sides: Nil. 

DOCUMENTS MARKED 

Before remand 
For workmen 

Fx. W-l—Recommendation of the Sub-Committee regard¬ 
ing deduction of working hours. 

Ex. W-2|27-4-77—Memorandum of the Indian National 
Port and Dock Workers Federation to the Government of 
India in respect of Wage Revision Committee Recommend¬ 
ations. (copy] 

Ex. W-3|24-8-77—Letter from the Union to the Manage¬ 
ment prefering payment of 10 per cent extra wages, (copy) 

Ex. W-4|13-10-77— Letter from the Union to the Manage¬ 
ment requesting to settle the demands fcopyl. 

Lx. W-5—Reply letter from the Management to Ex W-4 
(copy). 


(8) The earned Judges of the Division Bench of the 
Kerala High Court in W.A. No. 460 of I9SI have no 
doubt not accepted the view of the Single Judge that if it 
is possible to have to views, then the view in favour of the 
workers should he given effect to in ;m industrial dispute. 

, The Division Bench at page 8 of its Judgement has ob¬ 
served that Mr. Kurien who appeared for the Port Trust 
was right in stating that if the labour Tibunal takes a 
plausible view the High Court should not interfere. After 
referring to the Judgement of Lord Denning, the learned 
Judges of the Division Bench have observed (hat the supe¬ 
rior courts should interfere with a writ of certiorari only 
when the decision of the Trhunal is unreasonable, in the 
sense thal no Tribunal acquainted with the ordinary use 
of language could reasonably reach that decision. THe 
learned Judges of the Division Bench have ultimately con¬ 
cluded that they see no ground to upset the judgement of 
die learned Single Judge m O.P. No. 247J78. They have 
further stated that the Tribunal was wrong in basing 
its view on the alleged spirit of the recommendations of the 
Wage Revision Committee. The literal interpretation of 
clause (ml of the Settlement M-2 will have to be accepted 
if it does not give tise to any absurdity. Therefore the view 


Ex. W-6—Resolution of the Board of Trustees of the 
Cochin Port Trust (copy) 

For the management: 

o t \ 1 M l ^ ThC . oxll ' uct °f paragraphs 8.76 to 8,82 from 
Uic Wages Revision Committee Recommendations relating 
to payment for out-door work. 

Ex. M-2] 14-7—77—Settlement betcen the Government of 
India and Federations of Port and Dock Workers on the 
implementation of Wage Revision Committee Report (copy). 

Ex. M-3]30-7-77—-Clarificatory Telex Message from the 
Ministry of Shipping and Transport to the Cochin Port 
Trust regarding payment of 10 per cent outdoor allowance 

(copy) 

After remand; Nil. 

K. S. GURUMURTHY, Industrial J'ribunu! 
fNo. L-3J012J2-78-D. IV(A)(Pt.l] 
K, J. D, PRASAD. Desk Office, 



[’♦TFT II —<37 3 (ii) ] 


3077 


<TR5T TT i 0, \ 984/*tfWH 26, 190G 


«ro <mfr tira-rar 

(<TO f?«T»T) 

T# 2 9 fTTOTO, 1984 

05 fr 0 .'1 j 12 —%?sfa TTTOT TO ^ SRftcT IfTTT t fa 
TTT TO1TO TIT rr’tg' "ifiTO ^?T(^TT” cfftrft 

PTfaT, 1-T, TOTTOTOTT $i TVS, TTiT-6 00034, 
aftT Tl¥ TfTO KfiW ft TOT faTtTO T\r TOT- 

TrfaTO ^ <vssTr to tot to totot $r | fa tot- 

mix to tot fnisr sftr sfaW totot NiTftro, 1952 

(19S2 cf>T 1 9) % OTTO TTO TOTTOT t'T TrT fan? 
tot TOfai; 1 

Nm qrofar ttoto, tto Nfaftm qft NTTO 1 *Ft 
ttotto 4 toto toto Tfaroft tt toFt toxT tto 
NfNfaTO % oth tot witot to tyn tttt 11 

[to ^- 35019 / 310 / 84 -^ 0 ^- 2 ] 

MINISTRY OF LABOUR AND REHABILITATION 
New Delhi, the 29th September, 1984 

S.O. 3312.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Knmarnath 
and Company, “Jhaver Plaza" 3rd Floor, I-A, Nungambak- 
kam High Road, Madras-600034 have agreed that the pro¬ 
visions of the Employees’ Provideut Fund and Miscellaneous 
Provisions Act, 1952 (19 of 19J2), should be made appli¬ 
cable to the said establishment; 

Now, therefore, m exorcise of the powers conferred by 
sub-section (41 of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

INo. S-35019(310)/84-PF-1I] 

TO° NT* 3313-fratatfWTVt Rcfa ?>TT $ fa 
toto nrfafa sh%st, rppr, <rt#tft-9, 

TfaT TO^ -iT^FF r-TOTT T TTO3: faftTOP sffa; TOf- 

TOfaTi zr0mr TO tot to ttof $r *rf $ fa 
TO^Kf v,fac?T fH-ffer NtT TOffaf TOTO ITraftWR, 1952 
( 1952 TO 19)^ TORN TOTT TOPFT spt TlT fair 
-fTT TOfal | 

No-' TO3K TOTOT, TOT tffafaTT qft qiTT 1 TOT 
WU 4 9TOT TTOT Tfafaf TO STlT ^7$ fir TTO 
NfafaNEr if) 7 WET TOT TOiTOT TO TTT <PTrft f I 

[TO ^-35019/308/84-flo TO- 2 ] 

S.O. 3313.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Ambrosa 
Ambassadors, Sri Venkata Prabha, Pondicherry-9, Tamil Nadu 
have agreed that the provisions of the Employees’ Provident 
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, threfore. in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35O19(308)/84-PF-II] 


apToSTTo 3314—TOjfa TTOTOTO TOTfa ?>TO % fa 

VVT $faTO TOTOTO trfTO fTOf*TO Him 

fjo 3, F’toTT? TOTON qTOifa-2 5 TihtdAi 

TOTOF -TO TO t fTTOrroTO TOt TOfarfafi TO *l£- 
TOTI TO NTT TT FfTO 5T t fv TO’enfT 'dfTOT 
fvTfST itK TO>T 13TTO 1952 (l952 TT 

19) % TOTO TOT TOiTn H?f FTtr I 

Wef: FTOTT -TOT NffTfiTTO RTTT 1 ^ 

TOETITT 4 liTT SPTO SlftcWt TT TOlT gtr TO 

NfErfFTO % TON TO TOTTO ^ I 

[To TO-3 501 9/3 07/84-^0 TO'2] 

S.O. 3314,—Whereas it appears to the Central Government 
that the employer and ihe majority of the employee# in 
relation to the establishment known as Messrs. Family Wel¬ 
fare Unit, Republic Nursing Home, 2nd Floor No. 3, Lang¬ 
ford Gardens, Bangalore-25, Karnataka have agreed that the 
provisions of the Employees’ Provident Fund and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952). should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the Said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(307)/84-PF-]l] 


wo Nfo 331 5 -^r?aW TOTT 1- srcfar ^rr $ 

fro ttt tottht, 92 TRfanm Trr, toft tottht 

64301 erfiro TTTO TOTO T TOS PFTTTO 

NtT TOTTfTOT qft TO Tiff <TT T^TcT ^T T# 

t fr TOTrft nOtto f^ffer nTt toW ton Nfaftro, 

1952 ( 1952 W 19) % TON TO TOTTO qit NP£ 
fYF 5fT^ NrfTO | 

NT Ibtffa TTOT TOT NfNfTTO "tft NTTT 1 
TOTTT 4 STTT 5PTO tJlfTONt HT jpfFT TOrt JTI TOT 
NfNpFTT % TON TOT TOITO TO HT^ TOFt 11 

[To TO-35019/306/84-^to TO-2] 


S.O. 3315.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Hotel Impala, 
92, Commercial Road, Udhugamandalam-643001, Tamil Nadu 
have agreed that the provisions of the Employees’ Provident 
Fund and Miscellaneous Provisions Act, 1952 (19 of 19J2), 
should be made applicable to the sftid establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

rNo. S-35019(306)/84-PF-lI] 

TO® WTo 3316—%TfhTTTOTTOT5RWTT?Frr^Pf? 
tvt TOSfa t TFitTO «fr m §toit faror tft-i 
PReftTT tPTO TTT TTTO TOTOT 

% tot fawTTO n*Tt TOrTrfTOT qft ^twtt to ntt 
TO TOTfT t *rf $ Pf TOT’Trtt ?}f!F!T frfN xftx toM 


925 GV84—10 
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gqafa tffapFPT 1 952 ( 1952 W Id) % mW 

3W WW 3?T m*l ftT[ Wtfg | 

W- %?£fer tfTWT 3W SlWTTT ®pY NTTf-1 
wt gqmrr-4 sTTrsrreT gftcftr w jpt>t w& $tr 
gw siWwr % gwu gw ww f?> gig wwr 11 

[#0 E.g-3501 9/305/84-'Tto Tfti-2] 

S.O. 3316,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation, to the cstalishment known as Messrs. Ambrosa Labo¬ 
ratories Sri Jaya Hannman Villa, G.I. Industrial Estate Pon¬ 
dicherry-9, Tamil Nadu have agreed that the provisions of 
the Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

. Now, tjtprfeore, in exercise of the powers conferred by 
subjection (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

[No. S-35019(305) /84-PF-U] 

Wo trro 3317 —rtwt w m srcffcr im % 
OF tftfg 5T«£ gfag WWf 2821 TftTCr rvft t>t 
wwitt gfwr tit grgr wrw g w 
wfwfWf ^i ^TcT <R gfW 

?T t ft? wf^lft gftW ftfa tfix sr#rf gWff 

wftrfwg 1952 (1952 w 19) % gwsr gw 

WTW fit W% wfftr I 

war: warfa stott gw Ffaftm fft otti i 

fft TTaTTT -4 3TTT 5PW UTpRFtff W JPTFT WT gir 

gW Hfaflm % 3TO gw WITT W T’l TTrft 11 

[go ^, 35019 / 304 / 84-^0 ^- 2 ] 

S.O. 3317.—Whereas it appears to the Central Government 
that tho employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs. Ainbu Seeval 
Company 2821. Police Station Road, East Gate, Thacjavur 
Tamil Nadu have agreed that the provisions of the Employees’ 
Provident Fund an,d Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment j 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-3J019(304)/84-PF.ni 

Wo WT 0 3318—WlflT ITTWTW iff Wftffal | 
ft? T/TT faftjWg 15 8 Ti*f T?f- 

62 5 001 gfWT HTT TfW WWT g granf fWT3TT 

tftr TTTrfrrf *fmr w wgiT gfgg ft gf 

| wrgrrr grw Prisr tfk wrtg gwg srPrfWg 

1952 ( 1952 W 19) % TETsT gW WTT f?> WJ, 
ft>7 WffT I 

tft; TOiT gw gfafwg w srfTr-i 

*pY ttvttt- 4 Trrr wit gfWtff w spftg 


3W gfHfWg % gWT gW TTtTT fit Ef.Tcft 

tl 

[go 0^0-3 5 019/3 03/84-^0 ^- 2 ] 

S.O. 3318.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Pugal Distribu¬ 
tors, 158, Northveli Street, Madurai-615001. Tamil Nadu hav e 
agreed that the provisions of the Employees’ Provident Fund 
and Miscellaneous Provisions Act. 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
subjection (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(303)/84-PF-JT1 

W°mo 33 19—gTf?rT T'f Tf Wfa |MT t far 
jfaff W ffgTiT WTEftW (TftlTTT) go 3 9 
TTfeT TIT TTZtTTl-600001 oRvf WTT 

H TTTC fnifrw: 'iflT WfTrfvTT Tl ^Jl'W TlcT 
7T TfTT fT Trf | ft? Ttf’Tlfr vi ffcif ftfW ?ftT TTNl' 

sfraftrtrtT, 1952 (1952 w 19) % ^rrtr 

3T5 WTT W ffT WT I 

5KT: UTWT, -3WT WfgfTtm W HTTT-1 

W TTOITl-4 tfiTT SJTfT TIWT W ^Tir T# gtr, 
gw sTfSrftfTr % mm gw wtt w w’t TTft 1 1 

[ffo ^.-3 5019/302/84-^0 1 ^- 2 ] 

8,0. 3319.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Globe Trans¬ 
port Corporation, (Regd.), No. 39, Sail Tax Road, Madras- 
600001. Tamil Nadu have agreed that the provisions of the 
Employees’ Provident Fund and Miscelaneons Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of. the powers conferred by 
sub-scction (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act, to 
the said establishment, 

INo. S-350I9)302|84-PF-2] 

We Wo3 32 0--Wjfft STITT W Tfg JRfZcT fTRTV | ft? 
RSlf TTW ftrCI? ^T, 9 9, TiTWTT FiT WTT- 
ffm-612001, rffTT W-l: WTT it TT5 fW- 
3 tt tftr WFTifTn w w wt gr 

gf | ft? WTTrtt -oft'T fgfsr 5fiT t#t mm >tffsr- 
fTTT, 1952( 1952 W 19) $ gfW TW WTT fit 
H\\ ft?T WT TTffT | 

m- ^twt, tw ti etiti-i 

f?t TTOTTI-T 5:TT 5T5TT WfttTTf W 5RIT TTcT gt> 
TTfl gfrrrTTT 3W TIT ?giTT W W^TTcfl 11 

[go H$‘35019j300lS4-H° TF-2] 
S.O. 3320.—Whereas it appears to the Cen ‘"1 r ~ 

thflt 
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relation to the establishment known as Messrs. Pombav Silk 
Centre, 99, Nageswaiah North Street, Kumbakonam-612001. 
Tamil Nadu have agreed that the provisions of the Emp¬ 
loyees’ Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to tile said 
establishment: 

Now. therefore, in exercise of the powers conferred by 
Rub-Section, (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


INo. S-3 5019(300) /84-PF-II1 


Iff fUwft, 1 ST^sne, 1984 

Wo mo 332i-wfarfVTfw«TfTfaS3?to%‘ for 5 
3? TTfT Tfen <TTT 4 % T<T <?Tr ( 1) % fc’wrWT 
% vftx nw xrx TTT t crcTcftr «nr fttht wr ti xm 

18 fTTHSTT, 1975 9ft TftFJTTr 7TWT Wo Wo 237 
W HfEPP’Wr T77t gtr THTTL, WFW TTT- 

WT % mtr FT mtz TTiTTfa W W7T TTrit fWW 
fawfafaT WiW gfiT, Wf^:— 

% WOT 

1. 7ifwr,WH sr^ir ttcwt, «t*t, %^tr tewt gro 
WWTfT, TW'if, sfa TWfr# fTTW 

fw fanHT I 

TT5W 

2. OTTrTW, 51HW 5T%¥T WTT7TT, ' 

I j TiW ETT7TT *pt 

3. TTTllWT I fTTWfWT TT %^k 

EVH ST^fT 7TTW7: farT tf\x f TWWT STTp frWFT 
WWTI (WT, (favT 1ST) | W WPftr 

|-raTp? i j 


4 . ffVTrTmsft. f. ft. ft. fr. "] 

Tiff 5)HWT, fTWWTf- I 

W-10 | Ttw % ftTRwf % 

5. OTf nW CT TiT, Wfap, )- TDTSTt TT TTTHilf 

JiWn, 1 | Wstq TWTTT 

fi. W tewt ttt, ww faEW, I ire fqqw Ifritt 

W7T ^ifT I J arfriPiitr 


7. 'tftqto q7?o TeFtLJ WT, WfE 1 

WF TtfaT, T^F, Tit-17/14- | 

^to tto WTrrft,^T'ffTrwt | ttw % wcfwrr\3fr 
|Wf5(W I J>- % THTSTf Tt TTfWT 

) ■FT TTCWT 

8, Mtfto WWW TTT, ITo <fto | irTT faTOT TRWft 

ffo JJo Tfto, TFlF To 8-3- | srftrfTiV’ 

9 07/4/3, | 

TfT-48 J 


9. «ft vfto TTWTr T^f, StSTOT, 
rrv, WR ST^VT, 6 Tto fHT, 

WWFTT Ti?-500027. 

■F 

[Tro-2 00i2/9/78-qto trqi- 2 ] 


New Delhi, the 1st October, 1984 

S.O.3321.—in pursuance of sub-paragraph (0 of Paragraph 
4 read with paragraph 5 pf the Employees’ Provident Funds 
Scheme, 1952, and in supersession of the Notification of the 
Government of India in the late Ministry of Labour, No. S.O- 
237, dated the 18th December 1975, the Central Government 
hereby sets up a Regional Committee for the State of Andhra 
Pradesh consisting of the following persons in namely:— 


CHAIRMAN 


1. The Secretary to the Govern¬ 
ment of Andhra Pradesh, 
Labour, Employment, 
Nutrition & Technical 
Education Department, 
Hyderabad. 


MEMBERS 


2, Labour Commissioner, 
Government of Andhra 
Tradesh, Llyderabad.3 

3. Deputy Secretary to the 
Government of Andhra 
Prade 3 h, Finance and Planning 
(Finance Wing) Department, 
Hyderabad. 


4. Shri Harinaravana, 
B.A., L.L.B., Advocate, 
New Alwal, 3 
Secunderabad-10. 

5. Shri Bhaskar Rao, 
Proprietor, 

Sudcrshan Talkies, 
Hyderabad. • 

6. Shri Jagaunadha Rao, 
ManagingiDircclor, 
Vuyyur Sugar Factory, 
Vuyyur. 


7. Shri B.S. Naraslnga Rao 
Organising Secretary,s 
T.N.T.U.C., 

C-17/14-D-A-E Colony, 
Cheriapalli, 

Hyderabad. 

8. Shri P. Nageswara Rao, 
A.P.T.U.C., 

H. No. 8-3-903/4/3, 
Ellareddyguda, 
Hydcrabad-48. 

9. Shri G. Sanjiva Reddy, 
President, 

I. N.T.U.C. Andhra Branch, 
6/B Ligh, Barkatpur, 
Hyderabad-500027, 


Appointed by the Central 
Government. 


Two persons appointed 
by the Central. Govern- 
ra» nt on the rocommen- 
d at inns of the State 
Government. 


Representatives of the 
Employers appointed by 
tho Gntial G vrrn- 
. inent in consultation 
I with the organisations of 
| employers in the State, 


Repr- sentatives of the 
. Employees appointed by 
the Central Govern¬ 
ment in consultation 
with the organisations 
of employees in the 
State. 


QV. 20012/9/78-PF. II j 
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FToSEo 33 24:—FTFTT Ft JRfa tjfaT $ 

[F irw, 26-tr, 


of fecFi, 5 FFT?T, 1984 
FToSEo 3322.—FRET ETTTT F> Eg WFt (fEtT ft 
fF rfaff wtFra ^JTFjtsf, 30 E^F%FTTTT, FEEtFE 
«TTT^Ff+TT, EFF-96, ciVNTTf^ ETRF FFFT % FR3 
frRRF ifk FETTfrEf Ft m ETF IT F?TO 

ff »rt &, ft fiff fafa sfk sfH ffet 

FfafFET, 1952 ( 1952 FT 19) F FEFST FFT ^TIFT 
Ft hi’i. f't'T fet Trfp i 

scar:, F?sk ftttt, fft sifafarB Ft sett i Ft 
3Tmtr-4 ftttt sRNf EfFaFf ft srBt FEtfit eft 
trflifETF f tPu eft ffft Ft ttet 11 

[F° p'-350l9(323)/84 J ftoipo.2] 

New Delhi, the 5th October, 1984 

S-O. 3322.—Whereas It appears to the Central Govern¬ 
ment that the employer and the majority of the employee* 
in relation to the establishment known as Messrs. 
Srivastn Industries, Mababalipuram Road, Ogpiam Thorai- 
pakkam, M'adaras-96, Tamil Nadu have agreed that the pro¬ 
visions of the Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1932 (19 of 1932), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the power* conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

[No, S-35019(323)^84-PFII] 

4ToFTo 33 23. ■ —FTTTT Ft 41? Rcftcr jjtfiT | 
fr TTT 3TT ^r^Tfr TT-FEtT, 252-tT, STiSTFFF TIF, 
FtoFNTfo Ttf, FfTCFTT- 641013, eFFF’TTT 

TF(FT % FfFJ f’T'-TTTT sftT FiTFlfTtft Ft 4JEWT 
eft tt EqFcf Tf | Ff FtTFirt fFff We 
st>t fFW err FiWfte, 1952 (1952 ft 19 ) 

F ETfSf EFT CFTFT Ft fFl* FNt ETfgo I 

FF F-ftT TRETT, TFT FfafFIE Ft SETT 1 Ft 
ETOTTT 4^TTTT EFxf FfFFTt FT SIETE FTTtgir, EFT 
fPjFefe % effn eftpfft Ftft^ ft# |i 

[tf° T??T-35019(324)/84-4toIT^o-2] 

S.O. 3323.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. 
Jai Engineering Industries, 252-A, Thadagam Road GGT 
Port, Coimbatore-641013 Tamil Nadu have agreed that the 
provisions of tho Employees’ Provident Fund and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952). should be made 
applicable to the said establishment; 


Now, therefore, in exercise Of the powers conferred by 
sub-sect'on (4) of Section 1 of the said Act, the Central 
government hereby applies the provisions of the said Act to 
tno said establishment. 


^TH-ft mFE-636001, EFFFER rpqT (l) Nt 

ETtfr JrfsFeF (f3fE- 3), 37, TrTFT TTT, FPEFl 
OT ( 2 ) Ft FSTft Wit faR, 2/13, EtoRto TTE, 
STFF~ 1 TT f^ET *RFt eft 9IWi$ff EETF FTTTE 

^ fTTRF icftT Ft ^E^T TE FT a 

IT EOTct’ 5T Ft | fF FRFlft vrfFE fdlE «f(T TWW 
EFFE FitjfFET, 19 52 ( 1952 FT 19) ^ EWT EFE 
TFiFT Ft FT3^ fF^ FT^ 1 

tffi: FFTT ETFTT, TFT FfErETE Ft EI7T 1 FT FTETTT 
4^FTF CTTFT FfFTFt FI CETF FFT JT EFT FfEfETE, 

F 3WT FFT EFTFF Ft FT 5 ^ FTffr $ I 

[E° EE-3501 9(32 5)/84- t ftoC[F 0 *2] 

S.O. 3324,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. 
Sri Lakshmi Industrial Sales, 26-A, Chcnnakrishna Chctty 
Street, Salem-636001 Tamil Nadu including its 2 branches 
(1) Sri Lakshmi Medicals (Annex-Ill) 37 Pochin Road, 
Salem-a and (2) Sri Lakshmi Auto Wings, 2] 13, C.C. Road. 
Salem-1 have agreed that the provisions of the Employee*’ 
Provident Fund and Miscellaneous Provision* Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment; 

Now, therefore, in exercise of the power* conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. 35019(325)|84-PF.II) 

FT 0 SE 0 33 25:—ETFR Ft FtT RlftE S[t?Tr § 
(% tfEE ?ft JJFFF PTTTnTfvFlj l/5, DTWEift fe: 

ETFtft Eft?, fFjrrFm-s 10001 , fPtfet?, tiff 

WiFT % fEFlFF FltT FifFTfFit Ft E^RFE 

w Fra ft ^t irf ^ fF FEFrft «rf^i fEffcr 

?ftT RFftF TOT srf&fFTtr, 1952 ( 1952 FT 19) 
$ FRE FFT WFT Ft MTF fFE FT% FTf^ I 

SEE F?fET ETFTT, TFT SlfEfFFT Ft ETTT 1 Ft 
3TETTT 4 ?FTTT TRro FfFRt FT TRET F7& $ 0 , FW 
STtEfTTE F TFFIT TTcT FFFT Ft FTEt | I 

[ffo TtF-3 30l9(326)/84- t ftoiT^o.2] 


S O. 3325.—Whreaa it appears to the Central Govern¬ 
ment that the employer and tho majority of tho employees 
in relation to the establishment known as Messrs. 
Sri Murugan Enterprises, 1)5, Sarnngapani East Sannadhi 
Street Kumbakonam-612001, Tamil Nadu, have agreed 
that provisions of the Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952), Should 
be made applicable to the said establishment. 

Now, therefore, in exercise of the power* conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Governmente herby applios the provision* of the said Act to 
the said establishment. 


[No. S-3 5019(3 24)| 84-PF.I I) 


[No. S-35019(326))84-PF.ri] 
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*PTo«rr 03326 —fixer: ft ft Rftx iftr | 
ft ifo-T fJift F2TX ftftft, bTIXT-H rrftr 7 / 6 J, 
wsFTrft tit, nrcfN Tfo ttto Afxxxr-64 1014 , mR?r- 
ftit, xptt t=*t xt % t^nTfcr^: ftr ftiftTft ft 
ftft&rr xa tr tt rffcv 51 ft | fv wrift «rfo«i 
fftr wVt rxYjt ■isarer ftalnTK, 1952 (1952x1 19) 

% xxft wwipt ftfx iT .tr xifgp; 1 

*T5T- ft£fa mTYTC, XR RlHRXb ft X Tf 1 ft 
TTOTTT 4fXRT RXbT WIXftY XT ST*ft*T XTT ^7 3FfT 
'ftlfftb X 4WJ 'AR W,Hr( ft HT 1 ^ ATR 11 

[ft TT*f-3 501 9(327)/84 J ft 0 ^ 0 - 2 ] 

S.O. 3326.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation to the establishment known as Messrs. 
Indrani Steel Industries, Goldwins Estate, 7/61, Avanashi 
Road, Aerodrome P.. O. Coimbatore-641014, Tamil Nadu, 
have agiced that the provisions of the Employees’ Piovidcnt 
Fond and Miscellaneous Provisions Act, 19 < i7 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, i,i exorcise of the powors conferred by 
sub-Sccdon (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act 
to the establishment. 

[No. S-35019(327) /84-PF. H] 

xt°stt° 332 7—%Fsfa ft ft sraft gtor % 

fa 4 s ft ftqlFftY, 2 7 0 ftTftrTT TN, qtqrnf^PmT- 

'mronr, ftin^-editm ftwrie, xtbt x 
fftrjrx ftr ftTffftf ft ^ tr- tt 

ftftT ft ft £ ft xftflxY Vfftrstf fafa tfft Rftf 
*ifftft7T, 1952 ( 1 952 XT 19) % WS XXT 

«rm ft xnr fxn; ^rrft Trffti 1 

HT- ftTPT FTTFTT, ?Tn sfafftT ft UTTf 1 ft 
3ftTiX7 4 TfTTT RXR ftxftl Xl Rtf FT XXt gti TXT 

fttrrxrx x xfttr bier wpet ft tr xxft gi 

[ft 0f)-35 019(342)/84- l fYomjjo-2] 

SiO. 3327.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation to the establishment known as Messrs. 
Geethanjali, 7.70, Bhnratbiar Road, Panpnnaikepalayam, 
Coimbatore-641037, Tamil Nadu, have agreed that the 
provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
subjection (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(342) /84-PF. 711 

Xr°?)T° 332 8—ftsft F7TTTX ft ft Reft gftr t 
ft ifft Riff JR' ( -NT£ ftlT 79, FTF3T-6 

XftRTT, glXTlX , RXX F«T Rh % fndftx 

ftr xftlfxYY ft ftRWr ITff Rib IT FbXR gT ft i 

9 25 GI/84- i I 


ft xftv-0' ftxx' fxw ftx Rftft Tift flftrftw, 

1952 ( 1 952 XT 1 9) Xfftf XXT ft RTnJ 

14,17 Xfif RTlft | 

W: ftftT TTOTT TFT XftftFlf ft mCT 1 ft 
TTOTTl 4 ^arrn Ffft.ft Xf RTH XRf 

NfflftTR % T7RR TFT iRiXT ft NX XTcfY || 

[ffo trg-3501 9(3 43)/84 J ff , °Tft°-2] 

S.O. 3328.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of t he em¬ 
ployees in relation to the establishment known as Messrs. 
Precision Engineers, Plot No. 78, Sector-6, Fgridabad, 
Haryana, have agreed that the provisions of the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 
(^19 of 1952), should be made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred 1 by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government herebv applies the provisions of the said Act 
to the said establishment. 

, [No. $-35019|343184-PF. 11] 

Xfc^jTo 3329—TRFft ft Xg Rffft gTeTr % 
ft TfTHT 4 ftp gftft. 11-ft TTRXTTR 

fcn?5T-63 8 602 HNTX WIRF % 

fftfftX ftT ftr'TTfftf ft X^ffwiT FTfT IX flftW 
’ft Iff I ft Xtftnft ftftr Wft Rftif TTflfH 

ftafteff 1952 ( 1952 XT 19) % 3W' W 

1-dTRf ft vfrij; fttr Tfif xrfgti 1 

XA: ftifft TTT'TTT TFFiNWnXirft UTTf 1 ft 

XTSTIXl 4 XFTTT Wb XftXT XT RXET XXf 17XT 

Frf&fftb V xftsr xft ^nqx ft srm xxfY 1 1 

[4e ft’-35019(344)/84'RY 071 * 150 - 2 ] 

S.O. 3329.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation to the establishment known as Messrs. 
Sainik Hosiery. 11-D, Ramaiah Colony, Ganganagar, Tirup- 
pur-638602. Tamil Nadu, have agreed that the provisions of 
the Employees’ Provident Fund and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicable! 
to the said establishment; 

Now, therefore, in exeicise of the powers conferred by 
sub-Seellon (4) of Section 1 of the said Act, the Central 
Government herebv applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/344/84-PF. Ill 
XT. 5TT. 3330.—ftfft TRXTT ft Iff Rrffa 

gYxr I ft ftr# XTftfRPT fTF^Yx 5TPX ft, 
fftfftTRxrxrxm ttxrx xtxrrx-64] or 2 , ftWnx 
ril’H'X EXTTX X TTift ftxEJTX ftx xftnfxff ft XX' 
Tftff oTT XTb XT XrTXT ft ft ^ ft ftfiflft ¥ffftT' 
ftfsi ftr RTT 71 ) TW4 ftitf'IXR, 19 S 2 (l952 XT 
19) X Xftb FXTT4" ft TPT ftrr ifTT TTffrr | 
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m: fafar rw TTTTftrffaT fa «rnr i fa 
twt 4 ircr ttt fafafa w tttt Tfar jjb tft 
T falfarb % Tqwsr ttttt fa tej TTfa % i 

[fa bTT -35919( 34-5)/84-Tr ^-2] 

S.O. 3330.—-Whereas it appears to the Central Govern¬ 
ment that the employer and the majority ■ of the em¬ 
ployees in relation to the establishment known as Messrs, 
Kathirvan Industries, R. G. Pudur, Chinniampalayam P. O. 
Coimbatore-641062 Tamil Nadu, have a arced that the pro¬ 
visions of the Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Hiib-Scction (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/345/84-PF. II] 

tt. *rr. 3331 .—%^ifPT tttttt fa t? smW 

?TTT I fa fab JjfTTT T%t ffaT, 91, TTfafaT 

far, Tprfa, idfarTT tett ttttt % mz 

fTTTTT far •qfaTTffaf fa TfTTTirr 7 T TET T 7 T£TT 

vft W fa TTTifa Tfasr frfg - far fair tott 

FTfTfTTT, 1 952 ( 1 952 TT 19) % TWT TTT FTT- 
qT fa TT7 fab TrrH TTffb I 

t5FT: %faEf, TTTTT T7T farffab fa fflTT 1 fa 
T'raTG 4 3TCr JETT fafafa TT TTET TCT fb TFT 
tR-fkfTTTT % T'TTO -TW FdTTT fa TT-fl % I 

[TotTT-35019( 346)/84-'ft FT- 2 ] 

. S-O. 3331.—Whereas it appears, to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation to the establishment known as Messrs, 
Union Rubber Mills, 91, Industrial Estate, Mchrauli Road, 
Gurgaon, Haryana, have agreed that the provisions of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952) should be made payable to the 
said establishment; 

Now, therefore in exercise of the cowers conferred by 
Stib-Section (4) of Section 1 of the raid Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/346/84-PF, D] 

FT , FIT, 3 33 2.—fasTfa qCbK Fit T? TfaT 
^tTT I fa 3f*TCT TTfaTqi' JTTfTH: fafTcTT, TT-42, 
'pjrftnrvr tettet ifer 'FTTT-II, t$ fcefa-48 Fffa 

sprqfvET wr#-2ii, tot ttt tjtet-600040 tet^ 
nqm % faT ffarTT far TfarTfafa fa iffftimn 

VT TTT 9T TjEET fTT fa £ fa faTTO frrfST 

far arfatf twt FrfsrfTTT, 1952 ( 1952 TT 19 ) $ 

TqTT '3T.T TTT7T FTT Tib fan; Tfa Tlffa I 

fft: TrETR, ttt fa tttt 1 fa 

wr 4 arcr ttt wfarfa Tr Tfafa T"fa tr 

FrfafTTT % TTTT TFT RTT7T Tit TET TTTrft t I 

[fa TT-35019(317)hl ft TR 2] 


S.O. 3332.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployee® in relation to the establishment known as' Messrs. 
Soflek Private Limited, M-42, Commercial Complex, Greater 
Kailash-II, New Delhi-48 including its office at Y-211, Anna 
Nagar, Madras-40, have agreed that the provisions of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establihment; 

Now, therefore, in exercise of the powers conferred by 
sub-Scction (4) of Section 1 of the said Act, the Central 
GovernnTent hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-3J019/347/84-PF. 11] 

TT. FTT, 3333-—TTTTT7 fa -TT Tcffa 
ftTT £ fa TUT' To To fao fafEjfa, 120 UTTfl, 
TTJT TTT7TT, TTTTTT fa'TT, rrfTTTTf, THTT TTTTT % 
ifa'sf faTfa'T Nfa TdTTffaf T^t T|Tf^Tr 5TT TFT 7T 
T?TT ?T Tf t fa TTTTTTl TfTTO fafa Fffa TTlT 
TTTtT FrfTfTTT, 195 2 (] 952 TT 19) % TTTET 
TTT TTTT'T Tt TFT fatf Tl-T TTfab I 

TT: ft fa'T TTTTT, 3TT arfaft-tT TT m'CT 1 Tf TT- 
tnrr 4 titt ttt yrfarTf m ttet ttt fr ^ 7 ^ 
TTfafarT TTTT TTT TTTTT "fa TEj; TTfa | I 

[TToItt- 35019( 348)/84-fa 0 ^- 2 ] 

S.O. 3333.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation to the establishment known as Messrs- 
J.K.G. Industries, 120, Chatrapatti, Sattur P.O. Ranwad 
District. Tamil Nadu, have agreed that tue provisions of (he 
Employees’ Provident Fund and Miscellaneous Provisions Act, 
7952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powets conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/348/84-PF. II] 

TiT^ FIT, 333 4-—fajffa d XT 11 fa TJ HrrflcT 

jffar | fa tttft tfar srurfar, 34 -^j faTrrm 

TTTTTfa qfar #7T To 905, TWGTTfa, TBTTT- 

600021 , Tfamr, tttt ttptt % fafa faftTri 
Tfasrrfaff fa TgrfsTT w TTer qTTSWTffr fit t fa 
T^Trfi' TtfafTT fTfe fa 'TTfat "b', 1952 

( 1952 TT 19 ) £ afar TTT TTiTT fa TFT fab TT# 
Tl%( I 

FTT: fafab TTTTT TTT FTfaffab fa tETTTT 1 fa 
TTTT7T 4 THT TTT fafafa TT TfafT FTT ^tt TW 
FffatWT T7 ClTfar TFT FTTTT fa TEJ TfaV % I 

[Tobr-3501 9( 349)/84-fa TT-2] 

S.O. 3334—Whereas it appears to the Central Govern¬ 
ment that the emp'oyer and the maiorilv of (be cm- 
plovees in relalion (0 the cs'.ihli-hmen! knnw n as Messrs. 
Jenson I J nfc prises. 34, New Thandavarava Gramani Strret, 
Post Hag No. 905, Washermanpel, Madias-600021. Tannil 
Nadu have agreed (hat the provisions of ihe Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 
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(19 of 1952), should b» made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/349/84-PF, 17] 
FTo ffTo .333 5 .—klfk TOFTT fT mfRT 

(kn | fF tt^tot fto scrM ^ftnwr, yfykr 
ffifcnr, ss-^ wrcr, 7 $ fevff-ig frf wm F 

TO Fk FFTOfkff iff?C^TT W TOT FT 

t?to nf | ftp Fkrrfr 'rTtot frfy *ik TOkT 
TTOy FfyfFTO, 1952 ( 1952 FT 10) % TUTO 
TOT WFT Ft TOJ, fjprr 3rr<t mf^F, i 

TO: FTOkf HTFTT, TOT trf il fTFH ^ TOTT 1 
TOKI 4 3TCT TOvT FfFTTf FT TOtF FT% fTr gFT 

TrftrfTTO % toto tot ^ph Ft toi FFft | 1 

[TTo fry-35019( 352 )/84-tff tnp-2] 

S.O. 3335.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation to the establishment known as Messrs. 
Sahyog Flat Owners Association, Sahyog Building 58, 
Nehru Place, New Dclhi-19, have agreed that the provisions 
of the Employees’ Provident Fund and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should b e made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the .said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-350'9/3 J2/84-PF. IIJ 
Tf foyf 8 TOTTT, 1984 
FT° mo 3336 •—ksfar TOR Ft Tf SEftrT 
$ 1% 4tt mm ftr trg tftro 

■ top Froffry mTOFrffHmy 193 , fro ttftt ^kr, 
sproplmr, T^rrorr, totf wt-t % fra; fyrkrF 
srk HFymfmf qft t^toft tot Fry^ro 3 } yf 
§ fF mfmfr yfkr fffsr sk srckf tofu yfyffyy 
1952 ( 1952 TfT 19) $ TOW TOT WTTT Ft TOJ 

fkj m% mf^ 1 

to: afr^fkr toftt, rw srftrffyy qff mrr 1 ^ 
totpi 4 sm tot w fwyf ft mftr ft^ tot 

yfyfFTO, F TOW TOT PTOFT FT TO£ FTfft | ! 

[yotry-35019(292)/84-'ff t^F-2] 

New Delhi, 8th October, 1984 

S.O. 3336.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the em¬ 
ployees in relation to the establishment known as Messrs. 
Aasha Hing Company, Manufacturers & Dealers of Com¬ 
pounded, Asafoetida, 193-Big Bazar Street. Kumbakonam, 
Tamil Nadu, have agreed that the provisions of the Em¬ 
ployees’ Provident. Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should he made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 

925 01/84—12 


Government hereby applies the provisions of the said Act 
to the said establishment- 

[No. S-3 5919/292 /84-PF.II] 

FTo mo 333 7-—TOFTT FT F? SRffT 
FFTT t fF TTT fFTOFff FHff 44 5, FTFTTPR fk, 
ftTOTr, FTmTOT- 6 41 0 04, TfTTTS, TOTF FTOFT % 

CV C\ 

fw fFtfkrr yk FTFrikfr ft gfFtsrr ftt my ft 

t/Ft [ft yf | fPFFmfT fFtot fyftr yk snkf 

^q-yy Trfyfkry, 1952 (1952 ft 19 ) % ttw tto 

TTOTT Ft TOT fptr mf^r I 

TO: %yfty toftt, yvy yfyfmry Ft ym 1 qft 
yryRr-4 mr tot Ffkryf ft to>f Fkt 
yfyfyyy % tftot tto ptotft Ft toj FTfft 1 1 
[yo Tty-35019( 293)/84- , ft-TtF-2] 

S.O, 3337.—Whereas it appears to the Central Government 
that the employer and the marority of the employees in rela¬ 
tion to the establishment known as Messrs Venkatapathy 
Foundary, 446, Kamtargar Road, Feelamedu, Coimbator- 
641004, Tamil Nadu have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provision* 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Scction (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(293)|84-PF-K] 

FTo Too 3338 ■ — ktfk TOFTT Ft Tf mfty 
ytcTT ft fF RTO TOTO Fkr r, fItoTto fthf, 

7/61, TOTOTft FT TTO, t?fffTR' ftF, FtTOTOT-14, 
yfBTOIf, TOTF TTOFT % TO^i fTOtTF Ttk FHmP wt 

q?r ygrtwr wmir yf | fF F»fyitt 

yfym frfy wk mptr yroy yfyfkry, 1952 ( 1952 

FT 19) % TTTOTFT TTOTT Ft TT/f fFT FFt TTf^T I 
TO: F~SfT yTFTT, TFT nrfyfFTO # SIRT 1 

FqynT 4 sm tott yiftom ft mfry ffcT tft 
yfyfrmr % yryy tft ftott Ft tot FTeft | 

[Ttorry-350 19( 294)/84-'ft ^- 2 ] 

S.O. 3338.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known as Messrs Devcndran, 
Steel Industries, Goldwins Estate, 7/61. Avanashi Main Road, 
Aerodrome Road, Coimbatore-14 Tamil Nadu have agreed 
Mis.ellaneous Provision Act, 1952 (19 of 1952), should be 
that the provisions of the Employees’ Provident Funds and 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub- 
Section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. 5-35019(294)/84-PF-II] 

FTo SfTo 3339 •—kfFT TTTFTT FT TOfleT 
fftyr | fF ymf f c twpto 14-fror fry, Ftror^r- 

641001, yfTORTF TOTFTTOFT % fkffFF 
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Tif’rrfcJvf wot Rfrofr | far 

fffaw fJrfsr tYt snfaif otto stMtor, 

195 2 ( 1952 TT 19) % OTTO OT(T TOOT ^ 
fan? 5TFT Rlfatr | 

to: %^sETq- rtott, ottt srfsrfro tfa airr l rY 

OTTOTO 4 5TTT RTTT Vifarm! RiT SRfa HttY i^ir OTd' 

TTftrfaro % otto otr to to); RTFft $1 

[#orr^-35019( 295)/84-fT ^ 2 ] 


S.O. 3339.—Whereas It appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. E. 
Purushotam, 14, M11 Road Coimbatore-641001, Tamil 
Nadu have agreed that the provisions of the Employees’ 
provident Fund and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said estbl'shment; 

Now therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. 5-35019(295) /84-PF-II] 


*PTo WTo 3340 .—RWT rfa R? Rtflff 
fPrr § far ifatf trfw nmn. q RRf , 23, ftvfwy 

c <ttto, rrfr^ro et2t, Ftst, tjjrwT-32, Rfwro toff 

TTOFT t FTO faTOFb WIT ^ RjjrfaqT TO 

tot tc $ 'OTfamfr Rfaro fafEr >rYt 

Jfafaf otto *rfErfam, 1952 (1952 rt 19 ) % 

OTTO OTR TTOFT fY f%TT RTY I 

to; TRfar r^fit, to srfafaipT ^ eftm tY 

OTOTl-4 TOT RTO wfw^f =FT ifafa ”FTY OTff 
flfaPlTO % OTTO OT(T TRFFT Riff "bTcft & | 

[ff° ^-35019/296/84 -rI ^-2 


S.O. 3340.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Asia 
Appliances, 23, Developed Plots, Industrial Estate Guindy. 
Madras 32 Tamil Nadu have agreed that the provisions of the 
Employees’ Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

[No. S-35019(296) /84-PF-II] 


RffoOTo 3341 -%Tcffa TTFFTT JRffa 

< 5 fcrT | % rV# TOfawr to fffro, 0 / 1 . ; 3ffaT tot, 

CTJT Tiff, $^--62000-8, fffaHTO ffFFF TOFT t 

Pi 41'n t t' sftr t^wipt. 4 ! to 1 otct it 

ReTTO ft t Pf TOTO?t fffaro fata- otM 

OTTO WfafaTO, 1952 ( 1952 «Pr 1&) % OTTO 
ROT TOTTO TTFJ 5rfa Rlf^tT | 


RTF %ffffa RFFTT, OTff ffftjfaffff ETTTT-1 
OTEITTT 4 % TOT RTO SlfaTOT OT Rfflff TOY gtT 
5TT Trftrfror YT ott toft Yt rot 1 1 

[TTo tiff-35019/297/84- t ft tFf> -2] 

S.O. 3341.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Asokan 
Bus Service, 0.1, leeva Nagar, Tennur Road, Trlchy-620008. 
Tamil'Nadu have agreed that the provisions of the Employees’ 
Provident Fund and Miscellaneous Provisions Act 1952 (19 
of 1952),,should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by Sub- 
Section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. 8-35019(297)/84-PF.m 

sFTo RTo 3342 TTTOTT ^ R? RTftcT 

| % ejttt flF-mrrft OTwmft -574154 

R' j m1t #1 % sFTTfeT ROTRT TOT’FT § TITO 

pTRtoTSftT WTiftiTT ^TTSTI W OTcf TT OTfFRT 
| fr Rnf^Ttt PtRj «tVt 

RftJpFTlT, 1952 ( 1952 W 19)% TOPT 

TO PfrtI GTT^ RTfft I 

RTT: %nfk RTsMT, 37RT tffsrpTO ^ URT-l 
R t TSITTT-4 am SRtT MlPfeTTf 1FT WtR ^TTf ^ 
5TfElfTOr % WET 3ff(T TOFT "Ft TO TTffl | I 

[TTo trrr-35019( 298)/84-*fY -2] 

S.O. 3342.—Whereas it appears 1 q the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Ta-lapady 
Industries, Talapady-574154, Mangolenc, Taluk, D. K. 
Karnataka have agreed that the provisions of the Employees 
Provident Fund and miscellaneous Provisions Act, (19 of 
1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment- 

[No. S-35019(298) /84.PF-II] 
TT» Wo 3342 ■—TTTOTT *Ft SRftcT 
I fr RTT# afWTFTT fairrerff, Ro i 4, 

tfterrr ^irr, OTrofirronr ^ r ruT t- 

50002, ‘tAli'U rTO (l) RtEfl ffrurlT ITW % 
TTfR^ 1 , Tiff, ^TTFT, (2) R'SFfV cnf^t(| %■ 1|TRi) 

ffi) viT <-^TT frfff arror, ( 3 ) 153 , ^ 

^ 1 0 TO ( 4 ) 219, TTo 7, ftTTOT Tiff, ftT%> 

rt iroi TTRfV wrawi RnFF toft t tto 
P i if 1 vn -b wVr TFMlWf «Fl RfRTO W TO TT TT^RTT 
^1 | f«F RnTRrtV ITfTO ffffET TTIT RrW 3RRET 

RftrfRRR, 1952 ( 1952 RTT 19) % ffRRET ffRR TOR 
RY TOJ f%tr 3n% RT%it | 

«m; tttot, WTO TrfETfror sfY srn-i 

ffWTTT-4 TOT R5Tf PrfffRRf RtflR ^TT^ ^tt gtRf 
RfSTpdR ^ OTTO OTR TTOR FTPJ ^TEft ^ 

[Tfo 1^-35019 (299)/84 J fI RRi -2] 
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S O, 3343._Whereas it appears to the Central Govern¬ 

ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. 
Centimes Pvt. Ltd, No. 14, 3rd cross, Kalasipalayam New 
Extension, Bangalore-560002, Karnataka including its branches 
(1) Oppo. Gandhi Bazar, P. O. Haasan Nehru Road, (2) 
Opno. Lakshmi Talkies, Bangalore-Poona Highway Dharwai 
( 3 ) 153 Tank Bund Road, Rellary and (4) 213, Ward No. 7 
Dsmife ’ Road, Hospet have agreed that l °e provi¬ 
sions of the Employees’ Piovident Fund and Miscel- 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 


Now,-therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the prov sions of the said Act to 
the said establishment. 

[No. S-35019(299))84-PF. IIJ 


90 o ?TTo 3 344-—BOTHT 9^ ScfltT 
fFrr | fffi BTTTT *rfa?T, 2 8, ° o 

6 0 2107, fTfRVidis 

rpprpp ^q-prp % W faTtOTfi «flrc wtfwifoif ^ 
ifwr w TFT TT iipi ft Tlf | fffi OTTOTft 
ffrffer tfrr ttH -rum 5rff#rrrr, 1952 {1952 tt 
19 ) T TOTT TOT T«tTOT Tt f%rr ^ OTf? ; 0; I 

SET: BTTTT, TfcT 9?T OTTT-1 9ft 

'TT’JTTr- 9 ?TTT OTtT UTfOTTt OT TOUT OTft fT 3OT 
srfErfTTTT % TOT TOT OTTTT *h\ TTET TTfft | I 

[Re P^r-35019/30l/84-<ft tr'B -2] 
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S-O. 3344.--Whereas it appears to the Central Govern¬ 
ment that the employer .and the majority of the employees 
in relation to the establishment known us Messrs. 
Southern Scrvi c, 28, G.K.M. Street, Thirumalisai-602107, 
Chinglepnt District, Tamil Nadu have agreed that 
the provisions of the Employees’ Provident Fund and M scel- 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; * 

Now, therefore, in exercise of the powers conferred by 
sub-Section. (4) of Section 1 of the said Act, the Central 
Government hereby applies the prov'sions of the said Act to 
the said establishment. 


[No. S-35019(301) |84-PF, II] 
CHITRA CHOPRA, Director 
New Delhi, the 8th October, 1984 

S.O. 3345.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby pubPshes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbud in the industrial 
d spute between the employer* in relation to the management 
of Eastern Coalfields Limited, Sanctoria, P.O. Dishergarh, 
and their workmen, which was received by the Central Gov¬ 
ernment on the 26th September, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO, 3, DHANBAD 

Deference No. 1/83 

PRESENT: 

Shri J. N, Singh, Presiding Officer. 

PARTIES ; 

Employers in relation to the management of Eastern 
Coalfields Limited, Sanctoria, P.O. Dishergarh. 

AND 

Their workmen 

VPPEARANCES ; 

For the Employers—43ri B. Sukla, Sr. Personnel Officer. 


For the Workmen—Sri S. C, Jha, one of the concerned 
workmen. 

INDUSTRY : Coal. STATE ; West Bengal. 

Dated, the 18th September, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/s. 10 (1 >(d) 
of the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No, 
L-20012(356)/82-D.IU(A) dated the 5th May, 1983. 

SCHEDULE . 

“Whether the action of the management of M/s. Eastern 
Coalfields Limited, Sanctoria, P.O. Dishergarh in 
relation to Lelmatia Colliery in denying : 

(i) L ; ght job to Shri K. N. Gupta, Dozer/Scraper 

Operator; and 

(ii) Officiating allowance of Head Mechanic to Shri 
S. C. I ha, Mechanic— 

is justified ? If not, to what relief are the respective 
workmen entitled 

2, On 3rd August, 1984 a joint petition of compromise was 
ffle'd duly signed by the management as also Sri A. K. Mishra, 
General Secretary of the sponsoring union and Sri A. Jha, 
Secretary of the said imion.mentioning the terms of com¬ 
promise and it was prayed that an award be passed in terms 
of the aforesaid agreement. There are two workmen concern¬ 
ed in this dispute. On the same day a petition was filed by Sri 
S, C. Jha one of the concerned workmen stating that the 
said compromise is not acceptable to him and that he has 
list hi* faith op the un on and he wants to contest the Refer¬ 
ence personally. 

3. In the circumstances, the question is as to whether the 
said compromise can be recorded and held to be valid or 
not. From a perusal of the compromise petition it appears that 
Shri Jha has also been allowed certain advantages by the 
said compromise. The cause Was sponsored in this case by 
the union of which the concerned workman was a member. 
The concerned workman was represented throughout by an 
Office Bearer of the union and thus the concerned workman 
has got no locus-standi in this cose. 

4. It is well settled that the representative of the workmajt 
should continue throughout the proceed ngs and a workman 
has got no locus-standi when the case has been sponsored 
by the union. It is not a cause of dismissal. U/S. 36 of the 
I.D. Act a workman is entitled to bo represented in any pro¬ 
ceeding by any member of the Executive or other Office 
Bearer of a registered trade union of which he is a member. 
The said Executive or other Office Bearer has thus got a 
right to enter into a valid agreement. The agreement has 
been signed by the General Secretary of the union who is an 
Office Bearer, In such circuimu^nces the concerned workman 
has not no locus-standi to challenge the compromise wb ch has 
got to be recorded. On the face of It is also not against his 
interest. It was held in a ruling of the Supreme Court re¬ 
ported in Vol. 5, S.C.L.J. page 3382 that when a dispute is 
spoused by the union, it is the union who should continue 
throughout the proceeding and can enter into agreement and 
the said agreement cj/mot be challenged by the workman in¬ 
dividually, 

5, Considering these, I hold that the agreement is legal 
and valid and therefore, in the circumstances, an award s 
passed m terms of the compromise petition which shall form 
part of the award. The petition of the workman is rejected. 

J. N. SINGH, Presiding Officer 
[No. L-20012(356)/82-D.III(A)] 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 3 DHANBAD 
In the matter of Reference No. 1 of -1983. 
PARTIES : 

Employers in relation to the Management of Eastern 
Coaalflelds Ltd., Sanctoria, P. O. Dishergarh, Distt. 
Burdwan, West Bengal. 
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AND 

Their workmen. 

Joint petition of employers os well as the workmen for 
compromise. 

The above-mentioned employers as well as the workmen 
most respectfully bee to submit as follows : 

1 . That both the parties have mutually negotiated die 
issues referred to this Hon’blo Tribunal with a view to arriv¬ 
ing at a mutually agreed overall settlement. 

2. That as a result of the aforesaid negotiation between 
the two parties they have agreed to set tie the issues jefened 
fo the Hon’ble Tribunal in the aforesaid matter as follows 


SO 3346_In pursuance of section 17 of the Industrial 

Disputes Act. 1947 (14 of 1947), the. Central Government 
hereby publishes the following award of the Centtnl Govern¬ 
ment Industrial Tribunal No, 2, Dhanbad in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Barora Colliery of M/s. Bharat Coking Coal Limited, 
Post Office Nawagarh, District Dhanbad and their workmen, 
which was received by the Central Government on the 25tn 
September, 1984, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2) AT DHANBAD 

Reference No. 96 of 1982 

In the matter of Industrial Disputes under S. 10(l)(d) of 
t n A.-t 1 047 


fa) It is agreed that Sri S. C. Jha, Mechanic, will be 
placed in the Tech, & Supervisory Grade ‘C* (E&M 
Cadre) with the designation of Asstt. Foreman in 
the N.CW.A.-fll pay scale of Rs., 572-29-804- 
34-1008 w.o.f. 18-10-82 and his pay Will be fixed 
as per the provision of National Coal Wage Agrce- 
ment-II. 

(b) It is agreed that Sri S. C. Jha will be placed in the 
N.C.W.A.-HI pay scale applicable to Tech. & Sup. 
Grade *€’ namely Rs. 742-40-1062-45-1422 w.e.f. 
1-1-1983. 

(c) It is agreed that me arreais due to sri S. C. Jha as 
a result of iropiementuiion of Clauses (a) and (b) 
above will be paid to him, 

(d) It is agreed that clauses (a), (b) nnd (c) above 
represent overall settlement in respect of Ihe case 
of Sri. S- C. Jha in full and final settlement of all 
his claims arising out of the present reference. 


PARTIES: 

Employers in relation fo the management of Barora 
Colliery of Messrs, Bharat Coking Coal Limited, 
Post Office Nawagarh, District Dhanbad and their 
workmen. 

APPEARANCES : 

Cn behalf of the employers: Shn B, Joshi, Advocate. 

On behalf of the workmen: Shri B. K, Ghosh, Member, 
Executive Committee, Janta Mazdoor Sangh. 

STATE; Bihar. INDUSTRY: Coal, 

Dhanbad, the 14th September, 1984 
AWARD 

The Government of India in the Ministry of Labour, in 
exercise of the powers conferred on them under Section 
Ut(i)fd) of the l.D. Act, 1947, has referred the following 
dispute to this Triouual for adjudication undor Older No. 
L-20012(98)/82-D.IIffA), dated, the 2nd August, 1982. 


(e) It is agreed that in regard to case of Sri K. N. 
Gupta, Dozer/Scrapper Operator that since he does 
not possess ibe requisite qualification and experience 
for the post of Pit Supervisor, his case will be sui¬ 
tably taken up by the Management according to 
seniority-cum-merit and some other suitable job wifi 
be offered to him, in due course. 

(f) It is agreed that clause (e) above represents full 
and final settlement of ail the claims arising out of 
the present reference in respect of Sri K, N. Gupta, 
Dozer/Scrapper Operator, 

3. That the employers as well as the workmen submit that 
they consider that the aforesaid terms of settlement are fair, 
just and reasonable for both the parties. 

4. In view of the above, the employers as well the work¬ 
men jointly pray that the Hon’bie Tribunal may wc pleased 
to give an award in term's of the aforesaid agreement and 
dispose of the matter accordingly. 

1. Sri A. K. Mishra, 

General Secretary, 

S.P.M.W.U. (INTUC). 

2. Sri A. Jha, 

Secretary, SPMWU. 

3. Sri Badri Goswaml, 

Santhal Pargana Mine, 

Workers Union (INTUC). 

For and on behalf of workmen. 

1. Shri L. M. Jha, 

Dy. CME/Agent, Rajmhal Proj., 

Eastern Coalfields Limited. 

2. Shri Y. R. MandJol, 

Personnel Manager, Rajmahal, 

Project. Eastern Coalfields 

Limited, 

For and on behalf of employers. 

3. Sri Ral, S. Murthy, 

Advocate for Employers. 

Sd/- Eligible 
Presiding Officer 


SCHEDULE 

“Whether the management of Barora Colliery of Messrs. 
Bharat Coking LoaJ Limned, Post Office Nawagarh, 
District Dhanoad subjected their workmen, saiva- 
shn Banu Rum bar and Janki Gbuna, Quqrry Work¬ 
ers, to Medical Board in 1979 lor assessment of 
their agq and accordingly coirecled their stBtulory 
records in respect of the age of the said workmen 
properly '? 11 so, whin would be the dates of super¬ 
annuation of the said workmen V’ 

The case of ibe management is that the concerned work¬ 
men, Shn Banu Kumhar and Shri Janki Ghuna arc the work¬ 
men of Barora Colliery, The concerned woikmcn accepted 
the dale of bu th recorded in the Form B Register and Iden¬ 
tity Card Register and authenticated the same in token of hav¬ 
ing ticcep.ed the date of birth recorded in those registers. The 
date of birth entered in those registers tally with the ago 
determined by the Medical Board in the year 1976. As the 
date of birth of the concerned workman had been correctly 
recorded, there was no reason in sending them for assessment 
of their age by the Medical Board in the year 1979. The 
management gets the age of the workman determined by a 
Medical Board if there is any glaring discrepancy in the age 
recorded in different regis-iers or the age Col. have remained 
blank in the absence of proof of age or the age not being 
declared. In the Form B Register and Identity Card Register 
tha date of birth of the concerned workman Shri Banhu 
Kumar is recorded as l*1-1924 and tbai of the concerned 
workman Shri Janki Ghana is recorded as 1-1-39 and as such 
they were not sent to the Medical Board for determination 
of their age in the year 1979. According to the management 
the reference is vague and has been made on imaginary 


-— — v wuiLilian i;, uwi DOtJl ot UH 

wtio were working as quarry workers of Barora CoIbV 
wcr <= examined by the Area Medical Board on 14-7-79 aic 
with 39 other workmen under the instructions of the mona 
merit for assessment of their correct age. The cancer r 
workmen were examined by the Medical Board but t 
result was neither communicated to the workmen nor 1 
entries were accordingly made in the relevant records of i 
management. The matter was taken up before the Gene 
Manager, Area No, I in the Area Consultative Commit’ 
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meeting held on 20-3-80, 14-10-80. 26-3-81 and on 15-8-81 
lor communication of the result of the age assessment by 
the Medical hoard and tor necessary correction of the records. 
As per discussion, in the Area Consultative Committee 

the Medictd report was seen and it was found that the age 

of Shir Janki Ghuna was assessed, as 47 years and that of 
bhri hunhu Kumar as 50 years on the date o the exami¬ 
nation on 14-7-71). In spite ot the above the management 

refused to correct the entries in their records according to 
the assessment of age of the concerned workmen by the 
Medical Board. An industrial dispute was raised by the 
union of the workmen before the ALC (C). Dhunbad where 
the management suppressed the facts of Medical examination 
of the concerned workmen on 14-7-79. The management 
improperly withheld the result of the medical examination of 
the concerned workmen on 14-7-79. The submission of the 
concerned workmen is that the age of Snri Janki Ghuna 
may be recorded as 47 years and the age of Shri Banhu 
Kumar be recorded as 50 years as on 14-7-79 in the records 
of the management and they may be superannuated 
accordingly. 

The question to bo determined is whether the concerned 
workmen wore examined by the Medical Board in 1979 to 
assess their age and if so what was the age of the concerned 
workmen assessed by the Medical Board. 

The management have examined two witnesses end the 
workmen have also examined two witnesses in support of 
their respective case. Both the parties have filed documents 
as well in support of their cases. 

MW-2 Dr. Paresh Nath Pandey is a Senior Medical Officer 
of the management in Barora Colliery, He has stated (fiat 
the Agent of the Colliery constituted a board called Age 
Estimate Committee consisting of himself, Senior Overman 
Shri P. N. Choudhry and Personnel Officer Shri P. P. Yadav. 
Ho has produced the original age assessment register in res¬ 
pect of all the workmen who had appeared before them and 
the original register has been marked as Ext. M-3. It will 
appear from it that the concerned workmen Shri Banhu Kumar 
was examined by the said Age Estimate Committee. MW-2 has 
stated that Banhu Kumar had declared his age before the 
committee and that the same was noted in Ext. M-3 and 
thereafter the assessment by the age committee was noted 
down in Ext, M-3. He has further stated that the concerned 
workmen had accepted the assessment of the age made by 
the committee and in token of it he put his L. T. I in the 
Column against his name. He has further staled that the 
concerned workmen Shri Janki Ghuna did not appear before 
the Age Estimate Committee and accordingly he was not 
examined. It will appear from his evidence that the declara¬ 
tion of age by the workmen w'as with reference to 1-1-76 
although he had examined them on different dates. On 
perusal of Ext. M-3 it will appear that the concerned work¬ 
man Shri Banhu Kumar declared his age as 50 years and 
that the doctor noted his age by appearance as 52 yea is and 
that finally his age was accepted as 52 years on 1-1-76. 
Ext. M-3 further shows that there is no entry either of the 
declaration of age of Janki Ghuna or his age by appearance 
or the age accepted by the committee because of the fact 
that Janki Ghuna did not appear before the Age. Estimate 
Committee as stated bp MW-2. WW-1 Banhu Kumar is one 
of the concerned workman. He has stated that when he 
received the identity card, the attendance clerk told him that 
he was aged 52 years although he was aged 48 years only. 
He has further stated that he was medically examined in, 
1976 and that when asked by the doctor he declared his age 
as JO years at that time. His complaint is that the doctor did 
not tell the assessment of his age made by the doctor, He 
has stated that his age was not corrected even after the said 
assessment of the age by the said doctor. In the last line of 
his examination-in-chief lie has very clearly stated that he was 
not called again nor examined by the doctor or any medical 
board. Thus the evidence of WW1 show's that he was 
examined by a doctor in 1976 and not in 1979. Thus accord¬ 
ing to his evidence the case of the workmen that he was 
examined in the year 1979 is not supported. Taking this 
evidence of WW -1 it will appear that the age declated by 
mm as JO years Is also noted in Ext. M-3 in the Column 
mcent for age by voluntary declaration. It appears. th«>re.fore, 
that although he had voluntarily declared his age as 50 years 
the age estimate committee assessed his age 52 years on 


1-1-76 and thereafter the concerned workmen did aoi go in 
appeal against cue said assessment ot me age, Erom the 
ci uss-examinauon oi. W'W-1 it will appear mat he is an 
iliiic.rmo ptrsen having no idea as to the date ot birth or the 
year ot nis Dn ih or me year of the birth of his children. He 
u,q up. even remeinDcr when he was lirst appointed in the 
cuiliery during me private management. 'Ihus voluntary 
declaration of nis age was also a rough estimate of his age 
having heating wun the actual date of his birth. 7 he age 
assessment coimnureo was an independent body which esti- 
maved his ago as 52 years, WW-1 has staled mat he had no 
encmity with the doctor and as such there was no reason 
lor the doctor to assess his age against his interest. WW-2 
is Secretary ot Janta Mazduor Sangh which has sponsored 
the industrial dispute in respect of the concerned workmen. 
He nas stated that he is a member of Barora Area No. 1 con¬ 
sultative body. He has submitted a common agenda to the 
General Manager Barora Area No.l which had one of its 
item regarding the age determination of 41 workman of 
Barora Colliery on 14-7-79 by Medical Board. The said 
Agenda is Ext. W-l. He has also proved the minutes of di»- 
cussion o the Area Consultative Committee held on 9-10-80 
and 14-10-80 which has been marked as Ext. W-2 and the 
notes of discussion dated 26-3-81 which is marked as Ext. W-3. 
He has stated that in accordance with the decision in the 
minutes of discussion he had looked into the records of the 
Area Medical Board for the year 1979 and found that the 
age of 38 persons were not corrected in accordance with the 
assessment of the doctor. He has further staled that the age 
of the concerned workmen was not corrected in accordance 
with the assessment of the Medical Board. On going through 
the entire evidence of WW-2 it will appear that he has not 
seated as to what was the age of the two concerned work¬ 
men assessed by the Medical Board which he claims to have 
seen. Thus his evidence dots not support the case of the 
workmen icgarding the age which is said to be assessed by 
the Medical Board in 1979. The Agenda No. 8 in Ext. W-l 
no doubt shows that it was in relation to the minutes of 
meeting on 20-3-80 regarding the age determination of 41 
workmen of Barora Colliery on 14-7-79 by Medical Board 
by which the result of only 3 workmen out of 41 was declar¬ 
ed and that by the said Agenda the union wanted to know the 
fate of the rest 38. Ext. W-2 is the miniates in relation to 
the said Agenda in Ext, W-l. It will appear from para-8 
of Ext. W-2 that the management decided that the record 
in respect of age determination by Medical Board will be 
kept open for perusal of the union members of the Com¬ 
mittee. Ext. W-3 is the minutes dated 26-3-81 and item No. 5 
is in respect of the age assessment by the Medical Board. 
It is stated that the General Manager stated that the members 
of the two unions have seen the report of the assessment of 
nge by the Medical Board and that the other two union mem¬ 
bers also may look info the same whenever they like. I have 
almost extracted the contents of Ext. W-l, W-2 and W-3 
but none of these wall show that the two concerned workmen 
were also out of those 41 workmen who had been examined 
bv the Medical Board in 1979. There is no naner to that 
effect and it is not possible therefore to say that the con¬ 
cerned workmen had been examined by the Medical Board 
in 1979 in respect of which there is mention in Ext. W-l, 
W-2 and W-3. I have already stated above that even WW-2 
who claims to have seen the age estimate of the 41 workmen 
Has failed to state as to what was the estimate of age made 
by the Medical Board in respect of the two concerned 
workmen. 

MW-1 who is a Senior Personnel Officer of Barora Area 
Has proved Ext. M-l and M-2. Ext. M-l is an extract from. 
Form B Register In respect of both the concerned workmen 
and Ext. M-2 is an extract from Identity Card Register in 
respect of both the concerned workmen. It will appear 
from Ext. M-l that the age of .Tank! Ghuna is recorded as 
35 years on the date of the commencement of his employ¬ 
ment on 1-5-73 and it further appears that there is a further 
writing in the age Column as 1-1-39 as date of his birth. 
F.xt. M-l will further show that Banhu Kuamr’s age is noted 
as 52 years and the date of bis birth noted us 1-1-1924. 
This 52 yea-s annears to have been recorded after tho nee 
estimate committee which had estimate.! his age on 1-1-76. 
The estimate of age as J2 years cannot be the date of h's 
fir-t date of annointment with the nre,sent owner on 17-10-73 
ns in that case the date of his suneranmiatlon would have 
he*Ti in the venr 1981 but admittedly he hns been suneran- 
nuated on 31-12-83. Thus the age recorded in the ago 
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column as 52 years L> of 1-1-76 and it appears (hat the date 
of birth recorded as 1-1-1924 is a subsequent calculation on 
the basis of the assessment o' his age by the age estimate 
Committee. In Ext. M*-2 the date of birth of Janki Ghuna 
is recorded a® 1-1-1939 and that of Bandhu Kumar as 
1-1-1924, These entries appear to have been made on the 
basis of the entries made in B Form Register (Ext. M-l). 
Oh a look of Ext. M-2 it will appear that the date of 
birth in respect of other workmen in these two pages are 
not filled up and it is clear that the entries of date of birth 
of the two concerned workmen have been made on the 
basis of Ext. M-l for the purpose of this case. We cannot 
put reliance on the fact that the date of birth or the age 
was recorded in Form B Register and Identity Card Re¬ 
gister Ext. M-l and M-2 from before and to me it appears 
that those entries have been made only after the estimate 
of the age by the age assessment committee as, probably, 
the column meant for ago and date of birth of the concerned 
workmen were blank from before. As such we cannot put 
our reliance on the basis of the entries of Ext. M-l and 
M-2 and that,, wo have to depend on the oral evidence of 
the witnesses which I have already discussed. The other 
concerned workman Shri Janki Ghuna has not 
been examined in this cate and there is absolutely no 
evidence on record regarding his date of birth or the 
age except the entries which have been made in Ext. 
M-l and M-2 which shows that his date of birth was 1-1-1939. 
I do not know how the management has entered this date 
of birth of Shri Janki Ghuna as admittedly he was not exa¬ 
mined by the age estimate committee in the year 1976 
nor as stated by the management, he was examined by any 
Medical Board in 1979 as such I leave the nintter of Janki 
Ghuna and as has not personally come to dispute the 
assessment of age by the management. I am inclined to 
hold that his date of birth was 1-1-1939. 


The evidence discussed above with reference to the evidence 
of WW-1, it is clear that Shri Banhu Kumar was 
not medically examined by any board in 1979 and that 
he was examined by age estimate committee in 
1976 wehere he had had declared his age as 50 years, 
The management estimated his age as 52 years in the year 
1976 where he had had declared his age as 50 years 
and superannuated him on his attaining the age of 60 vears 
on 31-12-83, The said assessment of his age made by »he 
management appears to have been made cn the basis of the 
report of age estimate committee and it is claimed bv the 
management that Banhu Kumar has accepted the said age 
and in token thereof had given bis L.T.I. 


In view of tbe facts evidence and circumstances of the 
case discussed above, T hold that the management did not 
get the concerned workman examined bv the Medical Board 
in 1979 for assessment of their age and as much there was 
no question of correcting th e statutory records of the 
management Th respect of the age of the concerned work¬ 
man. The concerned workman would sup.rannunte in ac¬ 
cordance with the age recorded ip the statutory registers of 
the management and in fact Shri Banhu Kumar has aheady 
superannuated on 31-12-83 on the basis of the entry of the 
date of With in the Register* of the management on the 
basis of the ape estimate committee. There will be no 
Order as to costs. 

This is my Award. 

I. N. SINHA, Presiding Officer 
[No. L-20012(93)/82-D. 111(A)] 

S.O. 3347.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Siiua Area No. V of M|s. Bharat Coking Coal 
Limited and their workman, which was received by the 
Central Government on the 26th September, 1984. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 14/83 

PRESENT : 

Shri I. N. Singh, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Sijua Area 
No. V of M/s. Bharat Coking Coal Ltd. 

AND 

Their workman. 

APPEARANCES : 

For the Employers—Sri G. Prasad, Advocate. 

For the Workman—Sri B, K. Ghosc. 

INDUSTRY : Coal. STATE : Bihar. 

Dated, the 20th September, 1984 
AWARD 

The Govt, of India in the Ministry of Labour In 
exercise of the powers conferred on them U|S 10 (1) (d) 
of the Industrial Disputes Act, 14 of 1947 has referred 
the dispute to this Tribunal for adjudication under Ordet 
No. L-20012(1J)|83-D. III(A) dated the 2nd June, 1983. 

SCHEDULE 

“Whether the action of the management of Mis- 
Bharat Coking Coal Ltd., in not promoting Shri 
Baleshwar Prasad, Typist in clerical Grade-I from 
the date when his juniors, Shii H, K. Ghosh and 
Shri A.S- Mukherjee wcr e promoted in clerical 
Grade I, is justified ? If not, to what relief is 
this workman entitled 7” 

2. The case of the workman is that he has been work¬ 

ing as Typist in Grade Jl since 1-10-72 as per order 
passed by the Sub-Area Manager, Loyabad Group. It Is 
stated that Shri H- K. Ghosh of Sijua Area Office was 

regularised as TypiM with etfect from 1-2-74 and was 

junior to the concerned workman Shri Baleshwar Prasad, 
but he was upgraded to Grade I clerical with effect from 

1-6-78 and prior to that one Shri A. S. Mukherjee a 

Typist junior to the concerned workman was promoted to 
Grade I with effect from 1-1-77 on tbe alleged ground of 
working as P- A. to the Agent. It is submitted that the 
concerned workman was senior to both of them and ho 
should have not promotion at the time Shri A. S. Mukherjee 
got the same. Being aggrieved with the above discrim natory 
action of the management he raised an industrial dispute 
which resulted in the present Reference. 

3. The management’s case, however, is that Sri H. K 
Ghosh was promoted with retrospective effect from 1-5-74 
as per recommendation of the Departmental Promotion Com- 
mitties (D.P.C.) while Sri A. S. Mukherjee was working in 
the vacancy taiwed Jue to the death late B. M. Karr, P.A. 
(Admn.) and such he was regularised in Clerical Grade-I 
with effect from 25-5-78 and his case was not that of pro¬ 
motion, It is also stated that the case of Sri Baleshwar 
Prasad was also considered bv the D.P.C. but he was not 
found fit and therefore he was not promoted during that 
period. Subsequently tbe management filed a petilioD dated 
13-3-84 stating that the concerned workman has been pro* 
moted by Office Order dated 29-3-83 with retrospective 
effe' I from 1-4-83 and his demand has been fully met and 
so the Reference has become infraefuous. It is submitted 
that no retrospective effect can be given to nn award for 
any period prior to the date on which the specific demand is 
made. 

4. On the above grounds it is submitted that the Refer¬ 
ence be decided in favour of the management. 

5. The point for consideration is as to whether the uciion 
of the management in not promoting tbe concerned work¬ 
man as Typist in Clerical Grade I from the date when his 
juniors Sri H. K. Ghosh and Sri A. S. Mukherjee were pro¬ 
moted in the said grade is justified. If not to what relief 
is the workman entitled. 
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6. No document has been filed on behalf of the wot li¬ 
man and a solitary evidence on hie behalf is his own de¬ 
position. The contention of the management is that the ques¬ 
tion of promotion is a managerial function and the Court 
cannot interfere in the same. According to them the cast 
of Sri A. S. Mukhcrjee was not that of promotion but of 
regularisation because he was working against the vacancy 
created due to the death of one B. M, Karr. In support of 
it the management nas filed Office Order dated 25-5-78 
(Ext. M-l 1 which shows that Sri Mukherjee was re-catego- 
rised and was placed in clerical Grade I with immediate 
effect. Thus his case is not that of promotion. It is, how¬ 
ever, not denied that promotion from Grade II to Grade 1 
is given on the recommendation of the D.P.C. F.xt. M-2 is 
a lette r dated 18-9-78 which shows that Sri Ghosh was 
promoted in clerical Grade I from 1-6-78 on the recommen¬ 
dation of the D.P.C, MW-1 who is the Dy. Personnel 
Manager has stated that by the D.P.C, the concerned work¬ 
man was not considered fit and hence he was not promot¬ 
ed at that time. Ext. M-3 however is an Office Order dated 
29-8-83 which shows that on subsequent recommendation 
of the D.P.C. the concerned workman was promoted to 
Grade I with retrospective effect he, from 1-4-83, The pre¬ 
sent Referent* is of June, 1983 and it is submitted that a* 
the concerned workman has already been given promotion 
by the management he has got no case. 

7, It may be mentioned that the contention of the work¬ 
man is that both Sri Ghosh' and Mukherjee were junior to 


him. No paper has been filed to prove the said fact. The 
seniority list has also not been filed, The management has 
however, filed Form B registers Ext*. M-4 and M-4/1 which 
shows that Sri Ghosh, Typist was appointed on 18-10-71 
while Sri Mukherjee on i-2-70. The workman in his evi¬ 
dence has stated that he was appointed as a Typist for the 
first time on 12-10-72 and thus it cannot be said that Sri 
Ghosh and Sri Mukherjee were junior to him. Their dates of 
appointment are much earlier. There is no allegation 
on behalf of the workman that the D.P.C. com¬ 
mitted any irregularity and denied the right of promotion to 
the concerned workman. In the absence of any document 
on the record the decision of the D.P.C. cannot be challeng¬ 
ed, Further it is well known that the matter of promotion 
rests with the management and the Tribunal cannot force 
the management to give promotion to any particular emp¬ 
loyee. There is no evidence to show that any discrimina¬ 
tion is caused to the concerned workman. 

8. Considering these, I hold that the action of the man¬ 
agement is fully justified and the concerned workman Is not 
entitled to any relief, 

9. The award is passed accordingly. 

J.N. SINGH, Presiding Officer 

[No. L-20O|2(15)/83-D.lH(A)] 
A.V.S. SARMA, Desk Officer 
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